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Appendix “E”

September E7th, 2021

Article 4.8° -

belween )
The'Simon Praser Student Society
“The Employer™and:
The Canadian Union-of Public Employees Local 3338-5
“The Union®

Re: Designated Assistants without a Defined End Date

The fellowing Employees.are Designated Assisiants whn are,permanent and on-

-going-Employées of the SFSS, as they.do not-Have g stipulated vnd date determined
in theircontractattheir date ofhire:

Christina Kachkarova |
Joseph An

Sophie Ni

Brianna Prite

Samantha Li

Constatin Lozitsky

Samantha Robinson:

%/

For the.Employer . Fer'the Union
September 21, 2021 September 21, 2021
bl o
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Acticle 33: RRSP in Lien of Peasion
Articte 3% Seniofity s meseictcssomcicssrmns

Minety {(80) days prior to the expiration of this LOA the parties wili convene a working
condiffons cemmitiee meeling for the purpose of reviewing the expansion of hours n.
order for the Employer to determing its effecliveness and efficiency based on the

" needs Article 35; Creating New' PosilionS. oo,
Asticle 36: Hiring and THansfeTu. . s eveeernsed3
. of the student membership. Any renewal of the Expanded Hours of Wak Trial Period Asticle 37: Layoff and Recall 45
orany amendments to the Trial Pertod hours of work window will be negotiated by Article 38 Probation Pedod.... &7
the parties and will be.by mutual agreement. Should the parties fail to come fp an . . .
agreement regarding hours of work moving forward, this Léttér of Agreement wil Asticle 39: Limited Security of Employment. 48
expireand Asticte 5.4(e) will apply. Aticle 40: Discipline and Discharge 49
Hours of work between 7:00pm and 11:00pm on Monday fo Friday will be subjeci to a Articie 41; Grievance Procedure 50
shift premium of r.hur + $0.75/hour. Hours scheduled on Satutddy and/or Sunday will Article 42: Hours of Wozk -}
besubject to'a shift premium of r.h.r+ $0.60/hr betwaen 7:30am-7: OOpm afid r.hr + Article 43: Overtime 56
$1.25/hr between 7:00pm-11:00pm. L
Article 44: Wages 58
Articte 45: Duration..inensemsscmseissne 59
Without prejudice and without precedent: Article 46: Negotiating the Collective Agreement 60
Appendix “A”, - 62
‘Re: Vacation Legacy Employees 62
Appendix “B* 63
%‘ Re: Job Descriptions 63
""""‘“’”‘Fi ! / Appcndfx “Cr - S 64
AOAIEBROTAT Appendix “D” 65
Re: Expanded Houss of Work (pilot project) 65
For the Employer: " Forthe Union: Appendix “B? &
Aprit 20, 2021 April 20, 2021 Re: Designated Assistants without a Defined End Date 67
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3 Hazassment Hamssment is defined 25 comments oz conduct which a prrson knows
or aughr 1o know are unwelcome and which interfere with an individuat's work or
create an indmidating or hosdh: wozk environment and which senve no legitimare
warkplece purpose, '

4. Responding o Ciaﬂns.pf_lia;qgsmcnn

a. [an Bmplovee fecls they have cither witnessed or been subject 1o
harassment, they.must proniptly report the slleged hatassment to an §SL.O
and, if they wish, the Union- The Employer will advise any Employée
who sepotts afleged hamssment that, if they wish, they may have Union
representation in meetings held under the procéss set out in this Article.

b, ifithe Empim ee who has been subject to alleged haragsment wishes 1o engage
in a restorative process, the'Union and the Employer v wilt pmmptl\ cooprrare
to facilitate resolution through:a restormtive process.

c. Should that nor occur, or-silould no t_csuquon-hc*fouud, the Employer will
investigate the report/complain of alleged Farassraent as promptly as
possible. it i3 recopnized that complex allegdtions may mke longerto
investipgate.

d. After the investigation is comiplete, the Enaployer will meet with:the
Employee who was subject to thealleged hamssment. The Emplayer will
advise the Employee that they may have a Union sepreséntative atiend the
mecting with themn if they wish. The purpose of the meeting Is 10 advise the
Employee whether hamssment was found and share any other acdon the
Employer will take concerning the situation with the excepton that the
Employer will not advise the-Employee of action raken against anothey
individual,

‘e 1f the Employee who was the subject of thealleged Farassment is not
sndsfied with the ouzcome of the investigation, they may file 2 Grievance at
Step 3 (Refcu'ﬂ to-Arbitration). It is also, y ecognized.that the Union may-
gm.w. any breach of the pincess: ocutdised above: The paities n.cogmzc that
sexting headng dates as early as possible is preferred in such grievances.

5. Trade Unien Activity: The Emptoyct will not discriminate ag—unsran) Employes
because of membership or actvity in the Union or for the exercise of rights provided:
for it the Agreement,

6. Personal Opinions: No Employes shall be disciplined for voiting personal
apinions on SFSS policy or business in the pesformince of their duties and
responsibilivies.

. A fPage
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Peamanent “Group A” inc]udu‘s:

z Gcnu;rnl Office Coordinaror

= Smdent Union Organizer -

= Surrey Campus:Coordigator

= Women’s Centre Codidinatar ©

z.Our of.Campus Valunteer Coordinator

- Build SFU Coordinatar

Parmanent “Group A (grandfatheredy*is compised of .L.I'npl-(.:q rees who would fall under
Group:A but who were Permanent Employees as.of: July 10,2011 as eet our in the Letter of
Agm:mcnu}ated 0c:obu: 7, 201t and who remain Permsinent Emplovees under the wrm
of this Celleetive Agrecrent.

Permanent “B” includés-

+ Rerail Services Coordinator

- Financial Coordinator

- Resource Coordinator— Communicarions

z Cﬂmixﬁgns. Research and Policy Codidinarar

As of May 1=, 2024:Article 44.wiil be amended as follows:

Articls 44: Wages:

, "May 1, 2024 - April 30, 2025
Student/Project-Worker/Designated
Assistant $20.29
Coordinator $36.39
. Article 45:-Duration

1. This Agteement shall be binding dnd-remain in cffect from September 1, 2019 to and
i.ncludingx\ngus: 31, 2024 and shall be rencwed from yeas to year thereafter unless

4 cither Pmy gives notice to the other Party in wiiting ar least two (2), months pnor to
the expiry date, that it desires to terminate or amend its. -provisions.
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~ Article 44: Wa_ges
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tive A

the Simon Froser Studeat Society and CUPE Local 3338 - Unic s

Ariicle 7: Employee Information & Confidentiality

1. Employee Infonnation: Confidendal Employee information is defined as
information, which js specific to the individual Emploves, (such as lerters of
eeprimand/commiendation, or benefit specifics, ete)) but does not include
information which is particular to the posidon. (Bookkeeping data such as wages,
breakdowns of benefir costs, and the log of houts worked shall not be considered
cunfidential information).

1. An Employee shall have access 5o all books and récords pertaining to theis
employment within g maximuin of twenty-four (24) hours notice to the_
Employet, excluding weekends and holidays, or as stheewise mutuatly
agreed upon. The Employer triay add written comments to these records.
The Employee shall be informed within two (2) working days of any
addition to.thest: fecords, and they shell have the might to include their
wristen reply to these as a pérmanent part of the file. Alf communication in

this file must be signed by the orpinator.

Limited Access: Access to an Employee’s confidentint records shall be
limited £o 2 Staff Linison Officet, the Employer, and the Shop Steward.
Others may be granted access 1o the records only by mutual agreement of
the Employer and the Union.

Confidential Information Reporting: The Eimployer shsll not frive any
confidentsl information about an Employee to dnyone without the
permission of the Employec concerned. The Employer shall restdct the
teansfer of all confideritial Emplovee information to scatéd members of
Coimgil. Stich information will be provided only when absolutely.

!

necessary. 1f discussion is necessacy in a meeting of Conniil, it shall be
in cimera™, If consaltation or legat advice is desived; a Inwyer and/or

minagement representatives of the Employét may be approached. Itis

uniderstood that the Employer will impress-upon such management

representatives that the matter remains confideatial.
ity for ; sedch of confidentiali

1f

The {Inion shall restrict the transfer of all

ick

£

‘1]

ipl

ting to thi

information to pfficers of the Local. If consultadon or legal advice is

.desired, s Iawyer and/or representatives of the Canadisn Union of Public

Employers may be approached. It is understood that the Union will
irnpress upon such Union sépresentatives that the matter remains
confidential. The Union will assume responsibility for any breach of
confidentiality relating to this clause {Article 7{()Md)l,

ibili "
1 >
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Article 8: Union Security

L.

1o

3

Unien Shop: Al Employees at the date of signing this Agreemenc who are covered
by the Certification shall he required 1o becomic or remdin Union members as'a
coudition of employment.

New Eniployeest As a conditon of employment, Employees who are hired nfter
the date of signing this Agreement shall become Union membirs.

