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ARTICLE 1 - PURPOSE 

1.01 The general purpose of this Agreement is to establish and maintain collective 

bargaining relations between the Township and its employees and to provide 

1.02 The parties hereto mutually agree that this Agreement is subject to the rules of 

practice, procedure and regulations of the Labour Relations Act, 1995 of the 

Province of Ontario as amended from time to time. 

ARTICLE 2 - RECOGNITION 

2.02 No employee shall be required or permitted to make a written or verbal 

agreement with the employer or its representative which may conflict with the 

terms of this Agreement. 

2.03 -

 office staff shall not perform any work of the bargaining unit that 

ARTICLE 3 - NO DISCRIMINATION 

3.01 The Township and the Union agree that there will be no discrimination, 
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reason of race, colour, age, sex, marital status, ancestry, ethnic origin, 

citizenship, creed, disability, family status, gender Identify, gender expression, 

sexual orientation, record of offences, potltical or religious affiliation, nor by 

reason of the e membership or - in a trade union, nor 

3.02 No employee will conduct union activities on the Township's premises, except 

as specifically permitted by this Agreement or with the permission of the Chief 

Administrative Officer. 

ARTICLE 4 - CHECK-OFF UNION DUES 

2 | P a g e 



4.06 At the same time that Income Tax -  slips are made available, the Township 

shall indicate the amount of Union dues paid by each Union member in the 

previous year. 

ARTICLE 5 - MEMBERSHIP IN THE UNION 

ARTICLE 6 - MANAGEMENT RIGHTS 
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ARTICLE 7 - NO STRIKES OR LOCKOUTS 

7.01 The Township and the Union agree to follow the procedures as outlined in this 

Agreement. It is understood and agreed that there will be no strike or -out 

during the lifetime of this agreement, and the definition of 'strike" and lockout" 

are those set out in the Ontario Labour Relations Act, 1995. 

7.02 The parties hereto mutually agree that this Agreement is subject to the rules of 

practice and procedure and regulations of the Labour Relations Act of the 

Province of Ontario, and as amended from time to time. 

ARTICLE 8 - SENIORITY 
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8.04 Where the length of seniority is the same, seniority shall be determined by the 

flip of a coin or such other method that is fair by the employees concerned. This 

determination shall be conducted when the employees complete their 

probationary period. The employee and the Union representative will be 
present for this process. 

8.05 Employees absent from work on sick leave due to illness or accident or 

authorized leave of absence will continue to accumulate seniority until 8.06 

applies. 

b) Discharge for cause not reversed through operation of the grievance 

procedure 
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ARTICLE 9 - JOB VACANCIES 
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9.10 The Township agrees to post on all approved bulletin boards the outcome of job 

postings as soon as possible and in any event within thirty (30) calendar days of 

the completion of the posting and applications process. 

ARTICLE 10 - CORRESPONDENCE 

10.01 All correspondence between the parties arising out of this Agreement or 

incidental thereto shall be passed to and from the Chief Administrative Officer 

of the Township with a copy to Human Resources, the Secretary of the local 

Union with a copy to the Steward, and the Canadian Union of Public Employees, 
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ARTICLE 11 - UNION REPRESENTATION 

11.01 The Township agrees to recognize the following representatives of the Union: 

11.02 - or temporary employees shall not be eligible to serve 

as Stewards or Union Committee members. 

11.03 The Union shall have the right at any time to have the assistance of a 

representative of The Canadian Union of Public Employees who, after obtaining 

permission, shall have access to the Township's premises in order to investigate 

or assist in a settlement of any matter arising out of this Agreement. Permission 

shall be requested of the Chief Administrative Officer and such permission will 

not be unreasonably withheld. 

10 | Page 



ARTICLE 12 - GRIEVANCE PROCEDURE 
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12.02 The Township may, as its decision, refuse to consider a grievance or having 

considered It, refuse to agree to the arbitration of any matter, the alleged 

circumstances of which occurred more than ten (10) working days prior to the 

filing of the grievance in writing at Step 1. 

12.03 Any difference arising directly between the Township and the Union involving 

the interpretation, application or alleged violation of this Agreement may be 

submitted in writing by either party and dealt with as a grievance commencing 

at Step 2 of the ance procedure. 
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12.07 No adjustment effected under the grievance procedure or arbitration procedure 

shall be made retroactive prior to the date of the occurrence which resulted in 

the grievance being filed. This clause shall not prevent the adjustment of pay 

caused by clerical errors in computation. 

