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3. Hnmsnmenr. Harassment is defined as comments or conduct which a person lutows 
or ought to know =. urmw-elco is and which interfere vvidh an indn ideal's work or 
create an immeidating or hostile .work environment and-which sere nn legi,drum 
wvorkpiacc purpose. 

J. Respondingto Clahns,of Harassment. , 
a. If no Employee feels they have either wimtssed or been subject.  to _ 

harassment, thcy.must promptly report the alleged babassment to an SLO 
and, if they wisb,:the Union: The Employer will.advise any Gnploycc 
Nebo reports alleged harassment that, if theywtish, they may have Union 
representation in meetings held under the process set out in t is Article. 

It. If the Employee who has been subject to alleged hamssment wishes to engage 
in a restorative process, thefUnion and the Employer w_ i ll'promptly cooperate 
to Indurate resolution through a  restorative process. 

c. Should that not occur, or should no resolution, be  found, the Employer will 
investigate die report/complain of alleged-harassment as prompdy ns 
passable. It is tccognoed that complcs alkgdtions may-rake longer m 
investigate. 

d. After to investigation is complete, dye Employer will meet with the 
Employee who was subject to thea9cgcd harassment. 711te Pmplover will 
advise the Employee that they may have a-Union reimmAmtative attend the 
meeting with them:if they vvish. The purpose of the meeting is to advise the 
Employee whether lutassmentwas found and share :inyodsr action die 
Employee will take concerning the situation wide the exception that the 
Frnplover will not advise the Employee of action raken against another 
individual. 

-e. If the Employee who was the subject of dufnileged-harassment is not 
satisfied,wdth the ourmmc of the investigation, they, may file a Grievance at 
Step 3 (Refe im1 niArbimatiou). It is also recognized.that the Union may 
gticvemiy.bits ch of the process outlined aboNv. Thepardes recognize.dhat 
setting heating dates as early as possible is preferred in such grievances. 

5. Trade Union Activity: The Employer will not discriminate ngainsrany,  Employer, 
because of membership or activity in the Union or for the exercise of rights provided; 
for in theAgreemenr. 

6. Personal Opinions: No Employee shag be disciplined for voicing personal 
opinions on SFSS policy or business in the performance of their duties and 
responsibilities. 

Permanent "Group A" includes: 

o Gencml Office Coordinator 

Student Union Organizer 

_ Surrey Cnmpus~Coordhiator 

Womcih's Crime Cootdm ucir 

Out on .Campus Volunteer Coordinator 

Budd SFU Coordinator 

Permanent, "Group A gIumdfatheadY' is comprised of Employers who would fall under 
Group :A-but who aete,PemnanentPmplpvices as.of Juir 10,'2011 as set out in the Inner of 
Agree ntairdated October 7, 2011 and Ni$o remain Permanent Employers under the arm 
of that Collcciive Agreement. 

Permanent "B" includes-

 

_ Retail Services Coordinator 

c  Financial Coordinator 

c  Resource Coordinator-Communications 

r C•mhpaigns. Research and Policy- Coordinator 

As of May 9"t: 2024 Article "4 will-be,amended as follows: 

Article 44: Wages: 

 

Ma 1 2024— ril 30 2025 
StudentlProjecf~Wofkeer!Designated 
Assistant -' $20.29-

 

Cdordinator $36.39 

Article 45:.Durarion 

I. This Agreement shall be binding And remain in effect from September 1,M2 to and 
including August 31,2M and shag be renewed from year to year themftec unless 
either Party gives notice to the other Party in writing a least two (2), months prior to 
the expiry date, that it desires to terminate or amend its.provisions. - 

Calkctive Agreement between the Simon Fraser Student Society. and COPE I.oaa13338-Utdt 5 
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Article 7: Employee Information & Confidentiality 

1. Employee Information: Confidential Eniptapce information is defined as 
information, which is specific to Are individual Employee, (such is letters of 
reptimand/commendation, orbenefit specifics, etc) but does not include 
information which is particular to the position. (13mikkeeping data such is wages, 
breakdowns of benefit costs, and the log of hours worked shall not be considered 
confidential information). 

a. An Employee shall have access to all books and records pertaining to their 
employment «dthin a maximum of twenty-four (2774) hours notice to the 
Employer,  excluding weekends and holidays, or as otherwise mutually 
agreed upon. Tlhe Employer map add written comments to these records. 
The Employee shall be informed within nvo ?alworking days of anv 
addition torlicse records, and they shall have the right to include their 
unitten reply to these as a permanent part of the File. All communication in 
this file must be signed by;tbe originator. 

b. Limited Access: Access to an Employee's canfidentinl records shall be 
Waited to a Scoff Liaison Officer, the Employee, and the Shop Steward. 
Others may be granted access to the records only by mutual agreement of 
die Employer and the-Union. 

c. Confidential Information Reporting. The Employer shall not give any 
confidential information about an Employee to tnponc without the 
permission of the Employee concerned. The-Employer shall restrict the 
transfer bf all confidential Empirwec information to seated members of 
Council. Stich information will be provided only when absolutelK 
'neccssarv. IE discussion is necessary in a meeting of CounOl it shall be 
"in camera". If consultation or legal adhice is desired; a lawyer and/or 
management mprescrhtatives of the Employer may be approached. It is 
understood that the Employer will impress upon such management 
representatives that the matter remains confidential. The Employer yMI 
assume ms npo sibility for any breach oEconfidentiality relating to this 
clause [Article 7p0fc71, 

d. The Union shall restrict die tmnsfea of all confidential Employee 
information to g6i~rrELof the Local. If consultation or legal advice is 

.desired, a lawyer and/or-representatives of the Canadian Union of Public 
Employees may be approached. It is understood that the Union will 
impress upon such Union representatives that the matter remains 
confidential. The Union will assume res nsibilily for any breach of 
confidentiality relating to this clause (Article ME", 

uIF:,„ 
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Article 8: Ui3ion Security-

 

I. Union Shop: All rmployees at the date of signing this agreement who arc covered 
bt-  the Certification shall be required to become or remain Union members ns a 
condition of employment. 

2. New Employees: As a condition of employment; Employees. who am hired after 
the date of signing this Agreementshallbecmme-Union members. 

3. Notification cif the Employer: The Employer shall provide the Union with all 
necessaw information relating to dre follo%ving m@tteis for all Employees of 
die Society on a current basis: 

a. A list of Employees, showing their names, addresses, nbonenumbers. 
email addresses, employment states and rankaocordingto seniority. 

b. The Employershallmdfythc Union; in writingwithin - five (5) wrorking days 
oFag jab postings, biting, tmvsfets of m5ignatmns. 

c The Employer sling notify the Union in writingwyithin onc.(1)•workingday, 
When any Employ. has Ikmivlaidroff, disthaiReo,suspended, or given a 
written warming, 

4. Conflict offntctesr. An Employee may not be an elected student member of 
Carmell, but Employees may become and maintain membership in the Simon 
Fraser Student Society. An elected member of-Qgna;H may.not become an 
Employee of die Smdcnt Society covered by [iris Cogectivodgreement in,.the 
Tvenq•-Four-(2d)-months fo8owing the List day of their membership on.Comicit. 

5. No,ContracdngOur..fbermploycr 'she➢ nocrnntmctoutbatgainingomrwork: 
Only Employeesbired "according to the process speei0ed.in.Artidc 36 (Hiring 
Transfer, and-Retail) may perform hargafning undr work, except when/mutually 
agreed upon by the Union and the Employer-Such mutwl agreement most be in 
writing and contain sdesedpdon.of the work contracted out. 

Article 9:: Check Off 

I. Authorisation: The Employer shall deduct from every Employeaany does, initiation 
foes or assessments levied by the-Union on its members.;AH Employees on the date 
of Rite shall be required to sign authorization for dues and assessment deduction. A 
copy of this authorization shall be fore arded to die Union. - 

2. Deduction.ofDues: Ducs sballbe.deducted,from the.first parrall of every month in 
accordance with the Loath Union bylaws. Dues shall be forwarded to the. 
Seccemry/ Treasurer of The7nral Union not lamr.than the Twelfth (12th) day of that 
month, accompanied by a list of the namos, addresses and classifications of all 
Employees from whose wages the deductions have been made. A copy of tiles list 
shall be forwarded by dye Employer to the National Headquarters of the Uidon. The 
Employ" shall pay the Union interest at the rate of 2°/v per month or fraction of a 

Cogcctive ABteemevt between the 5imoo Faser Studeor Society and CUPE Iud 3338—Unit 5 

b. Employceirequests for ovaaone must be made through the Union. Cccept in 
emergency situations, q Smff liaison Officer must approve such a request 
beforehand. L'neo germ-  overtime must be reported to TSraff liaison Officer 
and the Union tm the 'follm ing working day. Eg uests for nvertime will 
he considered on a case be case basis and will mnt bounressonably 

4. Tim , Off in lieu of Overtime Pay- An Employee who works overtime may, in lieu 
of overtime pay, opt for equivalent time ,,off. flict- must give written notification of 
this choice to the Staff liaison Officer whhia ten (10) working days of working the 
overtime. 2bev shall take the time off it most thirty (30) working days after working 
the ci~crtimc,;ndat a time mutually agreeable to thz Empiloyvx, the Employer and 
the Union. 

S. Paid hfeal,Pcriods: An Employe, regmgrcd m u ork overtime bct-end dmir 
scheduled work day shall be allowed a half-hour( IJQ) meal period paid at overtime 

.rates-, provided that: 

a. such overtime is in.excess.of Two (2) hours, and 

b. not mom than one (I) hour has elapsed Vieth*ern the cad of their regular 
_ work day andthe sma of the ovexdmc: 

l 
17te meal period may be Taken before, during or after the overtime, subject to mutual 
ngreement between. the Employer-and the Employee. 

G. Call•im ArrEmploycccalledire: 

• After completing a scheduled day's work, or 

• On a scheduled dayoff, oc 

• During theirvacation,or -

 

• More thaoTwo ~) hours before the commencement of their scheduled we& 
day

,_ 

shall be pail overtime rates for a ruinintum of four (4) hours-An Employee 
shag have die eight to refuse a call in for the above noted circumstances. 

7. Scheduling Propdsioni An Employee required to.lvork werime beyond their 
uhedukdimu ofwod:shagbcwrithedtotwe3ve(12)hoursdearbetweenthe.end 
of the ovedime.and the smtt of their nest work day. if Twelie (12) hoots am not 
provided, thqshedf be paid at overtime rates for the following day. 

8. Overtime Worked on arrOffice Holiday; An Employee who has agreed to wock on 
an Office Holiday shall be paid according to Section 21-7(Work on Office Holidays) 
for tM,)ength of thcirscheduled workdng shy, and double That rate thereafter. 

w1Pa~--. 
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I Upon conclusion of the negotiations, each committee shall submit the 
tentative contract to their respective principles for ratification. 

& The SFSS staff responsible for policy overssiahLshall be entrusted with 
producing 'clean' or'final' copies of contract articles. They shall make 
minor corrections in spelling. Changes In grammar or layout shall be 
referred back to the negotiating committees. 

Signatories to the Collective Agreement 

This Agreement is signed on the_V~day of 6tPri , 2022 

Original Signed for the Employer: 

Mum - 

,My'Yctp-+4apu'Y IpElm§~}T]n55N5ba4ti 
34µ'4.CIAE.~ ~ M ~ 3~tlal~ny.G_6eMV<w_1_At9 b1~4+~_]~ ANIW_n_.TID.6aa 
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work pe -Iyo k, ,nm•idnd they have provided a minimum of 
~hcenty (2 0) hunts tieraroek of nynilibiGtJ to- the Em •iln •cr. 

c. Desimated Assist.intq:Dcsimtated Assismntsghnllavorktliehoun 
and schedule specified in their job description, or as determined 
Jointly with their supervisor. The scheduling shalLhe within the 
normal hours of work for Permanent Emplirvees, unless otherwise 
agreed by the Union and Staff Liaison Officer. 

4. ProjectWorkersiEmergenq• Hires: Projee['Wocken(Emergency Hires'shall work 
the hours and 'sehedule specified in their job descriptoq or as determined jointly 
with their supernsor. The scheduling shall be within tic normal Noun of work for 
permanent Employees, unless otherwise agreed by the Union and the Staff Liaison 
Officer. 

5. Wall Period: Any Employee working a seven (7) hour day shag be cntidcd to a daily 
unpaid lunch puribd of not less than thin),  (30) minutes nor more thin one (1) hour. 

6. Relief Periods: Any Employee working four (4) consecutive hours is'sndded to it 
fifteen (15) mince paid barmk. Thereaftct, for each hour worked, they may take a 
fire (5) minute paid break. These breaks may be taken at any dine the Employee 
chooses. 