Norification of the Employes: The Emplorer shall previde the-Union with all-
necessary information relating to the following mattets for all Emplovées of
the E:ocmw an 2 gurrent basis;

a. A listof I:mplm ‘ees, showing their names, addresses, phone umbers,
email addresses, cmpluymcnr starus and nankaccording’ to stniogity.

b. The Employer shall notify-the Unfon, in w rmng within five {5) wvorking days
of all job postings, hidug, mansfers or resignations.

¢ The Employer shall ngtify the Union in'\\':iting\\:idﬁ.n, one.(£) working day.
when any Enoployes has brendaid-off, dischaiped, suspended, or given a
wdlten n‘aming._

. Conflict of fnterest: An Employee may not be sn clected student member of

Conncil, but Employies miny Become and maintain membership in the Simon
Fraser Student Society, An elected member of _Qmmg_l may.net become.an
Employee of the Student Sociciy covered by this Golléctive. Ageeement inthe
twenty-four. (24) months following the kst day of their membership on Covneif.

No, Contracting Our: The Employer shall not contract out bargaining unic work:
Only Employees hired 2ccording to the process spc.uﬂ:.d in:Aetcle 36 (Hm.ng,
Transfir, and Recall) may pecform bargalning wnit work, except whcn}mumal!l.
agreed upon by the Union and the Employer. Such miutual agreement must be in
writing and ¢ontain a-desetiption. of the work contacred our.

Asticle 92 Check Off

1.

b

Authorizaton: The Employer shall deduet ﬁcm’l:\f‘cr‘\’"ﬁmployce'hny dugs, initiaton
fees;or assessments levied by the:Union on its members: Al Employees oa the date
of hice shall be required to sign authodzaton for. dues and assessment-deduction. A
copy of this autharization.ghall be forwarded to'the Union,

Deduction of Dues: Bues shall be. d:ductcd from the- fist pmmll of every month in
accordance with the Local Union byi:mfs Dhusi shall be fortrded to the,
Seeretary fTreasurer of the T.ocal Union not Iiter than the nwelfth (12th) day of chat
month, accompanicd by a lise of the names, addresses and classificadons of all
Employess from whose wages the deductions have been made. A copy of this list
shall be forwarded by the Employer o the National Headduarsers of the Unfon. The
Employer shall pay the Union interest at the mte of 2% per month ot fiaction of a

BfPage

b. Bmployeesequests for overtime must be made through the Univs, Exceptin
emezgency sinations, a Siaff Linlson Officer must approve such 2 request
buforchand, Emergenay overtime must be reported to g Smff Linfson Offcer
and the Lmon o the Followiag \\or!ung, day. 936 vertne will

4. Time Offin Lice of Overime Pays An Employee who wotks overdme sag, in e
of overtime pay, opt for equiva nlmt time.off, They must give wiitten, nm:lﬂcauon of
this choice to the Smif Liaison ‘Officer within ten {10) warking days of working the
avertime, They shall take the time off at mest thirty (30} working ddys after warking
the overtime;and-at a ime mumally agreeable.to the Emplovee, the Employer and
the Union,

5. Paid MeakPeriods: An Employee requested to work overtine beyond their
scheduled work day shall be allowed 2 hatf-hour-(1/2) menl pcnod paid at overtime
_rates, provided thaer

a. such overtiiyg is in excess.of nvo (2) hours, and

b. not more than one {1} hour has ¢lapsed between the end of theterepular
. waork day-and the strr of the ovegtime

The meal peripd may be mkcii“bcforc, during or after the overdme, subject to-mutal
ngreement between the Employer.and the Eniployee.

6. Calldm: An Em_p;IQ}'éc called in:
e After completing o schieduled day’s work, ot -
*  (Onascheduled dayoff, or
*  During their vncal:ion or’

e Moge than owo {2) hours bcforr: thc commencement of their scheduled work:
dn),

shall be paid overtime tates for a inimum of four (4) hours. An Employee
shall hive the: right’ o refuse 2 call-in for the above noted circumstances.

7. Séhediling: Provisiohi'Ad Employee required to work overtime beyond their
‘scheduled hours-of work shall be entitied ro rweélve {(12) hours dear between the end
of the overtime and thé staer of their next work day, If twelie (12) houss are not
provided, thuy “shall be paid at overtime eates for the foflowing day.

8. Ovdriime Worked on anr Office Hohday‘ An Employee who has ageced to-work on
an Office: Holiday shall bé paid according to Section 22.- :(Work on Office Holidays)
for-he lengrh of théirstheduled working day, and double that rate thereafter.

i . SFjlagy
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7. Upon conclusion of the negotiations, each commitiee shalt submit the
tentative contract to their respective principles for ratification.

8. The SFSS staff responsible for policy oversight shall be entrusted with
producing ‘clean’ or final’ copies of contract articles, They shall make

minor corrections in speliing. Changes In grammar or layout shall bhe
referred back to the negotiating commitiees.

Signalories o the Colfective Agreement

This Agreement is signed on the "7 day of Q/EW.' , 2022

O;iginal Signed for the Employer: Origipal Signed fr the Union:
(GBS~ PIES A XA = 503
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rmal hg Exvark fof Poom: I unléss othenvise

. Project Workers/Emergency Hites: Project Workers/ Emcrgmc; Hires shall wotk
the hours and schcdule specified in their jobs description, or a8 determined joindy
with their supervisor. The scheduling shall be within tife normal liours of work for
Permanert Employces, unless otherwise agréed by the Union nnd lhc Staff Linison
Officer.

. Meal Period: Any Employee working o seven (7} hour day shall be cntiddd to a daily
unpnid funch peribd of not less than thirty (30) minutes nor more than one {1} hour.

. Relief Perods: Any Employce working four (4} consecutive hours igentitied to
fifteen (15) minute paid break. Thereaftcr, for cach hour worked;-they may take a
fve (5) minute paid break, Thesc breaks shay be taken at nny ime the Employee

chaoics,

Article 43: Overtime

1, Definiton:

Ful! Time Permanent or I’crmmcnt Rephumcm: Employces: Overtime is
tlsat time worked in excess of theiz schcdu]c:d hours df work as specified in
42.1,

b. Part-Time Perindnent or Perinanent Replicemént Employees: Ovestime is
that time worked in excess of thirty-fve (35) hours pef week inclusive of ang-
part time hows supplemient worked as per Article 42.1.

2. 'Overtime Ratés: Employees shall be paid at double. tlmx: for m’c:_’tirﬁe.

3. Mutwal Agreemont:

a. Employer requests for évertime must be made through -a:Seaff Liaison
Officer. Exceptin emergency situations, an Employeehas the nght 1o
refuse such a request, without bcmg subjéct to disciplinary action for so

- refosing,

5| Puge

month, for any delay under the control and susponsibility of the Employer in

remitdng the sums fisted in this Astiele within thc time puricd as specified in this
Agticle.

"3. Dues Receipe At the snme 6mé as Income ‘Tax (14) slips zre made nvailable, the

Employer shall type on the amount of Union dues paid by each Eraployee in the
previous year,

4. Notification: The Urilon agreés thae ir will advise the Employer of al! presens
assessments and does rcqu.m:d by the Union, and of any changes which from time to
tinie may arife in connection with such ducs m'ld/ OF N5SesSMCNLS.

Article 10: Union Activity -

L. Contacting at Work: The elected representatives of the Union shall have the dght ro
cotitact-Employees at work on miatters respecting this Collective Agreement and its
sdministration. The Union agrees that there will be no undue disruption of work.

[

Leéawve fot Union Functions:

All Union Leave entitfernents shall be granted subject to the ability of the Employer
to carry aut normal operatons. Approval for any Union Leave will nor be
unceasonnbly denied.

3. Paid Union Leave: Upon wiitten notification to the Employer, nn Emyployee
clected or appointed o represent the Union shall be granted leave of absence
with pay and benefits. Such leave shall be linited to a total of ten {10)
wotking days per year for the bargaining unit as a whole, Unused days may
not be carred forward to the following year.

b, Unpaiil Union Leave: A Jeave of absence without pay but without loss of
benefits shall be allowed for Emplayees actag as rcprcsentativcs of the
Union, its affiliated or chartered bodies, and Inbour oxganizations o which
the Unién is affiliated. Such leave shall be limited to rwenty (20) days per year
for the bargaining unit as a whole. Any unused dags may be carred forward
to the following jear o a maximum total of forty (40) workdng days.

¢ Additonal Union Leave: Addidonal Union leave, as described above, in
excess of the above limitadons will be unpaid, and without benefir coverage
being paid by the Employer. The Employer will continue the representatives
zegubar pay and benefits provided the &l costs of such pay and benefit
continuation is.to be reinbursed by the Union in » timely fashion, upon
receipt of itemized accounting of such costs. Such additional leave shall be
Emited to two {2} years total, cumulative. Leave t6 act as"a National Union
representative will be as set out In Anicle 103 (g).

p : R BiPage
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d.

