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1.1 Permanent Full-Time Employee 

1.2 Permanent Part-Time Employee 

1.3 Probationary Period 
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1.4 Casual Employee 

a. A "Casual Employee" is one who: 

b. Casual Employees are not entitled to provisions under this Collective Agreement 
unless specifically noted in the Agreement. 

1.5 Temporary Employee 

a. A "Temporary Employee" is one who is hired to replace a Full-time or Part-time 
Employee who is on approved leave of absence for a period in excess of ninety 
(90) calendar days to a maximum of twelve (12) months. 

b. Temporary Employees are only entitled to clauses 15.1.4, 17.2, 18.1, 19.3, 19.6, 
19.7. 

1.6 Employer 

1.7 Vacation Year 

1.8 Seniority 

a. Seniority for a Full-time or Part-time Employee shall be defined as the date of hire 
into a Permanent Full-time or Part-time position in the bargaining unit. 

b. Should a Temporary Employee become a Permanent Employee, all time worked in 
the temporary position contiguous to their entry into a permanent position, shall be 
recognized and contribute toward their seniority accrual. 

c. Should a Casual Employee become a Permanent Employee the date of seniority 
will be recognized as the date they enter a permanent position. 

1.9 Grievance 

1.10 Consecutive Working Days 
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3.6 For the purpose of regular hours of work, Article 15, clause15.2 shall not apply to 
negotiation meetings held outside the Employee's regular hours of work. 

3.7 The Union shall keep the Employer advised, in writing, with up to date lists of the names 
of officers, committee members and any other representatives of the Union. 
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AF 

7.1 
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7.4 An Employee who feels they have a grievance shall notify the Union, who, along with the 
Employee, will discuss it with the Employee's supervisor within ten (10) consecutive 
working days of the event which led to the grievance in an earnest attempt to resolve the 
problem. 

7.5 The Union shall have the right to originate grievances on behalf of any Employee who 
feels that they have a grievance. 

7.6 Failing to resolve the grievance during the discussion with the Employee's supervisor, it 
shall be dealt with as follows: 

a. Within ten (10) consecutive workdays, the Union shall submit the grievance in 
writing to the Secretary Treasurer with a copy to the Superintendent outlining: 

7.7 In the event that the matter is not satisfactorily resolved by the Secretary Treasurer: 

7.7.1 The Union may submit the written grievance to the Superintendent as soon as 
possible and in any case not later than ten (10) consecutive working days after 
the Secretary Treasurer provides a written reply. 

7.7.2 The Superintendent, or designate, shall meet with the Union within fifteen (15) 
consecutive working days of the submission to consider the case. The Employee, 
should they request it, may have a representative of the Union present during the 
meeting with the Superintendent, or designate. 

7.7.3 The decision of the Superintendent will be sent to the Union and the Employee 
within ten (10) consecutive working days after the hearing. 

7.8 If the decision of the Employer fails to resolve the grievance: 
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a. shall not have power to alter or amend any provision of the Collective 
Agreement, to substitute any provision or to give any decision inconsistent 
with the terms of this Agreement. 

b. shall have jurisdiction to determine whether the grievance presents an 
arbitral issue. 

7.8.3 The Arbitration Board shall hear and determine the difference and shall issue an 
award in writing. The decision of the majority of the Arbitration Board is final and 
binding on the Parties and upon any Employees affected by it. If there is not a 
majority, the decision of the Chairperson governs and it shall be deemed to be 
the award of the Arbitration Board. 

7.8.4 Each Party to the difference shall bear the expense of its respective appointee to 
the Arbitration Board and the two Parties shall bear equally the expenses of the 
Chairperson. 

9.1 The personnel file referred to in this Article is the personal file of an Employee 
maintained by the Human Resources Department. 
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11.1 
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e. Any other Employee impacted because of this arrangement shall be 
returned to their former position and former salary without loss of 
seniority. Any Employee newly hired because of this arrangement shall 
be released from the employ of the Employer. 

12.1 All Employees covered by the terms of this Agreement shall serve a probationary period 
of ninety (90) days worked, not to exceed ten (10) months. 

12.2 In the event an Employee has not had the opportunity to complete their probationary 
period, as a result of a layoff, that Employee shall continue to accrue seniority upon 
recall in order to complete their probationary period. 

12.3 If a Temporary Employee is successful in retaining the position, following posting of the 
position, their term of service in the position as a Temporary Employee, will be 
recognized as contributing to the completion of the probationary period. 

12.4 A Probationary Employee shall be notified of their progress during the probationary 
period in order to correct any shortcomings in their job performance. 