7. Staff may submit a mqmeEt to a Staff Liaison Offim that some scheduled 
shifts be t-orked tcmad3e. Thoc considcrationsshali -take into .account 

n mE r~l tepu"re t It is vndcrsta d Lhat t u coq rests n be _ 
acccimmtul̂atcd. .-

 

Article 43: Overtime 

1. Definition: 

a. 1  Pull-Time Permanent or permanent Replacement Employees: Overtime is 
that time worked in excess of their scheduled bouts of work as specified in 
42.1. 

b. Part-T=c Perindnentbr PeriyianmtReplpcementCmployccs:0i•erdmeis 
that time worked in excess of thirty-five (351 hours perweek inclusive of any-
part time hams supplement worked as per Article 42.1, 

2. Overtime gates:. Employees shall be paid at double. time for overtime. 

3. Mutual Agreement: 

a. Employee requests for overtime must be made through g_Staff Liaison 
Officer. Except in emergency simations,~ an Employcrhas the right to 
refuse such a request, without being subject to disciplinary action for so 

- refusing. - 
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month, for nne delay under the control and mspoasibilir of die Employer in 
remitting ds sums listed in this Article within the time period as specified in this 
Article 

3. Dues Reccipu At die same time is Income'1 ae (P4) slips ire tnide wailabiq rile 
L•mplorershill type on die amount of Union dues paid by each Fmployce in die 
previous year. 

4. Notification: Tic Union agrees that it mill advise the Employer of all present 
.assessments and does required by the Union, and of any changes which from time to 
time may arise in connection with such dues and/or assessments. 

Article 10: Union Activity 

1. Concocting at Work: The shoed mpresermithas of the Union shall have the tight to 
contact-Employees at work an matters =sparring this Collective Agreement and its 
odminismithm. The Union agrees that them will be no undue disruption of work. 

Lcavc for Union Functions: 

All Union Leave entitlements shall be granted subject to the ability of the Employer 
to carry,  out normal operations. Approval for any Union leave will not be 
Unreasonably denied. 

a. paid Union Leave Upon written notification in the Employee an Employee 
elected or appointed to represent die Union shall be granted leave of absence 
with pay and benefits. Such leave shall be limited to a total of ten (10) 
working days per year for the bargaining unit as a urbole. Unwed daysmay 
not be carried forward to the following year. 

b. Unpaid Union Leave: A leave of absence without pay but without loss of 
benefits "shall be allowed for Employees acting is representatives of the 
Union, its affiliated or chartered bodies, and labour organizations to which 
die Union is affiliated Such leave shall be limited to twenty (20) days per year 
for the bargaining unit as a whole. Any unused days may be carried forward 
to the following year to a irtaum total of forty (40) working days. 

c. Additional Union Leave: Additional Union leave, as described above, in 
excess of the above limitations will be unpaid, and without benefit coverage 
being paid by the Employer. The Employer will continue the representatives 
regular pay and benefits prodded the full costs of such pay and benefit 
continuation is to be reimbursed by the Union in a timely fishiov, upon 
receipt of itenihcdaccounting of such costs. Such additional leave shall be 
limied to two (2) years total, cumulative. (save to act as a National Union 
representative will be as set out in Article 10.3 (c). 
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d. Notification: The Unuun shali uodfr the Staffl-mison offizesin writing of dm 
name of in representadves. 

c. Dhpuies: All disputes reganliag Union I_csve shall be subject togdevnnce 
procedures as set out in Article 41,. 

3. Leave of Absence for Pull-time Union or-Public Duties•. 

a. The Lbnployer recognizes the right of an Emplorce.to participate in public 
affairs. Therefore, upon written request' thc;Employershall allonkate of 
ahunceA%-k homl3ay:bat without loss of bar efits so that the Employce. may 
be a candidate in. Federal, Pmsincial, or Uufdcjpal eke'tiotts-. 

b. An-Flraployee who is ejected to public office shall be a0owed.le vc of 
absence during their remh of office for a period of up to nvo_(2) feats. The 
Emploveeso eleetedshall give one 0 mdnth'p botice. Sinioiirr shall remain 
at its achieved level; The Employee shall be allamttl~to continue with all of 

•the benefit plats of this Agreement; tirovided thev.pay the full premium of 
these plans. Further heirs shall be granted by mutual consent. AmEmployee 
returning. from such leave shall he entid ej to rerun to work. 

c. An Employec'who is elected or sclected!Int a,full=dine position with the 
Union, or anybody aids which the Union is aff Batch, shall be granted.lcave 
of absence aith'ounpxwfor a period of up.m two (2) years, subject to 
extension by mutual consent. The limployft i elected shall give one [t) 
month's notice. Seniority shall remain at its achieved lweL The drnployer 
shall also be allowed totcontynuewith all benefit plans-and t hey or the Union 
shall pay the M limmiums of these plans. An Employee returning from 
such leave shall be entitled to remcn to work. 

d. To be eligible for ledge under paragraphs (b)-and'(e) of this section, an 
Employee must have accumulated nvo (2) years sQmiti. Notice of 
intention,to mmm, or to renew;  shall be given by the Employee nr Icast sixty 
(60) calendar days in advance of expiry of leai-e. 

4. No Loss of Pay: 'A Steward ma)~,Mvesugaw and'process go evadces during working 
hours, edthout-lon of pay bt•bcnefim. Approval for such zeth itics shall not be 
unreasonably denied by nc~ Emplovcr. The Unionagrecs' that there`shall be no 
undue disrfpdon ofwork. 

5. Services and SupplicsrThe.E-mploycragrets to provide the:Union,with office 
supplies. 

iii. Livery Employee in their second or subsetimm rear of employment 
slialtnctive mintier of eight (8) scheduled hours of work per 
week, provided they have prodded a minimum of sixteen (1 (i) hours 
per week of ani lk liw to die Employer or a minimum of ttvelve (12) 
scheduled hours of work peryveek, provided-the.hayc provided a 
mininumatof mein' (20) hours per weak of avaJibilitiv to the 
Empfoyer. 

iv. If [he Pmploceris-unabid.ro mainrain•m-o (2) shifts per reek per 
Employe, the matter will be discussed with the Union in an effort' 
to maintain the wa.(2)uhift minimum. if no msoludon can be 
found, the L' nployumavYeducrthearaiLible shits-:on a fair and 
equimble,bosis. 

d. AUn:maitiingshifts mailable,folloauhg the initial schedulingshill buassigned 
based.ou scnmrin• and esisting availabilim starting with the mostseniot, 
ijutlified SmdentEnmktyce. 

o Should the Employer cancel a shift foropetational reasons, them die 
EsmpioyeEwiUntmmpom [Hake up soelishift(s) during the current or nest 
two (2) scheduling periods. 

E The Employer shall make and post the monthly schedule no later than mn 
41-01 calendardays prior to the date on which the schedule is to,take effect.. 

g. It,is understood dutschcduled hours.be}tind those guaranteed in Article ` 
422"(c)`dano[ constitute any guarantee ofhours ofemployment or pay. 
Student Employees shag not work-more than thirty-five (35) hours per 
week;  in any capacity,  or combination of capacities. 

3. Desim ated Assismts: 

3: The scheddliag of shifts for Designated Assistants who am-not 
StudentZmpj~y ee shall"occuratthe time of hire. andlerwhen 
oyiemtloaatneedsdeem=neceasarv. 

s.; a ..e• ua - r ~ _ 

- 1-_e.n _n .. .dld: ;~ttlttlJnY•l l , r. u_ 
r •r• t., r 

Article 114 Stewards & Other on Representatives 

1. Recognition: The Employer recognizes theStewatch, the members of the Union's - -

 

Grievance Cottunittce, members of the.Hiring Commihce.and,am other committees 
established by the Union, and the C,otmcil SeaffReptesentative.ekcted.bythe 
Union, and sliall hot discriminate against them for carrying one the duties proper to 
theicpositions. -
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=mph= eat shall recehm a nifixiinura of eigbt, (ft scheduled 
hours of work y7erweek, ttmvided they have yrmided a 
atitiim ofshste (10 bo therwcek f try 'tabi [ the 
E plyy r n > ofrw b (~) hed .i d b f 
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ri. 71hc Emplovec shad coyer the Employce's cost of making director 
collect long distance telephone calls to their place of residence, 

and/or to spouse, partner, or children, to a maumpm of fifteen (15) 
minutes per day when an Employee is working  or traveling outside 
die Lower Mariland for greater than a seven (7) hour period. 
Employees incurring costs for call placement shall he rehnbursed 
'upon presentation of a credit card or telephone service provider's 
statement 

vu. The Employer shall cover the Emplovee's cost of making direct or 
collect long distance telephone calls to the Employer or to their place 
of work when an-Employce is working or, traveling outside the 
Lower Mainland in order to repon to die Employee or make relevant 
requests for information or assistance as necessary to the delivery of 
their work responsibilities. Employees incurring costs for call 
placement shall be reimbursed upon presentation of a credit card or 
phone service prmwider's statement. 

2. Student Employees: 

a. The scheduling of Student Employee shifts sball,occut on a monthly 
basis taking into account operational needs. 

b. All Student Employees shall be requited to submit their personal 
availability for the upcoming semester no Liter than thirty (30) days prior to 

the commencement of each semester. 

Student Employees may, based on wintering circumstances, request to 

amend their availability once during the course of any given semester for 
specific, one-time purposes. Such requests must be submitted in writing to 
the Staff Liaison Officer no later than two (2) weeks prior to the beginning 
of the monthly schedule period in which the amendment is desired. The 
Employer shall give reasonable consideration to suck ieque.sts, based on 
overall availability and operational needs: Should the Employer be unable 
to accommodate such requests, Student Employees shall be ctipected to 
maintain their initial availability. 

1. ell Student Employees shag be allocated; on a fair and equitable 
basis, shifts based on operational needs, individual availability and 

seniority. The allocation will'commenEc by providing, on a single 
rotational basis, two (2) shifts per week per Employee, based on 
operational needs add individual availability and seniority. 

H. Every Employee in their firstyra r of employment shall receive n 
minimum of eight (8) scheduled hoes of work per tveeki provided 
they have provided a rrrnimum~of sixteen 06) hours per week of 
availability to the Employer. 

2. Meeting the Employer. 

a. When a Staff Liaison Officer wishes to discuss dissatisfaction with the 
work of an E=mployee, the Employee shall be accompanied by a Stcvn. rd 
or Union representative. 

b. Men in Employee wishes to discuss dissatisfaction with die work or 
performance ofa representative of the Employer, e.g., Council 
members, the Employee shall inform the Steward for dye attention of A 
Staff Liaison Officer. 

e Attendance by the Shop Steward, or Union representative, at meetings of 
Council concerning Employee discipline shall be in accordance hvith Article 
52 (c). 

3. No Loss of Pay: Union representatives shall be entitled to leave their work during 
working hours for the purposes of collective bargaining. Ad time spent in collective 
bargaining shall be considered time worked. The Union agrees there shall be no 
undue disruption of work. 

4. Notification by the Union: The Union shall regularly notify the Employer, in writing, 
of die names of its local executive, Stewards and Grievance Committee members, 
and of its representatives on the Hiring Committee, Working Conditions Committee 
and any other committees established by agreement between the Parties. 

5. Tunes scheduled for negotiations by mutual consent that Take place after 5:30 PN 
shag be without pay. 

6. The Employer shall budget for Student Employee coverage in the Shop Stervatd's 
budget atea. This item will be set at four (4) hours per week to be used on an on-call 
basis. The Union and the Employee shall mutually agree to the application.of this 
sub-section. 

Article 12: Union Meetings 

1. 'tire Employer and the Union agree that, once n month, the Employees shall be 
allowed to attend a Union meeting of up to one ahourin length. The one ( ) 
hour shall be considered paid time. Time be'ond one (1) hour must be made 
up by schedule adjustment Those Employees who are not scheduled to work 
dig the Union meetil . may adjust their schedule in order to attend on 
paid time. In all instances the Emp!Wce will inform their supervisor in 
advance of such arrangement 

2. Tlhe time and day for these monthly Union meetings shall be scheduled by mutual 
agreement between the Shop Steward or Union representative and g Staff liaison 
Officer. The Union agrees that the information counter shall be staffed during 
die meeting to provide for basic reception services. 
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Once du: ing "adn calendar'year, the Union may fin] d a lunch time gcveml 
nwknbsiship meanies of up to TWO (2) hours in lengib. the two '(2) bone shall 
include a than (30) mi-nni c meal break pond for those Employees who arc 
scheduled to work nn the day of the naeethng and who attend the nweting. The 
remaining time spear in atrendvrce at the meeting will be paid. Employees who 
attend the meeting on a day they are not working will 'not :meeivepar for the 
mcering.11w Union agrees thatthe  information counter  shall be;taffed during 
the meeting to provide, for basic reception start 

Article 13: Union Label 

1. In order that the Employer's generl metnbcrslup and the general public may be 
aware of the ]xnufits of a unionized workforce; the Union label shallbe displayed 
prominently at each of the locations of the Em ployces operation. 

2 The recognued Union labchshall include the designation "CUTE!"at the 
Employers' option. This designation shall beFlaeed below die signatory initials of 
the Employee on eorimpondence of the Employer, and it shall appear on all 
mattrial, i__ ueling"dhsitai' 3lroduced1jva  member okrho Union. 