Notification: The Uniun shalf yotify the Sreif Lisison officer In wiiting of the
names of s representaives,

Di~putes: Al dispures regasiting Union Jeave sliall be sybject o grievance
procedures as ser ont in Ardcle $1¢

3. Leave of Absente for Full-time Union-or Public Duties:

HB

The Emplover recopnizes the nght of an Employee to pardcipate in public
affairs, Therefore, upon weitteiy foquest, the Emplofer shiall allowleatt of
absente without pay:but withoutJoss of benefits sg that the Employee may
be » candidate in Fedesal, Provincial, on Mudicipal tlections.

An-Employee who is elected to public office shall be allowed leave of
absence dudng their ferm of office for a period of up to two.(2) years, The
I..mpIO\caso elected shall give one (1) month’s notice. Séadotindshiall rémain
at its achieved:level: The l"mplmcc shall be allowed | to continue with all of
‘the benefit plans of this :\grm_rncnt Mﬂﬂiu pay the full premium of

-these pl:ms. PFugtlier leave' shall bi: granted by mumnl consent. An-Employee

remcning from such Jeate: shali be entitled 15 retum {6 work,

An Employee who is elected or selected:for a fulltifne position with the:
Union, or anybody’ with which the Union is affiliated, shall be granted leave

of absence withottpay-for a piziod-of up.to e 2) yeas, sub;cct 1o
exeension by mutial consent. The T‘mployec sotlicted shall give onie {1}
montl’s notice: Scmont\' shall remain at its achicted level The Employee:

shall also be-allowed toj ‘continue with ail benefit plang, and; they of the Uijpna |
shll pay-the full premivms of rhcsc plans. A Emploree’ remmmg from

such Jeave shall be eatided to retorn to work.

To be eligibie forledve under pqmgraph: ) and’ @ of thi section, an
Employee must have accuniulated two' (’7) years seniorin’: Notice of
intention to refum, OF t renew, shn]l be given by tie l'mploycc ar least sixty
{60) calendar days in advance/of expl:y of leave.

@i, Everr Emplm ee in their second or subsequent year of employment
shalt, n.ctm ¢ minimum of cight (8) scheduled hours of work per
week, pm\ ‘ided they have provided 2 minhmem of sisreen (16) hours
per week of '1\"ulablhq 1o the Zmployer ot 2 minimum of rwelve (12)
scheduled hougs of work persweek, provided thevhave provided a
minimupyof teénty (20) hours perwiek of 'l\“'ll]‘\bllm to the
Employer.

v, Ifthe I'unpld}"clfis-um_bhigb mainein: e (3) shifts perweek per
Employee, the matter willbe discussed with the Union in an effort
to maintpin the svo. (2hshift mitimum. 1f ro resolution canbe
found, the Employermay reduce the-available shifts:on 2 firand

. cquitablebasis.

. Al remaning shiffs avaikible folliwing the inftial scheduling shall ba assigned

based .on seriority and existing avnilabilin: starting with the most seqior,
‘quatified Student Emplovee.

Should the l:mplojcr cancela a shift for opemtigpal reasons, then the
Employetwill drempt-to  make up such’ shift{s) duung the curtent er nest

-two (2 scheduling periods.

The R Employer shall makie.and post the monthly schedule na later than en

{10) exlendar days prior to the dat¢ on shich thc s¢hedule is to take-effect.. '

Acis undcssmod that: sc:hcdukd Kours beiond: thosr: guamanteed in Ardele
42.2{¢) devhor constinure any gwirritee of Houts of-employment ot pay.
Student Employees shall not wark-more than thirry-five {35) hours'per
week; in any capacity or combination of cdpacities.

4. No'Loss of Pay:'A Steward mayincestigate and'protess gucmm:es during working
hours, withootdoss of pay or hénéfits. Approval for such activities‘shall not be
uniredsonably denied by the Emplsper. The Unfon'agress that thepe Shall be no
undue diseiprion of, work.

5. Services and Supplies: The. Einployer agrees to provide the Union,with offce
supplies.

Article 11¢ Stewards & Other.Union Representatwes

1. Recognition: The Employer recognizesithe Stewards, the members of r.hc- Union’s -
Grievasice Committce, members of the, Hiring Committee and any othér committées
established by the Union, and the Coyncif Staff Representative.electéd by the
Union, and shall not diseriminate against thein for carying outthe duties-proper to
their positions.
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vi. The Emplover shail cover the Employee’s cost of making direer ot
collect long distance telephone calls 19 their place of residence,
and/or 10 spouse, partoer, or cliffdren, 1o o maximum of fiftcen (15)
minuces pes day when an Employee is working or traveling outside
the Lower Mainland for greatir thad a seven (7) hour perod.
Employees mcumng costs for call placement shall be reimbursed
‘upog presentation of a credit card or mh_phom_ service provider's
statcment,

vii. The Emplo;,'m: shall cover the Employee’s cost of makirig direct or
colleet long distance teleptione calls 'to the Employr or to their place
of work when anEniployee is working ot traveling outside the
Lower Mainland in order to Fepost to the Ilmp!o)'ct ot make relevant-
requests for information or assistance as necessary to the delivery of
their work responsibilities. Employees incurting couts For &all
placement shall be reimbursed upon presentstion of » credit card of
plione service provider's stateméns,

2, Student Employees:

. The scheduling of Student Employee shifts shall.occut an 2 monthly
-basis taking into account opermtionat needs.

b. All Student Employues shall be required to submir their personal
availability for the upcoming semtster no latet thidn dhicey (30) days prios 10
the commencement of ench semiester.

Student Employees may, based on extenuatdng ciréumstances, request to
amend théis m'ni]ablhty once dozing the course of any given semester for
specific, one-titme purposes. Such requests must be submitted in vriting to
the Staff Linison Officer no later than two (2) weeks' pncn: to the bepinding
of the monthly schedule petiod inwhich the 2mendment is desired. The
Employer shall give réisonable considesation to suchii ‘Téquests; based on
overill Availabifity sad operational nceds: Should the Employet be unable
to accomsodate such requests, Student Employets shall be expected to
maintain their initial awailability,

i All Student Employees shall bé alloéated, an a frir and equitable
basis, shifts based on operational needs, individual availability and
seniotity. The allocation will commenéé by providinig, on a single
rotational basis, two (2) shifts per weck per Employcc based on
opextional needs and individuat availability and séniority.

i, Every Employee in their first year of employment shall receive a
minimum of eight (8) scheduled hours of work pee week; provided
they have provided 2 rinimum-of shiteen {16) hours per week of
availability to the Empleyer.
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Meeting the Employer:

2. When a Staff Lisison Officer wishes 1o discuss dissatisfaction with the
work of an Employee, the Employee shall be accompanied by 1 Steward
or Union rrpresentative.

b, When dn Employee wishes to discuss dissadsfaedion with the work or
pirformance of & reptesentative of the I:mplaycr, e.g, Counci
membess, the Employee shall inform the Swwaed for the atention of a
Staff Linison Officer.

¢ Atwendance by the Shop Stewatd, or Union represemtative, at meetings of
Conngcil concerning Employee discipline shall be ja accordance with Acticle
52 ().

Mo Loss of Pay: Union sepresentatives shall be entitled to leave their work during
working hours for the purposes of collective bargrining. Al fitme spent in collective
bafgaining shall be considered time worked. The Union agrees there shall be no
uadue distuption of work.

Naoiifiention by the Union: The Union shall regularly notfy the Employes, in writing,
of the narhes of its Jocal exccutive, Stewards and Grievance Committee members,
and of s sepresentatives on the Hiting Committee, Working Conditions Committee
and any other cotnmittees established by agreement between the Parties.

Times scheduled for nepodiations by mutual consent that take place after 5:30 PM
shall be without pay.

The Employer shall budger for Studeat Eraployee covesage in the Shop Steward's
budget atea. This item will be st at four (#) hours per week to be used on'an on-eall
basis. The Union and the Employes shall mutually agree to the application, of this
sub-section.

Article 12: Union Meetings

1.

2.

"The Employer and the Union agree that, once 2 month, the Employces shall be
allowed to attend a Union meeting of up w one £§) hour in lenpth. The ofe (1)
houy shall be congidered paid time. Time beyond one (1) hour must be made
up by schedule adjustment. Those Employees wha are not sclieduled to work
during the Unign meeting may adjust their schedule in order to attend on

iid 5 istences thie Employee will inform their supetvisor in

v 3 ch arrangement.

‘The tme and day for these monthly Uniod meetings shall be scheduled by mutual
agreement between the Shop Stéward or Union representative and 3 Swaff Lizison

Officer. The Union agrees that the information counter shall be saffed during
the mecting to provide for basic reception services.

