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BETWEEN:
THE TOWN OF LUNENBURG
(hereinafter called the "Town™)

Party of the First Part
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL
1780

(hereinafter called the "Union")

Party of the Second Part

WHEREAS the parties hereto share a mutual interest in providing a high standard of
service to the public through the Public Works Department of the Town.

AND WHEREAS the Town and the Union desire to enter into a Collective Agreement, the
purpose of which is as follows:

(@ to establish and maintain mutually satisfactory hours of work, wages and
working conditions and to provide for the prompt handling of grievances and
orderly collective bargaining; and

(b)  topromote the morale, well-being and security of ali of the employees in the
bargaining unit of the Union.

AND WHEREAS it is now desirable that methods of bargaining and all matters pertaining
to the working conditions of the members be drawn up in an Agreement;

NOW THEREFORE THE PARTIES AGREE AS FOLLOWS:

ARTICLE 1 - DEFINITIONS
1.01 (a) Agreement — means the Collective Agreement

{b) Council — means the Lunenburg Town Council

(c) Department — means the Town of Lunenburg's Public Works Department,
including the Cemetery

(d} Member — means a member of the Canadian Union of Public Employees Local
1780.
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(e) Town — means the Town of Lunenburg Town council.

ARTICLE 2 - RECOGNITION

201 The Town recognizes the Canadian Union of Public Employees and its Local
1780 as the sole and exclusive collective bargaining agent for a bargaining unit
consisting of ali the employees of the Town of Lunenburg covered by this
Agreement employed in the classifications listed in Schedule "A", but excluding
office employees and those excluded by paragraph (a) and (b) of subsection of
Section 1 of the Trade Union Act, and, in particular, excluding the Town
Engineer, Public Works Superintendent and Water Resource Manager.

22 The Town hereby consents and agrees to negotiate with the Union, or any of its
authorized commitiees concerning all matters affecting the relationship between

the parties to this Agreement, fooking toward a peaceful and amicable settlement
of any differences that may arise between them.

203 No employee covered by this Agreement shall be required or permitted to make
any written or verbal Agreement with the Town or its representatives which violates
the terms of the Collective Agreement.

ARTICLE 3 - MANAGEMENT RIGHTS

301 The Union acknowledges that subject to the terms of this Agreement, it is the
exclusive function of the Town to:

(a) maintain order, discipline and efficiency; and

(b) operate and manage its business, including the provision of municipal

services, in all respects in accordance with its commitments and
responsibilities.

32 The question of whether one of these rights is fimited by this Agreement may be
decided through the grievance procedure.

ARTICLE 4 - NO DISCRIMINATION

401 The parties agree that there shall be no discrimination, interference, restriction or
coercion exercised or practiced with respect to any employee in the matter of hiring,
wage rates, training, up-grading, promotion, transfer, layoff, recall, discipline,
discharge or otherwise on account of any grounds of discrimination in the Human
Rights Act, subject to the normal retirement age as defined Article 29 herein,
physical handicap of the individual unless the nature and extent of the handicap
reasonably precludes performance of the particular employment or training, or by
reason of membership in a trade union.
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402 The union agrees that it will not exercise its rights and powers in an attempt to

direct the working force in a discriminatory manner.

ARTICLE 5 - UNION SECURITY

5.01 Subject to Article 6, Probationary Employees, all employees of the Town covered by

Article 2.01 shall, as a condition of continuing employment, become and remain
members in good standing of the Union according to the Constitution and By-Laws
of the Union. The parties agree that this clause is subject to the Agreement that a
summer student, namely persons hired for a temporary period between April 15
and September 15 of any calendar year and who expects fo attend a regular
program of study commencing in the fall after termination of their employment to
the Town of Lunenburg, shall receive as their rate of pay while employed by the
Town that rate applicable to the "Labourer (probationary period)".

ARTICLE 6 - PROBATIONARY EMPLOYEES

601

6

603

604

All newly hired employees of the Town ("Probationary Employees") covered by this
Agreement shall have a probationary period of 90 satisfactory working days.

All Probationary Employees shall, as a condition of continuing employment become
and remain members in good standing of the Union after completion of ninety (80)
working days with the Town. All Probationary Employees shall pay union dues from
the first day of work. All Probationary Employees shall be paid at one hundred
percent (100%) of the wages in Appendix A.

Probationary Employees can be disciplined or dismissed if the Town decides that

the Probationary Employee is unsatisfactory. Such discipline or dismissal may be
grieved.

All Probationary Employees who are regularly scheduled to work and are required
to work continuous of their regular shift (overtime) shall be entitled to overtime at
the applicable overtime rate.

ARTICLE 7 - CHECK-OFF OF UNION DUES

70

702

The Town shall deduct from each employee all dues, initiation fees or assessment

levied by the Union on its members in accordance with the Union's Constitution
and By-laws.

The deductions shatl be made from the payroll period at the end of each month.
Such deductions shall be forwarded to the National Secretary-Treasurer of the
Canadian Union of Public Employees, 1375 Saint-Laurent Boulevard, Ottawa,
Ontario K1G 0Z7, or such other address as requested in writing by the Union to the

Town from time to time, accompanied by a list of names from whose earnings the
deductions have been made.
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703

At the same time income tax (T4) slips are made available, the Employer shall
include the amount of union dues paid by each employee in the previous year.