13.1 An Employee shall be deemed to be terminated in the event of any of the following: 

a. The Employee is discharged for just cause and is not reinstated. 

b. The Employee resigns. 

c. The Employee is absent from work for three (3) consecutive working days without 
sufficient cause or without notifying the Employer. 

d. The Employee fails to return to work or communicate their inability to return to 
work within three (3) consecutive working days following a lay-off. Unless 
providing a medical certificate as soon as reasonably possible, that is satisfactory 
to the Employer or other just cause. 

e. The Employee is laid off for a period of longer than one (1) year. 
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14.3 Wage Rates: Secretarial, Educational Assistant, Library Assistant Staff: 

a. Effective September 1, 2021 — January 31, 2024 
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14.7 

Effective February 1, 2024 $136.02 per day, minimum 1/2  day (2.75%) 

Effective September 1, 2024 $140.10 per day, minimum 1/2  day (3.00%) 

Effective September 1, 2025 $144.30 per day, minimum 1/2  day (3.00%) 

Effective September 1, 2026 $148.63 per day, minimum 1/2  day (3.00%) 

Effective September 1, 2027 $153.09 per day, minimum 1/2  day (3.00%) 

15.1 Regular Hours 
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15.2 Overtime 

a. the rate of one and one-half (1 1/2) times the Employee's regular hourly 
rate of pay for each of the first three hours per day in fifteen (15) minute 
increments; and 

b. double the regular rate for each hour after three (3) hours, in fifteen (15) 
minute increments. 

b. Employees shall not be required to take regular hours off to equalize any 
overtime worked. 

c. The Employer may allow an Employee the option of taking time off in lieu 
of overtime pay at a time mutually acceptable and agreed to. 
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d. Overtime is banked at the rate it was earned. 

e. Overtime accumulated and not taken prior to December 31 st of each 
year, shall be paid out. 

15.3 Call-Back 

15.4 Stand-by 

a. Overnight stand-by duty Monday to Friday: Two (2) hours at the 
Employee's regular rate of pay. 

b. Weekend stand-by duty: Four (4) hours at the Employee's regular rate of 
pay. 

c. Stand-by pay shall be in addition to wages claimed for call-outs pursuant 
to clause 15.3. Premiums shall not be pyramided. 

15.5 Cancellation of Shift 

16.1 The following are considered paid General Holidays for all Employees covered by this 
Agreement: 

New Year's Day Labour Day 
Family Day National Day for Truth and Reconciliation 
Good Friday Thanksgiving Day 
Victoria Day Remembrance Day 
Canada Day Christmas Eve Day 
Civic Holiday Christmas Day 

 

Boxing Day 
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16.2 

16.3 

16.4 
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d. Accrued vacation as of August 31 may be carried forward to a maximum of five 
(5) days into the next school year. Any days in excess of the five (5) days will be 
paid out on August 31. 

e. Vacation may be taken as earned. 

16.8 Vacation pay in lieu of vacation entitlement earned shall be added to each monthly 
payment of wages. 

16.9 The Employer shall pay annual vacation pay in advance when holidays are taken 
provided the Employee has requested such an advance in writing. The request must be 
submitted to the Secretary Treasurer not less than thirty (30) days prior to the start of the 
Employee's vacation period. 

16.10 Time of Vacation 

16.11 If an Employee qualifies for sick leave during their vacation period, they may apply to 
have such leave added to their vacation period. Any such application must be supported 
by a medical certificate. 

a. Partial Loss of Pay shall be defined as a reduction of forty percent (40%) of the 
applicable rate. 
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18.3 Maternity, Parental and Adoption Leave 

18.3.1 

18.4 General Leaves of Absence 
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18.5 Personal Leave 

18.6 Family Medical Leave 

a. An Employee shall be entitled up to three (3) days without pay to attend to 
medical appointments and needs of immediate family members: spouse and 
children; 

b. An Employee shall be entitled up to two (2) days without pay to attend to medical 
appointments and needs of parents and grandchildren. 

c. An Employee shall be entitled to two (2) days per year with partial loss of pay. For 
the purpose of this Article, a staff member's family is limited to parents, spouse, 
children and grandchildren. These can be taken in increments of one (1) day to 
transport a family member for medical treatment or to complement clauses18.6 
(a) and (b). 

18.7 A Permanent Employee shall have the right 

a. To return to their former position after 

b. Any Employee granted any other leaves of absence for a term exceeding two (2) 
months shall not be guaranteed a return to the position from which the leave was 
taken, but shall be guaranteed a placement of equal pay and classification as to 
their former position. 

c. In the event that no position exists in the classification, the Employee would be 
subject to lay off. 