Biltage
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 Once durdag cach edlendas veay, the Uiion may hold « lunch time gener

me mbud\ip meetizg of up to rwo (2) hours indenzth, The oo () bours shall
inchude 4 thirr (-‘10) mizzate meal Break pcuod for those LEmployees who are
scheduled ro work on the diy of the meeting and who atrend the mecting. The
Iemaining tme spenr in azenddance ar the meeting will be pnid. Eﬂlployccs who
awend the meetng on o day they are not working will not: rr.cm\epm for the
mecting. The Union agrees thatshe informg glg couniter shall be staffed during
the meetisigs to provide.for basic reception scrvices:

Arsticle 13: Union Label

1.

o

1n order that the Employér’s generil membership and the:peneral public may be
awage of the benefits of « unjonized workforce; the UnionTabel shall Be displayed
prominently at each of the lucatdons of the Employer’s operation.

The recognired Union Inbel shall inchide the désignation “CUPE" nt the
Employees’ option. This designation shall be'placed below the signatory inidals of
the Employes on comspondcnct_ of thie Efnployér, and ir shall appear'on all

masesial: including digital, produced br a member of the Union.

Other locations and uses of the Union.-label shall bie by mutual consenrofthe
Parties.

The privilege of using the Unjon label shall be extended 1o the Bmployer as Jong as
this Agreernent remains in full force and effect and the Employer continues to
comply with dll of the m:ms and conditiéns of tils Agreement.

‘Employces shall be eadtied to wear Union pms of cmhli.ms and/or Stewnrd badges
while they are working,

Article 14; Union Information

1.

i~

Copies of Agreement: The Staff Linison Officer shall provide each new Employee
with an up-to-date copy of the Collective. Agreement upon commencerrient of
employment, The Staff Luison Officer shall.provide edch new member of the Board
of Direcrors with an up-to-date copy’of the Collective Agreement xithin ten (10
daysof thé.commencement-of their térm of office, The Staff Linison Officer shall.
provide all Employees-asof the signing. of this Agtcemnt withran Up-ta-date copy
of thie Agreemeit withifi-a reasonable: pc.nod of time afied thisAfrecment has been
sxgncd by the Partics, Thie costiof’ ‘prepating and‘produritgia sufficiéntnumber of
copies of the Agreement shall be horne by-the:Employer; and all wiork shall be
pesformed by Union labour in a Union shop

One (1) Hour Explanition: The Employer agrees thata merber of the Unida’s
local exccudve oz the: Shop Stevdard shall be given an opportunisy during tegular
working hours to intextiew each new Emp!mce within-the fitst month of their

employment for the purpose of acquainting the'Employee with the benefits and
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worked afrer 7:00 pin will be considered autpmatically approved-overime., 1f
rwo (2) woiking days’ notice has not been given, overdme will begin 1o
accrue at fhe ¢ad of the Emplovee’s scheduled hours o the day the Board”
pieedng is held.

. Maintenance of Services: The Uniof recagnizes that every effort will be
made to.énsuze that each Service area is sdequately staffed-during the regular
hotws of its operitdons as established Iy the Executive Committee, Finance
& Administeasive Services Committes, and Commgrcial Services Commitee.
The Emplover.recognizes that due to-extenuating ciscumstances or planned
-absenees, this may not be possible

£ FEmployees ate pemiitted 10 adjust:thiidr hours of work for up to bvo {2)

.additional hours per day in order 1o accommodate Society work, committer
meetings, ete, withcut the need to memo the Seaff Linison ‘Officer. The rwo
(2) hour adjustment will not résult in’overtime.

‘g Travel'and Meeting Time

i \thrc tavelds required for” I:m;.slowm o :zm:nd meetngs,

.- workshdps, caucuses, conventions and other events as‘approved by
the L’mplovc:, mcludmg memngs of al] components, eaucises and
cormmittees of orgariizations to which the Smadear Society belongs or
10 which It sends represeatatives, 2ll hours spent taveling to and
from the destination shall be considered time worked.

Travel ime in excess of an ]Emplg)‘ue’s regulac work day shall be
recompensed on'an hour for hous bisis as dme off

ii. Atendancgar'meetings, workihops, conventions and other events as
@pmvcd’bv the-Employer shall be considered ﬁmc‘“'ro:kcd‘

i, Unless mppually agieed between the Emplover and the

I'.mpln)«ec, Emp]ov. ees shall pot bc ruquued to attend meetings,

workshops, conventions and ather events in excess of seven (7)

hours/day.

i, Employees shall be given a pér diem of $35 per day’ without teceipes
for,each day spent maveding to and-in attendance at meetings,
workshops; cosiventions and other events as approved by the
Employc: where ku:lch nnd dinner are.not provided, and 530 per day

- when meals dre prcmdcd including events spoasored by
orgrnizations to which the Student Society belongs or to which i
sends representatives.

v. The Employes will-advance an amount-for anticipated expenses and
per diems upion request.
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iv. The arbittator shall sot have the power to alter or amend any of the
provisions of this Agreement.

v. The Pagtivs and the acbitentor shall have aceess to the meiour ]
premises 1o view working cundmons, machinery or operations which
may be relevant to the sesclution of ‘the grievance.

vi The atbitrator sliall hate the power to amend a grievance, modify
penalties, and relieve against non-complianee with time limirs, or any
othrer technicality ot irregularity,

vii. The arbitrator shiall Brve fisdsdiction to determine whether 2
gricvance is arbitrable,

3. The parties agree that it is important to adhere to the time Lifiits ser out in this
Auiicle, however the tirme lmits preseribed for the performance of any step in the
grievancé procedure may be extended by mutinal cohsent,

4. .An Emplovee shali be permitted the fecessary dme offwithout loss of pay of
binefits to attend 1o the adjustment of 4 grievanice and may be present at any stage in
the grievance procedure if so requested by either Party,

5. The Employer agrees that after a gricvance has been initiated by the Union, the
Employer’s representadves will not eater into discussion ok négotiation with respect
o the grievance, either directly or indireetly, with the speri¢ved Employee without
the consent of the Union.

Asticle 42: Hours of Work

1 Pcrmuncnt and Rr:plnccment Employces:

. The normal workmg day shall be seven (7) haurs not including meal perods.
A normal pay perod for full time Employees shall be seventy (70) hours. A
normal pay period for past time Employees shall be up to fifty-six (56}
hours.

b. Part-Time Hours Supplement: A pesiviznent part-time Employec may
apply to the Employer to supplement their hours to a maximum of
seventy (70) houss pes pay pédod. Applications sre subjject to Staff Linison
Officer approval. The Sraff Lisison Officer will pmwdc the Shop Steward
with copiis of applications.

e Scheduling of Hours: Hours of work will be scheduled between the hours of
7:30 am and 7:00 pm, Monday to Friday, subject to the approvnl of the
Employer.

d. Emnployees required by the Employer to attend mceﬁ'ngs’ of the Board of
Directors must schedule their hours to include meetings of the Board of
Directors and. where two (2} working days’ notice has been given, only hours
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obligations of Union membesship and their xesponsibilities and obligations to the
Employer and the Union.

The Seaff Linison Officer shiall insesview each newly elected member of the Board of
Directors within two {2) weeks of the commencement of their tern of office for the
purpose of acquainting the new membises with terms of the Colletive Agreement,
the nglns of Empiog ces and approprinte proceduses and mechanisms for :
commanication of dissatisfacton with the woik of an Employee and the fesolutions
of problems which may adse from timie to time.

3. Prospective Employees! When the Employer supplies information about potential
employment in the bdrgaining unit it shall include a brief stateméat about the Union,
prepased by the Union at the Union's éspense. Orenmtion information supplied by
the I‘mp]ovcr to acquaint students with the operations of the Employer which
contin statementts about the marner in which these operations nic staffed shail be
by mutsal eonsent of the Parties.

Article 15; Bulletin Board

1. The Employer agrees to provide one (1) Union bulletin board in a peomanent and
prominent loration mutually zecepiable to the Union and the Employer. The bulletin
board shall be used by the Union to convey information to its members. )

Atticle 16; Legal Picket Lines

i. The Emplojer agrees that no Employee shall be subject to discipline or dismissal for
refusing to cross an estblished logal p:ckct line or for refusal to handle goods for an
Employer where a strike or lockout is in effect.

[

Where an Employes who is not reporting for work as the result of an
established legal picket line, they shail be deemed to have applied for and been
granted an unpaid leave of absence for the time involved.

3 The Empio}rcr agrees that it shall nor tequest, require, or direct members of the
bargaining unit to perform wark resulting from strikes that wou[d have been cartied -
out by those petsosts on strike.