ARTICLE 8 - ACQUAINT NEW EMPLOYEES

iy

802

The Town agrees to acquaint new employees covered by this Agreement with the
fact that a Union Agreement is in effect, and the Union agrees that it will supply all
Union members with a copy of this Collective Agreement.

The Town further agrees that it will acquaint all employees covered by this
Agreement with the conditions of employment set out in the provisions herein
dealing with Union Security and Dues Check-off by posting the same on a bulletin
board which is accessible to all employees.

ARTICLE 9 - LABOUR MANAGEMENT COMMITTEE

901

o0

908

The Town and the Union agree to establish an Employee-Management Committee

consisting of not more than three (3) representatives of the Union and three (3)
representatives of the Town.

The Committee shall discuss matters of mutual concern, review suggestions from
employees and questions of working conditions and services.

The Committee may meet once in each calendar month. Such meeting may be

called by either party. Other meetings may be held as mutually agreed to by the
parties.

ARTICLE 10 - HOURS OF WORK

10.01 The Town agrees that the normal working week for all employees covered by this

10.02

Agreement shall be five (5) days per week (Monday through Friday, inclusive),
eight (8) hours per day constituting a forty (40) hours work week, uniess such an
employee is directed to work overtime by the Town Engineer or designate. The
normal shift shall be from 8:00 a.m. to 12:00 noon and from 12:30 p.m. t0 4:30 p.m.
During the months of July and August, the Town Engineer or designate may
determine that it is necessary for operational reasons to require one or more
employees to work an early shift which shall be from 6:00 a.m. until 12:00 noon
and from 12:30 p.m. until 2:30 p.m. The hours of work as set out may be changed
by mutual agreement between the Town Engineer or designate and the individual

employee concerned. This provision does not constitute a guarantee of
employment.

If the need arises due to the length of a winter storm, or other operational needs,
the Town Engineer or designate may determine that employees are required to work
overtime to a maximum of 16 consecutive hours, if, the employee and Town
Engineer or designate believe that the employees are in a fit condition to safely do
s0. This will be followed by eight (8) hours of rest before their next regular shift or
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overtime. If the eight (8) hour rest period, or any portion thereof, occurs during a
regular shift, the employee will be paid at their regular rate and not subject to layoff.

ARTICLE 11 - HOLIDAYS

1101 Al employees covered by this Agreement shall be granted the following as paid
legal holidays:

(@) New Year's Day

(b)  Good Friday

(c) Easter Monday

{d) Victoria Day

(e) Canada Day

H First Monday of August

(9)  Labour Day

(h) National Day for Truth and Reconciliation
(i)  Thanksgiving Day

(i Remembrance Day

(ky Christmas Day
m Boxing Day
(m) Heritage/Family Day

(n)  Any other day proclaimed as a holiday by the Federal or Provincial
Government.

’ If a holiday falls on a Saturday or Sunday, all employees covered by this
Agreement shall be granted an additional day off on the Monday
immediately following the holiday.

. In order to qualify for holiday pay, employees must have worked on the
scheduled working day prior to the holiday and the scheduled workday
immediately after the holiday, uniess such absence occurs during paid
leave of absence or on approved leave of absence without pay for
Union business.
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ARTICLE 12 - VACATIONS

1201

1202

1203

1204

1205

1206

1207

1208

Al employees shall receive an annual vacation with pay, to be scheduled by the
Town Engineer or designate, the duration of which shall be based upon the length
of continuous service of the employee with the Town and shall be as follows:

At the completion of:

(a) oneto five years - fifteen (15) working days

(b) six o ten years - twenty (20) working days

(c} eleven to twenty years - twenty-five (25) working days
(d) twenty-one to thirty-five years - thirty (30) working days

(e) thirty-five plus years - thirty-five (35) working days

If a holiday falls or is observed during an employee's vacation period, such
employee shall be entitied to an additional day's vacation with pay at their prevailing
rate, and such day shall immediately follow the vacation period.

Vacation schedules shall be posted by April 30th of each year and shall not be

changed unless mutually agreed by the employee and the Town Engineer or
designate.

Employees shall receive their vacation in an unbroken period, if requested, subject
to Articles 12.01, 12.05 and 12.06.

All employees shall submit their request for vacations to the Town Engineer or
designate not later than the 31st day of March of each year.

The Town Engineer or designate in scheduling vacations will make all reasonable
efforts to meet the wishes of the employees consistent with maintaining its work
force and municipal services.

No employee shall be required or permitted to work during his/her vacation except
in cases of emergency as determined by the Town Engineer or designate where
extra staffing is required.

Vacation benefits for seasonal employees shall be on a prorated basis.
Employees who work seasonally or part-time shall be paid vacation pay in
accordance with Article 12.01, with one year of service equaling 2080
accumulative hours worked regardless of the actual number of calendar years it
takes to reach one year of service.
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1209 For the purpose of Article 12.07, vacation is defined as any 24-hour period that
includes a vacation day. Example: an employee taking vacation on a Monday
would not be available for work from 12:00 a.m. Monday morning until 11:58 p.m.
Monday evening. Weekends included in vacation taken in multiple weeks are
considered vacation days for the purposes of this Article.