12.10 A grievance that is not submitted to the next step within the time limit shall be 

deemed to be settled and disposition shall be as per the reply given at the 

previous step. 

ARTICLE 13 – DISCIPLINE, SUSPENSION AND DISCHARGE 

13.01 An employee shall be accompanied by a Union representative at meetings 

where any disciplinary matters are discussed. Copies of this correspondence 

shall be forwarded to the Secretary of the Union, and the Canadian Union of 

Public Employees, 550 Bingemans Centre Dr Unit 101, Kitchener, Ontario, N213 
3X9. 

13.02 Notice of discharge shall be forwarded to the employee by registered mail to 

the last known address on file with the Township, with a copy to the -

 of the Union and to the area representative of CUPS. In cases where 

an employee is discharged verbally, the above notification will still be sent to 

13.03 discharged 

shall be treated statement of such 

griislodgedatStep2ofthegrievanceprocedurewithinfive(5)working 

daysaftertheemployeeceasestoworkfortheTownship,andthefirstand 

secondstepsofthegrievanceprocedurewillbeomittedinsuch. Such 

special grievance may be settled under the grievance and arbitration procedures 
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ARTICLE 14 - ARBITRATION 
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ARTICLE 15 - SPECIFIED HOLIDAYS 

16 | Page 



15.05 In the event of a paid holiday falling within an employee's vacation period, such 

employee shall be granted an additional day's vacation at a time mutually 

agreed upon. 

17 | Page 



15.08 Further to Article 15,03/15.07 above, for the following specified holidays 

employees shall receive double time (2x) their regular rate for all hours worked 

on Family Day, Good Friday Easter Monday, Thanksgiving Day and Christmas 

Day. 

All other 1 15.07, where applicable, still applies. 

ARTICLE 16 - VACATION 

Length of Service Entitlement 
Less than one of 

of May 31st 

of 

service (maximum of ten (10) working days) 

Not less than one (1) year of continuous service but 

less than three (3) years of continuous service as of 

May 31st 

Ten (10) working days 

Not less than three of continuous service 

but less than nine (9) years of continuous service 

as of May 31st 

Fifteen (15) working days 

Not less than nine (9) years of continuous service 

but less than fifteen (15) years of continuous 

service as of May 31st 

Twenty (20) working days 

Not less than fifteen (15) years of continuous 

service but less than - three (23) years of 

continuous service as of May 31st 

- (25) working days 

Not less than -three of 

continuous service 

Thirty (30) working days, One (1) additional day 

of vacation for each additional year of 

continuous service after - (24) years 

specified above, shall be granted, to a maximum 

of five (5) working days. 
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16.06 Employees with the greater length of seniority within each department will 

have first choice of vacation dates provided that they indicate their preference 

to the Township before May 1st in order that the vacation schedule may be 

posted by June 1. 
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ARTICLE 17 - LEAVES OF ABSENCE 

17.02 Jury Duty 

Permanent employees who are required to serve as jurors or witnesses in any 

court shall be granted leave of absence for the purpose. Such leave shall not 

constitute a break in service for the calculation of seniority or sick leave credits. 

Employees will be paid their normal wage rate during jury duty to a maximum 
of eight (8) hours per day. No overtime will be paid. If employees are required 
to participate in jury duty on their normal day off, they can bank time as time 
in lieu and schedu future time off as agreed to and approved by the 
Township. Upon completion of the jury or witness service, such employee shall 

present to their Department Head a certificate satisfactory to the Township 

showing the period of such service. The payment for Jury Duty includes the 

selection process for the jury. 

17.03 Bereavement Leave 
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Five (5) consecutive days leave of absence for an immediate family member. 
The immediate family is to be as follows: /partner - 
Parent foster or step parent, Parent-in-la Sibling la (including stepsiblings) and 
grandchildren. 

Three (3) consecutive days leave of absence for employee's grandparents, or 
child-in- la 

One (1) day off with pay for an employee's sibling-in- aunt, uncle, niece, 
nephews and 1st cousin. 

Employees may elect to divide the bereavement entitlement into two (2) 
separate blocks for a memorial or burial service to be held at a later date. 