4. Working Conditions Meeting:

4. In the event that the Employer and/er the Union receives notification:

i thata trade Union has ésmblished a picket line 1t any entranee of any
campus of Simon Fraser University, ot on such a campus, er

ii thatan Employer has secved a Jock out notice or 2 trade Union has
served a strike notice which might, if acted upon, result in the
establishment of such a legal picket line;
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6.

the Working Condigens Commitve shall meot to determine the
advisabilinyof maintaining the operatons of the S1SS,

b, This meeting shall be convened within one (1) working day of receiving such

notification. The provisions of asticle 5.4(d) shall noe apply,

The purpose of this Anicle is to promote a Ingh leve) of epoperation berween the
Union and the l:mplqu.r. Both Partics rg,cogruz(. that lnbour/ mqmgcmcnt r.hspurcs
at the University have a capacity o pmducu difficulr cthical and moml questions for
all members of the Upir ezsity community. T hé Student Society recognizes the wade
Union principles that guide its staff and dgree that it will make every reasonable
effore to avoid simations requiring the staff 1o pecform work for members of the
Student Society which would B in direct support af or.oppositon io dither Pam' of
n labour/tnanagerment dbpmc at the University,

Political A ction: Mo Emplevee s!ull be disciplined for paricipation in non-crimirial
action(s) called-for or endoried by the Canadisn Labour Congress. A leave of
absence nllmvmgwch participation shall not be unreasonably withheld. Any such
leve shall be withiout pay. The Union agrees to promptly ncuf\- the:- En:pkm:z of any
impending aciion,

Article 17: Staff Meetings

1.

I
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Staff Meetings: There shall be a orie (1) Hour monthly staff meeting called for and
chaied by 3 Staff Linison Offficir for the purpose of discussing projects, plans, and
coming events of the SFSS and the role and workload of the staff.in relation to
these. This meefitg shall be with pdy for de nm.ndmg Employecs. A Student
Employee on shift and.available during staff meetings shall be sbie to atiend as paid
time. ;

Swnff Workshopt The Employer will athosize Permanint and Replacement
Employncs to take one {1) day per calendar vear as a smff wmkshop, s paid
tme.

Student Employee Staff Moetrigs: There shall be a minimom of one {1) student
Employee sraff meeting per semester. Additional meetings may be called as needed
with the mutual agreement between the Ugion and the Emp]oycr AStff Lizison
Officer shall attend to discuss workplace issues such as stafFlevels, scheduling,
ongoing use of stadent Employees, and other concerns. Subject to their avaikbility,
all student Emplo; ces shall Be scheduled for two (2) hours of paid work time to-
arend such meetings.

Orienttion: The Union shall have the dght to p;iﬁdpntc.in the.maining of any new
Board Member nbout the Union and the Collective Agreement.

BjPuge

witl present the Eemplovew’s grievance to the Staff Linison Officer
and the pardes will discusy thc grievance. At the end of three (3)
working days the Smif Lisison Officer shall respond in writing 1o the

gnc\ ance.

Siep 2 1L.abour Commitree: 1f the grievance is not snnsfactonl) reselved in
Step 1 above, the Union shall submit two.(2) copies of the grivvance
in widting to the Labour Commirée Chairperson within fourtcen (14)

calendardays of the response in Step 1.

In the case of Group and Tolicy gric\-aﬁ::cs, within thirty {30}

calendar days from the date onwhich the Union becomes aware of
the alleged incident(s) which gave n'su to the complaine, the Union
shall submir o (%) coi-nes of the grievance o the Laliour Comminee

Cliirperson,

The Labour Committee: Ch',mpt.:son has-seven (‘J) calendar days
from the diite of which the gnc\!;mct. was submitted to the Labour
Committee.to  convene 4 meeting between the Grievance Commirtee
and the Labour Committee. Both groups have fourteen:(14) calendar
days frém the feceiprof the grevance bythe Labour Committee
Char o resolve the grievance. Meetings between the petics at this
stage are desirable. The Labour Committee chair will give their
wiitten-answer to the Union-within the fourtden (14) calendar days,

Mare meetings are possible at this stage'by mutual sgreement.

Step 3 Referral-to Asbitration: Tn the cvent that no settlement of the

grievance 15 renched at Step 2, then either Party may, within five (5)
wozkmg days following the L\'pm' of the fourteen days {14) ser out in
Step Zubove, signify in wiiting to the other party of the Failure to
agree nndl provide written nodice of intention to refér the grevance o
arbitration procedure as set-out in.Ardcle 41.2 of this Collective.

Agreement;

2, Adbitation Procedure:

2. The parties may agree 1o # Single Arbitrstor by mutual ag'mcr;lent.

b. - The arbitrator is to be.govemed by-the following provisions:

i, Tie arbiteator shall hear and detenmine the subjeet of the grevance
and shallissue a decision which'is final and binding upon the Parties

and vpon sy Employee or Employer.affected by it.

ii.. Each of the Partics shall pay one-half {1 /2).of the expenses of the

arbitrator.

iii. The asbitrator shall determine their owa procedures, but shall give

full opportumty to all Partics to present evidence-and make
represéntations.
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4. Inn the ease of discharge or resignation, the Employee shall recvive ali Asticle 18! Health, Safety, Environment & Limited
vacadon enttlements and salary duc to the date of tenninadon. Indemnification
5. Dismissal for Cause: An Erdployec shall only be dismissed for cause following a G
mejority vote of Couneil upon receipt of 3 recommendatdon of die Labour 1. Genenl
Commitnee, Such dismissals are subject o the grievance procedure. a. Fhe Employer shall mheet its obligations nader the Warkers Coampensation /lct
and Orwpatioral Health anid Sufely Reprintfon as may be smended from tiine to

Article 41: Grievance Procedute time. All references 1o specific provisions of the Weskerr Compenration #lerand
- : ' Ovesipational Healtl and Safety Régwlation in this Article are taken to refer to
1. Grievasce Procedure . those provisions as may be amended from time to Bme.
. Definition: For the purpose of this Agreement, “gricvance’ shall mean any L. Inthe event that the Union decides #hit a health or safety issue has not been

difference or dispute ansing between the Parties 1o this Agreement, . dealt with appropriately, the Union ks entitled to initinte 1 grievance pursuant
concerning thie imerpretdon, spplication, administration, opérition or to Andcle 41,
alleged violadon of this Collecdve :\grecmgnr,'whcmcz between the | ” ) . i
Employer and any Employies bound by this Agreement, or between the 2. Health and Safely Committee

Employer and the Ustion, including whethet ot nor any i$sui is arbitmble. a. A joint health and safury comshiteen {the “Jaing Health and Safery

b. Typesof Gricvances: ' Committec”™) shall be established consisting of ewo (2} Employec
- ’ representatives and two {2) representatives from the Employer selected in
i, Individual Gricvance: A grievance whiethet ititiated by an individual accordance with the policy set out in the Workers Coupeivation Aet. The
Employee or by-the Union that is confined in scope to n particular ]'m.m_}’?cﬂllh and Safery Comemittee shall exercise the dutics and fnctions
Employce. . as required by the Workerr Compausation <iet inchiding identifying situmons
: ’ that may be unhealthy or uasafé for workérs and advise on effective
3. Group Grievaice: Whiere the marter i€ of concers o 4 group of systems for rusponding to those situations.
Employees or where several individual grievances, nffer being . ) o
consolidated at some stage, are brought Forwird 45 one (1) b, Union staff or Uniont Heaith and Safety advisors or consultants shail be
grievance. provided access to the workplice to atend Joint. Health and Safery

. : . Committer meesings if invited by the Union.
ifi. Policy Geevance: Where cither Party difputes the getieral spplication,

interpremtion; or alleged violation of an Article of this Agreemint, ¢ The Emplogfm' and the U{ﬁbn each desice fo ha_vc !ﬁgh standatds in telation
wherse the'matter of concern is not spegifically confined in scope to to wor_ksmtlon erponomics and agree that the Joint Health and Safety
gy particular Employee. ] - Conunirtee may make recommendations in this regard.
iv. Union Grievance: Where the matter is of specific concem to the ) 3. Pay and time-off for Joint Health and Safety Committee members
Union. . ’
. . 2. A meiber of the foint Health and Safety Comamittee is entitled to paid
¥ Er'nployer' Grievance: Where the Employer wishes to bring forward 2 time off kom wm{‘:ﬁ:‘ i Satety pa
gricvance. .
) i the time required to attend meetings of the Joiat Health and
c. Grierance Procedure Safeiy Committee, 20d -
Step 1 SmfFLinisczn. Ofﬁéi.réﬁn Enﬂfloy oe ‘:‘.'h;’ hﬂs"a gé' E\':;nc‘:c;taﬂ gf: © A, other time that is reasonably necessaty 1 prepate for meetings of the
 the Staff Lizison Officer within thirty (30} calendar days from the Yoint Health and Safety Committee and to il the other functions
dnte o Which the Union becorés avaze of the alleged incident(s) snd duties of the Joing Health and Safety Commiste.
which give riss t the complaint. ‘The thirty (30) day, timé livic shall
be subject to extansion by mutual agreement between the Staff b. Each member of the Joint Flealth and Safety commitres is entided to
-Linison Officer and the Shop Steward: The Employee must be

afinual educational leave totaling eight (8) hours in accordance with the

accompanicd By their Steward or  representative of the Union. They Workers Compensation . The Employer must provide the est eighe (8)
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hours of educarional leave under elis Aicle withour Inss of gay or-other
Lenefits and must pay for, or reimbaise the worker for the costs of he
training course and the ressonable costs of atending the cousse,

