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Article 1 - Preamble

1.01

1.02

The purpose of this Agreement is to maintain a harmonious relationship
between the employer and its employees and to provide a method of settling
any differences or grievances which might arise.

(a) Both parties recognize that Appendices A, B, C and D and the provisions
contained therein apply only to those specific jurisdictional groups which
are set out in the Appendices.

(b) The employer recognizes CUPE Local 115 as the sole bargaining agent
for employees covered in Appendices A, B, C and D.

Article 2 - Labour/Management Relations

2.01

2.02

2.03

2.04

It is recognized that the Employer provides services for the safety, health,
comfort, general welfare of the citizens. Therefore, the employees must be
prepared at all hours of the day or night to assist in providing the many
services.

The responsibility to the citizens to provide the services being mutual to both
the employer and the employees necessitates that any differences of the
interpretation of the terms of this Agreement will be settled in an orderly
manner, as provided by this Agreement. If any difference of opinion occurs
during the term of the Agreement, which cannot be adjudicated by mutual
agreement, it is agreed that same will be settled by arbitration.

The Employer agrees that any reports or recommendations to be made to the
Council dealing with matters covered by this Agreement will be communicated
to the Secretary of the Union, coincidental with the reference to the Council so
as to afford the Union reasonable opportunity to consider them and, if
necessary, to protect them when they are dealt with by the Council.

Labour Management Committee

Composition:

A Labour Management Committee shall be established consisting of three (3)
representatives of the Employer and three (3) Union representatives who
have completed their probationary period.

Function

The function of this Committee shall be to discuss labour relations
issues/matters of mutual concern to the parties. The Committee shall not
deal with any issues/matters over which any other Employer/Union
Committee has jurisdiction. The Committees role is to make non-binding
recommendations to the Employer and the Union with respect to matters
which fall within its purview.



2.05

2.06

2.07

2.08

Meetings of the Committee

The Committee shall meet every three (3) months at a time mutually agreed
upon. Additional meetings will be held upon mutual agreement of the
Chairpersons. The parties shall exchange an agenda at least three (3) days
prior to the meeting.

Chairperson(s) of the Meeting

An Employer and a Union representative shall be designated as joint
chairpersons and shall alternate in presiding over meetings.

Minutes of the Meeting

Minutes of the meeting shall be prepared by the Employer within five (5}
days of the meeting and distributed to the Committee.

Management Rights

The Union recognizes that the management of the Employer and the direction
of the working forces are fixed exclusively with the Employer and without
restricting the generality of the foregoing; the Union acknowledges that it is
the exclusive function of the Employer to:

i.  Maintain order, discipline and efficiency;

ii. Hire, promote, transfer and lay off employees subject to
the provisions of the Agreement, and to discipline, suspend
and discharge employees.

iii. Make, enforce and alter, from time to time, reasonable
rules and regulations to be observed by the employees;
and

The Employer agrees that the functions outlined in Article 2.05 will be
exercised in a manner consistent with the provisions of this Collective
Agreement and a claim that the Employer has exercises these rights in a
manner inconsistent with any of the provisions of this Collective Agreement
may be subject to a grievance.

The parties agree that there shall be no discrimination within the meaning of
the Ontario Human Rights Code against any employee by the Union or the
Employer. The Employer and Union further agree that there will be no
intimidation, discrimination, interference, restraint or coercion exercised or
practiced by either of them or their representatives or members because of an
employee’s membership or non-membership in a union.

A Bargaining Committee shall be appointed by each of the parties for the
purpose of renegotiating this Collective Agreement with the procedures herein
described. Each party will advise the other of these respective appointees.
The Union Bargaining Committee shall consist of three (3) members of the
Union and the President.

All correspondence from the Employer to the Union arising out of this
Agreement or incidental thereto shall be forwarded to the President and
Recording Secretary of the Union. In addition, all grievance related



2.09

correspondence shall also be forwarded to the Steward. The Union shall
advise the Employer in writing of the name and address of the Recording
Secretary of the Union and President, and of any changes from time to time.

All correspondence from the Union to the Employer arising out of this
Agreement or incidental thereto shall be forwarded to the person designated
by the Employer. The Employer shall advise the Union in writing of the name
and address of the person designated by the Employer and of any changes
from time to time.

Article 3 - Grievance Procedure

3.01

3.02

3.03

3.04

3.05

A grievance shall be defined as an unresolved complaint regarding the
interpretation, application, or alleged violation of the provisions of this
Agreement, policies, procedures, statutes and legislation.

The parties to this Agreement desire to resolve as quickly as possible
employee complaints, or differences arising between the Union and the
Employer, respecting the meaning and/or application of the provisions of, and
all matters pertaining to, this  Agreement.

Step 1

An employee shall discuss their complaint with their immediate supervisor,
within ten (10) working days of the occurrence giving rise to the complaint, to
give the supervisor an opportunity to settle the complaint. The employee may
be accompanied by a Union Steward (or designate) when the employee
discusses the complaint with their immediate supervisor.

Step 2

If the complaint is not resolved within five (5) working days of that meeting,
the employee may file a written grievance with the Union Steward (or
designate) concerned who shall present it forthwith, accompanied by the
griever, to the supervisor concerned. Such written grievance will not be made
until after the complaint has been discussed with the supervisor concerned, as
set out in Paragraph 3.02. Such written grievance must be signed and dated
by the employee within fifteen (15) working days of the day on which he was
notified, or became aware, of the matter giving rise to the grievance or within
ten (10) working days of receipt by the employee of the supervisor’s reply to
the complaint, whichever shall last occur. The supervisor concerned shall give
their reply in writing to the Union Steward (or designate) within five (5)
working days of receiving the grievance.

Step 3

If the grievance is not resolved by the supervisor’s written answer, the Union
may, within five (5) working days of receiving that answer, present such
grievance to the employee’s Department Head. The Department Head shall
meet, with the griever and the Union Steward (or designate) together, within



3.06

3.07

3.08

3.09

3.10

3.11

3.12

five (5) working days from the date on which the grievance was presented,
and, within ten (10) working days after such meeting, give an answer in
writing to the Union Steward (or designate) and griever.

Step 4

If the Department Head’s answer fails to resolve the grievance the Union may,
within five (5) working days of receiving that answer, refer the grievance to
the City Manager, who shall meet with a Union Steward (or designate) and the
griever within ten (10) working days of receiving the grievance. The City
Manager shall, within ten (10) working days after such meeting, give an
answer in writing to the Union.

Group Grievance

Should two (2) or more employees have similar grievances resulting from the
same incident, then it may be grieved as one grievance through the grievance
procedure provided such grievance is presented in writing to the Supervisor
within ten (10) working days of the circumstances giving rise to the grievance.

Policy Grievance

A policy grievance is defined as one which alleges a misinterpretation or
violation of a provision of this Collective Agreement, and which, because of the
nature or scope of the subject matter, could not otherwise be instituted as an
individual or group grievance.

The Union shall discuss any complaint relating to this Collective Agreement
with the Senior Manager, Human Resources/Designate and if the complaint
cannot be settled in this discussion, the Union may take the matter further by
filing a grievance as set out below.

The grievance shall be filed in writing within ten (10) working days of the
initial circumstances giving rise to the complaint and shall be taken up at Step
3 of the grievance procedure.

Employer Grievance

If the Employer has a grievance against the Union, it may be submitted in
writing to the Union within ten (10) working days of the circumstances giving
rise to the grievance. The parties shall meet within ten (10) working days to
consider the grievance and failing settlement, the Employer may submit it to
arbitration within ten (10) working days following the meeting.

When the grievance relates to the suspension or discharge of an employee, the
grievance procedure shall start with the City Manager in accordance with the
provisions of Article 3.06.

The Griever may be present, at the request of the Union or the Employer, at
any step at which their grievance is discussed, unless the employee chooses
not to be represented by the Unian.

Time limits in this Article may be extended by mutual agreement between the
Unicn and the City Manager. Such a request in writing stating the reasons will



3.13

3.14

not be unreasonably withheld.

For purpose of this Article, reference to the City Manager or Department Head
shall mean that person or their designate.

Suspension or Discharge

If it is agreed between the Employer and the Union that an employee has been
unjustly suspended or discharged, such employee shail be immediately
reinstated in their former position, without loss of seniority, and shall be
compensated for all time lost, or by any other arrangement as to
compensation which is just and equitable in the opinion of the parties. If the
matter has been referred to a Board of Arbitration, the decision of the Board
shall be final and binding.

Article 4 - Arbitration

4.01

4.02

Once the grievance procedure as set out in Article 3 has been exhausted the
Union and Employer may agree to mediate the matter in dispute. In the event
agreement is arrived at in writing, the Arbitration process shall be suspended.
In order for the grievance to proceed, the party that is advancing the matter
must do so by providing written notice to the other party within five (5)
working days immediately following mediation unless the Parties agree
otherwise. The Parties agree to equally share the cost of mediation.

After exhausting the Grievance procedure as set forth in Article 3, either party
may refer any dispute regarding the interpretation, administration, application
or alleged violation of this agreement, including any question as to whether or
not a matter is arbitrable to an arbitration board.

Any referral of the grievance or dispute between the parties to an arbitration
board shall be within (10) working days after the decision has been rendered
at Step 4.

Either party seeking arbitration shall so advise the other party, in writing, and,
at the same time, appoint its member on the Arbitration Board. The other
party shall appoint, within seven (7) calendar days of this notice, its member
on that Board. The two appointed members shall confer and endeavour to
settle the matter within seven (7) calendar days of receipt by the first-named
Arbitrator of the name of the second Arbitrator. Failing that, the two
Arbitrators shall endeavour to select an Arbitration Board Chairman within an
addition seven (7) calendar days. Failing that, they shall ask forthwith the
Minister of Labour of the Province of Ontario to appoint a Chairperson.

4.03 The decision of the majority of the Board will be final and binding on the

parties hereto as well as upon the employee or employees involved in the



4.04

4.05

4.06

dispute. If there is no majority, the decision of the Chairman will govern. The
Board shall not have any power to alter or change any provisions of this
Agreement, or to substitute any new provision for an existing provision, or to
render any decision inconsistent with the terms and content of this Agreement.

Each party shall bear the expense of its own appointee and share equally the
expenses of the Chairman.

In the case of an employee who has been found to be unjustly suspended or
discharged, the employee shall be reinstated and have all rights and benefits
restored. The penalty, if any, shall be at the discretion of the Board of
Arbitration,

Upon request by either party and subject to agreement by both parties, a
matter being referred to arbitration may be heard by a single chairperson.
Failure to request a singie chairperson or failure to mutually agree to a single
chairperson will result in the matter being processed according to Article 4.01.

Article 5 - Union Membership And Dues

5.01

5.02

5.03

5.04

5.05

10

New Employees
The Employer will provide a copy of this Agreement to all new full-time
employees hired into positions covered by this Agreement.

Deductions

Deductions shall be made from the payroll at each pay period and shall be
forwarded to the Secretary-Treasurer of the Canadian Union of Public
Employees not later than the 25th day of the following month accompanied by
the dues check-off list. This list shall include the names of all employees fram
whose wages the deductions have been made, their wages earned, as well as
the dues deductions for the month or pay period. A copy of this list shall also
be forwarded to the Secretary of the Loca! Union.

The Employer agrees to provide on the annual T4 Slips for employees covered
by this Agreement, the amount of Union Dues deducted in the calendar year.
The Union agrees that it will not issue Union Dues Receipts to any member.

The employer will supply the union contact designated by the Local Executive
semi-annually (June 1 and November 1) with an electronic list of current
employees’ in the bargaining unit which will include each persons’ names, job
title/classification, home mailing address and home telephone numbers (and
other available personal telephone numbers, such as cellular numbers), work
email, and, if available, personal email.

Union Orientation
The employer agrees that within four (4) weeks of the date of hire the union



will be provided with the opportunity for one (1) union representative to meet
new employees, for a period not to exceed twenty (20) minutes for an
individual employee or thirty (30) minutes for a group of employees, for the
purpose of acquainting the new employee(s) with the benefits and duties of
union membership. This meeting will be at a mutually agreeable time
arranged with the union representative’s supervisor.

Article 6 - Strikes/Lockouts

6.01

The Union agrees there shall be no strikes and the Employer agrees there shall
be no tockouts so long as this Agreement continues to operate. The terms
strike and lockout shall bear the meaning given them in the Ontario Labour
Relations Act.

Article 7 - Probationary Period

7.01

7.02

7.03

7.04

New employees shall be on a probationary period normally not exceeding six
(6)months and no disputes as to the termination or rejection of such
employees shall be considered under the Grievance or Arbitration procedures
as outlined in this Agreement.

The Employer may, with the approval of the Union, extend the probationary
period as specified above for an additional period of time not less than ten
(10) days and not more than sixty (60) days but, in all cases, the request
and confirmation must be made in writing.

During the probationary period employees shall be deemed covered by this
Agreement with the exception of Article 8 and Article 9, Section 9.01.

Employees shall be paid at an hourly rate which is ten percent (10%) less than
the hiring rate of the posted position during their probationary period. Upon
successful completion of their probationary period, employees will be paid the
rate for the position as identified in the applicable wage schedule.

This clause only applies to employees hired after January 1, 1993 and does not
apply to existing employees who change positions through job posting or
transfer.

Article 8 - Seniority

8.01

8.02
11

Seniority, as referred to in this Agreement, shall mean the length of
continuous service of an employee covered by Appendix A or as a full-time
Facility Operator or as a full-time Transit Driver.

After an employee completes their probationary period, their seniority shall



8.03

date back to the first day of continucus employment with the Employer.

Seniority shall accumulate under the following circumstances:

a)

b)

c)

d)

When the employee is on the active payroll of the Employer

When the employee is off the payroll due to an authorized layoff for not
more than eighteen (18) months;

When the employee is off the payroll due to an accident and when the
employee is receiving compensation under the Workplace Safety and
Insurance Board Act and when the employee has not accepted
employment with another employer;

When the employee is off the payroll on any leave-of-absence
authorized by the Employer and/or under the provisions of this
Agreement.

8.04 Loss of Seniority
An employee shall not lose seniority rights if absent from work because of
sickness, accident, layoff, or leave of absence approved by the employer.

12

An employee shall only lose their seniority and their employment shall be
deemed terminated if any of the following occurs:

1)

2)

3)

4)

5)

6)

7)

The employee is discharged for just cause and is not reinstated through
the grievance procedure;

The employee resigns;

The employee is absent from work in excess of five (5) consecutive
working days without sufficient cause or without notifying the Employer,
unless such notice was not reasonably possible;

The employee fails to return to work within seven (7) calendar days
following a layoff and after being notified by registered mail to do so,
unless through sickness or other just cause. It shall be the
responsibility of the employee to keep the Employee informed of their
current address. An employee recalled for casual work or employment
of short duration at a time when they are employed elsewhere shall not
lose recall rights for refusal to return to work;

The employee is laid off for a period longer than eighteen (18) months.

The employee is absent from work for a period of two (2) years after
the exhaustion of short-term disability leave.