12.10 Employees may request a 5-day vacation carryover with the Town Engineer's or
designates approval fo be used before March 31 and such approvai shali not be
unreasonably withheld.

ARTICLE 13 - SICK LEAVE
13.01 Sick leave is defined as an employee illness and/or medical appointments.

13.02 Benefits commence for permanent staff after the employee's probationary period.
Accumulation shall commence retroactively after the employee becomes a
permanent staff member to the date hired during the month.

13.03 All permanent employees shall accumulate sick leave at the rate of one and one

half (1.5) days per month to a maximum accumulation of one hundred and forty
(140) days (1120 hours).

13.04 Any iliness of over three (3) days' duration requires a doctor's certificate. The Town
may further require an employee to be examined by a medical doctor in the event
of an employee wishing to return to work after a period of sick leave or work-related

injury to determine the employee's fitness to return to duty, the cost of which shall
be borne by the Town.

13.05 All Employees are required to notify the on-call supervisor or designate as far in
advance as possible and, in any event, not less than 30 minutes before the start of
the Employee’s shift of any absence due to illness. The failure of an Employee to
provide 30 minutes notice of absence due to iliness, without a reasonable excuse,

may result upon investigation in the Employee not receiving payment of sick leave
for that occasion.

13.068 The Town Engineer or designate shall report to the Town Office any use by
employees of sick leave benefits provided under this Agreement.

13.07 The Town shall provide each employee with a statement of sick leave within three
(3) months after the end of each calendar year.

13.08 When an employee is given a leave of absence without pay for any reason, or is

laid off on account of lack of work and returns to work upon expiration of such
absence, the employee shall not receive sick leave credit for the period of such
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absence but shall retain their accumulative credit, if any, existing at the time of such
leave or lay off.

13.09 Fraudulently applying for or obtaining sick ieave shall be a cause for immediate
discipline.

13.10 All employees shall be entitied to take a maximum of three (3) sick leave days
annually to be designated as Family Sick Leave days, which may be taken when
there is no one else at home capable of caring for an employee’s ill spouse, children
or parents. Family Sick Leave Days may not be accumulated from one year to the
next. Any employee who uses their entitlement to these days will have these days
deducted from their accumulated sick leave.

13.11 Accumulated sick leave shall be paid out at a rate of one (1) day's pay for every
two (2) days of unused sick leave upon retirement which for the purposes of this
Article only shall be the minimum age of fifty-five (55) years.

ARTICLE 14 - WAGES

14.01 The Town agrees that all empioyees covered by this Agreement shall be paid at

the rate of pay as set out in Schedule "A", annexed hereto and forming part of this
Agreement.

14.02 If any employee covered by this Agreement has not received the wages earned in

any one period due to error in calculation, it shall be adjusted and paid as soon as
possible.

ARTICLE 15 - OVERTIME

15.01 All time worked beyond the normal workday, the normal work week, or on a holiday
shall be considered as overtime.

16.02 Overtime rates shall apply for work as foliows:

(a) On a regular workday, Saturday or a non-paid holiday: - time and one-half of

all hours in any one day or shift, beyond the normal workday as defined in
Article 10 herain.

(b} On a Sunday or paid holiday: - double time.

15.03 Employees shall not be required to lay off during regular hours to equalize any
overtime worked.

15.04 An employee who is called in and required to work outside their regular working
hours shall be paid a minimum of four (4) hours at prevailing rates, saving and
excepting for callouts respecting water shut offs and turning on of water which shall
be paid at a minimum of two (2) hours at prevailing rates. Four (4) hours at
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prevailing rates shall be paid for water shut offs or turning on of water for
commercial meters that are 3/4 inches or larger.

15.05 (a) At least one week in advance, an employee may seek the approval of the Town
Engineer or designate to take time in lieu of overtime pay at equivalent overtime
rates. Notwithstanding the immediately foregoing, The Town Engineer or
designate may call back to work an employee who has been previously
approved to take time off in lieu of overtime and the employee shall be paid at
prevailing rates.

An employee shall be permitted to accumulate ten (10) days/eighty (80) hours
of time off in lisu of overtime at one time.

() From January 1st to March 31st when time in lieu of overtime is used by the
employee, the employee may restore histher accumulated overtime to the
maximum permitted (10 days/80 hours). The use of all accumulated overtime
is subject to the approval process in Article 15.05(a).

(¢ Any time off in lieu of overtime not taken shall be paid out at prevailing rates
during the last pay period of the year.

(& No employee shall be required or permitted to work during their lieu time off
except in cases of emergency as determined by the Town Engineer or
designate where extra staffing is required.

(&) An employee who has accumulated time off in lieu of overtime pay, and at a
later date decides to take payment for such time, must notify the Town
Engineer or designate at least one week prior to the next regular pay period.
The Town will then make payment on the upcoming payday.

(® Subject to the approval of the Town Engineer or designate, an employee may
take up to eight hours of time off in lieu of overtime without affecting the
employee's accumulated bank of overtime provided that on each occasionthe
time is taken within 24 hours of its being earned.