3. Other locations and.uses of die Union Labelshall lie by mutualtonsenrof the 
parties. 

4. 'Pie prhtilege of using die Union label shallbeextended to the Employer as Inagua 
this Agreement remains in full-frame and effect and the Employer continues to 
comply with all ofthe teams and conditions of this Agreement 

5. Employed shall be entitled in w= Union pins or emblems and/orr Steward badges 
while thenare corking 

Article 14: Union Information 

1. Copies of Agreemenn The Staff Liaison Officer shall provide each new Employee 
with an up-tordam copy of the Collective. Agreement uponcommencetricat of 
employment. The Staff liaison Officer shall.provide each new member of the Board 
of Dueerucs with an up.to-date copy of die Colkerive Agra meatividnintcrt (10) 
days of the commenceme rrof their term of office, ThaStaff Liaison Officer shall, 
provide all Employeesassof the sigaing.of this Agreement with,anu fl-rd-dam copy 
of the Agreement within a reasonable period of time lath& this Agacemcnthas been 
signed by the parties. The cost ofptepating and;producidg'a suflicicut:number of 
copies of the Agreement shall be home by theJuiiployetj and all work shall be 
performed by Union fallow in a Union shop. 

2 One (1) Hour Explanation: The Employeragmes.thata member of the Unidn's 
local executive or the Shop Steward shall be given an opportunityr during regular 
working hours to interview each new Employee withimthe first month of their 
employment for the purpose of acquainting theEmployee with the benefits and 

1611'.-" 
Coilective Agreement between the Simon Ftwnc Student Staley and CUPS Local 3335—Uait5  

worlwd after 7:00 pm will be considered imomiticallyapproved ocemme. If 
two (2) woikhtg days' notice has nor been given, overtime will begin to 
,acme at the end of the Emplovec's scheduled hours oil the day the Board 
meeting is held. 

e. Maintenance of Scsices: the Union tecognins that even' effort trill be 
,tap h, to ensure drat each "service area is adequately smfftdl during die tabular 
hours of its operations as established by the Lvecuti a Committee, Finance 
&.Administrative Services Committee, and Commercial Services Committee. 
The Employer .teeognizes that due tocxtenuating circumstances or planned 

-absences, this may not be possible. 

L Employers am permitted io adjusedifir hours of work for up to two (2) 
addidonal hours per day in order to accommodate Society work, committee 
muctings, etc without die need to memo the Staff Liaisrn'Officer. ilia two 

hbur adjdstment will not result in'oreminnc. 

g. Trarcfand hfectingTime 

i. Men, tovel-is required fur Employees to attend meetings, 
.- w•orlethops, caucuses, conventions and other events ss'apptoccd by 

dw Employer, including meetings of -all components, caucuses and 
committees of organizations to which, the Smdenr Society belongs or 
to which it sends representatives, all hours spent traveling to and 
from the destination shall be considered time worked, 

Travel time in excess of an Lemploy e&s tcgulaa.work day,  shall be 
recompensed on an hour for hour basis as time off. 

ii. Attendance at meetings, worksshops, conventions and other events as 
appmrcdby theEmployer shall be comidemd timexvorked. 

iii. Unless•mutualle-agreed between the•Emplotu and the 
Employee; Etnployees'shall not be requited m attend meetings,, 
workshops, conventions and ether events in excess of seven (7) 
bours/day. 

iv. Employees shall be given a per diem of S35 per dat, without receipts 
foe each dayspeq[ traveling to and in attendance at meetings, 
workshops; conventions and other events as approved by,  dye 
P.niplofca where lunch and dinner are.not provided, and S?0 per day 
when meals are provided, including evcnis ma nsored by 
organizations to which tine $_rodent Society belongs or to which it 
winds representatives. 

v. The Employeewill advance an arrouneforanticipated expenses and 
per diems upon request. _ 
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obligations of union membership and their responsibilities and obligations to the 
Employer and the Union. 

771c Staff liaison Officer shall interview each newly elected member of the Board of 
Directors widtin two (2) weeks of the commencement of their teen of office for the 
purpose of nequtinting the new members with [cents of the Collective Agreement, 
the rights df Employees and appropriate procedures and mechanisms for 
communication of dissatisfnction with the work of an Employee and the resolutions 
of problems which may arise from time to time. 

3. Prospective Employcest When the Employer supplies in formation about potential 
employment in the bargaining unit it shall include a brief statement about the Union, 
prepared by the Union at the Union's expense Orientation information supped by 
the Employer to acquaint students with the operations of the Employer which 
contain statements nbout the manner in which these operations are staffed shall be 
by mutual consent of the Parties. 

Article 15: Bulletin Board 

1. Tlie Employer agrees to provide one (1) Union bulletin board in a permanent and 
prominemt location mutually~ acceptable to the, Union and the Employer. The bulletin 
board shall be used by the Union to conmy information to its members. 

Article 16: Legal Picket Lines 

1. The Employer agrees that no Employee shall be subject to discipline or dismissal for 
refusing to cross an established legal picket line or for refusal to handle goods for an 
Employer where a strike or lockout is in effect. 

2. Where an Employee who is not reporting for work as the result of an 
established legal picket line, they shall be deemed m have applied for and been 
granted an unpaid leave of absence for the time involved. 

3. The Employer agrees that it shall not request, require, or direct members of the 
bargaining unit to perforn work resulting from strikes that would hive been carried' 
out by those persons on strike. 

4. Working Conditions Meeting 

a. In the event that die Employer and/or the Union receives notification: 

i. that a made Union has established a picket line starry entrance of any 
campus of Simon prime University, or on such a campus, or 

ii that an Employer has served a lockout notice m a trade Union has 
served a strike notice which [night, if acted upon, result in the 
establishment of such a legal picket line; 
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iv. The ubinuor shall not have the power to alter or amend :tar of die 
provisions of this Agreement, 

v. The Patties and dic arbitmtor shall have access to the Employers 
premises in viewworking conditions, machinery at operations which 
maybe relevant to the resolution olds grievance. 

ti The arbitrator shall have the power to amend a grievance, modify 
penalties, and reeve against non-complimce, with time limits, or any 
other technica➢ty of irregularity. 

v➢. The arbitrator 46a➢ have jbdsdiction to determine whether a 
grievance is arbitrable 

3. The parties agree dint it is important to adhere to ds time lindis set out in this 
Article, however the time limits prescribed for tleperfomtanm ofany step in the 
grievance procedure may be extended by motiial mascot. 

4. An Employee shall be permitted the necessary time off without loss of pay or 
benefits to attend to the adjustment of a grievance and may be present at any stage in 
the grievance procedure if so requested by either party. 

5. 'Me Employer agrees that after a grievance, has been initinted by the Union, is 
Employer's representatives will not enter into discussion at negotiation with respect 
to the grievance, either directly or indirectly, with the aggrieved Employee without 
the consent of the Union. 

Article 42: Hours of Work 

1. Permanent and Replacement Employees: 

a. The normal working day shall be seven (7) hours not including meal periods. 
A normal pay period for ell time Employees shall be seventy Q0) hours. A 
normal pay period for part time Employees shall be up to fifty-six (56) 
hours. 

It. Patt-Tunc Hours Supplement A permanent part-time Employee may 
apply to the Employer an supplement their hoots to a maximum of 
seventy (70) hoots per pay pedod. Applications am subject to Staff Liaison 
Officer approval. The Staff Liaison Officer will provide the Shop Steward 
with copies of applicatiam. 

c. Scheduling of Hour. Hours of work ibi➢ be scheduled between the hours of 
7:30 am and 7:00 pm, Monday to priday, subject to the approval of the 
Employer. 

d. Employees requited by the Employer to attend meetings of the Board of 
Directors most schedule their hours to include meetings of the Board of 
Directors and where two (2) working days' notice has been given, only hours 
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dw Working Coaditions Comminec shall meet to determine die 
ndvisnbility of maintainingthe operations of the SPSS. 

b, This meeting shall be convened within one (1) working day of receiving such 
notification. The provisions of Article 5.4(d) shall nor apply. 

5. The purpose of this Article is to promote a high hgil of cooperation between the 
Union and the Employer, Both Parties-recog,=L,  t adabour/management disputes 
At rite University have a yapiciq. to produce tiiff cult ethical.and moml questions for 
All members of the Uttiversi v community. TImStudent Societe recognbcs the trade 
Union principles that guide its staff andagma, that it will make every reasonable 
efforrto avoid situations requiring the staff to perform work for. member of the 
Student. Society which would burn direct support of or.opposidon to dither Part,  of 
a labour/management dispute: at the University. 

!. Politicahilctiore No Emplovice shall be disciplined for pufieipation in noncriminal 
actions) called for oretidorsed by the CanadiinJ ahauc Congress. A jeave of 
absence allowingsuch participation shall not be mtuasonablywithheld. Any such 
leave shall be without pay. The Union agrees to promptly notify the -E-plover of am' 
impending action. 

Article 17: Staff Meetings 

1. Staff Meetings: Them shall be a one (1) hour montdy staff meeting allied for and, 
chaired by a.StaffLinison Offici: for the purpose of discussing projects, plans, and 
coming events of the SPSS and the uric and tbotkload, of the staffin,reladon to 
dacsa This meeting shall be with pay for the attending.Emploeces. A Student 
Employee on shift andavaihable during smff meetings shall be able to attend as paid 
time. 

1 StiffWorlehopi The Employer will2tilnize Permanent and Repl2cluxtt 
Employees to, take one (1) day per calendazyeac Asa staff warkshop, as.paid 
time. 

3. Student Employee Staff Meetings: Them shall be a minimum of one (1) student 
Employee staff meeting petsemester. Additional meetings may  be called as needed 
with the mutual agreement between the Union and the Employer. &Staffs iaison 
Officer shall attend to discuss workplace issues such as smff levels, scheduling, 
ongoing use of student Employees, and other concerns. Subject to their ataihbility, 
all student Employees shop be scheduled for coo (2) hours of paid work tine to 
attend such meetings. 

4. Orientation The Union shall have the right to participate in the.tminhhg of any new 
Board Member about the Union and the Collective Agreement.  

will present die Employees grievance to the Staff Liaison Officer 
and the parties will discuss the grievance. At the end of three (3) 
working days the Smff Liaison Officer shall respond in writing to the 
grievance. 

Step 2 labour Commigce: If die grievance is not satisfactorily resoled in 
Step 1 above, the Union shall submit nvo.(?) copies of the grievance 
in writing to the Labour Committce Chairperson within fourteen (14) 
calendiediys of the response in Step 1. 

In the rise of Group and Policy grievances, widhin thim• (311) 
calendar days from the date onwhich the Union becomes aware of 
the Allegedin<ident(s) which gave rise to the complaint, the Union 
shall submit two (2) copies of the grievance no the Labour Committee 
Chairperson. 

The IaboucCommince'Chairperson has seven (7) calendar days 
from the date on witch the grevance _was submitted to to Labour 
Committee, to convene a meeting between die Grievance Committee 
and the labour Committee Both groups have fotmccn(141calendar 
days from the icecipt.of the grievance bythe labour Committee 
Chair to resolve du grievance. hleetings between the pnrdcs at this 
stage are desirable. The Labour Comminee chair will give davit 
written-Answer to the Union within the founcen (14) calendar days. 
Mote mectingAampossibleAt this stage by mutual agreement. 

Step 3 Refimalto Arbitration: ht the event that no settlement of the 
grievance is reached at Step 2, then either Party may, .within free (5) 
working days following the expiry of the fourteen days (14) set out in 
Step 2 abovc, signify in writing to the other par' of the fall= to 
agree and protidc written notice of intention to refer the grievance to 
arbitration procedure as set out ins-ArdrJe 413 of this Coliective. 
Agreement 

2, Arbitia_tion Procedure 

a. The parties may agree to a Single Arbitrator by mural agreement. 

b. - 7lw atbitmmc is to be,govcmcd by dw following pmxisions: 

i. The adanatorshill hear and detemdne the subjeccof the grievance 
and shall issue a decision which is final and binding upon the Parties 
and upon nny-Employec or Employer,affected by it. 

ii. Each of the Patties shall.pay one-halff (1/2).of the expenses of the 
arbitator. 

iii. The arbitrator shall determine their own procedute5; but shall give 
full opportunity to all Parties to present evidence and make 
representations. 
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4. In the case of discharge or resignation, the Employee shall receive all 
vacation entitlements and s:dar• due to the date of termination. 

5. Dismissal for Cause: An Ernplomc shall only be dismissed for cause Following a 
majority vote of ouneil upon receipt of a recommendation of die labour 
Committee. Such dismissals :tie subject to the grievance procedure. 

Article 41: Grievance Procedure 

1. Grievance Procedure 

A, Definition: For the purpose of this Agreement, " grievance' shag mean any 
difference or dispute arising between. the Parties to this Agreement, 
concerning the interpretation, appficatiwy administration, operation or 
nUcgcd violation of this Collective Agreement whether between the . 
Employer and any Employees bound by this Agreemen4 or between the 
Employee and the Union, including whether or not any issue is arbitrable. 

b. Types of Grievances: 

i. Individual Grievance: A grievance whether initiated by on individual 
Employee or by the Union that is confined in scope to a partirnlnr 
Employee. 