The employee is absent from work for a period of two (2) years due to
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13

(a)

(b)

injury covered by the Workplace Safety and Insurance Board (WSIB).

No employee shall be transferred to a non-unionized position outside
the Bargaining Unit without their consent. If an employee is transferred
to such a position outside the Bargaining Unit, the employee shall retain
accumulated seniority but will not accumulate further seniority. Such
employee has the right to return to a position in the Bargaining Unit,
provided he/she has sufficient seniority from prior accrual to do so,
during their trial period which shall be a maximum of ninety (90)
consecutive working days. If an employee returns to the Bargaining
Unit, he/she shall be placed in a job consistent with their seniority and
ability. Such return shall not result in the layoff or bumping of an
employee with greater seniority.

The Employer retains the right to temporarily transfer employees to
positions within another CUPE Local 115 bargaining unit or alterative
positions within their current bargaining unit. A temporary transfer shall
be defined as a period of time not to exceed six (6) calendar months in
the calendar year. The Employer with the agreement of the Union may
extend the temporary transfer to seven (7) months in a calendar year.
During the period of temporary transfer under this Article, the employee
shall retain their current rate of pay or the rate of pay for the new
position, whichever is higher,

In the event of a temporary transfer between CUPE Local 115
bargaining units, any employee so transferred wili be covered by the
terms and conditions of the collective agreement under which the
temporary position is covered and will continue to accrue seniority
within their regular bargaining unit during the period of temporary
transfer. If the employer affects a layoff within a bargaining unit, any
employee who has been temporarily transferred in to the affected
bargaining unit will be returned back to their regular bargaining unit
prior to such layoff.

In the event the Employer temporarily transfer employee(s) to another
bargaining unit, the Employer will determine from which division(s) such
transfers will occur. Transfer will be offered to employees within this
division and qualified to do the required work, on a voluntary basis
seniority to govern. If there are insufficient volunteers, the most junior
qualified employee(s) in the division will be transferred. The employer
may consider the employee’ preference. For clarity, the following are
divisions under this collective agreement; as identified in Appendices A,
B, C, D.

Temporary transfer will not be made into any bargaining unit or division
where there are employees from the unit or division on layoff with recall
rights.



8.06

8.07

The employer shall maintain a Seniority List showing the date upon which
each employee’s service commenced. A list showing seniority of all
employees shall be sent to the Union and posted on all bulletin boards in
January and July of each year.

An employee shall be paid the rate for the classification to which the
employee is assigned for all hours so assigned, provided the employee is
qualified to perform the duties of such classification and provided the
assignment is for more than one (1) hour, unltess the assignment is to a
lower rated classification for the convenience of the employer, in which case
the employee shall maintain their rate of pay.

The employer agrees to pay employees designated to replace the sub-
foreman in the asphalt, concrete, sewer, and water distribution crews only,
the applicable sub-foreman rate of pay and not the lead hand premium.

Article 9 - Job Posting And Transfers

9.01

9.02

9.03

i4

a) All vacancies and new positions of a permanent nature within the
bargaining unit shall be posted for a period of not less than seven (7)
working days in the specific bargaining unit and in other CUPE Local 115
bargaining units.

b) Al applications of employees within the bargaining unit in which the
position is available shall be given first preference. Applications from
other CUPE Local 115 bargaining units shall be given second preference.
All applications must be in writing for consideration.

c) All applicants and the Union shall be notified as soon as possible by the
Employer as to the disposition of the vacancy.

Appointment shall be made of the applicant having the greatest seniority and
the required qualifications, academic or otherwise, for the position available
and, in the case of a tradesman, demonstrated ability to carry out the work
of the Employer and competence in the trade. The employee’s past record
and ability to perform the work of the Employer shall be considered.

If the appointment is an applicant from another CUPE Local 115 bargaining
unit then their bargaining unit seniority shall transfer with them to the new
bargaining unit.

All job vacancy notices shall contain the following information:

Job Title, Qualifications, required knowledge and Education, Skills, Shift,
Wage Rate.



9.04

5.05

a) The successful applicant shall be entitled to a trial period of up to sixty
(60) working days.

b) In the event the successful applicant proves unsatisfactory in the
position during the trial period or if the employee is unable to perform
the duties of the new job classification, they shall be returned to their
former position, wage or salary rate without loss of seniority.

¢} Any other employee promoted or transferred because of the
rearrangement of positions shall also be returned to their former
position, wage or salary rate without loss of seniority.

The Union shall be notified of all appointments to posted positions, hirings,
tay-offs, transfers out of the bargaining unit, recalls and terminations of
employment.

Article 10 - Temporary Layoff

10.01

10.02

The employer shall give ten (10) working days’ naotification to employees who
are to be temporarily laid off and shall also inform the Union. The employer
shall meet with the Union at the Union’s request to discuss the layoff, After
such notice of layoff, the employee(s) concerned shall be paid in lieu of work
for that part of the ten (10) working days during which work was not made
available.

The current President, Vice-President, Secretary-Treasurer, and Chief
Steward of the Local Union, who have at least one year of seniority, shall be
the last to be laid off and the first to be recalled in the order of their
seniority, provided they can do the work available.

Article 11 - Seniority Rights - Permanent Layoffs And Recalls

11.01

15

Job security normailly increases with length of service. In the event of a
permanent layoff as defined by the Employment Standards Act, employees
shall be laid off in reverse order of seniority provided those remaining can do
the work available. Notice of layoff shall comply with the Employment
Standards Act. In the event of a permanent layoff, the Employer will post a
listing of the employee(s) affected together with a pro forma providing an
opportunity for any listed employee to displace any junior employee who is
not listed according to the Layoff Procedure. The procedure shall not be
changed during the term of this Collective Agreement unless by mutual
agreement of the parties. Consideration will be given to any such
displacement when the pro forma is received by the listed employee’s
Department Head within five (5) working days after the list is posted.
Employees who displace a junior employee must be able to do the new job in
an acceptable manner within fifteen (15) working days. Employees shall be
recalled in order of seniority provided they can do the work. Factors to be
considered in addition to seniority include relevant experience/knowledge.



11.02

11.03

It is the responsibility of every employee to notify the Employer promptly of
any change of address or telephone number. If an employee fails to make
this notification to the Employer, the Employer shall not be responsible for
the failure of notice of recall to reach the employee,

The current President, Vice-President, Secretary-Treasurer, and Chief
Steward of the Local Union, who have at least one year of seniority, shall be
the last to be laid off and the first to be recalled in the order of their
seniority, provided they can do the work available.

Article 12 - Leave Of Absence

12.01

12.02

12.03

12.04

12.05

16

Leave of absence with pay will be granted to all employees for the purpose of
voting in accordance with the Canada Elections Act and Ontario Election Acts.

Leave of absence with pay will be granted to representatives of the Union
while in consultation with the Council or City Officials on matters pertaining to
this Agreement, during working hours,

After a minimum notice of two (2) weeks, a reguest that has been given by
an executive member of the Union to their immediate supervisor, a leave of
absence without pay will be granted to a member to attend functions of the
Union, without loss of seniority, provided the employer can cancel such leave
due to unforeseen circumstances that require the employee to work. Leave
requests with less than two (2) weeks’ notice will be considered according to
operational requirements.

Such members, when on such approved leave, will have their salary and
benefits maintained by the employer. The Union shall reimburse the
employer for the whole cost of such wages and benefits.

In the event the leave is cancelled, the Union may propose another member,
to the City, to attend. The City will make every reasonable attempt to
accommodate this request.

The employer may, on written application from the Union at least one month
before the proposed effective day, grant leave-of-absence without pay or
benefits, but with continued seniority, to a maximum of one (1) employee
who is elected or selected for a full-time position with the Union or anybody
with which the Union is affiliated, for a maximum period of one (1) year.

The employer shall grant leave-of-absence without loss of seniority to an
employee who serves as a juror or subpoenaed witness. The employer shall
pay such an employee the difference he receives for jury service or
subpoenaed witness, excluding payment for travelling, meals, or other



12.06

12.07

12.08
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expenses. The employee will present proof of service and the amount of pay
received.

(a) Bereavement Leave
An employee shall be granted up to five (5) consecutive working days
leave without loss of salary in the case of the death of a spouse, child,
step-child, parent, step-parent, brother or sister and step-siblings.
Leave without loss of salary of up to three (3) consecutive working days
shall be granted in the case of the death of a legal guardian, mother-in-
law, father-in-law, grandparent, grandchild, step-parent, sister-in-law,
brother-in-law, son-in-law, and daughter-in-law. Where the burial
occurs, beyond two hundred and fifty kilometers (250 km) of the
employees’ residence, such leave to attend the funeral shall include as
well, reasonable travelling time.

An employee may request additional paid Bereavement Leave. Approval
of such requests will be at the discretion of the Department Director.

An employee may defer one (1) day of bereavement leave to use at the
time of the actual internment.

Any employee who acts as a pallbearer shall receive sufficient time off,
with pay, on the day of the service to perform this duty.

(b) When a death occurs during the employee’ vacation period, the vacation
will be extended, for each day the employee is eligible for bereavement
pay, immediately following expiration of the approved vacation period.

Personal Leave

An employee, who wishes to do so, may apply for a Leave of Absence for
personal reasons. Any leave so approved may include continuation of benefits
plan coverage as set out in this Agreement provided the employee pays both
the employee and the employer’s contribution, as required, before leave
starts, in accordance with City Policy.

Medical/Dental Care

Employees will be allowed time off with pay for up to three (3) days per
calendar year, which may be recorded in half days, to engage in preventative
health care through a medical doctor or dentist. Employees may be required
to show the employer proof of such care. Employees will notify the Employer
of such medical/dental appointments a minimum of two (2) days in advance,
in extenuating circumstances the notice period may be waived, so long as the
Employee notifies the Employer at the earliest possible time. The Employer
will pay the cost of any medical examination required by the Employer.

The employer will ensure that the cost of any and all employer required
immunizations will not be borne by the employee.



12.09 Emergency Leave

When an employee’s home suffers from a serious fire or flood, the employee
will be granted the day of the fire/flood off with pay provided it is a scheduled
workday. Additional time off, up to a maximum of five (5) working days,
may be requested by the employee, and if approved it will be without pay or
be vacation time at the employee’s option.

12.10

12.11
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(@) When an employee is charged with an offence which requires their
appearance in Court and/or incarceration pending trial and/or
incarceration after trial, he/she shall be placed on a Leave of Absence
which will total a maximum of four (4) months.

b) In the event that the total period of incarceration exceeds four (4)
months, the Employer reserves the right to terminate the employze,

Pregnancy/Parental Leave

(a) Pregnancy Leave

i

Pregnancy leave will be granted in accordance with the provisions
of the Employment Standards Act, except where amended in this
provision. The service requirement for eligibility for pregnancy
leave shall be thirteen (13) weeks of continuous service.
Effective on confirmation by the Canada Employment Insurance
Commission of the appropriateness of the Employer’s
Supplementary Unemployment Benefit (SUB) Plan, an employee
who is on pregnancy leave as provided under this Agreement
who has applied for and is in receipt of Empioyment Insurance
pregnancy benefits pursuant to Section 22 of the Employment
Insurance Act shall be paid a supplemental unemployment
benefit for a period not exceeding sixteen (16) weeks. The
supplement shall be equivalent to the difference between seventy
percent (70%) of their normal weekly earnings and the sum of
their weekly unemployment insurance benefits and any other
earnings. Receipt by the Employer of the employee’s
unemployment insurance cheque stubs shall constitute proof that
they are in receipt of Employment Insurance pregnancy benefits.
The employee’s normal weekly earnings shall be determined by
multiplying their regutar hourly rate on their last day worked prior
to the commencement of the leave times their normal weekly
hours plus any wage increase that they shouid be entitled to
receive if they were not on pregnancy leave.

In addition to the foregoing, the Employer will pay the employee
ninety percent (90%) of their normal weekly earnings during the
initial period of the leave while waiting to receive Employment
Insurance benefits. The timeframe of this waiting period is as per
the EI standards for wait time regarding Pregnancy Leave,

The employee does not have any vested right except to receive
payments for the covered unemployment period. The plan



provides that payment in respect of guaranteed annual
remuneration or in respect of deferred remuneration or severance
pay benefits are not reduced or increased by payments received
under the plan.

iii. This sub-article (a) shall apply to full-time employees, if
permitted by the governing legislation or regulations.

(b) Parental Leave

i. Parental leaves will be granted in accordance with the provisions
of the Employment Standards Act, except where amended in this
provision. The service requirement for eligibility for parental leave
shall be thirteen (13) weeks of continuous service.

ii. Effective on confirmation by the Canada Employment Insurance
Commission of the appropriateness of the Employer’s
Supplementary Unemployment Benefit (SUB) Plan, an employee
who is on parental leave as provided under this Agreement who
has applied for and is in receipt of Employment Insurance
parental benefits pursuant to Section 22 of the Employment
Insurance Act shall be paid a supplemental unemployment benefit
for a period not exceeding eleven (11) weeks. The supplement
shall be equivalent to the difference between seventy percent
(70%) of their normal weekly earnings and the sum of their
weekly unemployment insurance benefits and any other earnings.
Receipt by the Employer of the employee’s unemployment
insurance cheque stubs shall constitute proof that they are in
receipt of Employment Insurance parental benefits.

The employee’s normal weekly earnings shall be determined by
multiplying their regular hourly rate on their last day worked prior
to the commencement of the leave times their normal weekly
hours plus any wage increase that they should be entitled to
receive if they were not on parental leave.

In addition to the foregoing, the Employer will pay the employee
ninety percent (90%) of their normal weekly earnings during the
initial period of the leave while waiting to receive Employment
Insurance benefits. The timeframe of this waiting period is as per
the EI standards for wait time regarding Parental Leave,

iii. The employee does not have any vested right except to receive
payments for the covered unemployment period.

(c) Credits for service and seniority shall accumulate for a period of up to
seventy-eight (78) weeks while an employee is on pregnancy/parental
leave.

(d) The Employer will continue to pay its share of the contributions of the
subsidized employee benefits, including pension, in which the employee
is participating for a period of up to seventy-eight (78) weeks while the
employee is on pregnancy/parental leave.



12.12

12.13

Note:

(e) Subject to any changes to the employee’s status which would have
occurred had they not been on pregnancy/parental leave, the employee
shall be reinstated to their former duties.

Education Leave

Where employees are required by the Employer to take courses that are work
related, the Employer shall pay the full costs associated with the courses
including the cost of books and materials. Books and materials, paid for by
the Employer, are the property of the Employer.

Leave of absence without loss of regular pay and without loss of seniority
shall be granted to allow employees time off to write examinations for
employer-approved courses.

Time spent in a course (excludes travel time and non-course time) shall be
considered as working hours for the purposes of premium time.

Travel time outside of regular working hours is not paid time,

Certification Examinations

In the event an employee fails a required certification examination and must
retake the examination, the City will not pay for any/all retakes save and
except the one that the employee successfully passes.

Employees shall return to the workplace if there is thirty (30) minutes or
more remaining in their shift.