To reflect unique personal circumstances, including cultural, chosen family 
and diversity, a request for one (1) bereavement day may be granted by the 
Township. 
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ARTICLE 18 - HOURS OF WORK, SCHEDULES, BREAKS, AND REPORTING 

STANDARD HOURS 
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6:00 a.m. to 2:00 p.m. Monday to Sunday (day shift) 
7:00 a.m. to 3:00 p.m. Monday to Sunday (day shift) 
8:00 a.m. to 4:00 p.m. Monday to Sunday (day shift) 
12:00 noon to 8:00 p.m. Monday to Sunday (evening shift) 
4:00 p.m. to 12:00 midnight Monday to Sunday (evening shift) 
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Flex scheduling allows the Employer and the employee to mutually agree on a 

flex schedule that will accommodate situations that may arise. The ability to flex 

is on a case- -case basis and the use of this language is to be short-term in 

nature. 

Recreation and Community Services Lead Hands will be scheduled Monday to 

Friday, 7 a.m. to 3 p.m. and/or 8 a.m. to 4 p.m., which would be on a rotational 
basis if needed. Any 7 a.m. to 3 p.m. or 8 a.m. to 4 p.m. would be scheduled 
in week blocks. 
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ensure there is a mechanism in place to provide the opportunity to any 

employee should they wish to add their name to the list if they had originally 

indicated not to be on the list. 

e) When the emergency call is received by the standby employee, the standby 

employee will investigate the emergency and, if necessary, contact the - 

Supervisor, as per the - Procedure. The - Supervisor shall be 

responsible to determine if a staffing is required and call in the 

appropriate employees. The employees will be called out on the same rotation 

basis set out in Article 19.01. 

1. Employees who are authorized employees scheduled for "holiday 

standby" shall receive - dollars ($75.00) per day as of January 

1, 2022. 

2. In addition, standby employees when called out on an emergency call 

shall be paid a minimum of three (3) hours at the appropriate rate. 

18.06 Schedule Changes - Innovative RCS Schedule 

The parties agree that schedules other than those in Article 18.03 c) may be 

developed in order to improve quality of working life and to ensure adequate 
staffing resources. The parties agree that such innovative schedules may be 
determined by the Employer and the Union subject to the following 
provisions: 
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a) Such schedules shall be established by mutual agreement of the 

Employer and the Union. 

b) These schedules will pertain to shift schedules in Recreation and 

Community Services. 

c) The introduction of such schedules will have a 3 month trial period and 

shall be determined by the mutual agreement of the Employer and the 

Union. 

d) Upon written agreement of the Employer and the Union, the parties 

may agree to amend collective agreement provisions to accommodate 

any innovative department schedule for the trial period. 

e) Following the trial period an innovative schedule shall be introduced in 

the Recreation and Community Services when: 

ii) The Employer agrees to implement the innovative schedule. Such 

agreement shall not be withheld in an unreasonable or arbitrary 

manner. 
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ARTICLE 19 - PREMIUM PAY 

to enable them to complete a full workweek or when a change of 

scheduled shifts is arranged between employees, and is approved by the 

Township, which may necessitate an employee(s) working hours in excess 

of the normal workweek. 
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ii. The Township will distribute the opportunity of overtime equally 

among available, qualified employees, according to the overtime 

rotation. "Rotation" shall mean commencing with the most senior 

employees, and then alternating down the seniority list to the least 

senior employee. Upon reaching the least senior employee on the 

seniority list, the rotation shall return to the most senior employee 

and commence again. 

iv. "Qualified" In this Article and throughout this agreement shall be 

defined as any employee possessing the normal skill and ability to 

perform the work in a competent manner. The skills and training 

which employees possess will constitute being "qualified" and shall 
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19.02 Shift Premium 

iy to Friday at 3:59 p.m. Jan. 1, 2025 
Jan. 1, 2026 
Jan. 1, 2027 

at Jan. 1, 2025 
Jan. 1, 2026 
Jan. 1, 2027 

$1.80  per hour 
$1.85  per hour 
$1.95  per hour 

$1.95  per hour 
$2.00  per hour 
$2.10  per hour 

If an employee other than the scheduled standby employee is called in or called 

back to work after having completed all or part of his regular shift and having 

left their they shall be paid a minimum three (3) 

hours of pay at the applicable overtime rate. 
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established rules and regulations or where an employee is working or 

acting in a manner that is unsafe or contrary to good working order and 

discipline, the Lead Hand or Lead Hand O.I.C. will report as soon as 

possible to th Supervisor such instance. 