-u. Group' Grievance ivhi'ere the matter is of concern to a group of 
Employees orwhere several individual grievances, after being 
consolidated at some singe, we brought fornrard-as one (1) 

grievance. 

ifi. Policy Grievance: Where tither Party disputes the general application, 
interpretation; or alleged violation of an Article of this Agreement 

where the matter of concern is not specifically confined in scope to 

any particular Employee. 

h% Union Grievancee where the matter is of specific concern in the 
Union. 

v. Employer Grievance: Where the Employer vAsbes to bring forward a 
grievance 

c. Grievance Procedure 

Step Staff Liaison Officer. An Employee who hash grievance shall go to 
the Staff Liaison Officer within thirty (30) calendar days from the 
date on which the Union becomes atiam of the alleged incidents) 
which give rise to the complaint. The thirty (30) day time limit shell 
be subject to extension by mum-al agreement between the Stiff 
Liaison Officer and the Shop Steward: The Employee must be 
accompanied by their Steward or a representative of the Union. They 

Article I& Health, Safety, Environment & Limited 
Indemnification 

1. Geneml 

a. '1lh~Lcmnloycr shall tnec[ ia abl'gauons undcx tin ll7arkrrs Coxi nrnianAyY 
and Om IioMr/1-Ien/!G burl Snfe Rrydnlion as maybe amended from time to 
time all references to specific pmidsions of die l i7orkrrr Coeifxnmlionr)dand 

OmfialianalhlrnliG bnrJSrfr)• Rrgnlulion in this Artide am taken m infer to 
those provisions as may be amended from time to time. 

b. In the event that the Union decides that a health or safety issue has not been 
dealt with appropriately, the Union is entitled to vitiate n grievance pursuant 
to Article 41. 

2. Health and Safety Committee 

A joint health and safety committee (the' air Hrnlm and Safety 
Committee's shall be established consisting of two (2) Employee 
representatives and two (2) reptesentitives from the Employer selected in 
accordance with the noficy set out in the I Porkta Coioama ionAa.. Toe 
Taint Health and Safety Committeeshall exercise the duties and functions 
as required by the lr4rkea Compana/ion Art including identifying situations 
that may be unhealthy or unsafe for workers and advise on effective 
systems for responding in those situations. 

b. Union staff or Union Health and Safety advisors or consultants shall be 
provided access to the workplace to attend oinLHealth and Safety 
Committee meetings iFinvited by the Union. 

a The Employer and the Union each desire to hire high standards in relation 
to workstation ergonomics and agree that the joint Health and Safety 
Comerigec may make recommendations in this regard. 

3. Pay and time off fot ant Health and Safety Committee members 

a. A member of the ant Hcah h and Safety Committee is entitled to paid 
time off from work for. 

i the time required to attend meetings of the in Health and 
Safety Committee, and 

H. other time that is reasonably necessary to prepare for meetings of the 
j hi Health and Safety Commirce and to fulfill the other functions 
and duties of the in Health and Safety Committee. 

b. Each member of the Q  in Healm and Safety committee is entitled to 
annual educational leave totaling eight (8) hours in accordance with the 
117orkerr Compesualion Art. The Employer mast provide the first eight (8) 
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hours of educaronal Icacc under yhis -%nick, without loss of iiay ormher 
benefits and must par for, or reimburm the worker for the costs of the 
training course and the resvonable costs of attending dre course, 

c. Union members of the Oi t health and Safety Committee shall be entitled 
to further time Off frum work- withoutpay and without loss of senioriq• To-
attend educational courses and seminars sponsored by goveatmeheagencie-c 
or the.Union for mmiction and upgrndingott Imalthand safcn'. matters. 

-F. Health and Safety Investigations 

Beyond soy investigations carried out by, the Jpiajigalth and Sa&m-Committee, 
tine patties acknowledge that from time to time they may wish•to undenakcdteit 
own investigations related to safety issues. 

a. Union staff or Union Health& Safety advisors or consultants shall be 
provided access to the workplace to participate  in health and.sakty 
inspections or investigations in the wodplacA4 provided pennission.from the 
Employer is sought in advance and the participation: dots not-muse undue 
disruption of work. The,Employer.will not unvanonablpidenysnHt 
permission when it.is sought. 

b. itis understood -that 'the EmPlop, e.<annxerciscthe same tiglltofaccess,to 
-Hcaldm & Safety advisers and/or consultants. 

a Each party agrees to advise the ocher of any teal or potential health and 
safety problems it is imestigativp. 

5. -Safety Training 

The Employer shag provide Employees nvidtthe information, instruction, proper 
tmining and supen-ision necessary m man= die health and safi ty of those 
Employees in carrying out their work;anit to ensure.die health and safety, of other 
workers at the workplace. 

The Employer may grant, upon written request of an Employee, Health and 
Safety leave for trauung and instruction, not available by on-the-job mining, to 
further casure the health and safety-  of the Employee and the safe operation of 
equipment. Such-leave shall not be umcasohablravitnheld. Such training and 
instruction shall coke place within a reasonable period of rime and Will-be 
considered time worked. 

G. Protective Equipment 

The Employee shall provide Employees with protective equipment in accordance 
with the requiremeam of the Ilyorkea Cwpauvlmm Art and Daiit~fiand Hedth mxf 
sdfey Repla ion as amended from time to time, The Employer agrees that where the 
mume of the we& or working conditions so require; to supply the Employee(s) at 
the Employer's ccpaace with all necessary tools, protectivrclothing, safety 

Article 40: Discipline and Discharge 

Pr :un1)Ic; The Ehnplorernnd dre Union recogn&..e the importance of, and agree to the 
maintenance of eonfidendalim, timelines, and tosombleness in dealing with matters of 
discipline and discharge, 

1. - sorJnst Cause: 

'"ihrl;, plover may discipline an Employee for just cause. Such discipline shall be 
applied according to the principles of progressive discipline. the Employer may only 
take disciplinary sedan within tldny- (30) working daps of becoming avlam: of the 
incdimt(s) in question.  Tliisdeadline is subject tv estensian by mutual agicemenr 
between the StaffUa son Officer and,the Shop Steward 

i„ L%dpline sball.be subicct to rte follo¢ingprocedure: 

a. The Empoyer may gin', a.vedhal warning. In such cases the Employee will be 
notified of did iTthal manning. The Employer maylico and rely upon a 
diittenicmrd of such warnings, provided that the Employee receives a copy 
when the retbal warning is issued. Such records will not consdmm part of 
the Employees personnel file. The Union wig not receive copies of verbal 
worming confirmations.. , 

b. Aft Employee is entitled;  prior to die imposition of any form of 
discipline, including discharge, to be notified at a mecting,in the 
presence oflbsk.Utuon representative, of the masons Cot considering 
such action. 

Q An Gmployce must be notified in writing, (and a copy fornaded to the 
Union) of the grounds for each and every form of disciplinary action and/or 
discharge, 

'd. An Employee shall,epon request, bare tbeir.Steuard pmsent at any 
dismission with the Employer, wldch .the Employer believes might be 
the basis of disciplinary- action. 

g If, in the twelve (12) months after the issuance of a disciplaurpletter, no further 
disciplinary actionis recorded against the Employee, die disciplinary letmr shall 
automatically be removed Flom the Employee's record and may not be held 
against him/her thereafter. 

3. ReinstatementfarJust Cause; 

IC as a.result of the Grievance Procedure, it is.found that-an Employee has been 
discliatged for unjust cause, that Employee will he reinstated to their former 
position, with no toss oflumidtity,-or benefits, and will be cnmpmated for all 
time lost mtroactiveto-the dam of discharge 
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d. The Union and the Employer mar substitute ncair members on the Hiring 
Contrahmu by mum:d qg ement. 

e. In the event that either review is not carded out, the probationary 
Employee shall be deemed to have successfully completed the probationary 
period and shall be autom tim1h,  reclassified to "Permanent",'Totmanent 
Replacement' ; "Student", "Student Replacement", "Designated Assistant", 
"Project Worker" stams as ]tired, at the aspiration of the probationary 
period. 

Atticle 39: Limited Security.of Employment 

All Employees shall be entitled to security of employment as follows: 

1. Dissolution, Re-otganizadon: In the event of dissolution of Bic Smdtnt Society, xvim 
no simultaneous cremon of a similar group vvdtksimilar objects; or in the event of 
re-organization of the Student Society, requiring the termination of two (2) or mom 
Permanent Employees, 

a. All terminated permanent Employees shall receive severance pay 
equivalent to four (4) months.of wages and one (])rear's benefits. 

b. Terminated Permanent Employees with mom than one (1) year of 
employment with the Student Society shall receive an additionid amount of 
one (1) week's wages and benefits for each continuous year they have worked 
for the Student Society. 

e Terminated Students andDesignated Assistants shall receive severance pay 
equivalent to the balance of their scheduled hours for the semester. 

2, h3erg:c In the event of mctger with any other body, the Employer agrees to 
undertake to ensure that. 

a. Employees shall be credited with all seniority *is, vacation credits, sick 
leave credits, and all other benefits, with the new Employer. 

b. AD work and service presently performed by members of the Union shall 
continue to be performed by CUPE members with die new,  Employer. 

e Conditions of employment and wage rotes for theirmvHimployen shall be 
equal to the best provisions in effect with the merging Employer. 

d. No Employee shall suffer a loss of employment tan result of the merger,  

equipment and other ptoteem-e devices, which shall be maintained and replaced, 
where necessity, at the Emplovet's expense. 

7. Provision of First Aid 

The Employer shall provide for each workplace such equipment, supplies, facilities, 
first aid attendants and services as are adequate and appropriate for promptly 
rendering fast aid to workers if they suffer an injury at work as required by the 
OtrzVlimal Hm1/b and StJty Regrdnrioa as amended from time to time. 

S. Rightm Refuse Unsafe XVork 

It is understood that under the Omipnfrona/ Heallb and Safety ReggdaPaa, wherein 
Employee has reasonable grounds to believe that any work is unsafe, they may 
xfuse to cart,• out that work and shall comply with the processes set out in the 
Omgmriamd HedIG and Snfe~ Regr/rr/ion elating to that work. Tlm pied"es rctognizc 
that workers have the protections set out in the 117onkra Conmearnlian Ad. 

9. Pay for Day of Injury 

An Employee who is injured in the execution of their dudes and is unable to 
continue to work for the remainder of the work day on which the injury occurred 
shall receive payment for die remainder of the work day at their regular rate of pay 
without reduction of sick leave. 

10.Transportation to Physician or Hospital 

Toansportation to the nearest physician or hospital for Employees requiring 
emergency medical care as a result of an accident. in the performance of their dudes, 
shall be at the cxprnse of die Employer. 

11. Maintenance of Pay Pending Workers Compensation Benefits 

An Employee who incurs a compensable injury shall, for the period until 
WorkSi fell benefits come into effect, have regular pay and benefits maintained 
recognizing that WorleSafeBC may deduct such amounts from compensadon 
payable in the Employee under tlin If%rkrrr'CawpenmlionArr. 

12. Workers' Compensation "top up" Payment 

a. If: 

L . an Employee cannot perform their regular work on account of a 
work related injury or rllnees; and 

it the Employee receives compensation under the I157orkerr 
CompenralionAd in respect of the injury or illness; and 

Ill. the Employee assigns their compensation cheque to the Employer: 
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b- then dic Euiploycr shall par ilia Untplorce ar their regular rate of pay for 
die period in respect of which the Employee receives compensation under 
the IWorkrrr Gamjvun/iom9~x 

1% Accumulation of Seniority and inhttenance of Benefits while in receipt of'IYoikerr 
Canpentalm, Beedilr 

An Employee who incurs a eompensable injurrslml(, for the period during which-
ilia Employee receives Viforkers' Compensation Board benefits, accumulate seniority 
and be entitled to all benefits undearhis Agreement including de  paynnentby [lie 
Employer of all premiums for all benefit plans including the Rcgistemd Retirement 
xtving Plan. 

13, Medical Appointmcrim After Return to Work 

If, afterzatum to work from a compensallk-injury. an'Einplbyee is required to 
attend a medical appointmenefor Further treatmemoof the eompeumble injure, the 
Employee will be granted hoe withourloss of flay orbene6ts to do so during 
tegulady scheduled working hours. Should die Etnploieeracdve benefits from 
WorkSafeBC for this time off, they mill assign the compensation cheque in die 
Empiloyrr. Ilia ]imlikgcr may request s ocumenmtionthat ilia medical appointment 
is required. The Employer shall pay rise cost of obtaining the documentation,. if 
requested. 

I5. if Injury is Not Compassable 

An Employee who incurs a smncompemsible injury shag be entitled an sick leave 
and benefits as per din terms of this Agreement. 

16, Copies of Accident Reports Proyidcd to the Union 

The Employer shag provide the .Union with copies of all accident reports and odor 
bealth and safety records in possession of the Employer to the '"sent authorized or 
required by lase. 

17. Eye cmminations 

F pl" entitled to anmrsual ygclilamination,It is understand' that whom 
, tertiledh bb Mycrasicd - b lions asaM theItisl h u 
cast the exam ivation cost in the same manner. 