The City will cover the cost of a single car rental for the first (1st) exam and
the cost of the second (2nd) car rental if the employee has to retake an
examination and successfully passes.

In the case of obtaining Level Four (4) certification this will be increased to
two (2) retakes and the one that the employee successfully passes.

Article 13 - Annual Vacation

13.01
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Employees shall receive an annual vacation with pay at their payroll rate in
accordance with credited service as follows:

On completion of less than one (1) | One (1) working day for each month of

year employment in a calendar one (1) year of completed employment

year to a maximum of ten (10) working days
within the first calendar year

In the calendar year of the 1%t Fifteen (15) working days

anniversary and each year

thereafter




13.02

13.03

13.04
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In the calendar year of the 3™ Fifteen (15) working days
anniversary and each year
thereafter

In the calendar year of the 8t Twenty (20) working days
anniversary and each year
thereafter

In the calendar year of the 15% Twenty (25) working days
anniversary and each year
thereafter

In the calendar year of the 25% Thirty (30) working days
anniversary and each year
thereafter

During retirement year Five (5) extra days with pay

From the calendar year that an employee first becomes eligible for two weeks
(10 working days) vacation, the employee may take vacation prior to
reaching the required anniversary date. However, vacation used prior to
eligibility will be used on the understanding that, if the employee
subsequently is no longer an employee at the time of the anniversary date in
that year, the vacation eligibility will be adjusted. The adjustment will be
made at termination, for any reason, and the Employer will recover any
overpayment from any outstanding monies owned to the employee by the
Employer.

Where, in any year, a member dies prior to receiving their annual vacation
entitlement, the estate shall be paid an amount equal to the member’s
vacation entitlement balance and any proportionate amount of vacation
entitlement earned for the next year.

Vacation entitltement shall not be prorated in the year the member retires on
an OMERS pension.

Employees who resign or otherwise leave the employment of the Corporation
shall have their vacation pay pro-rated in accordance with the time worked in
the vacation year of leaving. Adjustments shall be made as necessary to the
employee’s final pay.

Regular employees laid off will be paid eligible Vacation Pay at time of layoff
unless the employee requests such Vacation Pay be held until the employee
proceeds on vacation.

Such layoff or other absence without pay which exceeds 320 hours per year
will result in decreased vacation pay as follows:

Vacation Pay will be calculated based on the previous calendar year, such
calculation to be total hours worked divided by 52 weeks times hourly rate.

The deadline for submitting annual vacation requests for the period April 1




13.05

13.06

13.07

13.08

through December 31 shall be 3:30 p.m. on the second Friday of February
each year. Vacation schedules shall be approved and posted no later than the
second Friday of March.

Vacation shall be granted by seniority.

All vacation requests received after the vacation schedule has been posted or
outside of the April 1st through December 31st shall be granted on a first
come first serve basis. This clause is subject to the right of management to
keep enough employees so that it does not interfere with the overall efficiency
of the operation. Vacation schedules shall not be changed unless mutually
agreed to by the Employee and the Supervisor.

An employee may apply, at the time of vacation authorization, to take one
(1) week of their vacation as single days. An employee will be included in
overtime distribution while on an authorized single day of vacation.

An employee entitled to less than twenty (20) working days’ vacation may
carry-over up to five (5) working days of their vacation entitlement into the
next year subject to the approval of the Department Head or designate.

An employee entitled to twenty (20) or more working days’ vacation may
carry-over up to ten (10) working days of their vacation entitlement into the
next year subject to the approval of the Department Head or designate.

Should an employee who has commenced their scheduled and approved
vacation and agrees upon request of the Employer to return to work during a
portion of the vacation period, the employee shall be paid at the applicable
overtime rate. The employee may agree to be paid for the vacation day or
part thereof worked or substitute another vacation day or part thereof.

When an employee becomes ill or hospitalized after three (3) consecutive
days of vacation and upon receipt of a physician’ certificate indicating date
and duration, the employee shall have the remaining vacation time
corresponding to the illness/hospitalization duration, rescheduled.

Article 14 - Recognized Holidays

14.01
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Regardless of the day in the week on which a recognized holiday occurs, all
employees shall be paid for the following Recognized Holidays:

New Year’s Day Labour Day

Family Day Thanksgiving Day

Good Friday The last half of regular
working day prior to




14.02

14.03

Christmas Day

Victoria Day Christmas Day
Canada Day Boxing Day
Civic Holiday The {ast half of regular

working day prior to
New Year's Day

Three (3) Float Days

Providing that the employee reports to work the day previous and the day
after the holiday in question, except if on vacation or on sick leave. All
employees on sick leave on a Recognized Holiday shall receive pay for the
day.

The float days shall be taken in the year in which earned. These days hall be
taken on a mutually agreed day to the employee and employer. Should the
employee not be employed for the entire year, then the three (3) Float Days
shall be pro-rated. The Float Days may be taken at the employee’s option
provided their supervisor is given ten (10) working days’ notice and provided
sufficient staff is available to do the required work.

When a recognized holiday (excludes fleaters) falls on a Saturday or Sunday
which is a non-scheduled workday, the following Monday shall be declared
the holiday. In the event the recognized holiday falls on a regularly
scheduled shift (i.e., Saturday or Sunday) it shall be observed on that day
and premium pay shall apply for all hours worked on the holiday.

Article 15 - Short Term/Long Term Disability Income Plan

15.01
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Each employee covered by this Agreement shall be covered by the City of
Brockville Income Protection Plans {(Short Term/Long Term Disability Income
Plan) in accordance with the terms of that Plan.

(a) Effective date of ratification of the 2024-2027 agreement, the Short
Term Disability Plan shall be amended to provide that any employee on
Short Term Disability for more the one (1) times in a year, shall need to
use their seven (7) casual sick days during the three (3) day waiting
period.

(b) For any subsequent absence following the exhaustion of the employee’s
casual sick leave bank will be considered unpaid leave.



Article 16 - Benefits

16.01
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The parties agree that Article 16.01, 16.02 and 16.03, 16.04, 16.05 and
15.01, 15.02 represent an enhancement to the benefits provided by the
Corporation and entitle the Corporation to retain the entire amount of
Employment Insurance Rebate, including the employee portion.

It is understood that the insured benefits described in this Article are subject
to the governing terms and coenditions of the insurance carrier.

Hospital and Medical Insurance
The employer agrees to pay 100% of the premium rates for the following
plans for all regular employees enrolled in said plans.

(1)
(2)

(3)

(4)

(5)

Employer Health Tax

Semi-private hospital coverage equivalent to the current coverage in
place at the signing of this agreement.

Extended Health Care coverage equivalent to the current coverage in
place at the signing of this agreement. - 100% payable.

Medication available over the counter, without a prescription, will not be
an eligible expense under the Extended Health Care Plan.

Mandatory generic drug substitution (unless no generic drugs are
available, or unless specifically approved by the benefit carrier through
an exception process).

Reimbursement for prescription drugs shall be subject to a dispensing
fee cap of nine dollars ($9.00) per prescription.

Extended Health Care Plan to provide Physiotherapy coverage at
$1,500.00 maximum per calendar year with no per visit maximum.

Coverage for registered massage therapy is seven hundred and fifty
dollars ($750.00) per calendar year.

Coverage for Chiropractor is five hundred ($500.00) per calendar year.

Vision Care, -100% payable - five hundred doliars ($500) maximum
benefit in any two consecutive calendar years.

A dental plan equivalent to the current coverage in place at the signing
of this agreement is maintained at the current ODA Fee Schedule

The annual recheck time period will be once every nine (9) months for



16.02

16.03

16.04
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eligible plan members over the age of eighteen (18) and every six (6)
months for eligible plan members under eighteen (18) years of age and
shall apply to employees and dependents covered by this Collective
Agreement,

Major Restorative Dental Coverage at 50% co-insurance and $1,500.00
annual maximum,

Orthodontic coverage — 50% co-insurance, $3,000.00 lifetime
maximum.

Effective the first of the month following ratification of the 2009-2012
agreement, Extended Health Care Coverage and Dental Coverage as per
Article 16.01 (1) (2) (3) (4) shall be extended to employees until the
earliest of age 70, retirement or death.

(6) Purchase of Hearing Aids (including repairs and replacement parts, but
excluding batteries), up to a maximum of one thousand dollars
($1,000.00) every sixty (60) rolling months.

Pursuant to the Union’s agreement to delete the names of private benefits
carriers from the Agreement, the Employer will:

(1) assure that the present benefits will not be altered without the Union’s
agreement;

(2) assure that the Employer will accept liability for bona fide charges if the
carrier fails to meet its liability because of bankruptcy or insolvency;

(3) assure that the Employer will advise the Union if the Employer plans to
change a carrier.

Group Life Insurance

The employer shall pay, 100% of the cost of a group life insurance plan,
arranged by the employer, to provide employee coverage equal to two times
annual earnings to the next highest $1,000.00 with employee options to
purchase an additional 50% or 100% Personal Life and A.D.&D. coverage at
the employer’s rate and also spouse and dependent children coverage in the
amount of $5,000.00 and $3,000.00, respectively, except children under age
six (6) months may be insured for $500.00. The Plan will be in accordance
with the provisions of the carrier.

When an employee is laid off due to lack of work, the employer will continue
to pay the employer’s share of benefit premiums up to the end of the next
succeeding three (3) months following the date of layoff, providing the
employee is still on layoff.

Employees can continue group health and/or dental coverage for the balance
of their recall period provided they pay 100% of the monthly premium.
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Employees on layoff with recall rights will cease to be eligible for Employer

provided service-based benefits, such as vacation, recognized holiday pay,

boot and safety/personal equipment allowance etc., effective upon the date
of layoff,

Effective March 2022, employees who retire prior to their 65th birthday and
are receiving a pension through the Ontario Municipal Employees Retirement
System (OMERS) shall be covered under the Extended Health Care Plan
(including Vision) for their pre-retirement group with the employer as follows:

i) Employees employed with the Employer for less than three (3) years,
will receive retiree benefits for one (1) year or up to age sixty-five (65),
whichever comes first.

ity  Employees employed with the Employer between three (3) to five (5)
years, will receive retiree benefits for three (3) years or up to age sixty-
five (65), whichever comes first.

iii) Employees employed with the Employer between six (6) to nine (9)
years, will receive retiree benefits for six (6) years or up to age sixty-
five (65), whichever comes first.

iv) Employees employed with the Employer for (ten) 10 or more years, will
receive retiree benefits for ten (10) years or up to age sixty-five (65),
whichever comes first,

The Employer will also provide these employees with basic life insurance
coverage in an amount equal to fifty percent (50%) of the employee’s pre-
retirement salary. The benefit level will reduce in equal yearly amounts over
eleven (11) years to be twenty-five percent (25%) of the pre-retirement
salary. Once established at twenty-five percent (25%) of pre-retirement
salary, this coverage shall remain until death.

Coverage:

Upon Retirement: 50.0% of pre-retirement salary
1%t anniversary of retirement 47.5% of pre-retirement salary
2™ anniversary of retirement 45.0% of pre-retirement salary

| 3%anniversary of retirement 42.5% of pre-retirement salary
4™ anniversary of retirement 40.0% of pre-retirement salary

5" anniversary of retirement 37.5% of pre-retirement salary
6" anniversary of retirement 35.5% of pre-retirement salary
7™ anniversary of retirement 32.5% of pre-retirement salary
8™" anniversary of retirement 30.0% of pre-retirement salary
9™ anniversary of retirement 27.5% of pre-retirement salary
10" anniversary of retirement [ 25.0% of pre-retirement salary




Those employees hired on or after March 2022 will be provided basic life
insurance coverage in the amount of $7,500.00.

Article 17 - General

17.01 Health and Safety

(a)

(b)

()

(d)

(e)

Health & Safety Committee:

It is agreed that both parties will participate and cooperate to the fullest
possible extent in the prevention of accidents and the promotion of
health and safety. The parties are governed by the provisions of the
Ontario Occupational Health and Safety Act and its regulations.

The Employer will provide a list of members of the Joint Health and
Safety Committee that have CUPE Local 115 Members on them and shall
post all minutes of meetings and provide a copy of same to the Union.

Pay for Injured Employees

An employee who is injured during working hours and is required to
leave for treatment, or is sent home for such injury, shall receive
payment for the remainder of the shift at their regular rate of pay,
without deduction from sick leave, unless a doctor or nurse states that
the employee is fit for further work on that shift.

Transportation of Accident Victims

Transportation to the nearest physician or hospital for employees
requiring medical care as a result of an accident shall be at the expense
of the Employer.

Medical Examination

Where there is a question of an employee’ physical fitness for their
position, the Employer will pay the cost of any medical examination
required by the Employer.

Bulletin Boards

The Employer will provide bulletin board space for the posting of CUPE
Local 115 notices, provided all such notices are signed by a responsible
officer of the Union and have first been submitted to the person
designated by the Employer for approval. Approval shall not be
unreasonably withheld. Every effort will be made within two (2)
working days to process such requests.

It is understood that, notwithstanding the above, approval will not be
required from the Employer for the posting of Union notices of general
or executive meetings and social events which are not contrary to
Corporation’s policy and or the Collective Agreement.

17.02 The Employer will pay the required cost of renewing certificates which are

27
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17.04

17.05
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required by the Employer and are renewed on a scheduled basis by
application only. For clarity, the following is an inclusive list of such
certificates:

Water and Wastewater certificates, 310T Truck and Coach Technician
Certificate, 310S Automotive Technician Certificate, Refrigeration “B” ticket,
Certified Ice Technician Certificate, Industrial Electrician 309A Certificate,
Basic First Aid Certificate, CPR certificate, Z endorsements and Possession
and Acquisition License (PAL) (Fleet Technicians only).

Upon submission of a suitable receipt, the employer will reimburse each
employee that is required by the Employer to maintain a B, C and/or DZ
license, one hundred percent (100%) of the cost up to one hundred and
fifteen dollars ($115.00) of the mandatory medical examination required to
complete the MTO medical report at each age-based frequency as required by
the MTO.

Effective January 1, 2010, any employee who sustains a personal injury by
accident arising out of and in the course of employment and who has an
approved lost time claim from the Workplace Safety and Insurance Board
(WSIB) shall continue to receive their regular bi-weekly pay.

Clearing the File

The record of an employee shall not be used against him/her at any time
after twenty-four (24) months foliowing a suspension or disciplinary action,
including letters of reprimand or any adverse reports, provided that there is
no recurrence of disciplinary action within the twenty-four (24) month period.

Reviewing of File(s)

An employee has the right to review their personnel file with Human
Resources within five (5) days of requesting it in writing to the Senior
Manager, Human Resources or their designate.

When reviewing their files they shall do so in the presence of the Employer
and shall have the right to Union representation. The employee shall have the
right to make copies of any material contained in their file. The first twenty
(20) pages copied shall be at the Employer’s expense. Any remaining copies
shall be paid by the employee at the rate set in the Municipal Freedom of
Information and Protection of Privacy Act (MFIPPA).

The Employer retains the right to schedule the review of the personnel file,
and such review shall be scheduled during the employee’s non-paid time.