15.06 The Employer agrees to distribute all overtime as equitably as possible. The
Employer agrees to post overtime hours for all employees at the beginning of each
month. For the purpose of this article, overtime refusals shall be recorded as time
worked. Employees shali not be entitied to claw-back or catch-up overtime for
periods when employees are not at work because of layoff or approved leaves of
absence. The Employer agrees that both monthly and yearly totals will beposted.

15.07 Pre-approved overtime, not continuous with the shift, shall be for a minimum of two
(2) hours at applicable overtime rates.
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15.08 For overtime in excess of four {4) hours continuous with a shift either before or

after the scheduled shift, the Town agrees to provide a rest period with a meal of

a value of up to fifteen dollars ($15.00) paid by the Town before retuming to
overtime work, or starting their scheduled shift, if required.

ARTICLE 16 - GRIEVANCE PROCEDURE AND ARBITRATION

1601

1602

1603

1604

in order to provide an orderly and speedy procedure for the settling of grievances,
the Town acknowledges the right of the Union to appoint or elect a Grievance
Committee to represent the members. Such Committee shall consist of a chairman
and two other members of the Union, whose names shall be communicated tothe
Town by the Union in writing upon the signing of this Agreement. Any change in
the personnel of such committee shall be immediately communicated in writing to
the Town by the Union.

Members elected or selected to the Grievance Committee shall hold office until

they cease to be employees or until their successor is chosen, whichever event
first ocours.

In order that the work of the Town shall not be reasonably interrupted, members of
the Grievance Committee shall not leave their work without obtaining the
permission of their supervisor.

Should a dispute arise between the Town and any employee regarding the
interpretation, meaning, operation or application of this Agreement, inciuding any
question as to whether a matter is arbitrable, or where an allegation is made that
this Agreement has been violated, such dispute shall be settled without interruption
of the Town's business in the following manner:

Step 1 The aggrieved employee shall first seek to settle the grievance with the
Town Engineer or designate within ten (10) working days of the event giving
rise to the grievance. Failing satisfactory seftlement, the aggrieved
employee shall submit the grievance to the Grievance Committee in writing
within ten (10) working days.

Step 2 If the Grievance Committee considers the grievance to be justified, the
employee concerned, or the Grievance Committee shall first seek to
settle the dispute with the Town Engineer or designate.

Step 3 Failing satisfactory settiement within ten (10) working days after the dispute
was submitted under Step 2, the employee concemed, or the Grievance
Committee, will submit to the Town Council or its nominee a written
statement of the pariiculars of the complaint and the redress sought. The
Town Council, or its nominee, shall render a decision within fifteen (15)
working days after receipt of such notice. The Union shall have the right to
submit a grievance in writing where the matter dealt with in the grievance
relates to a group of employees.
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1605

1606

1607

1608

1600

Step 4 Failing satisfactory settlement being reached in Step 3, the Union may,
within ten (10) days from the day the Counci! or its nominee renders its
decision, give fifteen (15) days’ notice in writing to the Town of its intention
to refer the dispute to arbitration.

At this stage in the grievance procedure, the parties may agree to refer
the grievance to the Department of Labour’s dispute resolution for a non-
binding consideration of the case.

Step § Upon receipt by the Town of the decision of the Union to refer thedispute to
arbitration, representatives of the Union and the Town may attempt at the
outset to agree to a single arbitrator, who shall have all of the powers of
an arbitration board under this Agreement, and if no agreement can be
reached within fifteen (15) working days, then the following procedure
shall be utilized. The Town shali appoint one member, and the Union shall
appoint one member to a board of arbitration, each to be appointed within
fifteen (15) days following written notice requiring arbitration, and the
members so appointed shall select, within five (5) days after the
appointment of the second member, a third member who shall be
Chairman. If either parly refuses or neglects to appoint a member as
aforesaid to a board of arbitration, the Minister of Labour for the Province
of Nova Scotia may be requested by the other party to name a member.
In the event that the two members appointed are unable to agree upon the
selection of a Chairman, the Minister of Labour for the Province of Nova
Scotia, shall appoint the said Chairman.

The Union and the Town shall bear the expenses and remuneration of the
chairman in equal amounts.

The expense and remuneration of the other two members of the board of
arbitration shall be borne by the parties by whom they were selected or for whom
they were appointed by the said Minister of Labour.

The arbitration board, shall not have the power to change the Agreement or to
alter, modify or amend any of its provisions, or make any decision contrary to the

provisions of this Agreement. The majority decision of the said board shall be final
and binding on both parties.

The arbitration board shall have the power to modify or set aside any penalty

imposed by the Town or the Town Engineer or designate relating to the disciplinary
measures before them.

Should the parties disagree as to the meaning of the board of arbitration of the

parties shall reconvene the board to clarify the decision, which it shall do within
three (3) working days.

Page 11 of 23



16.10 The time limits fixed in the grievance and arbitration procedures may be extended
by consent of the parties to this Agreement. Any agreement to an extension of time
limits in the Collective Agreement must be in writing.

16.11 It is recognized by the Town that the Union may, if it deems it necessary, be
represented by a representative of the Canadian Union of Public Employees when

appearing before a board of arbitration or at any stage throughout the grievance
procedure.

16.12 All replies to grievances and arbitration shall be in writing at all stages. The Town
shall supply the necessary facilities for the grievance meetings in a reasonable
location as determined by the Town.