1S. Limited indemnification 

a. Civil Actions: Exceptwhare them has been flagrant or willful negligence on 
the past of the Employee;,the Employer age= not to seek indemnity 
against an Employeewhosc actions result in a. judgment against the 
Employcr,'lhe Employer agrees to pay any judgment against an Employee 
arising same of the proper performance of the Employee's duties. The 
Employer dso'agrees to pay any reasonable legal costs incurred in the 
proceedings including those of the Employee. 
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6. The Employer agrees that no new Employees shall belie ed into bargaining unit 
positions unless the appropraue,  recall list is amp y, or all lanployees on the recall 
list have declined the position, or have been found unsuitable by the Hiring 
Commttce pnrsuanr to Anicic 36. - 

Article 3$: Probation Period 

1. Duration: The probation period of"all Employeee, including Student Employees, 
Designated Assistant and Project Workers, shall Iv: niter' (90) calendar days, 
commencing the fuse day of their emplotmene'Ilia Employer may extend an 
EmyIMe's probationary period, upon,agrcuncntof the Employer and the Union. 
Such agreement will not be unreasonably wihheld. Where ilia reasons for the 
extension selate'to the petfortnance of die limployce, de  Employer shall infnmt die 
Employee in writing of the conditions ihavneed to be met for continued 
employment. The Sh'np Steward or a Union representative shall be present at all 
reviews. In the case (ldiere the term of emplonesir is has than ninety (90) calendar 
days, the two (2) written recievs vi'ilf occui approximandv mid.wq th nigh the term 
oEcmployment v id at the dneoquarters (3/4y point of the-ter i-of employmsenc - 

2. Rights ofa Probationary' Employee: During the probadonmy period, an Employee 
shall be entitled to the fights; privn7cges, wages, and bene6tsof. the corresponding 
non,pmb xdonary Emokyce, as specified in this Agreement. 

The probationary Employceshall be subject-to nvo (2) wrimm reviews before 
the end of the Probation period, conducted by the members of the.Hiring 
Committee which tyres responsible for hiring the probationary Employee. The 
fast rev ievamll sake place approximately mid-ws} through the probationaty, 
period.-'The second revise shall take place approximately one (1) wack psiot to 
the end of the probationary period. These raviews; wgl evaluate the performance 
of the Ereiployec with respect to the duties, responsibilities, and desired 
qualifications listed in the initial employment notice. Ilia Cormairtcemay; by 
mutual agreement' WI in consultant to assist itsrecludical maters. 

a. Based on the results of the finale *iv, die CommitteeshaB determittc' 
whether the Employee has successfu0y completed the probationary 
period. The majority iecomtnendation of the Committee sh ij be 
forwarded to the Employer mr.hs, designate, for a decision. 

Is. At the conclusion of each review, members ofthe Hiring Committee shall 
discuss.and explain their conclusions with the Emploee.1bis discussion 
shag be in the presenceof die Shop Steward or designamd'Union 
representative. A-Staff Liaison Officer shall have the right to-attend. 

c. Written-norificadon of the results of the final review shall be presented m the 
Employee and the Shop Steward within seven (7) days following rite review_ 

g ti and shae includeddnthe\EmWeyge's pgtgonne_l films. 
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b. 'flit laid off Employee who chooses to bump under paragraph "a" above 
shall be given a ninety (90) calendar day trial.pen'od in the position into 
which they bump. If die Employee fords the position unsatis£nctory or is 
:unable to meet the requircmetus of the position within the ninety (90), 
calendar days, they will be returned to the appropriate recall Est and the 
Employee who was bumped mill be ranged so long as there are no 
senior Employees also on to recall list 

c APermanent,Smdcator Designan:ddssismntEmploycewhoisumvilling 
or unable in bump shall be given the option of severance or placement on 
the appropriate recall list 

4. Recall Lists: 

n. The Employer shall maintain two (2) recall lists: one (1) for Permanent 
Employees and one (1) for Student Employees and Designated 
Assistants, and shill make these lists avadrible to the Union. 

b. Permanent Employees shall remain on the recall list for two (Y) years. 

e Student Employees shall remain on the recall Est for duce (3) semesters. 

d. Employees on the recall lists shall be listc land retailed m order of seniority, 
provided that they possess the drills, knowledge and n6ility; leased on the job 
description, to Perform the necessary job functions. - 

e Employees on layoff are responsible for providing the Employer with up to 
date contact information including telephone number and mailing address. 
Notice bf mctdl shall be by telephone, or if unsuccessful, by r4stered mail to 
the last known address of the Employee. A copy shall be sent to the Union. 
If an Employee Suits to respond to a notice of layoff tvidim five (5) working 
dn)'s, their recall rights will be lost. 

E If an Employee is not recalled prior to their recall righmeacphing, 
seniority will.be lost. 

5. Severance Pay 

a. Permanent Employees who are given notice of Layoff have the right to 
choose severance pay instead of either exercising their bumping rights under 
Article 
37.3 or electing layoff. A decision to elect severance pay imnctid.of bumping 
or layoff must be made in-writing to the Employerwlihin ten (10)working 
days of being notified of the layoff. Once a Permanent Employee elects to 
receive severance pay, all recall rights and seniority will Ito lost. 

b. Severance pay wall be equbmlent to foie (4) months apay and benefits. 

b. CmitmalActions:l7e Employer will not direct nor expect any Employee 
to participate in any criminal activity is pan of their employment. Where an 

Employee is charged with n criminal offence resulting directly from die 
proper performance of their duties and subsequently found not guilty, the 
Employee shill be reimbursed for reasonable legal costs. Pvnployces shall 
have the right to refuse involvement in any activity that may be criminal and 
shall not he subject to disciplinary action is a result of such refusal. 

e. Legal Services: At to option of the Employer, the Employer may provide 
for reasonable legal services in the defense of any legal proceedings involving 
the Employee us a result of the proper performance of die Employee's 
duties (as long as no conflict of interest arises between to Employee and the 
Employee), or pay to reasonable legal fees of counsel chosen by the 
Employee. 

d. Notification In order that the above provisions shall be binding on to 
Employer, the. Employee must notify to Employer immediately, in writing, 
of any incident or course of event which may lead to legal action against to 
Employee or the Employer or when the Employee first becomes aware 
that there is a possibility of such action arising. 

Atticle 19: Technological Change 

The purpose of to following provisions is to preserve job security and stabilize employment 
and to protect Employees from loss of employment. 

1. Definidon of DispLaeement: Any Employee shall be considered displaced by 
technological change when their services shall no longer be required in substantially 
the samccapxcity or for the same number of hours as a result of a change in a 
process or method of operation, or a change in office procedures or equipment. 

2. Notice: Before implementing such changes, the Employer will provide the Union 
with a minimum of two Q month's notice of any technological change which 
might result in the displacement of an Employee or Employees. Such notice shag 
be in writing and shall include all of the following: 

a. The nature of the proposed change. 

b. The date upon which the Employer proposes to effect the change(s). 

e The Employees who are likely to be affected by the change 

d. The effect that the change is expected to have on working conditions and 
terms of employment! 

e. All other pertinent dam relating to the anticipated effects on the Employees. 
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.i. in the ei am that all lanpinrce is dispi::.,d by technological change tic 
following measures shall be taken: 

a. An Employee who is tendered redundaw or dispined from their job as a 
result of technological change shall have the opportunity nr transfer into any 
existing vacant position in accordance with Ardde 36. Should the Employee 
be unwilling of unable to vansfer, the Employee shall have the tight to 
displan; or "bump", any Employee in accordance with Article 37. 

b. Where technological change does not result bi displacement but requires 
greater skills within in existing job held by  an affected Employee, ilia[ 
Employee shall, with no loss of hours of mock or mac of pay, be given n 
reasonable period of time to acquire the necessary knowledge, skills and 
abilities, to perfort the job. 

e No additional Employee shall be hired by ilia Employer until Employees 
affected by technological change or Employees on layoff hive been 
notified of the proposed technological change and ire allowed n reasonable 
training period to acquire the necessary knowledge and skill to retain their 
employment. 

d. Technological change shall be introduced by the Employer only after die 
Union has been notified in accordance with Axdcle 19.2 and day notice 
period his expired. Prior to the introduction of technological change, the 
Employer shall have meaningful discussions with die Union regarding die 
proposed changes, and shall attempt to reach agreement on measures to 
protect Employees from adverse effect. Complaints regarding the 
introduction of technological change may he referred by either party to 
expedited irbivation for a determination, in accordance wddt Section 104 of 
die unborn Ructlias Code ooBnlirb Calmxbirg provided such referial occurs 
prior to die expiation of the notice period laid out in Article 192. In uses 
inure the m[ter of n technological change is referred by either pang to 
expedited arbitration vvidun the notice period is described above, such 
technologinl change shill nor be implemented prior to the decision of the 
arbitrator in the case. 

Article 20: Transportation and Panting 

1. Transportation: Scheduling Regular Shifts 

a. Compatible with Trismspart,  The Employer h ll antampt in arrampS 
d of shifts in such a manner,the Employee has access top public 

transportation with no more thgn a fifteen (W minute wait 

b. An Employees  shift startand/or finish times maybe amendedby_p 
to one half (1/2) hour ulmnapproval ofthe supervisor, SLO 
Dider to m oil t the Employ&e's public transportation 
cani2liin _%o'aueements. Such anmimml will at be unreasonably 
withheld. 
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6. If ilia Employer determines that 13ntcngenes Replacement T_mploece- are needed, a 
Staff L6alson Officer and the Shop Steward shall jointly hire such Employees for a 
period no longer than site (60) working days. Emergency hiring(s) num be 
confined to situations resulting from unexpected resignations, vacations, 
emergencv leave, illness, bereavement leave or otter special leave is defined in 
Article 25. 

7. Hiring Committees will report the results of their decisions to the Board of 
Directors. 

Article 37: Layoff and Recall 

1. LavoFC 

i. Definition: 77ie tetra "1a}off' is defined is i xcduction tit the work Force or 
die hours of work is defined in this Agreement for Permanent Emplowe 
classifications. 77tere shall be no reduction in the work force without a 
corresponding reduction in work required. 

Student, Designated Assistant and Project Worker Employees shall only be 
considered as laid off when duo position is terminated 

b. Working Conditions: Ifa reduction of staff or hours is under consideration 
the Employer shall notify din Union in writing. The Employer shall call a 
Working Conditions meeting to discuss die proposed layoff, and to 
determine if other means can be found to avoid a layoff. The Employer shall 
give notice to the Union of die date of layoff. 

2. Notice ofLiwoffi 

a. Ilse Employer will protide eight (8) seeks' notice for the layoff. 

b. Pay in lieu of notice mac be given at die discretion of the Employer. 

e Each Laid off Employee shall receive all vacation enridements and ischiv 
due to the data of layoff. 

3. layoff Order & Displacement: 

Employees shall be Laid off in reverse order of [heir seniority is defined in article 34. 

a. A Permanenr or Student Employee who is laid off shall have die tight to 
displace, or "bump", any Employee in the same classification with less 
seniority, provided that they possess the skills, knowledge and abdit' to 
perform the necessary job functions, based on die job description. A decision 
to bump be an Employee must be made in writing to the Employer within 
ten (10) working days of being notified of die layoff. 
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5. Transfer. 

a. EM'sting Employers may transfer to a vacant position in die same 
classification upon receipt of n majority' recommendation of the Hiring 
Committee. The Hiring Committee shall not approve nn applicntion for 
transfer of in Employer irhe has already transferred oncein the previous 
twelve (12) months. The Hiring Committee may waive this requirement to 
address a particular workplace.eiieumstince. _ 

b. These position's shag be advertised Ihtexo9➢y and any° Employed may 
transfer to a vacant position within the some classification provided that 
they possess the skills, knowledge and ability to perform the necessary job 
functions as dctcmiincd by the Hiring Committee, based on the job 
description. In die event that the Hidng Committee receives two (2) or 
more applications from Employees that meet the requirements, then the 
Employee with the greatest seniority shag be the successful applicant. 

c. When transferred or recalled to a new,  position, an employee will be placed. 
on atrial period for up to ninety. (I calendar days. If the Employee finds 
the position unsatisfactory, or, u -de tenninedtbv the Hiring Committee for 
die position, is unable to meet the-requirements of the position, they will 
term to thakfommr position, or be placed mi the recall-lishif tiru.pmtatms 

-.position has been discontinued. If, because of, this situation, another` 
Employee was recalled refill the eEmployee's petious position; then they, 
will be returned to,  the recall list 

d. An Employee who wishes to transferor recall ton vacant position within 
the same classification shag indicate so, in writing, Lathe Hiring Committee 
within five (5) working days of the first advenisemdn` The Employee shall 
have.an additional five (5) working days resubmit their formal written 
application. 

e. If he application to transfer or recall is criced; or if no suitable internal 
applicant is Found for any vacant position, u determined by the hiring' 
Committee, the position shaglhc adrertis'ed:et'temally. Upon'mumal 
agreement, advertisements for vacant positions maybe simultaneously' 
posted internally and externally. In such cases the Hiring Committee will give 
first consideration to all internal applicants.  