33 | Page 



a. One person will normally be used to operate a Township of Woolwich 

combination plow truck when spreading a sand/salt mix and while plowing the 
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d. The wing premium will be paid in addition to the employee's regular rate of pay. 
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f. Management in Engineering Operations agrees to consult with the Union and 
staff on the finalization of the shift structure for each winter season, prior to the 

ARTICLE 20 - ABSENCE FROM WORK 

20.01 Employees who are unable to assume their normal duties on any working day 
must notify the Township at least one (1) hour prior to the commencement of 
their scheduled day shift and/or at least four (4) hours prior to the 
commencement of their scheduled evening or night shift. 

20.03 The Township shall have the right at any time to require that an employee who 
is absent on account of sickness to be examined by a medical examiner selected 
by the Township. The Township shall cover any costs incurred in order to comply 
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ARTICLE 21 - SAFETY 

21.01 The Township shall observe all reasonable precautions and provide necessary 

safety devices or appliances that may be required for the protection of its 

employees and - equipment will be placed at all strategic locations. All 

employees shall observe all safety precautions and practices. 

ARTICLE 22 - CLOTHING AND EQUIPMENT 

22.01 a) Employees will select their clothing using the Work Clothing Order Form 

as outlined in Appendix C of this Agreement. Employees have the option 

of selecting any of the items contained in the order form provided the 
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22.02 All employees permanent or temporary shall be reimbursed by the Township 

for the purchase of a single pair of CSA approved, Grade 1, Green Patched safety 

footwear. Approved rubber boots, galoshes or overshoes will be purchased for 

the employee as required by their job occupations. 

22.03 The employee shall receive reimbursement for the purchase price of such 

replacement boots to a maximum of: 

January 1, 2024 $230 
January 1, 2025 $270 
January 1, 2026 $280 
January 1, 2027 $290 
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ARTICLE 23 -  PENSIONS, SICK LEAVE AND WELFARE BENEFITS 

23.01 Employee Benefit Program 
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of the annual limit. 
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All permanent full- employees must participate in the Ontario Township 

Employee Retirement System (OMERS). Temporary and - employees 

are not eligible for participation in OMERS. Contributions to the OMERS plan are 

In accordance with the rules and regulations of the plans as amended from time 
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23.02 Temporary employees, upon completion of three (3) months of service will 

receive all benefits one hundred - (100%) employer paid, except LTD. 

Temporary employees upon completion of seven (7) months service will receive 

coverage for LTD benefits. 

23.03 Employees will be granted five (5) family emergency days to be allocated from 

their sick leave bank under the following provisions: 
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ARTICLE 24 - COPIES OF AGREEMENT 

Bulletin boards shall be provided in each designated Township facility where 

employees report to work. The Union shall have the right to post general notices 

of Union activities but shall not, however, post notices of a political, civic or 

personal nature. 

ARTICLE 25 - EMPLOYEE TRAINING AND DEVELOPMENT 
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ARTICLE 26 - DEFINITIONS OF EMPLOYEES 

A permanent full- employee is one who has satisfactorily completed his 

probationary period of employment or who has completed mare than seven (7) 

continuous months of service as a temporary employee. 

26.04 Part- Employees 

A part- employee is one who has been hired to regularly work no more than 

- four (24) hours per week. 

ARTICLE 27 - GENERAL CONDITIONS AND BENEFITS 

27.01 Early Retirement Age 

retirement gram. 
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ARTICLE 28 - RATES OF PAY AND CLASSIFICATIONS: 

ARTICLE 29 - PERSONNEL FILE AND REMOVAL OF DISCIPLINARY 
DOCUMENTS 
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ARTICLE 30 - JOB SECURITY 

30.01 No full- position shall be replaced in whole or in part by the use of one or 

more part- - employee shall be laid off while there 

are any temporary, student or - employees retained by the Township 

in work in which the employee is qualified to perform. 

30.02 The employer agrees to notify the union as far in advance as possible before 

introducing any new technological or other changes of methods of operations 

which might affect the employees' rights, conditions of employment, wage rates 

or workloads. 
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Township's decision. The Township will meet with the new Township employer 

or private sector employer in order to discuss the retention of seniority rights, 

salary and wage levels, vacation and premiums, for each employee who will be 

transferred to the oth Township employer or private sector employer. 