16.13 At any stage of the grievance or arbitration procedure, the parties may have the
reasonable assistance of the employee(s) concerned as witnesses and any other
witnesses and all reasonable arrangements will be made to permmit the conferring
parties or the arbitrator(s) to have access to the Town's premises to view any
working conditions which may be relevant to the settlement of the grievance.

ARTICLE 17 - DISCHARGE, SUSPENSION AND DISCIPLINE

17.01 {a) An employee who is discharged or suspended, shall be given the reason for
the said discharge or suspension in writing.

(b) An employee shall have the right to have their Shop Steward present at any
meeting with supervisory personnel when disciplinary action will resutt in same
being recorded in the employee's personnel file. The employee shall be so
advised prior to any such meeting

17.02 An employee considered by the Union to be wrongfully or unjustly discharged or
suspended shall be entitled to a hearing under Article 16 — Grievance Procedure
and Arbitration. Steps 1 and 2 of the Grievance Procedure shall be omitted in such
cases; however, such grievance must be submitted within ten (10) working days of
the matter giving rise to the grievance.

17.03 Should it be found upon an investigation that an employee has been unjustly
suspended or discharged, such employee shall be immediately reinstated in his
former position without loss of seniority and shall be compensated for all the time
lostin an amount equal to his normal eamings during the pay period next preceding
such discharge or suspension.

17.04 Whenever the Town or its authorized agent deems it necessary to censure an
employee in a manner indicating that a discharge may follow any further infraction
or may follow if such employee fails to bring his work up to a required standard by
a given date, the Town shall within ten (10) days thereafter give written particulars
of such censure to the employee involved, and may give a copy of such particulars
to the Secretary of the Union.
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17.05 The record of an employee shall not be used against him at any time after twenty
four (24) months following a suspension or disciplinary action, including letters of

reprimand or any adverse reports, unless the employee has received similar
discipline.

17.06 An employee shall have the right, upon giving the Town Manager/Clerk or
designate two (2) days notice in advance to review his/her personnel file in the
presence of the Town Manager/Clerk or designate in their office and shall have the

right to respond in writing to any document contained therein. Such reply shall
become part of the permanent record.

ARTICLE 18 - SENIORITY

18.01 Seniority is defined as the length of service within the Town and shall be used as
one of the factors in determining preference or priority for promotions, transfers,
demotions, layoffs, recall and reduction in work force.

18.02 (a) The Town shall maintain a seniority list showing the date upon which each
employee's service commenced. An up-to-date seniority list shall be sent
to every Union member in his/her January paystub enclosure.

(b)  On the receipt of written permission from an employee the Employer shall
provide to the Union, on request, once annually a List of Employee contact
information including home addresses and telephone numbers as well as
email address where available. The Union shall provide the Town with a
standard form letter in a format acceptable to the Town, for the purposes of
granting employee permission.

18.03 A thirty (30) day protest period respecting any revisions in the seniority list only
shall be allowed following each posting. Upon presentation of proof or error by an
employee, the Union or Town, such error shall be corrected. Any date not protested
within the thirty (30) day protest period, shall be considered as permanently

established.
18.04 Employees shall lose seniority rights and be deemed terminated if.
(a) they voluntarily leave the service of the Town; or

(b) they are discharged for just cause; or

{c) they are suspended for just cause, in which event the loss of seniority shall be
for the period of suspension; or

(d) they are laid off for a period of one year or more; or
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{e) having been laid off, fail to retum to work within one week of being recalled.

The Union and the Town may agree to waive subsections (a), (d) and (e) of this
clause in any individual case.

ARTICLE 19 - PROMOTIONS, LAYOFFS, RECALLS AND REDUCTION OF

WORKFORCE

1901 All proposed permanent promotions to classifications with the bargaining unit shall

1902

19.03

1904

1905

19.06

be publicized internalfly and externaliy on the bulletin boards for a period of seven
(7) days thereby affording employees an opportunity to make application in writing.

The Town has the right to make promotions, but it agrees that where two persons
of equal merit, ability and qualifications in the opinion of the Town are being
considered for the promotion, the award will be made on the basis of seniority.

A person who is not a member of the bargaining unit shall not be promoted to
positions within the bargaining unit over employees covered by this Agreement if
there is an employee who is a member of the bargaining unit and covered by this
Agreement who has the qualifications for the job. The qualifications of any such

employee shall be determined by the Town subject, nevertheless, to all other terms
of this Agreement.

Upon promotion, the successful applicant shall be placed on trial for a period of two
(2) months, unless it is determined that an extension is required which may be up
fo a maximum of an additional two (2) months. Conditional on satisfactory service,
the employee shall be declared permanent after the period of two (2) months of the
extended period if applicable. In the event the successful applicant proves
unsatisfactory in the position during the trial period, or if the employee is unable to
perform the duties of the new job classification, the employee shall be returned to
the former position, wage or salary rate, without loss of seniority.

When a vacancy occurs in the Department that is going to be filled or a new position
is created, either inside or outside of the bargaining unit, the Town shall post notice
of the position on the bulletin boards for a minimum of one (1) week in order that
all members will know about the position and may submit a written application.
However, vacancies arising from normal retirement that the Town determines will

be filled shall be posted sixty (60) days prior to the employee's nommal retirement
date, with notification sent to the Union.