If required, the Employer will schedule such a review at a mutually agreed
upon time during the employee’s unpaid lunch period, or immediately
preceding or following an employee’s normal working hours.

Job Evaluation
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17.08

The Employer agrees to recognize the CUPE Job Evaluation Tool. The terms of
reference document shall guide the maintenance of the program.

Uniforms

The Employer agrees to maintain a uniform committee for the purposes of
uniform selection. Job function and safety requirements will be taken into
consideration for uniform selection. Replacement items will be provided as
required, with approval by the employee’s supervisor.

Clothing Allowance shall be three hundred dollars ($300) per calendar vear.

The employer shall provide to every full-time employee (except those on an
L.T.D claim} an allowance of three hundred dollars ($300.00) to offset the
cost of approved safety boots. This is a calendar year allowance and cannot
be carried over past a calendar year nor used as cash to the employee.

Students, with the approval of the Department Head concerned, who
completed one (1) month’s service, shall receive on hundred and fifty dollars
($150.00) once per year towards the purchase of approved safety boots.
Students will also be provided with clothing of a quantity and style
appropriate to the job performed.

Employees in receipt of a safety boot allowance must wear safety boots
acceptable to the Employer and in accordance with the Occupational Health
and Safety Act,

Article 18 - Duration

18.01

18.02
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This agreement shall be effective from April 1, 2024 to March 31st, 2027 and
from year to year thereafter, unless either party gives notice in writing to the
other party, not less than thirty (30) days and not more than sixty (60) days
prior to the expiry date.

Continuation of Acquired Rights

All provisions of this Agreement are subject to applicable laws now or
hereafter in effect. If any law now existing or hereafter enacted, or
proclamation or regulation shall invalidate any portion of this Agreement, the
entire Agreement shall not be invalidated and the existing rights, privileges
and obligations of the Parties shall remain in existence and either Party, upon
notice to the other, may re-open the pertinent parts of this Agreement for
negotiations.
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Appendix A

This Appendix Covers The Qutside Jurisdictional Group As Set Out Below:

Article A-1
Article A-2
Article A-3
Article A-4
Article A-5
Article A-6
Article A-7
Article A-8
Appendix I-A
Appendix II-A
Appendix III-A
Appendix IV-A
LOU-A-1
LOU-A-2

LOU-A-3
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Coverage and Purpose

Inclement Weather

Protective Clothing

Hours of Work

Premium Pay

General

Schedule of Wage Rates

Contracting Out

Call-In Overtime Distribution (Public Works)

Temporary Employees and Students

Hours of Work - Water and Wastewater Treatment Division
Overall Responsible Operator (ORO) Premium (WWWT)
Hours of Work - Water and Wastewater Treatment Division
On Call Schedule Water/Wastewater Treatment Plants

Uniforms



Article A-1 - Coverage And Purpose

A-1.01

A-1.02

A-1.03

A-1.04

This Appendix shall apply to all employees covered under Article A-7
Schedule of Wage Rates. The Employer recognizes the Union as the sole
collective bargaining agent for the employees and for jobs of a similar nature
in these departments which may be added from time to time.

The purpose of this Appendix is to maintain a harmonious relationship
between the Employer and the employees, and to provide an amicable
method of settiing any differences or grievances which might possibly arise,

Employees of the Corporation who are not C.U.P.E. members employed by
the Corporation and Supervisors whose jobs are not in the bargaining unit
shall not work on any jobs which are included in the bargaining unit, except
for the purposes of instruction, investigation, experimenting, or in
emergencies when regular employees are not available and provided that the
act of performing the aforementioned operations, in itself, does not reduce
the hours of work or pay of any employees or result in the layoff of an
employee.

All regular employees shall become members of the Union within thirty (30)
days of the date of their employment with the Employer.

Article A-2 - Inclement Weather

A-2.01

A-2,02

A-2.03

A-2.04
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When available, inside work will be provided for all regular employees if, in
the opinion of the Department Head concerned, it is not reasonable to work
outside due to dangerously inclement conditions.

When it is necessary for employees to work in an emergency during such
weather, the Employer will provide rubber boots, coats and hats, and such
shall be a reasonable fit, for the employee concerned.

In inclement weather, when outside work is not available, any employee
reporting for work on time at the beginning of the work day will be paid three
(3) hours, or following the lunch break will be paid two (2) hours, and one (1)
hour for each additional hour or fraction thereof as the employee is ordered
to remain at the place of work by the Department Head concerned. Under
this Section, an employee may only claim such pay once per day.

The Employer agrees to install windbreaks on the front of all tractors for the
protection of the operator during the winter months.



Article A-3 - Protective Clothing

A-3.01

A-3.02

A-3.03

A-3.04

A-3.05
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The Corporation shall provide to every employee covered under Appendix A
commencing their first day of their probationary period, the following:

1 pair Coveralls, Rubber Boots, Rain Suit, Safety Helmet (with liner),
non-prescription safety goggles, safety vest, earmuff style
hearing protection, one pair of Insulated, coveralls

2 pair Winter gloves, summer gloves, sewer gloves and puncture proof
gloves
1 pair UV protected safety glasses each year.

The City will replace lost, damaged, or worn-out equipment at their cost
except coveralls, rain suit, rubber boots and summer and winter gloves which
must be returned for replacement. Failure to return such items will result in
replacement at the employee’s cost.

The employer shall provide to every full-time employee (except those on an
L.T.D. claim) an allowance of three hundred dollars ($300.00) to offset the
cost of approved safety boots. Employees can carryover their boot allowance
for up to one (1) calendar year.

Students, with the approval of the Department Head concerned, who
complete one (1) month’s service, shall receive one hundred and fifty dollars
{$150.00) once per year towards the purchased of approved safety boots.
Students will also be provided with clothing of a quantity and style
appropriate to the job performed.

Employees in receipt of a safety boot allowance must wear safety boots
acceptable to the Employer and in accordance with the Occupational Health
and Safety Act.

In addition to the safety shoe subsidy identified in Article A-3.02, employees
assigned to concrete/asphalt operations, shall be entitled to an additional one
hundred dollars ($100.00) towards the purchase of an additional pair of
approved protective footwear.

The employer shall supply to Fleet Technicians, Electrician/Instrumentation
Relief Operators and WT/WWT Mechanics one (1) pair of Mechanic’s gloves
per calendar year. Replacement of such gloves shall be as per A-3.01.

The Employer will supply personal protective equipment (PPE) for employees
that is suitable to the work being performed. Employees have the
responsibility to maintain this PPE in good working condition and wear it



A-3.06

A-3.07

whenever it is required.

Fleet Technician’, Environmental Services Electrician/Operator and Operator-
Mechanic’s Tools:

The Employer will replace broken or worn out mechanic’ tools of a similar
quality at no cost to the mechanics.

Technicians and Mechanics will be reimbursed 100% of the cost of purchase
of personal tools to a maximum $350.00 in any calendar year provided the
purchase has been approved beforehand by the employee’s immediate
supervisor.

Employees will provide an inventory of personal tools and update the
inventory annually with replacement tool purchases for the purposes of
insurance coverage provided by the City and for retirement/termination/lay
off so that a reconciliation of tools can be completed. This listing will be
submitted to their supervisor.

Employees shall have their tools available for use when they are working.

Other Classifications

(a) Additional protective clothing of a type and quantity as deemed
necessary by the Department Head concerned and the Union and the
Employer having agreed upon a list of names of employees to receive
rubber boots with the knee-length or hip rubber boots, such boots to be
stored in the employee’s locker.

(b) The above clothing must not be used for other than work for the
Employer and shall be a reasonable fit for the employees concerned.
Renewal will be made only on the return of the worn-out article to the
Employer.

The Employer will provide to full-time employees in the Parks Division,
one (1) pair of winter boots of a style determined by the Employer.
Such boots shall be replaced as needed upon return of the previous
issue and the maximum issue of boots is one (1) pair every twenty-four
(24) months.

Article A-4 - Hours Of Work

A-4.01
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The regular work week of employees shall be forty (40) hours per week
consisting of five (5) days of eight {8) hours each from Monday to Friday.

The normal daily shifts in each division are as follows:

Parks
07:00 a.m. to 3:30 p.m. with a 30 minute unpaid lunch period



A-4.02

Water and Wastewater
07:00 a.m. to 3:30 p.m. with a 30 minute unpaid lunch period

Fleet
07:00 a.m. to 3:30 p.m. with a 30 minute unpaid lunch period

Public Works
07:00 a.m. to 3:30 p.m. with a 30 minute unpaid lunch period

Operational needs may require additional shifts.
11:00 p.m. to 7:30 a.m. with a 30 minute unpaid meal period

3:00 p.m. to 11:30 p.m. with a 30 minute unpaid meal period

Shift hours may vary to meet operational needs including paid or reduced
meal periods by mutual agreement of the parties to this agreement.

A-4.03

Employer Notified

Any employee, who, because of illness or injury is unable to report to work,
must notify their division a minimum of thirty (30) minutes prior to their start
time (if able to do so) and according to the divisional procedure for reporting
absences.

Article A-5 - Premium Pay

A-5.01

A-5.02

A-5.03

A-5.04

A-5.05
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The payroll week shall be Saturday 12:00 a.m. to the following Friday
midnight.

An employee’s work day shall be a 24-hour calendar day from twelve (12)
midnight to the following twelve {(12) midnight.

Time-and-one-half shall be paid for aill hours worked in excess of eight (8)
straight time hours in any one work day, Monday to Saturday inclusive, or for
all hours worked in excess of forty (40) hours in any one payroll week.

Double time shall be paid for all hours worked on Sunday or on a Recognized
Holiday, the latter in addition to any eligible Recognized Holiday Pay.

A swing shift is a shift scheduled during hours other than the normal shift
hours 7:00 a.m. to 3:30 p.m. Swing shift schedules are set out in Paragraph
19.01 herein. Time-and-one-half shall be paid for any normal or swing shift
that commences in the same calendar day that a prior normal or swing shift
has commenced. Whenever an employee’s regularly scheduled working
hours are changed (i.e., a change from one shift to another) between Monday
and Friday inclusive, the employee shall be paid at time-and-one-half for the



new shift unless notice of the change is given at least eight (8) hours prior to
the change.

Time-and-one-half shall be paid for any change in schedule of a first swing or
normal shift commencing Sunday evening unless twelve (12) hours’ notice is
given prior to the first shift of that new week,

A-5.06 When an employee is called out to work at other than their scheduled shift

start time, they will be guaranteed a minimum of two (2) hours pay at the
applicable overtime rate for all hours worked on that call-out.

In conjunction with Article 2.01 of this Agreement, employees are expected
to report to work within thirty (30) minutes from the time of the call.

A-5,07 When it is necessary to call employees from home for overtime work, the

A-5.08

A-5.09

A-5.10

A-5.11

A-5.12

36

order of  distribution of the over-time work will be done according to the
overtime procedure for each division. The overtime procedure will be
developed in consultation with the Union  and any changes to the
procedure will be by mutual agreement with the Union beforehand.

Appendix I-A of this Appendix outlines the Call-In Procedure for Public Works
Employees.

When an employee is called from home and is not provided with
transportation, the employee will be allowed one-half hour reporting time and
one-half hour returning time, Such reporting time will not exceed one hour
per work day and shall be paid at overtime rates

A bonus of one dollar and seventy-five cents ($1.75) per hour worked shall
be paid for all shift hours other than the day shift. Such shift bonus will not
be paid when an overtime rate is paid.

All employees shall receive a fifteen (15) minute break during the first half of
any shift at a time designated by the supervisor concerned. In the event any
employee is found to have extended the break period, he shall be penalized
at least one-half hour’ pay.

Overtime Meal Allowance

An employee required to work three (3) approved consecutive hours
immediately before or following their regular hours of work, shall be
reimbursed twenty dollars ($20.00).

An employee shall be paid an additional meal allowance in the same amount
for each additional and consecutive five (5) hours worked.

Lieu Banks
Employees may elect, at their option, to take time off in lieu of overtime pay.
Such time off shall be at the rate earned.



A-5.13

Employees must request this option immediately after the overtime is worked
and the Employer reserves the right to schedule this time off giving
consideration to the employee’ preference where possible.

Employees will not be allowed to request lieu time if their lieu time bank is
greater than forty (40) hours at any time. Lieu banks can be credited to
maintain the maximum of forty (40) hours on an ongoing basis.

When a Department Director or designate requests that an employee take
time off in lieu of overtime pay and the employee agrees then time off shall
be at the applicable rate earned.

An employee may request payment of all/part of their lieu time bank once
per calendar year.

No more than twenty-four (24) hours can be carried over into the next year
calendar. Any balance, exceeding twenty-four (24) hours on December 31%t
of the year Lieu Time was earned, will be paid out by the end of January of
the following year.

Standby Pay

Employees required by the Employer to be on standby will be paid two
hundred and seventy-five dollars ($275) per week of standby. For clarity, a
week shall be defined as seven consecutive calendar days.

Employees required to be on standby for a weekend, including any Statutory
or Recognized Holiday and is consecutive to the weekend will be paid one
hundred and twenty dollars ($120) for the period of standby.

Employees required by the employer to be on standby for twenty-four (24)
hours or less will be paid eighty dollars ($80.00).

Any current employee assigned to Water Treatment or Water Distribution,
and who is required to be on standby specific to and limited to water
treatment/water distribution trouble calls, can utilize a City vehicle, while on
standby, for personal transportation but not personal use and such
arrangement is consistent with a no more than thirty (30) minute response
time.

Article A-6 - General

A-6.01 New Employees

37

New employees hired for Operator I, Operator 2 or Fleet Technician shall
receive 5% less than the rate listed in Schedule A for a period of probation
not to exceed three (3) months total.



NOTE:

A-6.03

A-6.04

A-6.05

This does not apply to regular employees who are promoted to Operator I,
Operator 2 or Fleet Technician, only to employees hired from outside the
Corporation.

The Employer shall inaugurate and maintain a training program so that
employees shall have the opportunity to receive training and qualify for
promotion or transfer in the event of a vacancy arising.

If a temporary position in a full-time classification identified in Article A-7
(Schedule A) becomes open and is expected to exceed forty (40) working
days, the Employer agrees to offer this position to regular full-time
employees if the position is not filled according to Article 8.05(b). The
successful candidate will be the most senior applicant who has the ability to
do the job. At the end of the temporary assignment the candidate will return
to their regular full-time classification and rate of pay. Article 9.04(a) and
9.04(b) of the collective agreement will not apply.

Where there is insufficient work in a classification listed in Article A-7
(Schedule of Wage Rates) to retain an employee in such classification and
work is available in the Employer’s Arenas, the arena work will be offered on
a volunteer basis, seniority under this Agreement to govern. If there are
insufficient volunteers, the least senior employee(s) will be assigned to the
arena work.

Article A-7 - Wage Rates

A-7.01
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The Employer agrees to pay the hourly rates as set down in the following
“Schedule A” according to the classification, within the Division, of each
employee. Such payment shall be by direct deposit to a financial institution
of the employee’s choice.