4. Preference will be shown to internal candidates that meet the requirements of the 
position. 

5. No representative may continue to sit on a Hiring Committee when a family member 
has submitted an application. In such a case, another representative shall be 
substituted. Hiring Committee members shall be obligated to declare any other 
potential conflict of interest to the committee when they become award of it. for 
discussion and resolution within the committee. 

a Smffino if fncnmpatible: When shifts beeinor end at boars 
incompatible with public t̂nnsimH, the Emnlnver droll •utemnt to 
staff Millis amongst Employees cgj1qbIe (if n in their 
transportat o In the event this is not po Tile the EMVl!2X9r shall 
provide taxi vouchers or reimbimserwrit for mxi fare 

2: Publig TrunaMtertion Not A a labl fte Overtime 

a. When an Emnldvee cormingnm or endsperiod of overtime h 
public Rublic tr msport is not' p ati 'g ceme oReattimbefrimthe 
Employee 

.. 
s m home, the Efnpl y -  wl be 'mb ti taxi f 

3. Work Off Campus%Any+ Employee required to attend meetings off campus, or 
otherwise work away from their usual workplace, shag receive mtvel ccpenses. 

4. Automobile Allowance: Any Employee required to use their own vehicle on the 
Employer's business shall be reimbursed at a rate consistent with the Canada 

'Revenue Agency's Automobile Allowance. 

5. Business Insurance: Where the use of an Employee's vehicle for the Employer's 
business requires the vehicle to be insured for business use, the Employer shall pay 
the difference in the insurance premiums. 

6. Ench Permanent Employee and Designated Assistant shag be entitled to receive 
either n semestedy parking sticker (for an outside Iot) or a transit pus allowance 
(equal to a one-zone monthly bus pass). At the beginning of eachscmester 
Employees will inform the pinance Office whether they will be using the parking 
sticker or the transit pass allowance. Student Employees shall be eligible for this 
benefit if the Upass program is discontinued. The Emp sh ll imb rs 
Student F RI yees 100% qf the co tfor w1312ass, Semestedy parking stickers 
(mall) shag be provided to any Petmanent Employee who is regularly required by 
the Employer to work outside the normal hoots of work set out in Article 42(1)(c). 

Article 21: Staff Room 

The Employer agrees to provide a staff room in the Student Union Build' a for the use 
of Employees and their guests. The Employer further agrees to provide and equip 
fu 'tine, 99i6mcoutand appga yes ammpriatte for gitafffood and bcvcmgg total 
and py5;pamtion. - -

 

Article 22: Office Holidayk 

1. Definition: An Office Holiday is a day of time off with pay for all permanent 
or RenfacemenrEmployees. 
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2. Recognized Office Holidays. 

a. 'Ilse E-mploye2 recognizes the fo116%ving holidays: 

• New Tctr's Day 

• 1--amily Day 
l 

e Good h'dday 

• Eastar'llondav ' 

• 3ntetnaticaal.Womcu's Day 

• Victoria Day - 

• , Canada Day 

• BC Day 

• Labour Day 

• National Day forTroth and Reconciliation 

• Thanksgiving Day 

• Remembrance Day' 

• Dcdember24th-

 

• Chrisam;,Daj . 

• Boxing:Day 

b. The Employer agrees to recognize any additional holidstys-declared by the 
Gbcemmcnt of Camda and designated as smmtaq. holidaysin British 
Columbia, or designated by the University. 

Q Student limployee; shall!recetVepay'in ben oftw, in 
the amoust of four point vii pcicent'(4!6°!e) of gi 
and accumulawd-carb, piyperii5d.•TiiiB_four you 
statutory holiday pay shall be paid an each nay 
accumplamd and paid out as a loran sum as f last pay issued 
prior to the annual 1cgggp3hhofidays in Deceml 

d. Troicet Workers shall ieceire pay-in lieu of strict rs:as defined in c. 
-above provided thatdteir terra of employment is 
calendar days. 

3. Any reduction in hours of work shall be in accordance with Article 37. 

4, 'flic Employer mayaeorganize.the workplace, or change the duties and or titles of 
bargainingunitpositionsmaccordanceo'ith Ardcle i.•Tbe E•mploie mat-cteate.nete 
bargaining unit positions in classification as the need arises. 

5, No new Union positions shall be created which changes the self-supervisory and 
cooperative rratute of the workplace Trbd Employer -reserves the right to.create non-
Union supervisor• positions,. Including a General Manager or Efecum•e Drector, 
prpyidcd such positionsarc excluded,and do nor perform die Work of the bargaining 
unit; except in the ,case of cmmrgencv,.or.mirting nqr to exceed thim• (30) working 
days. 

Ardcle,36q Hiring and.  Transfer. 

crganirational decision making struenue.7' 
:dwmcnrs shall contain the folloveingn "The 

Simon 

neutodivet•en to apply.-

 

1. Mcn,fiiling any vacaoror nneutuonired position;a. Hiring Committee.is struck by 
the Employer. The Hiring: Committee's composition slhall consist of my 0 
representatives fcom,thc 11afg2aindhwo  (2) representatives from the.Empl"s 

Wire n ag ' W Mc 'fi tin ,one EmpkiIlium 
dte'committee ra*he substituted by a tcpresciuwtive from within that 
edtf mi 4. Cott;a':II Lhe mevh4ie[ is-an SP 1,'.:ide "race [e studentrA11 
th an:*e«inrnt'n co d 1bg  a ea nws'ti n t~Bbe take to n Wocldng, 
Conditfdna.Committee. . 

2 FBIfng\'cant Positions:' 

a. The Employer agrees to fill any required Perrreanent, Student: or Designated 
aiysistanfposition eacancics within sic (6)weeks of rcceicing notice dint the 
position will become vacant. 

b. Internal employmicnt notices for permanent, Student; Designated Assistant 
and project Wq*-"'position's shall be kept up in dnfc and on fly with the 
Employer. 

CoSccdve Agreement between the Simon FtautBmdent Sociery and CUPS Loca13338- Unit S'. 
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• 18.6laavc fora compensadble injury, 

• 23 Vacation, 

• 25 Special Lem'e (except is noted in section 5 below), 

• 26 Employee Education and Development Ieare, 

• 27 Sick Leave and Extended Sick Leave 

• 28 Parental Lence and Extended Parcnod Leave 

5.	 for 
Employees on die following types of leave. 

v 10.3 Letve to hold public office of Union position, 

• 29 Leave of Absence Without Pay (including that for Student Employees) 

6. Loss of Seniority: An Employee shall lose seniority only where 
a, voluntarily terminated; 

b. discharged and not reinstated under theterms of Article 40.3; or 

c. laid off and not recalled after two (2) years on the recall listunder Article 31. 

Article 35: Creating New Positions 

1. The Employer shall maintain a minimum of eleven point four (1174) full time 
equivalent positions, whom one (1) full time equivaknep is equal to seventy (70) 
hours per pay period. The eleven point four (11.4) shall be reducedao no less than 
seven point six (7.6) by attrition. Tits attrition shall ot=Avhen a Permanent 
Employee who is employed by the Employer as ofJuly 10, 2011 leaves Are 
bargaining unit 

The Employer will maintain a minimum of six (6) positions at seventy (70) hours per 
pay period. 

Any disagreement about the interpretation or application of this Article may be 
referred.to a Working Conditions process for discussion, failing,resolution through 
the Working Conditions process the Union reactors tbe:tght to file a:grievance ns 
per artick 41..  

2. Attrition rotes will only be reduced where a Pertument Employee employed on July 
10, 2011 for seventy (701 hours per pay period leaves the bargaining unit, and in'such 
cases, die FIE shall be reduced by one (1). Where the Employee is employed for 
fifty-sLx (56) hours per pay period the FM shall be reduced by zem point eight (0.8). 
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3. Designating i Recognized Office Holiday 

n. Por each Recognized Office Holiday (except December 24, Christraw Dar 
Boxing Div and New Years' Day) one (1) weekday shall be designated an 
Office Holiday. 

Normally this would be: 

i. On die holiday, if it falls on a weekday; or 

I On an adjacent weekday, if it fails on n weekend; and 

iii. whenthc Univcniiyol)wn•mit,ifitdoesso. 

b. The Union and die Employer may, by mutual agreement, designate an 
alternate day to be observed by the Employees as one (1) of the above 
holidays. 

c. When any of the Office Holidays covered by this section falls on a 
Pcunamnt  or Replacement  Employct's scheduled day off, they have 
the option to receive Holiday pay or to take equivalent paid time off. 
Time off most be taken within thirty (30) working days of the Office 
Holiday. The Employee may determine when to take die time off, 
subject to the approval of a Staff Unison Officer. Such approval shall 
not be unreasonably withhold. 

4. Work on Office Holidays 
a. In the event the Employer determines that an area maintain operations 

during an Office Holiday, n Working Conditions meeting shall be called at 
least thirty (10) calendar days in advance of the Office Holiday for the 
purpose of consulting with the Union concerning staffing arrangements. 

b. An Employee who agrees to work on an Office Holiday may choose 

1. Pay at double time and one (1) paid day off; or 

iL Pay at straight time and two (2) paid days off. The Employee may 
determine when to take the time off, subject to the approval of g. 
Staff Unison Officer. Such approval shall not be unreasonably 
withheld. 

S. Official Unix ersity Closure: Should the University campus, or in area of the 
University campus, at which the Employee is scheduled to work, be officially 
closed due to environmental conditions, utility disruptions, Aga of God, or other 
reasons beyond the control of the Employer, each normal workday during such a 
closure shall be an Office Holiday. 
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u. After five (5) consecutive ye irs of service: vacation pay tqu:d'io sic 
percent (60/6).of'their grosscamings: 

Students and Project Vlorken may.elect to have tire¢ vacation pat paid to them on 
cadh paycheque or dmey may bank their i acation_pay wihhin a e?lcndorxc:tt and have 
it paid out at a time when they take a scheduledaacation within that calendar year. 
'them is no carryover of vacation to a subsequcnr calendar year. Requests for 
scheduled vacation am subject to approval by the. Employer. For SmdenM 
scheduled vacation is considered a leave of absence under Article 29(3j, 

2. The remainder ofthisf\ctideshall.refer m.Pctmancnt andpemanearRepkiccmint 
Employees. 

3. Calendar Year. the wlendat year shell ja anche.twdve(12)=month.periml from 
January I to December 31 inclusive 

4. Permanent Employees Vacation Entitlemenn-Pemament Employees whose names 
am listed in the attached Letter of Agreement -Vacation Grandfathering dated, 
January 30, 2015 will have dick Vacation Eriddenmentgmndfathemd under thommhs 
of Article 23, (4) in the 2009 to 2014 Collective Agreement, 

5. All other permanent Employees: shall be entitled to an annual3•acadon with pay on 
the following basis: 

a. First Calendar Yearof Employmenn 

i. Dudngthch Ctrstcalendaryearofsenice;amEmploysc shall tecchc 
one and one goarter (1 1/.4) working days',  vacation for each month 
worked, with the.rightlo take 'days as They are accumulated. 

ii it probationary Employeewishing'_in takevacation time musthave 
the Shop Steward forward *a request to thestaff liaison officer for 
prior approval. 

b. Subsequent Calendar Ye nofEmploymmcnt. 

'1 izu ofScince' 'Vncatibh'E I gfliim"en`f 

2 3 weeks 

3 $weeks 

4. Student Employers and project Workers: in the case where a mandatory 
Health Cam Benefit plan is no kmittgravailable for SFU unde_a aduatca. 
student Emplotees and Project Workers may opt into these plans folksBM 
the nmhatinn period. provided they par one-half (1 /2) the cost of these plans. 

5. Absences: If an Emplo.vac is absent because of illness, accidant, paremid, layoff or 
disability, the Employer shall contribute to the above plans for up to two QLycers.. 
176i+dhc remainder of a longer such,absence, or lot die whole of any other ttpe of 
absence, the Hmploree may pay tine full premiums through the Employer. 

Article 33: RRSP in Lieu of Pension 

1.- The Empimur will matdrany eomidbutions,ibadc by a Permanent Employee to 
a Registered Retirement Savings Plan from the fint. ft of employment in a 
maximum ofsl00:00 or 4% of mplar gmi commis whichever is Mater. 

2. The Em t yee sbsll.Submit hlpon  mquest. documentation ccitikanng their 
partii<natuin in the l&n. 

3. If an EmpiMee ceases to contribute to-the plan.,  or withdraw& front it. the 
Emnlmrer shall not contribute to the plan until the Employee resumes 
kavroe.rts. 

4. Student Employees and Designated Assis taus are eligible to opt into the plan 
after successfuliv.complI the probationary Period. 

Article 34:. Seniority 

1. Definition: Within c chclassification, seniority is defined as the, length -of continuous 
r employment with--.thdEmployer, calculated from dam.of hiring; including time spent 

on the mull list, or on certain types of leave as outlined below. 

2. Use: Seniority shag be used, in determining prefercnceTor such decisions as transfer, 
layoff, recall, vacation scheduling,semester time off allocution ofunscheduled 
flours, are. 

3. Seniorin+Lists: The Employer shag maintain a permanent Employees' Seniority• List 
and a Student Employees and Designated Assistant's Seniority List, showing the 
hiring date for each.Gahployce within the classification, and the total s ncunt of 
time if any dhey:havespent on any leave listed in Section 34:5 below. In January of 
each pear;  the seniority lists shall be senrto`dme Unioa and a copy of each shall be 
posted on the Union bulletin board. 