Such notice shall contain the following information: nature of position,
qualifications, required knowledge and education, skills, shift, wage or salary rate.
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1807 Within seven (7) calendar days of the date of appointment to a vacant position, the
name of the successful applicant shalt be sent to each applicant and a copy posted
on all builetin boards. The Town shall provide {o all senior applicants who have
been denied a promotion or transfer a written explanation as to why the successful
applicant was selected. The Union shall be notified of all promotions, demotions,
hirings, layoffs, transfers, recalls, resignations, retirements or other terminations of
employment of employees covered by this Agreement.

1908 In the event of layoffs, employees shall be laid off by category of work as required
by the Town. Seniority shall be taken into consideration, subject to the skill and
ability of the employees involved.

1908 in the event of recall, employees shall be recalled by classification categories of
work as required by the Town and of those with the most seniority in the
departments or categories concerned shall be recalled first. The provisions of this
clause shall be satisfied when the Town provides a letter to the last address
supplied by the employee to the employer.

1910 The Town shall notify employees who are to be laid off five (5) working days before
the layoff is to be effective. If the employee laid off has not had the opportunity to
work five (5) fuil days after notice of iayoff, the employee shall be paid in lieu of
work for that part of five (5) days during which work was not made available.

1911 In the event that an employee's driver's license is suspended, the Town shall
determine whether it has any altemate employment, for which the employee is
qualified, that does not require a driver's license. No other employee shall be
subject to lay-off in order to provide alternate employment. in the event that no
such alternate employment is available, or the alternate employment subsequently
becomes unavailable, the employee shall be laid-off until such time as the
employee's driver's license is reinstated. Once the employee's driver's license has
been reinstated, and upon thirty (30) days notice, in writing, to the Town, the
employee shall be entitied to return to that employee's former position with all rights
and benefits of the Collective Agreement. Notwithstanding Article 18.04(d),
employees who are laid-off due to the suspension of a driver's license shall have
an additional thirty (30) days beyond the one year period defined in Article 18.04(d)
in which to have their driver's license reinstated. The Town may, at its discretion,
grant extensions for valid reasons.

ARTICLE 20 - VEHICLE COLLISION
20.01 Allemployees covered by this Agreement who, while operating the Town's vehicles,

become involved in any collision or accident with the said vehicle while acting within
the course and scope of their duties, shall continue to receivetheir
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normal rate of pay until the investigation of the collision or accident has been
completed by the Town. If any wages have already been paid, they shall be
returned to the Town by the employee if it is found that the accident was due to the
negligence or willful action of the employee.

ARTICLE 21 - TEMPORARY ASSIGNMENTS

21.01 Employees covered by this Agreement who are temporarily assigned to another

position for which the rate of pay is lower than the rate of pay for such employees'
regular position, shall receive their reguiar rate of pay while so employed and not
the rate of pay for temporary assignment. Any employee covered by this
assignment who is temporarily assigned to another position for which the rate of
pay is higher than the rate of pay for such employee's regular position shall receive
the higher rate of pay while so employed.

ARTICLE 22 - WORKERS COMPENSATION

22.01 Employees who have been incapacitated at their work by injury or compensable

occupational disease, or who, through advancing years or temporary disablement
are unable to perform their regular duties, will be employed in other necessary and
available work which they can do, except that such employees may not displace
any other employee with more seniority. If an employee is injured on the course of
employment and is receiving Workers' Compensation payments then such
payments shalt be credited to the Town and the Town shall pay the employee their
regular pay.

ARTICLE 23 - LEAVE OF ABSENCE

2301

2308

No more than two (2) representatives of the Union shall not suffer any loss of pay
or benefits when required to leave their employ temporarily in order to act as a shop
steward with respect to a grievance. Not more than two (2) representatives of the
Union shall not suffer any loss of pay or benefits when required to leave their
employ temporarily in order to carry on negotiations with the Employer.

Leave of absence without pay and without loss of seniority shall be granted, upon
request to the Town to any two (2) employees elected or appointed to represent
the Union at union conventions, labour schools or seminars. Such time shall not

exceed a total of ten (10) working days divided between the two (2) employees in
any one year.

in years when the Union holds its National Convention, an additional ten (10) days

without pay and without loss of seniority divided between the two (2) employees to
attend the National Convention will be provided.
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2304

2306

The Town shall grant leave of absence without pay and without loss of seniority to
any employee requesting such leave for good and sufficient cause, provided that
the Town's business can be carried on satisfactorily. Such request shall be in
writing and approved by the Town. Such approval shall not be withheld unjustly.

An Employee covered by this Agreement shall not suffer any loss of pay or benefits
if selected to serve as a juror or if required to attend court for jury selection.

ARTICLE 24 - PAID BEREAVEMENT LEAVE

24M

2402

An employee shall be granted five (5) consecutive working days leave without loss
of pay and benefits in the case of the death of a parent, guardian, spouse, common
law spouse, child, brother, sister, stepparent, stepchild, mother-in-law, father-in-
law, grandchild or grandparent provided that such day is a scheduled work day and
that such leave is necessary for the purpose of making arrangements and attending
the funeral. The Town may provide up to two (2) additional days leave without loss
of pay and benefits where such time is necessary for travel to and from the funeral.