¢ Union-members of the Jaint Health and Safery Commitee shall be envited
w further sime off from work without. Py and wi ithout loss of seniodsy 1o
-attend educational courses and seminars sponmrcd by govemment:ngencies
or the:linion for instruction and upgmd.mgon ht.nl(b and safery, matters,

4. Health and Safety inv estigntions

Beyond any investigations carried out Iy Lh:_-j_nmﬂ-lm!rh and Safery. Commirtee,
the p:u'ucs ‘acknowledge that fram Hime to time they may wishto undcrmkcxhcu
own investigatdons related to safenyissues,

a.  Union staff or Unfon Healdr & Safety advisors or consuleines shall be
provided access to the workplace to pardcipate i health andsafcty
Inspections or investigations it the workplace, provided permission. from the

Employer is sought in advance and the pardcipation does not.cause undue
dlsrupm:m of work. The Employer.will not uneessanably deny.such
permission when it is sought.:

b. Itis understood:that the Eraployer.can exercise.the sapie tight.of access 1o
-Health & Safety ndvisors and/or consulfants,

¢ Each party agrecs to advise the or]mt of anj real or potentiat health and
snfcq,r problkems it is inv c.sngatmg

5, ‘Safery Training

The Employer shall provide Employees with.the informiation, instruction, propez
training and supepvision necessary (o ensurce the health and safety of those
Employeces in carying out their workanid to ensure.tdie health and safery:of other
workers at the workplace. '

The Employer may grant; ispon writtent request of an Employec, Health and
Safety leave for training and instruedon, not available by on-th :—;ob tmmng, to
forther ensure the health and safety of he Employee and the safe opcration of
equipment. Such.lcave shall not be unreasonably witiheld. Such taining and
inseruerion shall take place within a feasonable period of time and will be
considered dme worked.

6. Protective Equipment

The Employer shall provide Employees with protective equipment in decordance
with the requirements of the [Forkerr Compensition et and-Oceipational Health aid
Safety Regidation a5 atneaded from dme to time. The Employer agrees thar where the
namre of the wotk or warking conditions so require; to supply the Employes(s) at
thic Employer’s expense, with all necessaty tools, protectiverclothing, safery

HBiPuye
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Article 40: Discipline and Discharge

Preanble: The Bmplover and the Union recogaize the importanse of, dnd agree to the
maintepance of confidentiality, simelines, and reasonableness in dealing with marters of
discipline and discharge,

L - For Just Causc:

“The: Emplover may discipline an Emplotee for just cause. Such discipline shall he
applitd according to the principles of progressive dizeipling. The Employer may only
take disciplinary aétion within thiny (30) working days of becoming aware of the
incident(s) in question. This.deadling is subject to estension by mufus] agiccment
Between the Smiff Lisison Officer and the Shop Steward

Biscipline shall be subjeet to the following procedure:

a. The Emplover misy give 2 vetbal warning. In such cases the Employee will be
notified of the vexdial wsmung The Employer may. kccp and el upon a
viieten focord of such \V:e:ﬂlrlgs, provided thar the Employet recoives a copy
when the verbal warning is issued. Such records will not copstitute pare of
the Employees pérsoane] file. The Union will not.receive copies of verbat
warning confirmations,, |

b. A Employee is entitled; prior to the imposidon 6f nay form of
discipline, including discharge, to be noufied at a meedng,in the
‘presence of theie Union representative, of the teasons for considering
such action.

. sn Emplovee mustbe notified in writing, {#nd a copy forwarded to the
Union) of the'grounds for éach and every form of disciplinay action and/or
discharge,

d. An Employee shall,upon rcqm.sr, have their Steward present at any
discussion with the Empln) et which the Emplovcc believes might be
the basis of disciplinnny action,

2 1 in the fwekee {12) months nfter the issuance of a disciplinary:lester, no farder
disciplinary action.is recorded against the Emp!oycc. the disciplinary leter shalk
automadcally be removed from the Employee’s record and may not be held
against him/her thereafter.

3. Reinsmtement for Just Cause;

1€, a5 a.result'of the Grievance Procedute, it is found that-an Employee has been
drschnrgcd for unjust cause, that Employeé will be reinstated to their former

posmon, with no loss ofseniduty; or benefits, and mj}_bg_mmmﬁm forall
time Jést retroactive to-the date of discharge.
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d. The Union and the Emplover may substiture theit mivmbers on the Hivng

equipment and othes protectve devices, which shall be mainiaied and replaced,
- Committer by mural agrecement.

where necessary, at the Employer's expease.

v In the event that vither review is not carried out, the pmhatsomn

Provision of Fisst Aid
Employee shall be deemed to have siccessfully completed the pwhaﬂcmr\

period and shall be aitormatienlly rechssified 10 “Petmaneit”, “Peemanent: The Employer shall provide for each workplace such Lquipmx.m supplies, facilities,
Replacement”, “Student”, “Sradent chhccment” "D(.s]gmrcd Assistane”, first aid awendants and services as are 1dequ.1t:: and appropriate for promptly
“Project \Vurl.z:r” wtatus as hired, at the expiratdon of the probationary rendedng first aid to workers if they suffer an injury ar work as n.qun:cd by the
period. . ' . Ocenpational Heaith and Sgfety Repulation ns amended from time o time.

‘ 8. Right to Refuse Unsafe Work

Arsicle 39: Limited Secutity.of Employmént €
It is undetstood that under the Oaupational Health and Safety Regulation, where an
Employee has reasonable grounds to believe that any wotk is unsafe, they may
xefuse to camry out that work and shall comply with the ptocesses set ourin the
Cuenpationed Health and Safety Regrlorion relating to that work. The parties recognize
that workers have the protwetidns set outin the Workers Congpensation Act,

Al Emplopees shall be enstled to sceurity of émpibyx_n_mt as foltows:

1. Dissolution, Re-org'lnizaﬁon Ir the cvent of dissolufion of the qde’ﬂtA‘;(]dEt)’ with
no simultancoéns ereation of 4 similar group with similar ob)u:ts, or in the event of
re-organizstion of the Student Society. requiring the temmination of two (’-’) or more
"Permanent Employees, . 5. Pay for Pay of Injuxy
a. All terminated Permanent Empluyees shall receive sevetance pay

An Employee who is injured in the execution of their duties and is unable 1o
equivalent to four (4) months of wagds 2nd ¢ dag (1} year’s benefits.

continue to work for the remainder of the work day on which the Injury occurred
shall receive papment for the remainder of the work day at their regulae rate of pay

b, Terminated Permanest Employees with more than one (1) year of witheut reducfion of sick leave,

employment with the Student Society shall receive on additional amount of

otie (1) week's wages and benefits for each conunuous yenr they have worked 10. Transporemtion to Physician or Hospital
for the Student Society.

‘Transportation to the nearest physician or hospital for Employees requiring
emergency medicdl care a5 o result of an accident, in the performance of their duties,
shall be at the expense of the Employer.

< 'I’crminatcd Students-znd Designated Assisfants shall recéive severnee pay
. equivalent to the balance of their scheduled hours for the semester:

2, Merger: In the eveat of metger with any otlies body, the Employer agrees to - 11. Maintenanice of Pay Pending Workers Compensation Benefits
undertake to ensute thae: An Employee who incurs 1 compensable injury shall, for the pedod untl

2. - Emplogees shall be-credited with all seniority rights, vacation credits, sick ' WorkSafeBC beaefits come into effeer, have regular pay and benefits maineined
leave credits, 2nd all other benefits, with the new Employer. . recognizing that WorkSafeBC may deduct such amounts from "’D’“P‘fﬂs"“‘m

payable to the Employee under tie Porkers’ Compensation Act.
b. Al work and sérvice presently perforiied birmembeis of the Union shall 2 Worker? G - " P
continue 1o be performed by CUPE mémbers with the new Employer. . 12. Workers” Compensation “tap up™ Pay ment

e Conditions of employment and wage mtes for the new Eriployer shall be a 1B
equil to the best provisions in efféct with dic incrging E_mPlo)'e:. i un Ermployee cannot pesform theie rogul work on account ofa
d. No Employce shall suffer a loss of employment as a tesult of the mezger. . work related injury or flness; and

i . the Employec receives compensation under the Warkes
- Compensation et in respect of the injury of iliness; and

B

the Employee assigns theit compensation cheque to the Employer,
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B then the Emplaver shall pay the Laployee at thelr segular rare of pay for
dhe period in respect of which the Emplovee receives compensation under
the Warkers Compontation .<Iet.