ARTICLE 31 - LOSS OF DRIVER'S LICENSE 
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ARTICLE 32 - TERM OF AGREEMENT 

Signed on this day of 23 in the month of ____. 5 

FOR WOOLWICH TOWNSHIP FOR CUPE and it’s LOCAL 1542 
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APPENDIX "A" - WAGE SCHEDULE 

JOB TITLES 
RATE OF PAY 

01/01/2025 

3% 

01/01/2026 

3% 

01/01/2027 

3% 

Water and Waste Water O.I.T 

♦ DZ License is required 

♦ Grade 12 education, or equivalent 

♦ Completion of, or enrolment in Operator in 

Training program as defined by MECP in Water 

(Distribution and Supply) and Wasterwater 

(Collection) program 

♦ The Operator in Training program must be 

completed within 24 months of hire 

$32.47 $33.60 $34.71 

    

Water and Waste Water Operator Class 1 

♦ Movement from water and Waste Water O.I.T 

to Water and Wastewater (Distribution or 

Distribution and Supply) and Wastewater 

(Collection) Operator Class 1 will occur when: 

■ DZ license must be maintained 

■ Successful completion of Class 1 certification 

MECP Water (Distribution or Distribution 

and Supply) and Wastewater (Collection 

program or an employee possess a valid 

Class 2, or greater, in Water (Distribution or 

Distribution and Supply) or equivalent as 

o by the MECP 

8 35.62 69 

    

Water and Wastewater Operator Class 2 

♦ Movement from Water and Wastewater 

(Collection) 

♦ Operator Class I to Water (Distribution or 

Distribution and Supply) and Wasterwater 

(Collection) Operator Class 2 will occur when: 

■ DZ icense must be maintained 

■ Successful completion of Class 2 

certification MECP Water (Distribution or 

Distribution and Supply) and Wastewater 

(Collection) or equivalent as outlined by the 

MECP 

37.54 38.67 39.83 
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JOB TITLES 
RATE OF PAY 

01/01/2025 

3% 

01/01/2026 

3% 

01/01/2027 

3% 

Roads Operator 1 

♦ DZ License is required 

♦ Grade 12 education or equivalent 

♦ Completion of training or previous experience 

in operation of tandem trucks 

31.79 $32.90 $33.99 

    

Roads Operator 2 

♦ Movement from Roads Operator 1 to Roads 

Operator 2 will occur when: 

■ DZ License must be maintained 

■ Completion of training or 2 years previous 

experience in operation of tandem trucks 

and at least one of backhoe, grader, 

sweeper or related equipment. 

32.58 71 83 

    

Facilities Attendant 1 

♦ G License required 

♦ Grade 12 education or equivalent 
30.25 2 6 

    

Facilities Attendant 2 

♦ Movement from Facilities Attendant 1 to 

Facilities Attendant 2 will occur when: 

■ Individual has demonstrated 1 year 

relevant experience 

■ G License must be maintained 

■ Completion of ORFA basic refrigeration 

course of equivalent 

31.64 $32.74 $33.83 

    

Water and Wastewater Lead Hand 04 17 42.33 

    

Roads Lead Hand 35.08 36.21 37.33 

    

Facilities and Parks Lead 34.14 35.24 6.33 
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Note 1 

"Relevantexperience"asusedIn the job requirements inAppendix"A"aboveshall 
continuetobe interpreted toInclude the totalofanemployee's relevant workexperience 
priortocommencingemploymentwithWoolwichTownshipalongwithany relevant 
experiencegainedin their positionwithWoolwich . 

Grader Premium 

Where an employee within the Infrastructure Services department is required to 
operate a motor grader for grading operations, the employee will receive an hourly 
premium of one (1) dollar per hour, for all hours spent grading, no less than eight (8) 
hours per day. 

Interment Premium 

Where an employee withing the Recreation and Community Services department is 
required to complete duties associated with cemetery interments, the employee will 
receive an hourly premium of one (1) dollar per hour, for all hours in which the duties 
are performed no less than eight (8) hours per day. 
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APPENDIX "B" - HEALTH AND SAFETY TERMS OF REFERENCE 

1. It is a requirement of the Occupational Health and Safety Act to establish a 

Health and Safety Policy, which should encourage the active participation of all 

employees in the prevention of accidents and the promotion of occupational 

health and safety in the workplace. 