A-7.01 Wage Rates Continued
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April 1, April 1, April 1,

2024 2025 2026
Division - Public Works/Parks
Classification
Parks Technician/Sub Foreman $40.46 $41.67 $42.92
Operator I $32.20 $33.16 $34.16
Operator 11 $28.98 $29.85 $30.74
Operator II1 $25.76 $26.53 $27.33
Operator Trainee $24.15 $24.87 $25.62
Labourer $21.25 $21.89 $22.54
Division - Fleet
Classification
Fleet Subforeman
Fleet Technician I $40.46 $41.67 $42.92
Division - Water & Wastewater
Systems
Classification
Assistant Chief Operator $45.45 $46.82 $48.22
Instrumentation/Relief Operator $40.46 $41.67 $42.92
Maintenance Mechanic/Relief $40.46 $41.67 $42.92
Operator
Division — Water Systems
Class III Operator $37.81 $38.95 $40.11
Class II Operator £34.03 $35.05 $36.10
Class I Operator $30.25 $31.16 $32.09
QOperator Trainee (OIT) $28.36 $29.21 $30.09




A-7.01 Wage Rates Continued

(applicable to all Divisions)

Division - Wastewater Systems April 1, April 1, April 1,
2024 2025 2026

Classification

Subforeman $43.29 $44.59 $45.93

Class III Operator $37.81 $38.95 $40.11

Class II Operator $34.03 $35.05 $36.10

Class I Operator $30.25 $31.16 $32.09

Operator Trainee (OIT) $28.36 $29.21 $30.09

Premium Pay

Lead Hand (Part-time) $0.75 $0.75 $0.75

Specialized Equipment that can be operated by any qualified employee in any

classification:
(Boat, Sea Doo, Mule, Mowers)

All Operator positions require a “*D” License with “Z” Endorsement

*  For Winter Operations, Temporary/Seasonal Labourer’s will be scheduled on shifts
in accordance with Articles A-4.01 and A-4.02. All carryover overtime will be

offered in order of seniority.

NOTE:

1. Employees classified as Operator II who become and remain qualified on all
Operator II jobs will be promoted to Operator I.

2. Any Operator II assigned to the standby schedule will be classified as an

Operator I for this period.

3. Where there are two or more different relevant jobs in any wage grade, it is
the employer’s responsibility to provide training to employees, in that wage
grade on alt jobs, and it is the employee’ responsibility to tearn such jobs to
the best of their ability to qualify for the job rate.

4. Employees in Public Works must progress to Operator I by having the

demonstrated ability to operate the identified equipment in the classification

and competently perform assigned duties.
5. The Employer defers on general economic increases.

A-7.02 The Employer agrees not to reduce the established hourly wage rates in the

above schedules during the term of this Appendix.

A-7.03 When an employee is promoted or posted through the posting procedure, the
employee shall maintain their rate of pay at all times in accordance with such
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A-7.04

A-7.05

A-7.06

A-7.07
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classification to  which they have been promoted or posted. When an
employee is relieving in a position of higher rate for a period of one hour or
more, the employee shall receive the rate of pay for the classification in
which the employee is relieving, for the full period the employee is so
employed.

The Employer agrees that while temporary employees under Appendix II are
in the employment of the Employer, there will be no layoff of employees
covered by Appendix A.

(a) Employees of the Water and Wastewater Division must possess the
required certification in either water treatment or water distribution or
wastewater treatment or wastewater collection for the classification and
have demonstrated competence in performing the required duties
before progressing to the next classification. All employees must
progress to obtain the certification level III. Employees in Level Four
(4) facilities shall attempt to obtain the Level Four (4) certification.

(b) Employees who possess the required certification for the classification
they hold and successfully pass the certification examination(s) for the
next classification in the division progression shall receive 50% of the
difference in wage rates between the respective progression
classifications.

Certification Premium

The following premiums will apply for employees hired on/before January 1,
2012 and who hold multiple certification levels (water treatment, wastewater
treatment, water distribution, wastewater collection) in and required by the
division in which they are employed. This premium shall not apply if the
incumbent’s hourly rate exceeds the hourly rate for their classification
identified in Schedule A-7.01.

Premiums shall be applied to the employee’s regular hourly rate identified in
Article A-7.01 and paid on all regular and premium hours worked.

Certification | Water Wastewater | Water Wastewater
Level Treatment | Treatment | Distribution | Collection
111 $0.25 $0.25 $0.25 $0.25

II $0.20 $0.20 $0.20 $0.20

1 $0.15 $0.15 $0.15 $0.15

Any Operator employed by the Corporation as of April 1, 2003, shall not be
reduced in classification as the result of the Schedule A being amended
effective April 1, 2003.



A-7.08 Any Operator hired on/before January 1, 1994 can progress to Operator I
classification without the prerequisite certification provided that they make an
effort to secure such certification during their employment with the
Corporation.

A-7.09 Employees classified as Operator III in the Wastewater Division who
successfully obtain their Level IV certification in Wastewater Treatment shall
have their hourly rate of pay adjusted by an amount equal to three (3)
percent of their regular hourly rate.

Article A-8 - Contracting Out

A-8.01 No employee with three (3) or more years’ service with the Employer shall be
laid off due to the Employer contracting out work that is being performed as
of May 11, 1979, by regular employees.
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Appendix I-A
Call In Overtime Distribution in the Public Works Division

In addition to Article A-5.07 of this Appendix A, both parties agree to the following
call-in overtime distribution procedure as it applies to the Public Works Division only.

When it is necessary to call in employees and qualified employees are not available
on the site/job either at straight time or premium time rates, then the following
procedure will apply:

1. Call-In Overtime for Non-Winter Works Activities

First Employees on Standby

Second Qualified employees according to seniority

2. Call-In Overtime for Winter Works Activities
First Employees on Standby

Second Qualified employees from Winter Control schedules according to
Public Works Procedure

Third Qualified employees according to seniority
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Appendix II-A
Temporary Employees and Students

It is agreed that from time to time, the Employer has a need to employ temporary
employees and students. In order to clarify their use and entitlements, the
following is agreed by both parties to this Collective Agreement.

1. Temporary employees and students are not regular full-time employees
while employed during their temporary period.

2. The Employer will inform the Union when they employ temporary employees
and students.

3. Temporary employees and students will be restricted to temporary work
periods of six (6) consecutive months at a time, save and except when
replacing a full-time employee who is absent on an approved leave.

4, Temporary employees and students will be covered under the following
terms of the current Appendix A only:

5.02 (Union Dues)
5.03 (T4's)
14.01 (Recognized Holidays) excluding the Float Days

A-3.02 Safety Boots (Students)
A-3.02 Safety Boots (Temporary Employees)

S. The Employer agrees that while temporary employees and students are in
employment of the Employer, there will be no layoff of full-time employees
covered by Appendix A and B.

6. Temporary employees and students will receive overtime pay at a rate of
one-and-one-half times the hourly rate for all hours worked in excess of
eighty (80) hours in a bi-weekly pay period.

7. Temporary employees and Students who are scheduled to work on a
Recognized Holiday and work on such day shall be paid at the rate of double
time (2X) for all such hours worked.

8. The rates of hourly pay will be as follows:
Students:
The applicable minimum wage as per the Employment Standards Act.
Temporary:

Temporary employees will receive the applicable rate of pay for the position
they are hired for. Al temporary (seasonal) employees hired in Parks and
Recreation will be classified as Labourer’s unless specifically hired into
another classification.
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Appendix I1I-A
Hours of Work-Water and Wastewater Treatment Division

Both parties agree to the following changes to the Appendix A as is necessary for
the shift schedules at the Water and Wastewater Plants and agree that these
changes only apply to employees at the Water and Wastewater Plants.

Hours Of Work

(1) Employees shall work a schedule consisting of five (5) consecutive eight (8)
hour days each with a 30-minute unpaid lunch period. Hours of work for
each day shall be 07:00 a.m. to 3:30 p.m.

(2) In the event of an operational project or maintenance activity that requires
employee overage for more than a twenty-four (24) hour period, the
employer has the right to institute twelve (12) hour shifts for the period of
time not to exceed seven (7) working days subject to the following:

(a)

(b)

()

(d)

If less than twelve (12) hours’ notice is given to the affected
employees from the start time of the new shift, overtime at the rate of
time and one-half (12X) shall be paid for all hours worked on the first
twelve (12) hour shift.

A recognized holiday shall be recognized as twelve (12) hours.
Employees working on a recognized holiday shall receive, in addition to
eight (8) hours holiday pay at straight time, overtime at double time
for all hours so worked. The recognized holiday, for the purpose of
this article shall be 7:00 a.m. to 7:00 a.m.

Overtime incurred before or after the regular scheduled shift shall be
double time,

Overtime shall be paid on all regular hours (non-overtime) worked in
excess of forty (40) hours in a payroll week. Such overtime shall be at
the rate of time and one-half.

Premium Pay

(1) Time and one-half shall be paid for all hours worked in excess of eight (8)
straight time hours in any one work day, or for all hours worked in excess of
forty (40) hours in any one (1) payroll week.

(2) Double time shall be paid for all hours worked on a Recognized Holiday
which is payable in addition to any eligible Recognized Holiday Pay.
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(3) An allowance of two dollars ($2.00) per hour worked shall be paid for all
regular hours worked between 7:00 a.m. Saturday and 7:00 a.m. Monday.
This premium not in addition to other shift premiums and shall not be paid
when an overtime rate is paid.

It is agreed that all other Articles in the Appendix A and Collective Agreement
remain unamended and apply to employees in the Water and Wastewater
Treatment Division.
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Appendix IV-A
Overall Responsible Operator (ORO)

Premium (Water and Wastewater Treatment Division Including Trunk Water
Distribution System)

Both parties to the Collective Agreement (Appendix A) agree to the following terms
and conditions as they apply to the creation of and payment of an ORO premium in
the Water and Wastewater Treatment Division.

1. Effective March 1, 2007 an ORO premium shall be established.
2. This premium shall be $3.00/hour.
3. When the employer designates an employee to be an ORO for a period of

time in excess of one (1) hour {minimum license one (1) class below the
class of the facility), then the employee shall receive the ORO premium on
all hours designated in that capacity. No additional premium shall be paid if
an employee is designated ORO for more than one system or facility.

4. The ORO premium shall be paid when an overtime rate is paid and also shall
apply when any other premium applies. The overtime rate shall be
established based on the regular hourly rate and the overall responsible
operator shall be added to the overtime rate.

5. The lead hand premium identified in Article A-7 of Appendix A of the

Collective Agreement shall not apply when the overall responsible operator
premium is paid.
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Letter Of Understanding A-1
Hours of Work-Water and Wastewater Treatment Division

Between

Corporation of the City of Brockville

And

The Canadian Union of Public Employees and it Local 115

Both parties to the Appendix A of the Collective Agreement agree to the following
terms and conditions as they apply to the hours of work at the Water and
Wastewater Plants.

1. Both parties agree that the shift schedules in place in the Water Treatment
and Wastewater Treatment Plants effective April I, 2003, shall remain in
effect until December 31, 2003.

2. Effective January 1, 2004, the shift schedules for both Treatment Plants will
be ones that consist of eight (8) hour straight time shifts that provide
weekend coverage at straight time.

3. Any change to the current shift schedule in effect as of the date of signing
this Letter of Understanding, shall be by mutual agreement between the
Employer and the Employee(s) in the affected shift rotation. If an
agreement cannot be reached than an agreement must be reached with the
Employer and the Union.

4, The Employer can, if necessary, revert to a five (5) day eight (8) hour shift
as identified in Appendix III and clarified by the CUPE Local 115 grievance.
5. The parties agree to meet upon request of either party, to discuss alternate
shift arrangements.
Signed this 'ZS\A Day of Ct?\t\)ﬁfh 2025
Canadian Union of Public Employees Corporation of the City of Brockville
Local 115 (Outside Staff) .
| Lindsay Armistron
Marc McDona.d (Sep 30, 2025 13:35:59 EDT) ‘ndsay Arm !rofé{SepBO‘ 202515 3 SET
Lnyor y
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Letter Of Understanding A-2
On Call Schedule Water/Wastewater Treatment Plants

Between

Corporation of the City of Brockville

And

The Canadian Union of Public Employees and it Local 115

The parties agree to meet within ninety (90) calendar days following ratification of
the 2024-2027 Collective Agreement to discuss the following:

s+ Rotational emergency coverage
* Use and Training of Relief Operators

On call schedules will be drafted and posted for the calendar year, January to
December.

Staff will have the option of trading or switching shifts and notify management of
any changes. It is understood that staff will be compensated at straight time and
not overtime.

Open shifts will be offered in seniority order.

Should a shift remain vacant, it will be assigned in reverse seniority order, based on
operational availability.

If the shift change is less than fourteen (14) days from the scheduled shift, the
weekend coverage will be paid at overtime rates.

Signed this _ S\ Day of Dclober” 2025

Canadian Union of Public Employees Corporation of the City of Brockville
Local 115 (Outside Staff)

Marc McEDnald {Sep 30, 2025 13:35:59 EOT}

Witron
_,J_Z_.:,Qw I.Iuduy £)J(Ts::ﬁ!o’ m{ﬂ{’os ) ﬂ
By Pox e T, HIPS 5105 R0 TT -

. ’;%IZ Wood
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Letter of Understanding A - 3
Ten (10) Hour Shift for Public Works Operators

Between
Corporation of the City of Brockville

And

The Canadian Union of Public Employees and it Local 115

The parties agree to meet to discuss the implementation of a 10-hour shift/four-day
work week, for summer operations, for a trial period of one {1) year, commencing
summer of 2025.

The parties agree to discuss any concerns or issues arising out of the ten-hour shift
schedule at Labour Management meetings.

The parties agree to commence discussions following the ratification of the
agreement and the discussions will include, but not be limited to the following:

The parties agree to the following:

50

1,

2.
3.

The trial period shall run for two summer seasons, commencing in April
2025 and ending in November 2026.

Which Operations are applicable to the ten (10) hour shift.

The applicable timeframe that Operators will be permitted to work the ten
(10) hour day/four-day work week.

Public Works Operators for the summer period could be assigned to work
any (4) consecutive ten (10) hour inclusive of a thirty (30) minute paid
lunch, shifts between 7:00 a.m. and 5:00 p.m. Overtime in this section will
be paid after regular shift of ten (10) hours in any day has been worked.
The employee shall be provided two (2), fifteen (15) minute breaks, one
during the first half of any shift and the second during the second half of
any shift at a time designated by the supervisor concerned. In the event
any employee is found to have extended the break period, they shall be
penalized at least one (1) hour pay.

Sick leave shall be paid as a working day. For example: one (1) working day
of sick leave shall be considered as using one (1) of the employees seven
(7) casual sick leave days.

In the event of a statutory holiday Public Works Operators will be scheduled
to work a regular eight (8) hour day, forty (40) hours per week.

Vacation, float, lieu time and medical/dental time will be paid on the basis
of hours. For example: one (1) day of vacation time shall be considered ten
(10) hours of vacation time.