4. Accrual of Seniority: Seniouq^ shall eoadnue to accrue for any Employees on: 
the following types of leave: 

Article 23: Vacations 

1. Vacation Pay for Students and Project Workers: Students and project Workers 
shall receive the folloscing yaea .on pay; 

L For those Employees udth less than five (5) cmuccutive pears of 
service. vacation pay equal to four percent (4%) of thcirgross earnings. 
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•I"  3weeks 

5 3 weeks 3 days 

6' 4 weeks 

7 # weeks 3. days 

8' 3xvLeks 

9' Sweeks 3, days 

10a, etc. Gweeks 

3. Substitute Cate: 77te Pmploy er shall reimburse an Employee who is a pamnr who 
incurs a cost for substitute care when required !to work outside oftheit regular work 
day as defined in Article 4? based on the Substitutc Care Reimbursement 
Schedule befnrv. 

Substitute Care Reimbursement Schedule ( based on an houtiv mmli 
year 2412 2424. 2021 :. 2L22  :. - -M . M 
aaara 
Cluldcam 

s3-@4 

 

~4 82 

 

~ 85.47 

Inflation 

      

ate 

      

4. Application for reimbursement under this section shall include the receipt for 
childcom charges. 

Article 32: Medical and Dental Plans 

1. All Permanent Employees shall be eligible t 
Benefits care plans, upon the completion c 
plans. The Employer sball pay 100'/" of the 
Ah Optical Plan is to be implemented to pt 
benefit of 5750.00 even,  two wars. Inciudi 

in the Fartended Health 
periods imposed by such 
tdbutions to these plans. 

'Ibis vacation time may,  be used at any time within die calendar year. 

o Vacation Entitlement Carryoi er. At the end of each calendar year an 
Employee may carryover up to tw~(21 wn:lyq of unused vacation time to 
the next calendar year or may elect to have their accumulated vacation 

'd out ma the last pay peri od of the . Carried over vacation tune 
may be used at any time within the next calendar year. 

Minimum coverage for Dental Plan shall be Plan A400a/e; Plan B-80^/o; and Plan C-
75%. 

Permanent Employees most successfully complete the nmbationaty period 
in order to join the Extended Health and Dental Plans. 

Temnomry Designated Assistants with a contract of twelve (M months or 
greater, may participate in Extended Health Benefitsprovided they nay 
one-half (1121 of the Benefit Plan monthly premitifines. 

A0 eligible Employees listed above tAtdcle 3Z3) must successfully complete 
the probationary period CWcle 38.1) in order to join the Extended Health and 
Dental Plans. - 

? Long Term Disability: Upon request of the Union, the Employer will administer a 
Long Tenn Disability Plan for permanent and replacement Employees. The cost 
of premiums is to be paid by the Employees. 

3.. No Changes: No changes shall be made to existing coverage except by mutual 
agreement 
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6. Permanent Replacement Employees: 
a. ritst CalendarYearof Employment: During their fitstcalendaryearof 

service, a Permanent Replacement Employee shall receive one and one 
quarter (11/4) working days' vacation for each month worked, with the 
right to take days as they are accumulated. 

b. A Replacement Employee shall be entitled to vacation with pay for three (3) 
weeks per year, prorated according to the period for which the Employee 
has been hired. 

a This vacation entitlement maybe used at anytime during the Employee's 
period of employment. However, they most have the Shop Steward forward 
the request to the Stuff Li:dson Officer for prior approvaL 

7. Split Vdrntions•. An Employee may take holidays in broken periods with the 
approval of the Staff Liaison Officer. No reasonable request sling be denied 

S. Mandatory Vacation: Starting with the second year of employment, an 
Employee most take two (2) weeks'vacation time off, orone-half (i /2) their 
vacation time owing, whichever is less. 

9. Termination: If an Employee is terminated, or if an Employee terminates 
employment, their vacation entitlement shall be prorated m the actual time worked 
in that employment year. If the Employee has exceeded this prorated allotment, 
the difference shall be deducted from the final pay cheques prior to termination. 
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M Notice of Yaendon: linipinyees shall provide the Staff Liaison Officer with 
Employee vacation schedules by April 1, of each rear. Tlic Staff Li ison Officer may 
mquire one (1) month's notice of vacation. 

11. Conflict in Vacation Sehedu ding: Vacations shall be scheduled on rho, basis of 
seniority wbero thus is a conflict of scheduling beneem Employcuswithin a 
specific area of work 

12 Parohequcs: An L'mplo}'ce may, upon giving five (5) caldtdardasa prior notice, 
receive on the last working day preceding commencement of their ancation, anv 
cheques which would normally fall due during the period of their rotation. 

13.Compensation for Holidays falling\Vidtin. Vacations: An Employee shall be 
granted an.additional day's vacation with pay for any Office Holiday width is 
observed during their vacation. 

14.approved SirkLeare During Vacation: Wbere an Employee becomes ill or suffms 
an accident while on paid vacation, theyshall he entitled to draw,  on accumulated 
sick leave for the duration of the  ilktess or di enbjlity without loss of vacation time: 
Such illness oc disability mustbe certified b_v'a medial practitioner, 

15.Work Do rig Scheduled Vacation: 
a. Thu Working Conditions Commitmc or Staff liaison Officer may.request an 

Employee to work during their scheduled vacation time. 

b. If the Employceagmes, then for die work, done during rite former 
vacation period, the Employee shall be paid at straight time; and'in 
addidmi'maq choose: 

i. to n schedute die time off, or - 

ii..to mceive the equiv alent in time off pav:If daeEmployee chooses to 
reschedule, they may determine when to take'the time off, subject to 
the apprord of the Staff Liaison Officer. Such approval shall not be 
unicesonably withheld. 

c. Requests of the Working Conditions Committee or Staff Liaison Officer. 
under this section shall belimimd to a total of two weeks per }'ear per 
Employee. 

Article 24: Semestered Time'Off 

1. na Time Offi 

a. 1111 Vemianent andRep4rement full-time Employees shall soda c paid time 
off for the days of December 2MI. 

361 Pa t;c 
ColkcdveAgeement txmrorn We Simon FruerSmdeot Society and CUPS Loca13336—Unit3  

3. Smdent- EmployeCte 

a. Student Emplo}tcs shat£rcu:im one (1)9em-c of abseneearithout plc for up 
to one (1) semester per one (1) year term of employment to a maximum of 
fire (3) leaves: The Ernployeumustnotify the Employer in,w•riting of the 
request for leave one (1) month prior to such knee. Student Employees may 
alsm  apply For additional leave as per Article 29.1. 

b...Sixth and subsequwt:ieaves may lx: granted at rlie disciLtion.of die 
L'mploym on thclas6 of one (1) or mdm oFtli .fogowyrg criteria: 

i. dcadcmicrequimments. 

1 tic rxinal oc.family mncrgmcies 

iu. Illness or accident mAamd conditions 

iv. Leer ating circumstances not listed above which arc mumalir 
agreed 

4,_ Continuation of ll,.mefi.. Such leave shall not affect any pmar tal entitlements, sick 
leave credit;, vacation and sarong plan entidements, or seniority that has 
accumulated before dic leavh. Howerei, rotation entitlements, sick have credits and 
seniority shall not accumuiste during such leave. Medical, dental, and odmrimamance 
coverage under d isAgmetncnt shall continue if the Employee pays.the full premium 
for such coverage. 

Article 3Oi Return to Work 

Except as where otherwise specified in rids-Agrecment, in:Empldymon a lem e, of.absence 
of ninety (90) days or more shall give one (1) month's notice of intention to mmun to work 
or shall apply for.an extension. 

Article 31: Childcare Benefits 

1. Childctire Casts: The Employer shall pay sin entyy-five percent (750ra) of all 
Permanent fiiU-time Employees: childcare costs. Prominent pmat-tirnc Employees 
shall receive an equivalent allowance on a pro-rated basis. Children in a licensed 
childcare facility or in the cam of a hired Samgiver (who is nor-the child's parent or 
the Employee's partner) shall be considered as workers., , ble:far such payments 
provided a=mceipt from the faciity.  hired camaintt  of Rer'enue Canada payroll 
remittance for the hired caregiver is supplied to the Employer. Childcare charges 
eligible Eorsubsidy shall 6e;no,gteater than the current SEI3 daycare eta for -
cquivalentcare. 

2. Duty Shifts: permanent Employees who have children enrolled in parmt-
participationdaycere centres shall be allowed up to me-half (1 /2) day off with pay 
per month for duty shifts. 
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f. At the end of the Employee's Maternity or Pucntal Leave, the 
Employee shall be returned to their former position. Permanent of 

Replacement Employees hive the option of requesting temporarily 
reduced (tours. Such requests will nor be unreasonably denied. 

g. No Employee shall be severed or lose benefits because of taking Materrd 
or Parental leave. Seniority, vacation entitlements and sick leave credits shall 
continue m accibe. Medical and dental plans, savings plan entitlements and 
childcarebenefits will be maintained. 

2. Applicationof the EtdplgrmmrSlundnrdsAroJIIC: 

a. The provision for Maternity and Parental Leaves in this Article are to be 
mad as inclusive of, not in addition to, the Employee's statutory 
entitlement to those leaves under the EmpPoyment S/mdu/dsAel oJBnliib 
ColmiNa, as amended. 

b. If the amended such that itis 
more generous than the leaves provided form' this Article, the increased 
entitlement will apply in accordance with thc,4?/. If the Act is amended to 
decrease Employees' entitlement under the leaves provided for in this 
Article, those decreases will not apply 

3. Extended-Parental Leave: 

a. Upon written request to iLStaff liaison Officer, a Permanent Employee on 
Mamrnity or Parental leave shall be grmted up to an additional twelvre (i2) 
months unpaid Extended Parental Leave. Such Extended.Paredtal Leave 
must begin itnntcdiitely following the end of the Employee's Pregnancy or 
Parental leave. 

b. Medical and dental plans, savings plan entitlements, and childcim benefirs 
will be maintained. Seniority shall continue to accr ae, Hmvever, sick leave 
credits and vacation entitlements shall not continue to accrue. 

c Upon return to work, they shall be minstated in their former position, or 
an equivalent position; with the sick leave credits and vacation "entitlements 
they have earecd prior to the leave, 

Article 29: Leave of Absence Without Pay 

1. Any Employee may apply for and receive a leave of absence without pay for 
personal masons other than illness. They must give at least one (1) month's notice. 
All leaves are subject to the Employer's ability to maintain normal operations. 
Approval for such leave will not be umeasonably denied. 

2. The Employer shall respond to requests for such leave in writing. If leave is denied, 
the reasons for such denial shall be provided in writing. 

b. All Permnent and Replacement part-time Emplorees shall receive pay 
equivalent to their normally scheduled hours of woik during pal 
time off. 

o No additional tune off will be scheduled for those days cited above which fall 
on a normally scheduled day off. Article 212.4 shall not apply. 

Atticle 25: Special Leave 

t. Entitlement All Employees arc entitled turbo following leaves and benefits, 
except where otherwise indicated. 

2. Personal Leave: Permanent Employees are gmnted up to four (4) full working days 
with pay each year to deal with personal issues that may arise. While advance 
notice is'nrefemble. it is understood this may not abyays be piuSable. Up to 
two (2) additional working days of Personhl Leave may be taken from the 
Employee's vacation entitlement. Personal leave days are not intended o be 
used as vacation. 

3. Requests for Othcr Special Leaves: Requests for any Special Leave shall be 
submitted in writing to gSmff Liaison  Officer a minimum of one (1) week before 
such leave shall betaken except whom extenuating circumstances do not permit, in 
which case the Employee will conmct the Employer and follow up with written 
confirmation as soon as reasonably possible 

riot umeaannabht dM unpaid leave requests. 

4. Vacation and Paid Leave to be Credited: If an Employee is on vacation or other paid 
Ieave and becomes eligible fbir a lessens outlined in this Article, they shall be grunted 
such leave and shall be credited with the appropriate number of vacation credits 
where applicable, and such leave will not be charged to other accrued time off. 

S. 
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responsibilities related to the cue, health or educidon of a: child in the Employee's 
can,, or the care or hc-dth of anyothcr member of die Employees '"immediate 
fanu'lir (defined Wnin  MUeloii•)FThe roam-ibum of duce 
(.3) dais per scar may be estcnded br mumil agrecmnem ofd Staff Liaison Officer 
mid die Shop Stcwnrd, provided the request for such txrension is submitted prior to 
their desired usu. 

6. Compassionate Caredeavin Compassionate Care Leave "sball be granted in 
accordance with the provisions of the Employww StawkmGAcl e(BC. At the time of 
ratification; this leave entitles~rmployevs bveniv-sT Ten /27y.weeks  of unpaid leave 
m care fora fartdly member with a serious medical condition where ther provide the 
Employ= with a medical certificate stating that there is a significant risk of dcath-
within mrcnty-sic (26) ever ks: Permanent Employees and Designated'Assiamus may 
use up to five (5) davi of their available paid.sick leave entitlement per year during 

sltail Is, subjictm rceiew,  and approval bva Smff Liaison Officer and approval for 
such use shall not be uirvasonabl-i denied. The maximum of five (5) days per year 
may-be extended by. munWagrecmenrof die Staff liaison Officer and ibeShop 

'-Smaard, provided the request for such extension is submitted prior to their desired 
use. 