13, Accumulwion of Senjotite and Maintenance of Benefirs while in receipr of i onkes
Lonpensation Benefits

An Employee whe incurs compcnaablc injury-shall, for the period during whicl
the Employee receives Workers” Compénsdtion Bonrd benefits, accumulate seniority
and be entided to all benefits underthis Agreement including the payment by dic
Employer of all premiums for all benefie plans including the Repistered Retirement
Saving Plan.

t4, Medical Appointmenis After Reum 6 Work

Ff, after réturn to work from a compensablé injury, an Emplovee is required 1o
attend a medical appointment:for further tzeatmenr.of the corhpensable injury, the
Employee will be granted leave withuur—]gss of pat orbenefits 1o do so during
regulasly scheduled working hiours. Should the Employeczeceive benefits from
WorkBafeBC for this time off, they will assign the compensation éheyue to the
Employer. The Emjpiloyer may request documedtation- thar the medicat appoistment
iz sequired, The Emplayer shail pay the cost of obraining the documcnmuon, if
‘requested,

15, 3 Injiary is Not Compensable

An Hmployee who incurs a non-compensable injury shall be entitled 1o sick leave
and benefits a5 per the terms of this Ageeement.

16, Copicx of Accident Repors Provided to-the Union
Thc Employer shall provide the.Union vwith cépies of all accident seporfs and other
health and safety records in possession of the Employer to the extentauthorized or

required by Jaw.

17. Eye examinadons

1B, Limited indemnification

a. Civil Actions: Exceptwhére there has-been flagrant or willul-neglipence on
the past of the Employee; the Eihplgyer agrees not to seek indemnity
agrinstan Employee whose actions result in = judgment against the
Emp!ovm- The I:mpk:yar agtees to pay any judgment against an Employee
ardsing out of the propec performance of the Employec’s duties. The
Employer also’agrees to pay any reasonable legal costs incurted in the
proceedings including.those of the Employee.

BjPape
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6. The Emiplover agrees that no niew Employees shall be hited intorbargaining unit
positons untess ﬂ:c qppzopn:uc egald st Is empiy, or- all 1z Zmplovees on tie recall
list have declined the position, or have heen fonnd unsuitable by the Hiring
Comymirtres pursuant to Ardclé 36-.

Article 38:Probation Period

1. Durnten: The probation perfod of ail Emplovees, mctudmg Student Employees,
Designated. Assistane and Project Workers, shall be ninety (90) calcadar days,
commencing the firse day of their employment. ‘The l"mplm or tnay extend an
Employee's probationary period, upon.agreement of the Emplover and the Union,
Such agreement will not be- nnreasonably withheld. Wheed the redsons for the

" exignsion relste:to the performance of the Emplovee, the Employver shall inform the
Employee in wiiting of the conditons Hharneed fo be met for continued
employment. The Shop Steward or a Union representative shalf be presentatall
reviews. In the case where thie tesin. of employment is less than ninety (90} calendar
days, the twa (2) written reviews will ocour - approximately mid-way through the term-
of employment and gt the threc-quarrers (3/4) point of the termi.of ¢ employment.

i

Rights of a Probationary Employce: During the probationary period, an Emplayee
shall be entided to die ughts. pm'ih.gs.s,wagcs, and benéfits of the corrcspondmg
flon: probmomry Employec, as specificd in this Agrccmcm.

3. The probationary Employee shall be subject to nwo (2) wrirten reviews before
. the.end of the probation petod, conducted by the members of the Hiring

Commiittee which was responsible for hiring the probationary Employee. The
first review. will mke placc approximately mid-way through the pmbnuonm
period- The second review shall tske place apprommatcly one (1) week prior to
the end of the pmbnnonan pesiod. These reviews will evaluate the perdformanee
of the Employec with respect to.the dutics, ﬂ:sponszbﬂmcs, and desired
quatifications listed in the initial employment notice. The Commirtes may, by
mutual agreement, call in'a corisultant to assistin rechnical mateees.

s. Based on the results of the finalreview, tic Committec. sinll determine
whether the, ['.mplq; ve has succr.'ssﬁxlly completed the probationary
petiod. The majority recommendadon of the Commilfee shall be
forwarded o the Employer of.its designate. for a decision,

b, Arthe conclusion of each review, members of the Hiting Committee shafl
discuss and ‘explain their conclusions with the Employee. This discussion
shiafl be in the presence; of the Shop Steward or designated Union .
representative. A Staff Linison Officer shiall have the right to.attend.

c. Wiitten notification of the results of the final review shall be presented to the
Employcc and the Shop Steward wnhm se\cn (D) days folbwmg the teview,
hall be in ludedin-the.
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‘The lnid off Emplovee who chooses to bump uader paragraph “a” above
shall b given a ninety (90) ealendar day trial pedod in the position into
which they bamp, 1f the Employee finds the  position unsatisfactozy or is
imable to meet tlie reyuirerents of the position within “the ninety {')D}
calendhe days, they will be rerurned to the « qppropmm tecall Hst and the
Employee who was bumped will be recalled $6 long ns theie ate no
senior Employees also on the reeal] list.

A Permanent, Student or Designated Assistant Bmployee who is unwilling
or unable to bump shall be given the opton of severince or plicement on
the approprdate reeall list.

4, Reeall Lists:

ki

‘The Employer shall maintain two (2) eecail ists: one (1) for Permanent
Employees and one (1) For Stadent meloym.s and Dcsxgm\ted
Assistants, and shall make these lists avallible to the Union,

Permanent Employees shall remain on the recal] list for two {3) years,
Student E‘.mployccs shall rémain on rhe récall list for three (3) Semesters.

Employees on the recall ists 5hnll be listed and recalled in order of seriority,
provided that they possess the skills, Kbowledpe anid nblht) 7 based on the job
dcscnpﬁon, to perform the accessary job functions.

Employees on layoff are responsible for providing the Employer with up to
date conuact informaton including teléphone number and maiting address.
Notice bf recall shall be by teléphione, or if unsuccessful, by registered mail to
the Iase known address of the Employde. A copy shall be seat to the Usiion,
1f an Employee fuils to respond to a notice of layoff within five (8) working
days, their recall dghts will be lost.

1f an Employee is not recalled prior to-their recall rights eipiring,
seniorty willbe lost. ’

5. Severance Pay

.

Permanest Employees who ae given notice of lyoff have the dght to
choose severance pay instead of either exercising their bumpmg nghts under
Article

37.3 or clecting layoff, A decision to elect severance pay i mstcad of bumping
or layoff must be made in-writing to the Emploper within ten (10) working
days of being fntificd of the lay6ff. Once a Permisnent Employee elects to
zeteive sevérance pay, all recall dghts and genfority will be lost.

b. ‘Severance pay will be equivalent to four (4) months of pay and benofiss.
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b, Criminal Actions: The Employer will not direct nor espect any Employee
to participate in any criminal activite as pace of theix employment. Where an
Employee is charged with a erdeminal offence resulting divectly from thie
proper performance of theis duties and subsequenty found nor guilry, the
Employee shall be reimbursed for reasonable lepal costs. Employees shall
have the nght to refuse involvement in any detivity that may be cdminal and
shall not be subject eo disciplinary actton as a result of such refusal,

. Legal Seavices: At the option of the Employer, the Employer may provide
for reasonable legal services in the defense of any legal proceedings involving
the Emplayee ns a result of tlie proper performance of the Employec’s
dutdes {as long 25 no confliér of interest arifes between the Employer and the
Ermplovee), or pay the reasonable legal fees of counse chosen by the
Employee.

d. Notification: In prder that the above provisions shall be biading on the
Employer, the Employee must notfy the Employer immediately, in writing,
of any incident or course of event which may fead to fegal action against the
Employee or the Employer or when the Employee first becomes aware
that there is a possibility of such action arising.

Article 19: Technological Change

The purpose of the following provisions is to preserve job secusity and stabilize employment
and to protest Exaployees from foss of employment.

1. Definition of Displacemint: Any Employee shall be cansidered displaced by
technologicat change when their services shall ao longer be tequired in substantally
the same. capacity or for the same number of hours a5 a result of a changeina
provess or method of operation, or a change in office procedutes or equipment.

1

Notice: Before implementing such changes, the Employer wilf provide the Union
with 2 minimum of two (2} month’s notice of any techrological change which
rmight result-in the displacemnent of an Employee or Employecs, Such netice shalk
‘be in writing and shall include 2l of the following:

2. The nature of the proposed change.

b. The date upon which the Employer proposes to effect the chiange{s).

c. The Einployees who are likely to be affected by the ehinge.

d. The cffect that the change is expected 1o have on working conditions and
textns of employment

e All other pertisient data relating to the anticipated effects on the Employees.
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in the vvent thacsn Empioves is displs..d by rechnelogicat change the
following measures shall be mken:

a.An limploree who s sendered redundans or displaced from their job asa
result of weehnological change shali have the opportuniy o wansfer into any
existing vacuw pusidon in accordunce with Axdele 3. Should the Emplove:
be unwilling or unable to wansfer, the Employee shall have the righe ro
displace, or “bump”, any Employec in accordance with Article 37,

b, Whese technological change does not result in displacement burt requires
greater skills wichin an existing job held by an affected Employue, thac
Emplovee shall, with no toss of houts of wotk or rate of pay, be given a
reasonable period of time to acquire the necessary knowledge, skills and
abilities, to perform the job.

c. Mo addidonal Bmployee shall be hited by the Employer untdl Employees
affecied by wechnologieal chiange or Employees on fayeff have been
notfied of the proposed technologieal change and are allowed a reasonable
waining pedod o ncquire the necessazy knowledge and skill to retain divie
employment.