2. The Township of Woolwich and C.U.P.E. Local 1542 have established a Joint 
Health and Safety Committee under the Occupational Health and Safety Act and 

have reached an understanding as to the terms of reference for the 

composition, practice and procedure hereof. 

3. The parties acknowledge that a Joint Health and Safety program can only be 

successful where everyone in the workplace is committed to these 

responsibilities. Therefore, the parties undertake to -operate in ensuring that 

these Terms of Reference and the full intent of the Occupational Health and 

Safety Act will be carried out by their respective organizations. 

GENERAL 

1.0 These Terms of Reference provide a framework for the effective functioning of 

the Joint Health and Safety Committee however, they do not limit the functions 

of the Joint Health and Safety Committee. References can be made to the 

Occupational Health and Safety Act and its Guidebook. 

1.1 The Joint Health and Safety Committee (referred to hereafter as the "Joint 

Committee") will not be empowered to amend, alter, subtract from or add to, 

1.2 All employees will be encouraged to discuss their occupational health and safety 

concerns with their immediate supervisor before bringing it to the attention of 
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1.3 Joint Committee members thoroughly investigate all complaints and will ensure 

the factual basis of an unresolved health and safety concerns brought to their 

attention. All resolutions will be reported In the minutes. 

STRUCTURE OF THE JOINT COMMITTEE 
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2.3 - one (1) from the employer and one (1) from 

C.U.P.E. Local 1542 who shall alternate the chair at meetings. Chairpersons will 

be in office for a period of 2 years at which time their office will be reviewed by 

the ee. 
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2.7 The names of the Committee members will be posted at the following locations: 

3.1 Worker and management members selected to the Joint Health and Safety 

Committee should serve a minimum of two (2) years. Certified worker and 

management members should serve a minimum of three (3) years. 

3.2 In addition to the functions outlined in the applicable sections of the 

Occupational Health and Safety Act and to attain the spirit of the Act, the Joint 

Committee shall: 

d) Deal with any health and safety matter that the Joint Committee deems 

appropriate. 

3.3 Inspections 
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3.7 Accidents 
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JOINT COMMITTEE MEETINGS 

4.1 Agenda 
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4.5 Quorum 
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JOINT COMMITTEE MEMBER ENTITLEMENTS 

FOR WOOLWICH TOWNSHIP FOR CUPE and it’s LOCAL 1542 
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APPENDIX "C" - WORK CLOTHING ORDER FORM 

Style # or 
Description 

Point 
Colours QTY SIZE 

Value 

- Sweatshirt W/YLW Body/SLVR Sleeve HI VIS Yellow 49 

- Dakota - - Freezer Jacket Yellow/Orange 81 
HVJ L01 

- Dakota Stretch Twill Cargo Pant Navy 40 
BTSC001 

3551 Reflective/Hooded Sweatshirt 
Yellow W/Ref, Orange 

50 
W/Ref, Navy, Green 

3550 Reflective Poly Cotton Hoodie 
Yellow W/Ref, Orange 

W/Ref 50 

6006 Viking S/S Poly Safety - 
Yellow W/Ref, Orange 20 

W/Ref 

555 - Button Front Work Shirt 
Yellow W/Ref, Orange 

45 
W/Ref 

C30020 Dakota US Rouge Shirt Navy 30 
C30022 Dakota S/S - Navy 28 

6420) Viking - Hooded Zip Sweatshirt 
Fluor. Green W/4 inch Ref, 

45 
Fluor. Orange, W/4 inch Ref 

6015 Safety Cotton lined L/S - Fluor. Green W/4 inch Ref, 27 
Fluor. Orange, W/4 inch Ref 

6000 Safety Cotton S/S -  Shirt 
Fluor. Green W/4 inch Ref, 

24 
Fluor. Orange, W/4 inch Ref 

S41311 3 IN 1 Bomber with Reflective Stripes 
Yellow W/Ref, Orange 

145 
W/Ref 

- Coolworks Navy Ventilated Poly Cotton 
Navy 72 

Work Pant 

4075 Dakota Work Pant Navy 27 
4065 Dakota Poly/Cotton Cargo Work Shorts Navy 25 

- Dakota Stretch Twill Polyfill Parka Navy 110 
STPL01 

- Dakota Stretch Twill Polyfill Bomber Navy 110 
STJ L01 

-02 HI -  Spring Jacket Lime Yellow 55 

-01 HI - - -  Thermal Jacket HI 70 
429BF Poly/Cotton Coverall W/Ref Tape Orange W/Reflective Tape 0 
837BF INS Twill Coverall W/Ref Tape Orange W/Reflective Tape 0 