CUPE Local 115 {Qutside Staff}:

Corporation of the City of Brockville:

el lontens

Marc McDonald {Sep 30, 2025 13:35:59 EOT}
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Letter of Understanding A-4
Twelve (12) hour Shift for Public Works Operators

Between

Corporation of the City of Brockville

And

The Canadian Union of Public Employees and it Local 115

The parties agree to a trial period for twelve (12) hour shifts for the Winter Control

Period.

The parties agree to discuss any concerns or issues arising out of the twelve-hour
shift schedule at Labour Management meetings.

Should the agreement expiring March 31, 2027 not be ratified by both parties, the
parties agree that the hours of work shall revert to the agreement that expired on
March 31, 2024.

The parties agree to the following:

1.

2.
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The trial period shall run for two winter seasons, commencing in 2024
and ending in 2026.

Winter Control period is intended to start the second full pay period in
November and will run until the end of the first full pay period in April.
The start/end dates are subject to change dependent upon weather
conditions.

All employees fulfilling the duties of Winter Control will be scheduled on a
daily (12) hour shift rotations, inclusive of a thirty (30) minute paid eating
period. Normal daily shift will be 7:00 a.m. to 7:00 p.m. and 7:00 p.m. to
7:00 a.m. The shift schedule will result in eighty-four (84) straight time
hours in the two week period at eighty (80) hours of regular wages and
four (4) hours of overtime at straight time (paid or banked). All hours
worked outside of this regular schedule will be paid at the appropriate
overtime rate as per the Collective Agreement.

The employee shall be provided two (2), fifteen (15) minute breaks, one
during the first half of any shift and the second during the second half of
any shift at a time designated by the supervisor concerned. In the event
any employee is found to have extended the break period, they shall be
penalized at least one (1} hour pay.

All employees completing the activity of Winter Control will be scheduled
to receive every other weekend free from work. In the event full-time
employees work on either Saturday or Sunday on their weekend off, they
shall be paid at two (2) times their normal rate of pay.

The shift schedules shall follow the shift schedule outlined below with two
(2) weeks of days followed by two (2) weeks of nights.



Mon Tue Wed Thu | Fri Sat Sun
1 2 3 4 5 6 7
07:00 -
19:00 D D B B D D D
19:00 -
07:00 C C A A C C C
Mon___ | Tue Wed |Thu | Fri Sat Sun
8 9 10 11 12 13 14
07:00 -
19:00 B B D D B B B
19:00 -
1 07:00 A A C C A A A

7. Sick leave shall be paid as a working day. For example: one (1) working
day of sick leave shall be considered as using one (1) of the employees
seven (7) casual sick leave days.

8. The half-day recognized holiday time on Christmas Eve and New Year's
Eve shall be one-half shift (i.e 6 hours of statutory holiday time). If a
recognized holiday falls on a non-scheduled work day, the Operator shall
be provided a substitute day off.

9. Vacation, float, lieu time and medical/dental time will be paid on the
basis of hours. For example: one (1) day of vacation time shall be
considered twelve (12) hours of vacation time.

CUPE Local 115 (Outside Staff}:

Corporation of the City of Brockville:

Likisauy Armstiong
N i q
Marg McDonald {Sep 30, 2025 13:35:59 EOT) e Lindsay Armstron {Sep 30, 2025 15:03:06 EDTT
oo Pl Mook
|___Bany Fox (Seo 29, 025 15:10:56 EDTY P Wood [Oct 6, 2015 DA:40 EDY)
y S 2y . '?:‘eint ki 2 P Y
T el NAAUD
ey | 36, 2000 124502 ECT] Pater Roobe [Oct 3, 3026 15:19:10 £0T;

——craiy blaar

cralg blair (Sp 30, 2025 14:21:04 EDT)

'aw N

Drew White (Sep 30, 2025 00:01:37 EDT}

e
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Appendix B

This Appendix Covers The Arena Jurisdictional Group As Set Out Below:

Article B-1 Purpose and Coverage
Article B-2 Hours of Work

Article B-3 Premium Pay

Article B-4 General

Article B-5 Clothing/Footwear Allowance
Article B-6 Wages

Appendix I-B Temporary Employees
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Article B-1 - Purpose And Coverage

B-1.01 The purpose of this Appendix is to maintain a harmonious relationship
between the employer and its employees and to provide a method of
settling any differences or grievances which might arise.

B-1.02 Both parties recognize that Appendix B and the provisions contained therein
apply only to the specific jurisdictional group which is set out in the
Appendix.

B-1.03 The employer recognizes CUPE Local 115 as the sole bargaining agent for
employees covered in Appendix B and in classifications identified in Article
B-6.

B-1.04 All employees covered by this Appendix shall become members of the Union
within thirty (30) days of the date of their employment with the Employer.

Article B-2 - Hours Of Work

B-2.01 Facilities Operators
Normally, this is a shift operation averaging forty (40) hours per week to
meet the needs of the arenas. The Employer may vary the hours to be
worked in each day and will establish a shift schedule which may include the
use of part-time staff not covered by this Agreement,

B-2.02 The payroll week will be from 12:01 a.m. Saturday to 12:00 p.m. the
following Friday.

B-2.03 In the event a regular employee is unable to report for work and the
employer has a need to fill such shift, the shift will first be offered to other
regular employees by seniority among available employees. If other regular
employees are not available, the shift maybe covered by a part-time
employee.

B-2.04 Employees who are unable to report for work as scheduled will endeavor to
advise management three (3) hours in advance of their scheduled starting
time in order that a replacement can be made,

B-2.05 All references contained in the Appendix, to days, weeks or months, etc.
shall be converted to hours and one (1) day shall equal eight (8) hours.

For the specific purpose of calculating regular holiday pay (excludes

premium pay or holiday pay when working on a recognized holiday),

straight time holiday pay for a scheduled but not worked recognized holiday
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B-2.06

B-2.07

B-2.08

B-2.09

B-2.10

shall be the number of hours scheduled to work for that holiday.

Employer Notified

Any employee, who, because of illness or injury, is unable to report to work,
must notify Arena and Facilities Supervisor or designate not later than one
half hour before the time the employee was to commence work when an
employee is working on eight (8) hour shift operation.

When the shift operation involves shifts longer than eight (8) hours, Article
B-2.04 applies for notice requirements.

After shifts are posted they can only be changed by mutual agreement
between the Employer and the Employee. If an agreement cannot be
reached, then an agreement must be reached between the Employer and
the Union.

Facilities Technician

The normal work week for Facilities Technicians shall be forty (40) hours per
week, 7:30 a.m. to 4:00 p.m., inclusive of a half (1/2) hour unpaid lunch
break, Monday to Friday.

The payroll week will be from 12:01 a.m. Saturday to 12:00 p.m. the
following Friday.

Employer Notified

A Facilities Technician, who, because of illness or injury, is unable to report
to work, shall endeavor to notify the Arena and Facilities Supervisor or
designate not later than one (1) half hour before the time the employee was
to commence work.

Article B-3 - Premium Pay

B-3.01
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(a) Facility Operators

An overtime rate of time-and-one-half will be paid for hours worked in
excess of eight (8) consecutive hours per shift and for hours worked on a
consecutive sixth shift. Double time shall be paid for a seventh shift in a
payroll week.

(b) Facilities Technician

An overtime rate of time-and-one-half (1%X) will be paid for hours worked
in excess of eight (8) consecutive hours per shift and on Saturday. Double
time (2X) shall be paid for all hours worked on Sunday.



B-3.02

B-3.03

B-3.04

B-3.05

B-3.06

When an employee reports for work at their regular starting time, without
previously being advised not to do so, they will be guaranteed three (3)
hours pay at straight time rate whether or not they are required to perform
three (3) hours work.

When an employee receives less than forty-eight (48) hours’ notice of the
cancellation of their scheduled day of work the employee shall receive
payment in accordance with the Employment Standards Act.

An allowance of One Dollar and Twenty-Five cents ($1.25) per hour worked
shall be paid for all regular hours worked between 4:00 p.m. and 8:00 a.m.,
such shift allowance will not be paid when an overtime rate is paid.

An allowance of One Dollar and Eighty Cents ($1.80) per hour worked shall
be paid for all regular hours worked between 8:00 a.m. Saturday and 8:00
a.m. Monday. This premium not in addition to other shift premiums and
shall not be paid when an overtime rate is paid

The premiums listed above are not applicable to the Facilities Technician
position,

When an employee is called in for work at other than their regular shift
starting time and reports as requested, he will be guaranteed three (3)
hours’ pay at the appropriate rate, whether or not he is required to perform
three (3) hours work.

Meal Allowance

An employee required to work three (3) approved consecutive hours
immediately before or following their regular hours of work, shall be
reimbursed twenty dollars ($20.00).

An employee shall be paid an additional meal allowance in the same amount
for each additional and consecutive five (5) hours worked.

When an employee works on any of the Holidays named in Article 14.01,
double time shall be paid for all hours worked in addition to the straight
time recognized holiday pay.

B-3.07 Employees may elect, at their option, to take time off in lieu of overtime
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pay. Such time off shall be at the applicable rate earned.

Employees must request this option immediately after the overtime is
worked and the employer reserves the right to schedule this time off giving
consideration to the employee’ preference where possible.



When a Department Head or designate requests that an employee take time
off in lieu of overtime pay and the employee agrees then time off shall be at
the applicable rate earned.

An employee may request payment of all/part of their lieu time bank once
per calendar year.

B-3.08 Time-and-one-halif shall be paid for any normal or swing shift that
commences in the same calendar day that a prior normal or swing shift has
commenced. Whenever an employee’ regularly scheduled working hours
are changed (e.g., a change from one shift to another) between Monday
and Friday inclusive, he shall be paid at time-and-one-half for the new shift
unless notice of the change is given at least twelve (12) hours prior to the
change.

Article B-4 - General

B-4.01 For the terms of this Appendix, the Employer agrees that no empioyee
covered by this Appendix will be laid off as a result of the Employer
contracting out work normally performed by the employees as of the date
of this Appendix.

B-4.02 Any employee directed by supervision to use their personal vehicle for City
business shall be reimbursed according to the Employer’s Vehicle Allowance
Policy.

Article B-5 - Clothing/Footwear Allowance

B-5.01 Gloves
The Employer shall supply to Facility Technicians one (1) pair of Mechanic’s
gloves per calendar year. The Employer will replace any lost, damaged or
worn out gloves at their cost.

B-5.02 Certificate/License Reimbursement
When the Facilities Technician holds a valid trade certificate or license that
is utilized in the role of Facilities Technician, the Employer will reimburse the
employee the cost of the valid trade certificate or license fees required to
maintain such certificate or license.
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Article B-6 - Wage Rate-Hourly

B-6.01 Facilities Operators

Payment of the above shall be by direct deposit to a financial institution of the

Classification April 1, April 1, April 1,
2024 2025 2026

Sub-Foreman $41.04 $42.27 $43.53

Facilities Technician $36.35 $37.44 $38.56

Group I (Certified)

Minimum $22.54 $23.21 $23.91

Interim $25.76 $26.53 $27.33

Maximum $32.20 $33.16 $34.16

Group II (Uncertified)

Minimum $19.32 $19.90 $20.50

Interim $21.90 $22.55 $23.23

Maximum $25.76 $26.53 $27.33

Assistant Facility

Operator

Minimum $18.03 $18.57 $19.13

Interim $20.28 $20.89 $21.52

Maximum $22.54 $23.21 $23.91

employee’s choice.

NOTE:

1.
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Any Facilities Operator qualifies for Group I who has attained the Certified
Ice Technician Certificate.

Progression through the Grades shall be attained through an acceptable

performance review at six-month intervals,

Employees hired after January 1, 1993 into the Group II classification will
be required to progress to Group I classification within thirty-six (36)
months from the date of hire. If the employee is unsuccessful, a further six
(6) month period will be allowed for the employee, at their cost, to secure
the required certification.

Failure to secure the required certification during the six (6) month

extension will result in termination.




B-6.02 When employed as a Lead hand, a Facility Operator shall be paid a premium
of seventy- five cents ($0.75) per hour for all hours so worked.
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Appendix I-B
Temporary Employees

It is agreed that from time to time, the Employer has a need to employ temporary
employees. In order to clarify their use and entitlements, the following is agreed
by both parties to this Collective Agreement. It is further agreed that Group 11
(Uncertified) Operators are inclusive of Appendix I-B as members of the Bargaining
Unit.

1. Temporary employees are not regular full-time employees while employed
during their temporary period.

2. The Employer will inform the Union when they employ temporary
Employees.
3. Temporary employees will be restricted to temporary work periods of six (6)

consecutive months at a time save and except when replacing a full-time
employee who is absent on an approved leave.

4, Temporary employees will be covered under the following terms of the
current Appendix A only:

5.02 (Union Dues)
5.03 (T4's)
14.01 {Recognized Holidays) excluding the Float Days

A-3.02 Safety Boots (Temporary Employees)

5. The Employer agrees that while temporary employees are in the
employment of the Employer, there will be no layoff of full-time employees
covered by Appendix A or Appendix B.

6. Temporary employees will receive overtime pay at a rate of one-and-one-
half times the hourly rate for all hours worked in excess of eighty (80)
hours in a bi-weekly pay period.

7. Temporary employees who are scheduled to work on a Recognized Holiday
and work on such day shall be paid at the rate of double time (2X) for all
such hours worked.

8. Temporary employees will receive the applicable rate of pay for the position
they are hired for.
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Classification 01-APR-2024 | 01-APR-2025 | 01-APR-2026
Group 11

{Uncertified)

Season 1 $19.32 $19.90 $20.50
Season 2 $21.90 $22.55 $23.23
Season 3 & beyond $25.76 $26.53 $27.33




Appendix C

This Appendix Covers the Transit Jurisdictional Group as Set Qut Below:

Article C-1
Article C-2
Article C-3
Article C-4
LOU C-1
LOU C-2

LOuU C-3
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Coverage and Purpose

Hours of Work

Premium Pay

Wage Rates

Assignment of Shifts

Contracting out of Transit Services

Transit Scheduling



Article C-1 - Coverage And Purpose

C-1.01 The purpose of this Appendix is to maintain a harmonious relationship
between the employer and its employees and to provide a method of
settling any differences or grievances which might arise.

C-1.02 Both parties recognize that Appendix C and the provisions contained therein
apply only to the specific jurisdictional group which is set out in the
Appendix. Specifically, this Appendix covers both conventional and para
transit drivers.

C-1.03 The employer recognizes CUPE Local 115 as the sole bargaining agent for
employees covered in Appendix C.

C-1.04 All employees covered by this Appendix shall become members of the Union
within thirty (30) days of the date of their employment with the Employer.

Article C-2 - Hours Of Work

C-2.01 The regular working week shall be approximately forty (40) hours per week,
more or less, to meet the needs of the operating schedule. The Employer
may vary the hours to be worked in each day. The Employer will post the
working schedule about one month in advance and employees will be
advised as soon as possible of any changes affecting them.