On the death of any relative not referred to in clause 24.01, a feliow employee or
close friend, the employee shall be granted a leave of absence with pay to
compensate for time lost, not to exceed one day, to attend the funeral.

ARTICLE 26 - CLOTHING ISSUE

201

All employees covered by this Agreement shall be provided with the following
clothing and footwear as required and determined by the Town Engineer or
designate at the Town's cost. Any requests for clothing in accordance with this
Article shall be answered within seven (7) calendar days. Such requests shall
not be unreasonably denied.

+ one (1) pair of rubber boots

¢ one (1) pair of CSA approved safety footwear

s two (2) pairs of coveralls

s one (1) pair of winter, insulated coveralls or a winter parka which shall be
embroidered with the Town logo, member's name and Department name if
space permits

« one (1) suit of oil gear (rain wear)

Any clothing or footwear damaged or to be replaced must be returned to the Town
Engineer or designate before any replacement shall be issued.
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ARTICLE 26 - HEALTH AND SAFETY

2801 Employees working on any job where conditions are such that safety equipment or
protective equipment is necessary will be supplied with such equipment by the
Town and, where such equipment is so provided, the employee shall wear/use it
for the purpose for which it is provided.

X2 No employee shall be discipiined for refusal to work on a job which, in the opinion
of the Town Engineer or designate, is not safe.

2603 The Town and the Union shall undertake to comply with the Occupational Health
and Safety Act.

ARTICLE 27 - NO STRIKE OR LOCKOUT

27.01 The Union agrees that there shall be no strike during the term of this Agreement,
and the Town agrees that there shall be no lockout of the members of the Union

during the term of this Agreement. The words "strike” and "lockout” shall be as
defined in the Trade Union Act.

ARTICLE 28 - GENERAL CONDITIONS

2801 Reasonable and proper accommodation shall be provided for employees to have
their meals and keep and change their clothes during the workday.

2802 The Town shall provide two (2) bulletin boards which shall be placed so that all
employees will have access to one of them and upon which the Union shall have
the right to post notices of meetings and such other notices as may be of interest
to the employees.

2803 One such bulletin board shall be placed on the Cemetery property.
ARTICLE 29 - RETIREMENT AGE

29.01 An individual may request to stay working after the age of 65 years and the Town
may permit an employee to continue beyond the age, although an employee may
retire prior to such time and avail themselves of relevant pension plan benefits. All
vested rights under the Town's present pension plan shall be retained so that those
given the privilege of continuing payments to the plan until age seventy-one (71)

shall be pemnitted to do so except as restricted by Federal and/or provincial
legislation.

ARTICLE 30 - RETIREMENT AWARD

30.01 Upon retiring at the age of 50 (fifty) years or more, an employee shall receive a

cash reward which is equal to 1.5 days (one and half) of the employee's current
daily rate of pay at
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the time of retirement multiplied by the number of complete years of service that the
employee has with the Town.

ARTICLE 31 - DURATION AND TERMINATION OF AGREEMENT

3101 This Agreement shall be binding and remain in effect from November 1, 2024 and
shall continue until October 31, 2028 and shalt continue from year to year thereafter
unless either party gives to the other party notice in writing at least three (3) months
prior to the 31st day in October in any year that it desires it to be amended, or that

the terms and conditions of a new Agreement be negofiated to replace this
Agreement.

3102 Any changes deemed necessary in this Agreement may be made by mutual
agreement at any time during the existence of this Agreement.

3103 Notice to be effective must be in writing and served in the following manner:

(a) if given by the Town, it must be served either by personal service
or registered mail upon the President or Secretary of the Union;

(b) if given by the Union, it must be served either by personal service
of registered mail upon the Town Manager/Clerk;

(c) failure to serve such notice in the aforementioned manner will
render the notice null and void.

ARTICLE 32 - BENEFIT AND BINDING

32.01 This Agreement and everything contained herein will endure to the benefit of and be

binding upon the parties hereto, their successors and assigns, respectively, if,
determined by the Labour Board.

ARTICLE 33 - SECURITY

33.01 The Town of Lunenburg agrees that it will not reduce the number of employees or

reduce the hours of work for bargaining unit employees for the term of this contract
— November 1, 2024 - October 31, 2028.

ARTICLE 34 - BENEFIT PLAN

3401 The Town shall continue to provide the employee benefit plan in effect on signing
this agreement, or comparable insurance coverage. No further changes to the plan
will be made without the consent of both the Town and the Union.

342 The Town will pay (seventy) 70% of the premium of the benefit plan with the
remaining (thirty) 30% paid by employees.
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3403 All new employees must become members of the benefit plan at a minimum single
subscriber level.

3404 Seasonal employees are eligible for year-round coverage with the same cost
sharing as set out in Article 34.02.

ARTICLE 35 - RRSP/PENSION PLAN

3501 The Town has established an RRSP/Pension Plan. All employees shall contribute
6% of their wages to the RRSP/Pension Plan. The Town shall match employee
contributions to a maximum of 6%.

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed
by the hands of their duly authorized officers and the affixing of their respective seals the
day and year first written above.