HI 
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1AAG AAGDD 
- 

Dakota - - Lined - in- Coat Yellow/Orange Refer to 
HV7JOI

Article 
22.01 (f) 

Colour Choices (circle) Green Navy Light Blue Orange 

Employee’s Name 

 

Employee’s Signature 

 

Total Points 

 

Supervisor’s Signature 

 

Rec’d By Employee 

 

Date 
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APPENDIX "D" - PERFORMANCE APPRAISAL FORM 

1) Communication between employee and supervisor/manager should be - 
and ongoing. 
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6) Pays attention to safety and is able to work safely, as it affects oneself, fellow 
works and the general public. 
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2. COMPLETED BY THE SUPERVISOR/MANAGER 

3. THE FORM HAS ALSO BEEN REVIEWED BY 

1. COMPLETED BY THE EMPLOYEE 

NOTE: No person shall make any additional comments on this form after the employee 
has signed. 
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LETTER OF UNDERSTANDING 

BETWEEN 

AND 

THE CORPORATION OF THE TOWNSHIP OF WOOLWICH 

RE: Progression 

FOR WOOLWICH TOWNSHIP FOR CUPE and it’s LOCAL 1542 
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LETTER OF UNDERSTANDING 

BETWEEN 

AND 

THE CORPORATION OF THE TOWNSHIP OF WOOLWICH 

RE: Operator in Training 

If five (5) of the existing complement of Water and Wastewater employees are at level 2 

or higher in certifications (MECP Water [Distribution or Distribution and Supply] and 

Wastewater [Collection] or equivalent as outlined by the MECP). The Employer will post 

the next vacancy as n Operator in Training (OIT) and fill according to the collective 

agreement. 

The letter remains in effect for the terms of the current collective agreement until expiry 

of. 

Renewed at Kitchener , Ontario this 23  day of _ March , . 

FOR WOOLWICH TOWNSHIP FOR CUPE and it’s LOCAL 1542 
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LETTER OF UNDERSTANDING 

BETWEEN 

AND 

HE CORPORATION OF THE TOWNSHIP OF WOOLWICH 

RE: Winter Pool 
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for selection: 

7:00 am to 3:00pm Monday to Sunday 

11:00am to 7:00pm Monday to Sunday 

2:00pm to 10:00pm 

There shall be a three 

Employees on the Winter 

Shift times may be altered 
is agreed the Union 

Monday to Sunday 

(3) week shift cycle 

shift will receive at least every third weekend off. 

by mutual agreement of the employee and the manager. It 
will be notified of any changes. 

Amended at Kitchener , Ontario this 23 day of March , . 

FOR WOOLWICH TOWNSHIP FOR CUPE and it’s LOCAL 1542 
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LETTER OF UNDERSTANDING 

BETWEEN 

AND 

THE CORPORATION OF THE TOWNSHIP OF WOOLWICH 

RE: Dual Standby for Water-Roads 

or 

• Ifa- is required to perform a repair to a water main or sewer main while a 

Roads Operator is performing the duties for the general standby list and a Water 

and Wastewater Operator is performing the duties for the water standby list, they 

shall bot receive the increase for that day 

FOR WOOLWICH TOWNSHIP FOR CUPE and it’s LOCAL 1542 
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LETTER OF UNDERSTANDING 

BETWEEN 

AND 

THE CORPORATION OF THE TOWNSHIP OF WOOLWICH 

The Union tabled vacation improvements after the expiry of the December 31, 2024 

collective agreement. The Township shared that during the term of the next C 

A the Township will be reviewing vacation entitlements. 

Therefore, if the Township makes improvements to the entitlements beyond what is 

provided for in Article 16 of the collective agreement, any improvements will apply to 

bargaining unit employees. Any necessary changes to the C A will be 

addressed/discussed during the next round of bargaining. 

Dated in 21 day of March 2025. 
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