C-2.02 When qualified casual part-time employees are not available, regular Bus
Drivers will be offered extra hours of work which will be paid at their rate of
time-and-one-half for hours worked in excess of forty (40) hours in any
payroll week, Saturday to Friday.

C-2.03 Employees may elect, at their option, to take time off in lieu of overtime
pay. Such time off shall be at the rate of time-and-one-half.

Employees must request this option immediately after the overtime is
worked and the Employer reserves the right to schedule this time off
giving consideration to the employee’ preference where possible.

When a Department Head or designate requests that an employee take time
off in lieu of overtime pay and the employee agrees then time off shall be at
the applicable rate earned.

C-2.04 Employer Notified
Any employee who, because of illness or injury is unable to report to work,
must notify the Transit Supervisor, or designate no later than one (1) hour
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prior to the time that the employee was to commence work.

C-2.05 Any employee who reports for work at their regular starting time and has
not been instructed in advance by the Employer not to do so, shall be
guaranteed at straight time, as a minimum, three (3) hours of work or, at
the Employer’s discretion, three (3) hours of pay.

Article C-3 - Premium Pay

C-3.01 Hours worked in excess of forty (40) per week, Saturday to Friday (payroll
week), shall be paid at the rate of time-and-one-half,

C-3.02 An allowance of One Dollar and Twenty-Five cents ($1.25) per hour worked
shall be paid for all regular hours worked on shifts commencing between
4:00 p.m. and 6:00 a.m., such shift allowance will not be paid when an
overtime rate is paid.

C-3.03 The payroll week shall be Saturday 12:01 a.m. to the following Friday
midnight.

C-3.04 When an employee works on any holidays named in Article 14.01, double
time shall be paid for all hours worked in addition to straight time
Recognized Holiday Pay.

C-3.05 When an employee is required to work at other than their regularly
scheduled shift, such work shall be paid at the rate of time-and-one-half.

Article C-4 - Wage Rates

C-4.01 The Employer agrees to pay the hourly rates as set in this Article:

Classification g(l)-z,t‘\‘PR- gé’zﬁ_PR' g(l)-zng-
Transit Drivers

Bus Driver II $24.52 $25.26 $26.02
Bus Driver [ $26.37 $27.16 $27.97
Senior Bus Driver | $33.97 n/a n/a

Such payment shall be by direct deposit to a financial institution of the
employee’s choice.

Bus Drivers will progress from Bus Driver II to Bus Driver I upon successful
completion of their probationary period and upon recommendation of their
immediate supervisor,
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Letter Of Understanding C-1
Assignment of Shifts

Between

Corporation of the City of Brockville

And

The Canadian Union of Public Employees and it Locai 115

WHEREAS the operating hours of the Transit System are varied from day to day
and,

WHEREAS all available operating hours are not worked by regular full-time Bus
Drivers who are covered by Appendix C of the collective agreement between the
Corporation and CUPE Local 115.

THEREFORE these parties agree:
1. The regular shift hours not worked by full-time Bus Drivers will be assigned

by the Transit Division to other qualified Bus Drivers employed on a part-
time basis, who are not covered by Appendix C between the parties;

!
Signed this _ 2 Day of Dcﬁ\h%t” 2025
Canadian Union of Public Employees Corporation of the City of Brockville
Local 115 (Outside Staff)
/A Lindsay Armitrong
Marc Mc~onald {Sep 30, 2025 13:3 S9E0T} - nduay At S4p 30, 1025 15:02.06 €77
For Phil Wood

Barry Fox {Sep 29, 2025 15:10:56 £DT: Pa Woad (Ot 6, 2025 08:40:2) E0F

Clozsue Wb, Potor Raabe

El Mlder - Sap 19,2075 13:46.12 EDT” Peter Raabe 10ct ) 201515 19 10 DT}

crodg blair o, Sacde
<raig bilair {Mp 30, 7025 14:21-04 £DT:

Drew White (Seps 30, 2025 00: 21:37 EOT}

by
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Letter Of Understanding C-2
Contracting out of Transit Services

Between

Corporation of the City of Brockville

And

The Canadian Union of Public Employees and it Local 115

Whereas the parties acknowledge there is no specific plans to contract out Transit
Services as of the date of signing.

Whereas the City of Brockville has placed the Union on notice that they will be
putting out a request for proposals for operating the current Transit Services.

Whereas the parties want to limit the impact of any potential contracting out of
Transit Services (either in whole or in part) upon the employees.

Therefore, the parties agree to the following:

¢ The Union shall receive at least ninety (90) days notice of any contracting out
(either in whole or in part) prior to implementation.

e The Union and the Employer shall meet through the Labour Management
committee within ten (10) working days of receiving notice. Financial
disclosure shall be provided to the Union along with reasons for the
contracting out. Discussions shall also include but not be limited to
realignment of service and staff and its effect on employees in the bargaining
unit.

* At the time of serving notice the Employer shall provide the Union with the
procedure for the Union to request being placed on the agenda with City
Council.

« The Employer shall request proposal options where all existing employees
shali be made an offer of employment from the contractor.

s If a bumping process occurs it shall be as per the provisions of the collective
agreement.

e Employees who accept a layoff shall lose all seniority and will be deemed to

have voluntarily resigned when they have been laid off for a continuous
period of more than two (2) years.
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Signed this 6\2-)‘ __ Dayof ( o b@/’(_ 2025

Canadian Union of Public Employees Corporation of the City of Brockville
Local 115 (Outside Staff)

LindSay Armstrong

Marc McOonald (Sep 30, 2025 13.35:53 EDT} Lindsey Armsirofig (Sep 30, 2025 15:03:06 £E”

N e )
Barry Fon Sep 29, 2026 15:10:56 €0T) ﬂt’l wood

Phit Wood (Oct 6, 2025 08:40:31 EOT)

() A i Poter Raabe

J! Mulder ‘Sep 29, 2025 1346 12 EOT" Peter Ryabe Xt 3, 2025 15:14:10 €0T)
4 blair | e
7, e
wsgha. (01 DT I{x{ 2

“Drew White iS¢+ 30,2025  0L:3: €0T"
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Letter Of Understanding C-3
Transit Scheduling

Between

Corporation of the City of Brockville

And

The Canadian Union of Public Employees and it Local 115

The parties shall establish a joint committee withing ninety (90) calendar days
following the ratification of the 2024 -2027 Collective Agreement.

The committee shall be comprised of three (3) management representatives and
three (3) union representatives.

The committee shall meet to discuss and develop a standard operating procedure
for the purpose of creating the transit (conventional and para) schedules.

Signed this ‘56 Day of OCﬁOW 2025

Canadian Union of Public Employees Corporation of the City of Brockville
Local 115 (Outside Staff)

Lindsay Armistrong

Marc M¢ Sonald {Sep 30, 2025 13:35:59 £DT) Uindsay Amstro [Sep 30, 1025 15:03:06 XTI
+
Y A Pl Wood
Barry Fox (Sep 29, 2025 15:10:56 EDT) Phil Woed (Oct 6, 2025 08:40:31 EDT}
. s, Foter Ragbe
J Mulder {Sep 29, 2028 13:46:12 EDT; Pater Rysbe {Oct 3, 2025 15:19:125 EDT)
craty blair q(m; -

craig Slair Wi 30, 2025 14:2LO4 €0

Drew White ;:'_Sep 30, 2025 00:01.37 EDT}
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Appendix D

This Appendix Covers the Part-Time Transit Jurisdictional Group as Set Out Below:

Article D-1 Coverage and Purpose
Article D-2 Recognition

Article D-3 Relationship

Articie D-4 Management Functions
Article D-5 Representation

Article D-6 Seniority

Article D-7 Layoffs and Recalls

Article D-8 Bereavement Leave

Article D-9 Jury Duty

Article D-10 Maternity and Parental Leave
Article D-11 Designated Holidays

Article D-12 Vacation

Article D-13 Benefits

Article D-14 Wages

Article D-15 Health & Safety

LOU D-1 Contracting out of Transit Services
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Article D-1 - Coverage And Purpose

D-1.01 The purpose of this Agreement is to establish and maintain a harmonious
relationshipbetween the Employer and its Employees and to provide a
method of settling any difference or grievances which might arise. This
Agreement also is to establish and maintain working conditions, hours of
work and wages with respect to employees covered by this Agreement.

D-1.02 Both parties recognize that Appendix D and the provisions contained therein
apply only to the specific jurisdictional group which is set out in the
appendix. Specifically, this Appendix covers both conventional and para
transit drivers.

D-1.03 The Employer recognizes CUPE Local 115 as the sole bargaining agent for
the Employees covered in Appendix D.

D-1.04 All Employees covered by this Appendix shall become members of the Union
within thirty (30) days of the date of their employment with the Employer.

D-1.05 It is understood that the only articles in the main agreement that applies to
Appendix D are:

Article 3 Grievance Procedure
Article 4 Arbitration

Article 5 Union Membership & Dues
Article 6 Strikes/Lockouts

Article 18 Duration

® @ & + o

Article D-2 - Recognition

D-2.01 The Employer recognizes the Canadian Union of Public Employees and its
Local 115 as the sole and exclusive bargaining agent of all Part-time Transit
employees of the Corporation of the City of Brockville in the County of
Leeds, save and except Supervisors and employees above the rank of
Supervisor.

D-2.02 (a) The City agrees to develop a position description for the classification
of Part-time Transit driver.

(b) Where the duties of a Bargaining Unit position are significantly

changed to the extent that the classification would change, the Union
will be informed and shall be supplied with the revised job description.

71



D-2.02 (c) When a new classification is to be created, the parties shall meet
within ninety (90) days to negotiate the wage rate for the new
classification. If no agreement is reached between the parties, the
Employer will set the wage rate for the new classification.

Following this, either party may request that a mediator be appointed
to assist the parties in resolving the disputed rate.

Failing agreement during mediation, the Employer-set-rate shall
remain in force and the matter shall be referred to collective
bargaining for final resolution. It is understood and agreed that the
wage rate set for the classification may not be grieved and may not be
referred to arbitration.

Article D-3 - Relationship

D-3.01 The Employer and the Union each agree that there will be no intimidation,
discrimination, interference, restraint or coercion exercised or practiced by
either of them or their representatives or members because of an
employee’s membership or non-membership in the Union or because of
their activity or lack of activity in the Union.

D-3.02 The parties agree that there shall be no discrimination within the meaning
of the Ontario Human Rights Code against any employee by the Union or
the Employer.

D-3.03 The Union further agrees that there shall be no solicitation for membership
or other Union activities during working hours except as specifically
permitted by this Agreement or in writing by the Employer.

D-3.04 Where the singular is used throughout the Article within this Agreement it is
agreed that the plural is an acceptable substitute wherever the plural
gender is applicable.

D-3.05 Bulletin Board
The Employer will provide bulletin board space for the posting of CUPE Local
115 notices, provided all such notices are signed by a responsible officer of
the Union and have first been submitted to the person designated by the
Employer for approval. Approval shall not be unreasonably withheld; every
effort will be made within two (2} working days to process such requests.

It is understood that, notwithstanding the above, approval will not be
required from the Employer for the posting of Union notices of general or
executive meetings and social events which are not contrary to
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Corporation’s policy and/or the Collective Agreement.

D-3.06 Correspondence

All correspondence from the Employer to the Union arising out of this
Agreement or incidental thereto shall be forwarded to the Recording
Secretary of the Union, and if so requested by the Union, to its President.

In addition, all grievances related correspondence shall also be forwarded to
the Steward. The Union shall advise the Employer in writing of the name
and address of the Recording Secretary of the Union and President, and of
any changes from time to time.

D-3.07 All correspondence from the Union to the Employer arising out of this

Agreement or incidental thereto shall be forwarded to the person designated
by the Employer. The Employer shall advise the Union in writing of the
name and address of the person designated by the Employer and of any
changes from time to time.

D-3.08 Employee Information

In October of each year the Employer will forward in both written and
electraonic form to the Recording Secretary of the Union a list showing the
names, home addresses, and phone number of employees and the
information on any newly hired, or on leave, or terminated employee.

Articie D-4 - Management Functions

D-4.01 a. The Union recognizes that the management of the Employer and the
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direction of the working forces are fixed exclusively with the Employer
and without restricting the generality of the foregoing; the Union
acknowledges that it is the exclusive function of the Employer to:

i. Maintain order, discipline and efficiency;

ii. Hire, promote, transfer and lay off employees subject to the
provisions of the Agreement, and to discipline, suspend, and
discharge employees.

iii. Make, enforce and alter, from time to time, reasonable rules
and regulations to be observed by the employees; and

b. The Employer agrees that the functions outlined in Article 2.05 will be
exercised in a manner consistent with the provisions of this Collective
Agreement and a claim that the Employer has exercises these rights in
a manner inconsistent with any of the provisions of this Collective
Agreement may be subject to a grievance.



Article D-5 - Representation

D-5.01 The Union may elect or appoint not more than one (1) steward from among
employees in the bargaining unit who have completed their probationary
period, for the purpose of assisting employees in the presentation of
grievances in accordance with the provisions of this Agreement,

A Chief Steward, local executive board member or designate may assist in
the presentation of any grievance or with any Steward function.

D-5.02 The Union shall have the right to have the assistance of representatives of
the Canadian Union of Public Employees in meetings arranged with the
Employer.

D-5.03 The Employer will recognize a grievance committee which shall not exceed
two (2) in number, one of whom shall be the Union President or designate
and one of whom shall be the steward or CUPE Local 115 Chief Steward.

D-5.04 The Union shall keep the Employer notified in writing of the names of the
Executive Members of the Bargaining Unit, current steward, and members
of the grievance committee,

D-5.05 An employee shall have union representation present if the Employer
intends to interview an employee for the purpose of discipline, If the
interview is conducted outside their normal working hours, such time shall
be compensated at their regular time.

D-5.06 In matters of discipline or discharge, an employee shall be given the reason
in the presence of a Steward or Union official. Such employee shall, within
seven (7) days be advised in writing of the reasons of such discipline or
discharge with a copy to be sent to the Union President.

D-5.07 The record of an employee shall not be used against him/her at any time
after twenty-four (24) months following a suspension or disciplinary action,
including letters of reprimand or any adverse reports, provided that there is
no recurrence of disciplinary action within the twenty-four (24) month
period.

D-5.08 Absence from Work for Stewards, Members of Committees and Union
Officers
A Steward, member of a Committee or a Union Officer shall not leave their
assigned duties without first obtaining permission from the appropriate
supervisor as designated by the Employer. A Steward may be permitted to
temporarily leave the workplace for investigating a grievance and related
meetings with the Employer. A Steward, member of a Committee or Union
Officer may be permitted to temporarily leave the workplace for meetings
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with the Employer. Permission will be subject to operational requirements
but will not be unreasonably withheld.

(i) The Steward, member of the Committee or Union Officer shall
also advise the designated supervisor of the time that they
expect to be absent from work and shall notify that designated
supervisor if unable to return to work at the expected time. The
Steward, member of Committee or Union Officer will also notify
the designated supervisor when they return to work.