SIGNED, SEALED AND DELIVERED TOWN OF LUNENBURG
in the presence of:

SIGNED, SEALED AND DELIVERED CANADIAN UNION OF PUBLIC EMPLOYEES,
In the presence of. L.OCAL 4780
Witﬁéés L - e esident™” d R
Witness T Seg%y&‘ o
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SCHEDULE "A"
Classification and Wages

Year1 | Year2 | Year3 | Year4
12.00% | 3.00% [ 3.00% | 3.00%
Expired

Classification Rate 1-Nov-24 | 1-Nov-25 | 1-Nowv-26 | 1-Nov-27
Labourer $2562| 92869 $2056| $3044] $31.38
Operator $27.10: $30.35| $31.28| $32.20; $33.17
Heavy Equipment Operator $28.32 | $31.72| $3267] $33.65| $34.66
Draftsman Technician $28.32| $31.72 $3267| $33.65( $34.66
WRO 1 - In Training $27.58 | $30.89| $31.82| $32.77 | $33.75

WRO 1 - Certification Level 1 $30.36 | $34.00) $3502| $36.07| 8$37.18
WRO 1 - Certficiation Level 2 $31.07 | $3480| $3584| $36.92| $38.03
WRO 1 - Certification Level 2**  {$32.22 | $36.09 | $37.17| $38.28| $38.43

ODRC Premium (Plants only or

Distribution/Collection only) $3.40 $3.81 $3.92 $4.04 $4.16
ODRC Premium (Plants and

Distribution/Collection) $5.09 $5.70 $5.87 $6.05 $6.23
Lead Hand Premium $5.00 $5.70 $5.87 $6.05 $6.23

Cemetery Lead Hand Premium $2.00 $2.24 $2.31 $2.38 $2.45

Labourer includes but is not limited to sewer maintenance, water service, machine operation and
servicing and carpentry.

Operator only includes those employees when employed truck driving, snow plowing, sidewalk
plowing, welding and services of backhoe, hough, truck, snowplow and sidewaik plow, roller and
related attachments thereto. The sidewalk plow is classified as an Operator for all hours worked.

Heavy Equipment Operator includes backhoe and hough operator.

Public Works Lead Hand is responsible for coordinating, overseeing, and carrying out the operations of
the Public Works activities, excluding the Cemetery, while promoting a safe work environment.

Cemetary Lead Hand is responsible for coordinating, overseeing, and carrying out the operations of the
Cemetery activities while promoting a safe work environment
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WRO 1 - Certification Level 2* rate is paid 1o those employees with the following
certifications:

Wastewater Treatment Plant Class Il — Treatment
Wastewater Treatment Plant Class 1l — Collection

Water Treatment Plant Class | - Treatment
Or

Water Treatment Plant Class Il — Treatment
Water Treatment Plant Class If - Distribution
Wastewater Treatment Plant Class | -~ Treatment

ODRC Premium — a premium per hour as noted in Schedule A shall be added to the WRO Level 2
rate while performing the duties of ODRC in accordance with the LOU —~ ODRC in this agreement.

AGREED UPON DISCUSSION ITEMS:

1. SSE - The Employer and the Union agree that after (sixty) 60 days of the signing
of the renewed collective agreement, both parties will moet to develop a
memorandum of understanding on the SSE.

2. Pension Plan - Both parties agree that after (four) 4 months of signing the renewed

collective agreement, they will explore the possibility of joining the Public Service
Pension Plan (PSPP).
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LETTER OF UNDERSTANDING
DESIGNATION OF OVERALL DIRECT RESPONSIBLE CHARGE (“ODRC")

1. The requirements of the Environment Act and the Water and Wastewater
Facilities and Public Drinking Water Supplies Regulations (“Regulations”)
require that the water treatment and wastewater treatment plants of the Town
have an ODRC who has certifications equivalent to the certification levels of the
plants.

2. The Town designated Mr. John Mader as the ODRC for the water treatment plant

and Mr. John Lohnes for the wastewater treatment plant effective February 28,
2019.

3. The additional duties arising from designation as the ODRC for these plants are
detailed in the revised job descriptions, as may be amended by the Town from
time to time.

4. In light of this revised Job Description, the parties have agreed that it was
appropriate for any WROIl who was designated as ODRC to receive an hourly
premium in the amount of $3.00 per hour for all hours worked while designated
the ODRC. The premium shall be reflected in Appendix A of this Agreement.

8. The parties also recognize that this is a change in duties and responsibilities
from those previously discharged by Mr. Mader and Mr. Lohnes. The Town has
therefore put in place transitional and ongoing assistance, as required, by Mr.
Mader and Mr. Lohnes to assist in the discharge of these functions.

6. The Town also undertakes to indemnify Mr. Mader and My. Lohnes from any and
all liability arising from their discharge of the duties of the ODRC provided that
the actions taken by Mr. Lohnes and Mr. Mader while acting as ODRC are within
the course of their employment and they are not negligent in their performance
of the duties of the ODRC.

7. The terms of this Letter of Understanding shall apply to any employees who in
the future are designated as the ODRC.

This Letter of Understanding shall be reopened by the Parties by either providing
notice in writing to the other.
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