19.1 As a condition of employment Employees shall be enrolled in a group life and accidental 
death and dismemberment insurance program. The Employer agrees to pay one 
hundred percent (100%) of the premiums for this program. 

19.2 As a condition of employment Employees shall be enrolled in a long term disability 
insurance program. The Employer agrees to pay one hundred percent (100%) of the 
premiums for this program. 
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19.7 
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20.2 

21.1 Employees are required to use Division transportation or other authorized transportation 
when conducting Division business. 

21.2 If Employees are required to use their own vehicles for Divisional business, they shall be 
paid kilometrage at the current Divisional rate. 

CUPE Local 1357 and The Grande Yellowhead Public School Division No. 77 Page 33  of 39 
Collective Agreement Expires August 31, 2028 



a. The schools in Niton Junction, Wildwood, and Evansburg constitute the Lobstick 
Zone, and 

b. The schools in Edson and Fulham constitute the Edson Zone, and 

c. The schools in Jasper, Hinton and Grande Cache constitute the Jasper, Hinton 
and Grande Cache Zones respectively. 

22.3 Seniority shall be considered in determining: 

a. preference of choosing vacation time in Article 16 - General Holidays and 
Vacation 

b. Lay-offs and recalls, subject to the provisions specified in Article 23: Layoff and 
Recall; 

23.1 Layoff 

23.1.1 In the event that the hours assigned to a position are reduced, given 
qualifications and abilities, the reduction will be absorbed by the least senior 
Employee in the facility and then the zone. 

23.1.2 In the event that a position is eliminated, the incumbent will be reassigned to a 
position held by a less senior Employee in the facility, then the zone, with due 
regard to seniority, qualifications, and ability. The Parties recognize that it may be 
necessary to involve multiple positions held by less senior Employees to 
accommodate current assigned hours and programs. 
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23.2 Recall 

23.2.1 

23.2.2 

23.2.3 

23.3 The Union shall be notified of all appointments, hirings, lay-offs, transfers, recalls, and 
terminations of employment and leaves of absence within the bargaining unit within a 
twenty (20) consecutive working day period. 

23.4 It shall be the responsibility of the Employee to keep the Employer informed of their 
current address and contact information while laid-off. 
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24.1 Professional Growth Fund 

24.1.3 The Employer shall provide leave with pay for Employees participating in 
activities supported by the Professional Growth Fund. 

24.2 Tuition Support 

24.2.1 The Employer shall reimburse an Employee for tuition costs relative to a course 
taken to upgrade their skills, subject to the following conditions 

a. the course of study is deemed by the Employer to be relevant to the 
Employee's work, and 

b. the Employee submits receipts for tuition costs incurred, and 

c. the Employee submits evidence of successful completion of the course. 

ARTICLE 25 - SUBROGATION 

25.1 Definitions (for the purposes of this Article only): 

25.1.1 Cost of Absence means the total remuneration paid by the Employer during a 
period when the Employee was absent from work. 

25.1.2 Interest means interest calculated in accordance with the provisions of the 
Alberta Judgement Interest Act, SA 1984, c.J-0.5, and amendments and 
regulations thereto. 

25.1.3 Judgment or Settlement means an order of a court of competent jurisdiction or an 
agreement whereby the Employee agrees to accept any sum of money 
representing past or future loss of remuneration, either by lump sum, periodic 
payment(s), or through the purchase of an annuity, or any of them. 

25.1.4 Remuneration means the salary, allowances, benefit premiums, and other 
monies paid to or in respect of the Employee by the Employer. 
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BETWEEN 

THE GRANDE YELLOWHEAD PUBLIC 

SCHOOL DIVISON NO. 77 
(Hereinafter referred to as the "Employer") 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1357 
(Hereinafter referred to as the "Union") 

RE: Contracting Out 

For the period from the Date of Ratification by the Board of Trustees, to August 31, 2028, 
no Employees shall lose their employment or suffer a reduction in regular wages or hours of 
work as a direct result of contracting out. 

Signed this _____ 15 day of December ______________, 20___ in Edson, Alberta Canada. 

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE 
BOARDOF TRUSTEES OF THE CANADIAN UNION OF PUBLIC 
GRANDE YELLOWHEAD PUBLIC EMPLOYEES LOCAL 1357 
SCHOOL DIVISION NO. 77 

 

Chairman 

b0nna COW 
Donna Conger (Jan 13,202Y11:38:39 MST) 

President 

P ,6- 41&~-

 

Tash Taylor (Dec 15, 202512:45:16 MST) 

Secretary Treasurer Secretary 
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