(ii) Where a Steward, Committee Member or Union Officer is
permitted to be temporarily absent from their regularly
scheduled hours of work, they shall receive their regular rate of
pay during such absence provided that the Employer shall not
be obliged to make any payment for time spent outside their
regular hours of work unless agreed upon by the Employer.

D-5.09 Union-Management Committee
The Employer recognizes a union-management committee which shall
consist of two (2) union members, one of whom is the President or
designate. This committee shall deal with contract negotiations and any
other matters of concern regarding, but not limited to, statutory
responsibilities.

D-5.10 In the event of one party wishing to call a meeting of the Union-
Management Committee the other party shall be notified. The meeting shall
be held at a time and place as shall be fixed by mutual agreement.

D-5.11 The Employer shall grant leave of absence without loss of pay to members
of the Union who participate in union-management meetings.

Article D-6 - Seniority

D-6.01 Seniority, as referred to in this Agreement, shall mean the length of
continuous service in the bargaining unit of an employee covered by this
collective agreement.

D-6.02 After an employee completes their probationary period of nine (9) months
or two hundred and fifty hours (250) of work, whichever should occur first,
their seniority shall date back to the first day of continuous employment in
the bargaining unit with the  Employer.

D-6.03 Seniority shall accumulate under the following circumstances:

a) When the employee is on the active payroll of the Employer
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b)

d)

When the employee is off the payroll due to an authorized layoff for
not more than eighteen (18) months.

When the employee is off the payroll due to an accident and when the
employee is receiving compensation under the Workplace Safety and
Insurance Board Act and when the employee has not accepted
employment with another employer;

When the employee is off the payroll on any leave-of-absence
authorized by the Employer and/or under the provisions of this
Agreement.

D-6.04 An employee shall not lose seniority rights if absent from work because of
sickness, accident, layoff, or leave of absence approved by the employer.
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An employee shall only lose their seniority and their employment shall be
deemed terminated if any of the following occurs:

1)

2)

3)

4)

3)

6)

7)

The employee is discharged for just cause and is not reinstated
through the grievance procedure;

The employee resigns;

The employee is absent from work in excess of five (5) consecutive
working days without sufficient cause or without notifying the
Employer, untess such notice was not reasonably possible;

The employee fails to return to work within seven (7) calendar days
following a layoff and after being notified by registered mail to do so,
unless through sickness or other just cause. It shali be the
responsibility of the employee to keep the Employer informed of their
current address. An employee recalled for casual work or employment
of short duration at a time when they are employed eisewhere shall
not lose recall rights for refusal to return to work.

The employee is laid off for a period longer than eighteen (18)
months).

The employee is absent from work for a period of two (2) years after
the exhaustion of short-term disability leave.

The employee is absent from work for a period of two (2) years due to
injury covered by the Workplace Safety and Insurance Board (WSIB).



D-6.05 (a) No employee shall be transferred to a non-unionized position outside
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(b)

the Bargaining Unit without their consent. If an employee is
transferred to such a position outside the Bargaining Unit, the
employee shall retain accumulated seniority but will not accumulate
further seniority. Such employee has the right to return to a position
in the Bargaining Unit, provided they have sufficient seniority from
prior accrual to do so, during their trail period which shall be a
maximum of ninety (90) consecutive working days. If an employee
returns to the Bargaining Unit, they shall be placed in a job consistent
with their seniority and ability. Such return shall not result in the
layoff or bumping of an employee with greater seniority.

The Employer retains the right to temporarily transfer employees to
positions within another CUPE Local 115 bargaining unit or alterative
positions within their current  bargaining unit. A temporary transfer
shall be defined as a period of time not to  exceed three (3) calendar
months.

During the period of temporary transfer under this Article, the
employee shall retain their current rate of pay or the rate of pay for
the new position, whichever is higher.

In the event of a temporary transfer between CUPE Local 115
bargaining units, any employee so transferred will be covered by the
terms and conditions of the collective agreement under which the
temporary position is covered and will continue to accrue seniority
within their regular bargaining unit during the period of temporary
transfer. Employees may choose to maintain their benefits as allowed
for under Article 16 of this Agreement during such period. If the
employer affects a layoff within a bargaining unit, any employee who
has been temporarily transferred into the affected bargaining unit will
be returned back to their regular bargaining unit prior to such layoff.

In the event the Employer temporarily transfer employee(s) to another
bargaining unit, the Employer will determine from which division(s)
such transfers will occur. Transfer will be equally distributed between
employees within this Division and qualified to do the required work,
on a voluntary basis, seniority to govern on a rotational basis. If
there are insufficient volunteers, the most junior qualified employee(s)
in the division will be transferred. The employer may consider the
employee’s preference.

Temporary transfer will not be made into any bargaining unit or
division where there are employees from the unit or division on layoff
with recall rights.



D-6.06 The employer shall maintain a Seniority List showing the date upon which
each employee’s seniority commenced. A list showing seniority of all
employees shall be sent to the Union and posted on all bulletin boards in
January and July of each year.

For the purposes of determining seniority amongst unionized Part-time
Transit Division, the seniority list shall be applied so that members of the
Part-time Transit bargaining unit with the same seniority date shall have
their seniority date determined by the respective order on the seniority list.

D-6.07 When a temporary full-time vacancy occurs that is over four (4) weeks in
length, such vacancy shall be offered in order of seniority to the part-time
employee who is willing to perform the work that is availabte. The part-
time employee who is awarded the position shall retain their part-time
status during the limited full-time period.

Article D-7 - Layoffs And Recalls

D-7.01 Layoff and Recall Procedure

(a)

(b)

Both parties recognize that job security should increase in proportion
to length of service. Therefore, in the event of a permanent layoff, as
defined by the Employment Standards Act, employees shall be laid off
in the reverse order of their seniority provided those remaining can do
the work available. Notice of layoff shall comply with the Employment
Standards Act. In the event of a permanent layoff, the Employer will
post a listing of the employee(s) affected together with a pro forma
providing an opportunity for any listed employee to displace any junior
employee who is not listed according to the City’'s layoff procedure.
The procedure shall not be changed during the term of this Collective
Agreement unless by mutual agreement of the parties. Consideration
will be given to any such displacement when the pro forma is received
by the listed employee’s Department Head within five (5) working days
after the list is posted. Employees who displace a junior employee
must be able to do the new job in an acceptable manner within fifteen
(15) working days. Employees shall be recalled in order of seniority
provided they can do the work. Factors to be considered in addition to
seniority include relevant experience/ knowledge.

Article 10.01 (a) applies to permanent layoff and not to temporary
layoff. A temporary fayoff shall be defined as per the Employment
Standards Act of Ontario and its Regulations.

D-7.02 Notice of Temporary Layoff
The Employer shall give five (5) working days notification to employees who
are to be temporarily laid off and shall also inform the Union. The Employer
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shall meet with the Union at the Union’s request to discuss the layoff. After
such notice of layoff, the employee(s) concerned shall be paid in lieu of
work for that part of the five (5) working days during which work was not
made available,

Article D-8 - Bereavement Leave

D-8.01 An employee shall be granted up to five (5) consecutive calendar days leave

without loss of salary in the case of the death of a spouse, child, step-child,
parent, brother or sister. Leave without loss of salary of up to three (3)
consecutive calendar days shall be granted in the case of the death of a
parent, legal guardian, brother, sister, mother-in-law, father-in-law,
grandparent, grandchild, step-parent, sister-in-law, brother-in-law, son-in-
law, and daughter-in-law.

D-8.02 Additional days may be granted by the Employer when required by the

employee for travelling time or other special circumstances.

D-8.03 In the event of a death of a brother-in-law or sister-in-law, an employee

who has completed their probationary period shall be granted one day’s
leave without loss of average hourly earnings for the purpose of attending
at the funeral.

An employee may defer one (1) day of bereavement leave to use at the
time of the actual internment.

D-8.04 Where the term spouse is used in this article, it shall include common-law

spouse, including same sex-partner.

D-8.05 In the event an employee has not completed their probationary period,

Articles 11.01, 11.02, 11.03, will apply but such leave will be without pay.

Article D-9 - Jury Duty

D-9.01 The Employer shall grant leave of absence without loss of seniority to an
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employee who serves as a juror or subpoenaed witness. The Employer shall
pay such an employee the difference between their normal earnings and the
payment they receive for jury service or subpoenaed witness, excluding
payment for traveling, meals or other expenses. The employee will present
proof of service and the pay received.



Article D-10 - Maternity And Parental Leave

D-10.01 Maternity and Parental Leave shall be granted in accordance with the
terms set out in the Employment Standards Act.

Article D-11 - Designated Holidays

D-11.01 Employees will be entitled to the following holidays with pay in
accordance with and subject to the provisions of the Employment

Standards Act:
New Year's Day Civic Holiday
Family Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

D-11.02 In order to qualify for holiday pay the employee must work the full
scheduled hours of work on the scheduled work day immediately
preceding and immediately following the holiday unless excused by the
Employer, or an employee was absent due to:

a) bereavement leave
b) court duty leave
c) regularly scheduled vacation

d) confined to a hospital on one or both of the qualifying
days verified to the satisfaction of the Employer and
further providing that the employee has or does work at
least one shift in the week preceding or one shift in the
week following the holiday and is not in receipt of
payment for weekly indemnity or Worker’s Compensation
for the holiday in question.

D-11.03 Where an employee who has undertaken to work on any one of the
above-mentioned holidays, they shall be paid, at the rate of time and
two (2X) their base hourly rate, for all hours worked in addition to any
holiday pay to which they are entitled.

D-11.04 An employee who has undertaken to work on any of the above
holidays and fails to report for work shall forfeit all pay for that day
unless their absence is due to iliness verified by a medical certificate
as required by the Employer or otherwise provides a reason
satisfactory to the Employer.
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Article D-12 - Vacations

D-12.01

For the purpose of vacation pay entitlement; employees shall be paid
four percent (4%) on their hourly rate to compensate for any and all
vacation entitlement on all hours worked up to and including 1,430
hours. Hours worked in excess of 1,430 hours shall be paid at six
percent (6%).

For the purpose of applying this Article, hours of work shall accumulate
from January 1, 2008.

Article D-13 - Benefits

D-13.01

D-13.02

In lieu of benefit coverage, effective the first of the month following
ratification, the Employer shall pay ten percent (10%) on the
employee’s hourly rate for any and all hours so worked.

In the event any employee becomes eligible to and elects to
participate in the Ontario Municipal Employees Retirement System
(0.M.E.R.S.), then the percentage paid in lieu of benefits shall be
reduced to seven percent (7%).

Each member who has completed their probationary period shall be
credited with an annual sick leave bank of eleven (11) hours. This
bank is non-cumulative and has no cash value.

Employees who because of illness or injury are unable to report for
scheduled work must notify the Senior Driver or Transportation
Supervisor not later than one (1) hour prior to the time that the
employee was scheduled to commence work, unless medically unable

to do so.

Article D-14 - Wage Rates

D-14.01

D-14.02
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The wage rates for employees covered by this Agreement shall be set

out in Appendix A which is attached to and forms part of this

Agreement.

The Employer shall pay wages every second Friday and such pay shall

be by direct deposit to a financial institution of the employee’s choice.



APPENDIX A - Schedule of Wage Rates

Part-time Transit
Drivers

01-APR-
2024

01-APR-2025

01-APR-2026

Classification

Bus Driver 11

$24.52

$25.26

$26.02

Bus Driver I

$26.37

$27.16

$27.97

Bus Washer

$20.57

$21.18

$21.82

D-14.03

NOTES:

D-14.04

D-14.05

D-14.06

D-14.07
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The Employer will make its best effort to distribute available relief
shifts for absent full- time transit drivers as equitably as possible
amongst bargaining unit members subject to availability of shifts and
members. Transfer will be equally distributed and qualified to do the
required work, seniority to govern on a rotational basis.

Normal progression through the levels of the rate range will be based
on accumulation of five hundred (500) hours of work and satisfactory
performance.

Shift Bonus

A bonus of one dollar and twenty-five cents ($1.25) per hour
worked shall be paid for all time worked after 6:30 p.m. Such Shift
bonus will not be paid when an overtime rate is paid. This shift bonus
is not applicable to Bus Washers.

Employees will be given two (2) business days’ notice if an assigned
shift is to be cancelled. If two (2) days’ notice is not provided, the
part-time worker will receive three (3) hours of pay at the applicable
rate.

Overtime Meal Allowance

An Employee required to work three (3) approved consecutive hours
immediately before or following their regular hours of work, shall be
reimbursed twenty dollars ($20.00)

Hours worked in excess of forty (40) per week, Saturday to Friday
(payroll week),shall be paid at the rate of time-and-one-half (12X).



Article D-15 - Health & Safety

D-15.01

D-15.02
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The Employer and the Union agree to abide by the provisions of the
Occupational Health and Safety Act to the extent that it applies to the
Employer’s operations.

The employer shall provide every part-time employee an allowance of
one-hundred and fifty dollars ($150.00) to offset the cost of approved
safety boots. This is a calendar year allowance and cannot be carried
over past a calendar year nor used as cash to the employee.



Letter Of Understanding D-1
Contracting out of Transit Services

Between

Corporation of the City of Brockville
And
The Canadian Union of Public Employees and it Local 115

Whereas the parties acknowledge there is no specific plans to contract out Transit
Services as of the date of signing.

Whereas the City of Brockville has placed the Union on notice that they will be
putting out a request for proposals for operating the current Transit Services.

Whereas the parties want to limit the impact of any potential contracting out of
Transit Services (either in whole or in part) upon the employees.

Therefore, the parties agree to the following:
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The Union shall receive at least ninety (90) days notice of any contracting out
(either in whole or in part) prior to implementation.

The Union and the Employer shall meet through the Labour Management
committee within ten (10) working days of receiving notice. Financial
disclosure shall be provided to the Union along with reasons for the
contracting out. Discussions shali also include but not be limited to
realignment of service and staff and its effect on employees in the bargaining
unit.

At the time of serving notice the Employer shall provide the Union with the
procedure for the Union to request being placed on the agenda with City
Council.

The Employer shall request proposal options where all existing employees
shall be made an offer of employment from the contractor.

If a bumping process occurs it shall be as per the provisions of the collective
agreement.

Employees who accept a layoff shall lose all seniority and will be deemed to
have voluntarily resigned when they have been laid off for a continuous
period of more than two (2) years.



“2-

Signed this 5

Day of DS bex” 2025

Canadian Union of Public Employees
Locat 115 (OQutside Staff)

Marc Mcgnald iSep 30,2025 131.35:59 EDT)

Corporation of the City of Brockville

Lineiay rmirong

e a

Barry Fox [Sep 29, 2025 15:10:56 EDT|

‘il Wood

Phi. Wood 10¢1 6. 2025 084031 EDT)

g“ulﬂu iSep 19, 2028 !é‘ﬂ EOT}

cradq blair

craig bisir A 30, 2075 14:22:04 EOT)

Drew White {Sep 30, 2025 00:01:37 EBT)

oty
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Peter Raabe

Peber Raabe [Oct 3, 2025 15:1%:10 €OT)

Mw
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