7. Conn Duty: An Employee required to attend court as a. juror oc:a iLfiness~sball.be. 
granted paid leave for die actual timean-Employee is required to be in mlemkance at 
court plus a reasonable amount oferavel time. If dic,Emptoyed:rccaves -
mmunerntion for Court Duty, such remuneration shall be turned over to the 
Employee 

S. VercurementLeae 

a. Permanent Employees are entitled to fivgf(5),consecutivc'days of paid leave 
mnthe:dcuth:of a member of.their "iminedinte family". 

b. Students and Designated Assistants areentitled. to thece,(3); do nsetudvedars 
of paid lesive on,  the deaik of a member of their "immedi_atc family". 

c..Additional bereavement leave githout'paymnyi upon request;be granted by 
jStaff Liaison Offca.. 

d. Bereavement Leave must be taken at thc,dme of the bereavement. .. 

c All .Employcn=tivelyativork who take Bereavement Leave will receive 
regular pay.f n, the days taken. Bereavement Leave is nor compensablewhen 
the Employee is on a leave ofabsence onlay^-off it the time of the 
bereavement. 

9. [xave.for Domestic Polencei Wbereleavefrom workis-rerrlted duem an 
Pip~yee midlafan Emnjre!w ~;~yrlentchild,nedenendentt :con,. 
undertbefr cure a~vicdmoftloinesdrsviotence~ the.Empee'shaV loo 
granted five (SLdItyaloa•.e  with ]iati"ri'er calemLx year: Su  leave :aW be 
taken intenniitenllv:bFin orie (p rnntimions-p_. 
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7. Duty to Accommodate: 

The Employer and die Union recognuc that from time to disc individual 
- - Employdcs-.may be entitled to a.reasonable aceonnnodation as!rcquircd"by human 

Lights IL isladon. Both parties ack-nowledgethat cbis,duty toaccommodaie is n 
mpardte they betyvecn the Employer, the Unioa and the Employee involved.11c 
Employerand die Union thereby` commit no engaging in cooperative efforts to find 
a remisonahk accommodation u required by human rights legislation. 

Article 28: Xregnancy, Parental and Extended Parental, heaves 

1. Prebmancy and Patemal Leave: -

 

a. All Employees am endued to unpaid T%:Viancy and Parental Ieavc in 
accordanceieith the requirements of the rwifikyAmwSkadardsAa of British 
Columbia (thc'TSA"). 

Policies and practicc ; emaceming pareatal.leave shall meet or exceed 
thoselaid out in the EIDploymeatSntaderds.ActcurremIy at sections 
50 amLSI of the Act (see appenlhe "A"). 

b. Permanent or Replacement Employees who receive 131 benefits related to 
pregnancy-and/or parental leave will, receive bi-weekly payments 
,equividout to ilic, diffiininceJetween the enipj9=mjLimgmncc.gMss 
benefits and any other eanuM received by the Employee and IV/ 
of the Emn(nyee's,basic nay. - 

C. Sh0 11  the EmnIneee fait h return to work n dwokat th 
SFSS,f period f "(~ onus {es ,~hc ETlwc shay 
seimbo_e the SFSS for ft prggnan_cy.4imial leave all mance 
Ec=iyed under Clause 2B 1(¢) abo a n prorated ns•]yme_-t 
schedyte: The Emnlovec shah not untea4oti.bjy dcl = guestsyapv  
red. by~~pjgyteio"wine teprayrys'isd• " •nEoro een 
Circumatancea. " 

d. Permanent orReplacemeut Employees who arc incligiblato receive M 
lumcfits related to pregnancy and/or parental leatc because of their recent 
work schedule and who have worked for the Employer for more than one 
(1) year at the time the leave begins will be paid anamount equal to the 
amount they would.hai•e received . from El had they been eligible to receive 
'0 benefits in telation to their kavm 

e Permanent or ReplacetnentAmployees who do:not qualify for 
- .jt i M-1 cavebut who do qualify for Parentai'1eave may seek so 

additional four (4) weeks of.paid Parental Leave, which may not betaken 
Outing any. period in which the Employee is in receipt of El benefits. 
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for ten (10) or more consecutive working days. Such leave shall be without 
pay upon the exhaustion of sick leave credit 

b. In the case of such lengthy illness, the Employee slmll apply for sick 
leave benefits as provided under the awlkimenl fammnreArt. 

e Back-to Wadr Bonus: A Pecmment Employee aho has completed 
their probuion ity pedod, and is on extended sick leave and eligible for 
E.T. benefits, shall receive an amount equal to die difference between 
r.l. 

d. benefits" received and their normal wage. The maximum benefit thstan 
Employee may"rexh•ris up to forty-five (45%).of their normal wage; for die 
period of El. benelin, up to a maximum of fifteen (I3) creeks paid lit the 
request of the Fjft ee, either biweekly or as one (1) limn sum on 
Pocir remmto wmrk, - 

e. An Employee on extended sick leave shall be entitled in deplete their sick 
leave credits prior reapplying for sicklerve benefim as provided under die. 
Empl)wenl.fnmmnaAct. 

3. The Employer may require a medical certificate fotcontinuous absences of three (3) 
days or more. The Employer shall pay the cost of obtaining the medical certificate. 

4. Sick Leave Records: Employees shall bave access to their sick leave credit records. 
Upon commencement of employment of n permanent or Replacement Employee, 
and immediately after the beginning of each calendar year thereafter, the Employer 
shall inform the Employee, in writing;  of die sick leave credits m which they Are 
entitled. For Students and Designated Assistants, upon commencement of 
employment, and immeilhtely after each semester, the Employee shall inform the 
Employee, in writing, of the sick leave credits to which they sic entitled. ' 

S. Dental and Medical Appointments: Each Permanent frill-time:Employee shall be 
entitled to twenty-one (21) hours paid leave per year for the purpose of attending 
their own medical and dental appointments, i ncluding appointments with hrnith 
practitioners. Permanent: part-time and Replacement Employees shag receive a 
prorated entitlement Unused time may notbe caaied forward to the fd owing 
year. Employees are expected to advise the Employee of medical appointments as 
soon as tie 'sppointment is made The Employer may request documentation 
confirming the appointment and will P 

fr 
ay for such documentation; if requested. 

6. No Loss or Severance: No Employee shall hesevnied orlose benefits because of 
illness. Seniority and vacition entitlements shall continue to acme during sick have 

or extended sick leave. Medical and dental plans, savings plan entitlements and 
childcam benefits will be maintained. 

Application of the Employment Standards Act of British Columbia: 

10.For the purposes of Family Responsibility Leave and Bereavement Leave in this 
Article, "Immediate family" means: parent, spouse or parmer (including same-sex 
and common law), brodietp sister, in-laws, child, grandchild, gmndparent, fiance, 
guardians (including former), ward, or any person for whom the Employee is 
required m administer bereavement responsibilities. It is agreed that this definition 
encompasses the definition of 'immediate family' in the Empleyarent StamlanGAa. 
Should the definition in the Act change to include relationships not set out in this 
Article, those additions will apply. Should the definition in the Act change to exclude 
any relationships set out in this Ardcle, such changes will not apply, 
Acknowledging the definition above is based on a colonial fra ewo k of 
family 1 ti hi p t~F z  I er shall not be unreasonable i n considering-
additignal rclationships binLight forward by the E cal 

11.per the purpose of Compassionate Cue Leave, "Emily member" has the definition 
set out in the L^mphyment Standards Act and Regulation. 

M The provisions in this Article relating to Family Responsibility Leave, Compassionate 
Cam Leave, Court Duty; Bereavement Leave and Leave for Domestic Violence 
Are inclusive of, not in addition to, the Employee's statutory entidement to those 
leaves under the $npkymenl SfandWs Act ofBdlish Celnmbta, as amended. 

13. If the Ernplopirnl Standar'dMet of MAib Cubimbia is amended such that it is more 
generous than the leaves provided forin this Actide, the increased entitementwill 
Apply in accordance with the Act. If the Act is amended to decrease Employees' 
entitlement under the leaves provided for in this Article, those decreues will not 
apply-

 

Article 26: Professional and Personal Development " 

1. The foHo%ving shall'npply to all educational leave: 

All requests for educational lessee shall be made in writing and shall be 
forwarded to LSmff Liaison Officer by the Shop Steward. All such requests 
shall contain a statement of the anticipated benefits that the Employce(s) 
expect to receive as a result of the leave. The Employer shall not giant a 
request for educational leave unless the request has been forwarded by the 
Shop Steward. 

The Employer shall determine whether an educational program is beneficial 
W both the Employer and the Employee. Such programs shall include, but 
not be limited to: 

i. Health and safetyprograms; 
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ii The confennus card gvnctal meetings of orgnnitidtiirns concerned. 
with the policy, econornies, social organization, or practice of 
edurnnon; 

w. Courses; conferences, and meeings relevant to the SmdentSddety 
and its sen-ices. 

c, if a request for educational leave is not approved; &Staff Liaison. Officer 
shallsmiiliin foctj-elghr ( 48)-lmurs of this dcasion, forwinl:a ~ititten 
statement of the =son(s) diar the Ii nc is Beingavidibeld to the Shop 
Srcnmrdnndto thcEmplorcc(s) regbesting thelt wc.-

 

2. Job Development &Training; Up to s2800.00wi0 heavailahlem'each 
~mniwer:r»r asat year for the pi•mris>'ofprof "asinand dekWuPint,If: 
an L:inplorcc:attends a.eotissc.seminac,00tht7 cducationalprogram'appidi!cdh 
bythe Employee 

a. ThcFmpbver shall gmntfemte with pry to attend die courseand-write` 
examinations. - 

e. Whem the Committee d that While to complete the co rs 
due to circurnstancimMll.tinablywithia n  ntroloftfi staff 

a f t : nd q : table m ̀  :ehS,glan msy.6c .  untied. 

f. Empjgyecs may règnest to caoverartylpueed amount of their 
ai

m m!

 

ftutd(S200U:00) into 'the next fiscal year. 
h t in no au f G~•win a =•Em~pen•s entiLtAment he ureater Lt!an 
54000.00: Such cnttvovcr shag not be ntiieAsntabhrdenied. 

g. 'The Employer shall authorize the,Employee to discuss the program or 
course with odicfEmploydcc and the Board of Directors meattbers at 
meetings.schedukd during workinghottrs, 

h. 'Where such programs or contain are related to the petformance ofjub dudes 
at the workplace, the'Employetavid esrablislrm=coll'ection of related written oc 
visual materials, as approved by the.Employcc 

3. Personal De olopmencifs Permanrntot Replacement Employecwishes:totakc,at 
anyacctedload institution; a course oreourses which is/are not related to their work: 
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a. -Tire Employer shall gmntleave wdthour par for up to fn-,e (5) hours per week 
to attend the course and wrim examinations in it' 

4. In order to bore their ]eam granted under Section 26. ot20, the Employee must 
-submit a copy of their confirm m jLation of enrolment Smf 11aison Officer prior to 
the start of classes. 

Articic-27: Sick I:eave, and Extended Sick Leave: 

Sick 

it. 'a. Definition: ̂ Sick lea e' is defined is an absence from work because of 
sickness, disability; yuarantin •,[8 tf-isolation rehabilitation, accidents for 
which Wotkts Cornpensation is not parable under the Workers 
CompensxtirmAct, or medical ro atmcntnecesonnod by any of the nbm-

-Smb Mace shall be granted with full pay. , 

b. Permanent Employees: 

i. Upon commencement of emptayment; or upon return to work from 
a leave of absence widroutpay orectended parcmal leave, Pcmanent 
Employees.shall receive sic1 leavo ereditstomling one and one half 
(1.5)_ days for each month of their incomplete calendar year of 
cmplo$mien4 prorated for part-time Employees. 

ii. Tor cachsubsequent full calendar year of employinent, Permanent 
Employees sludi receive sick leave credirstandrig.eighteen (18) 
-days; prorated for part-drive,  Employees.' 

ill 'H addition; at.the end of each cdendaf years  fifty percent (50v/.) of 
the. Employers unused sick kave credits or fifty percent (50? o) of 
theirannual allounctagwhieheveris less, shall be carded forward. 

c. Permanent Replacement Employees: Uponcommenceuient of employment, 
each PemainentReplacement Employee shall bec ided to sick leave 
credits eguivid nt to theannual allotment of die replaced Employee, 
jivarge according.to the period for which the replacement Employee is 
hired. 

d; Student-& Designated Assistmr. Each Student and Designated-Assistant 
upon commencement ofemploymcneshall receive sick leave aetlits totaling 
up to nven"c (2l) hours per semester, pro-rated according to when the 
Smdent.or Designated Assistant is hired in the semester. Half of the unused 
time may be carried over to the following semester. Sick leave allotments will 
not accumulate ivi le on a (planned) Leave of<Absence WithouCPay. 

2. Extended Sick Lemc: 

a. Definition: An Employee shall be-dcemed to have applied for and been, 
granted extended sick leave after they have been absent on normal sick leave 
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