4. Technological change shall be inteduced by the Emplover oaly after the
Union has been notified in accordance with Ardcle £9.2 and the notce
period has expired. Pror to the inroductdion of technological change, the
Employer shall have meaningful discussions with die Union regarding the
peoposed changes, and shall azernpe to teach agreement on measures to
protect Employees from adverse effect. Complaines reparding the
introduction of rechnological change may be referred by cither party to
expedited arbitation for a determinadon, in accordance with Seetion 104 of
the Leborr Relations Code of British Colunibin, provided such refermal ocours
prior to the expirton of the notice period hid out in Article 19.2. In cases
where the mateer of a technological change is refereed by cither party to
expedited Arbitration within the notice period as desetibed above, such
technological change shall not be implemented pror to the decision of the
acbiteator in the case,

Acticle 20: Transportation and Parking
Transportaton: Scheduling Regular Shifis

a. Compatible wi TaNspory: r il atternpt 1o a
end of shifts in such a manner, so the Employee has ac lic
fransportation with no more than a fiftecn {15) minute wait.

b. An Empiovee’s shift start and for finish tim ay.be amended by u
to one half (1/2) hour wpon approval of the supervisor, or SLO, in
order to accommodarte the Employee’s public transportation ot
carpooling arrangements. Such approval will not be unreasonably
withsheld,
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6.

1F the Emplover detennines that Emergency Replicement Employees are needed, a
Staff Linison Officer and the Shop Steward shall jointdy hire such Fmplovees fora
pesied no Ionger than sixty (60) working days. Emergeney hiringfs; must be
confined ro siruations resuting from mespected wesignations, vacations,
emergency leave, fllness, bereavement leave or other special leave as defined in
Arnicle 25.

Hiring Committees will repore the resulis of their decisions to the Boad of
Directoss.

Arsticle 37: Layoff and Recall

L.

2

3.
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ayoff:

a.  Definition: The term “layoff” is defined as a zeduction in the work force or
the hours of wosk s defined in this Agreement for Permanenr Employee
chissificadons. There shall be no reducdon in the work force withous g
corresponding reduction in work required.

Student, Dusignated Assistant and Project Workex Employees shall only be
considered as hnid off when their position is texminared

. Working Conditions: TF a reduction of staff or hours is under consideration
the Employer shall nodfy the Union in writing, The Employer shatl call a
Working Conditions meeting 1o discuss the proposed jayoff, and 10
determine if other means ean be found to avoid a layoff. The Employer shall
give notice to the Union of the date of layoff.

Notce of Layoff:

& The Employer will provide cight (8) weeks” notce for the layoff.

b, Pay in lieu of notice may be given at the discretion of the Employer.

¢ Each kid off Employec shall receive all vacadon entidieinents and salary
due 1o the dace of layoff.

Layoff Order & Displacement:

Employces shall be hid off in reverse order of their seniosity as defined in Arsicle 34,

2. A Permanenrt or Student Bmployee who is laid off shall have the dghz o
displace, or “bump”, any Employee in the same classification with less
senfority, provided rthat they possess the skills, knowledge and ability to
perforn the necessary job functions, based on the job description. A decision
to bump by an Employee must bz made in writing 1o the Employer within
ten (10) working days of being notified of the Jayoff.
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3. Transfer

Existing Erployees may twansfer to 2 vacant podition in the same
¢lassification upen receipt of 1 majority récomsmiéndados of the Hiting
Committee. The Hiring Committee shall not apjrovie an 'lpp]ic'l'tion for
tmasfer of an Fmployer who bas slrendy nhsfeered onee i fhe previous
twelve (12) montls. The Hiriag Compmittee may waivi: this reqifrement to
addmss a pasticular workplace circumstancé,

. Thise positions shall be adveitised Interriilly arid any Ermployed may

wansfer 1o a vacant position within the sime classification provided thar
they possess the skills, LnowIedgc and ability to petfoim the necessary job
functans ns détermined by the Mifing’ Committee, based on the job
description. In the event that the Hitng Comumitree teceives iwo @or
more applications from Emplnj ees that meet'the reql.ul:s.mmts then the
Employec with the greatest seniority shifl be the suecessful apphc:mt

Whes-transferred or seealled to a new posifion; an eniployee will be plnccd
on a tial pcrmd for ug to ninety. (90} calendar dn}"i If the Employee finds
‘the posmon unsatisfactory, o, as determined-by the Hising Committes for
the positon, is unable to meet the'zequiremerits of the position, they swill
seturn to theik formiet position, or be placed:on the recalllistif thivir previous

: pcsmon has beén discontinued. If  because of ﬂ'us situatioh, another*

Employee was recalled to:fl the Employcc s provious pos:tlcm, then they
will be returned to-the reeall list.

. An Employee who wishes to transfer or recalt to a vacant position within

The same classification shall indicate so, in writing, to-the Hiring Comimittee

“within fve (5} working days of the first advertisemnént: The Employee shall

have an additional five (5) working days to-submit theit forinal wrinen
application.

If'no application o transfer or fecall is received; or if flo él;{tiabfgixlfcmal
applicant is found for an vacitc position, as detefminéd by the'Hiring
Committee, ihe position shall b, advartised-externally. Upon’ miitual
agreerment, advertisements for vacint positions may be simaltnedusly” |
posted internally and externally, In such eases the Hu-mg Cormmtmc will give
first cofisideraton to all internal applicants.

4, Preference will be shown to intemat candidares thar meet the reytiiremedis of the
position,

5. No represeriative may continue to sit on 2 Hiring Commiteee when a family member
has submitted an dipplication. 11 such a case, another representative shall be
substituted. Hiring Cominittes members shall be obligated to declare any ofther
potential conflict of interest to the committee when they becotne aware of it, for
discussion and resolutiem within the committee.
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. . . .
ncnmp-miﬂg w, :gh pubhc tra; gqpnrt, the Emplmrgr :Inll attempt to
staff shifis amonost Employees capable df aangine their oom

ion, In the event this is no ible, the {
provide taxi vouchers or reimbursement for taxi fare.

2. Publ 13 i £ Avail after Ovorti

a. en an Employee-c mmen ren i Eo ime w
ubli 01t is n erar.mn will cesse o i efore th

athome, ¢ pl

3. Work Off Campus: Any Employee requized to atrend mcetings off campus, or
atherwise work away from their usual workplace, shall receive travel expenses.

4 :\ummobi!e Allowance: Any Employee required to use their own vehicle on the
Emplayer’s business shall be reimbursed ar 2 rate consistent with the Canadn
‘Revenue Agency’s Automobilé Allowance.

5. Business Insurance: Where the use of an Employee’s vehicle for the Employer's
business requites the vehicle to be insused for business use, the Employer shall pay
the difference in the insurasice prefniums.

- 6. Each Perthanent Employee and Designated Assistant shall be enditled to receive

either a semesterly parkiog sticker (for an outside 16t) or n trunsit pass allowance

{equal to a one-zone monthly bus pass). At the beginning of each sémester

Employees will inform the Fimnce Office whether they will be using the parking f
stickes or the transit pass allowsnee. Student Employees shall be eligible for this

benefit if the Upﬂss program is discontnued. The Emplover shall reimburse
MMQMMM&M&SMLSM} parking stickers

{mally shall be provided to any Permanent Employee who is regulm:ly required by

the Employer to wark outside the normal hours of work set out in Aricle 42(1){c).

Article 21: Staff Room

The Employes agrees to provide a suff room in the Student Unjon Building: for the use
of Emplnyccs nnd :heu guests 'I'h‘. Empioyer E'urthc: ng:ccs to pmvxc'le and g_q_mup_
2 P t d

Article 22: Office Holidays a
1. Defaition: An Office Holiday is 2 day of time off with pay for all Permanent
gz Replacement Employces.

. . : Bl Pupe
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2 Recognized Officé Holidays: 3. Any reduction in hours of wotk shalf be in accordance with Asticle 37.

2. The Employét recopnizgs the fullowing holidags: 4, 'The Employer may- n.org'ml;rc thc workplace, or change the duries and or tiles of
’ b-;rgqmmg wnit pqsmons in atcordance with Ardcle 5.7The Empio\'m: AV Crepte N
®  New Year's Day bargaining unit positons in-any Clagsifieation as the need arises.
o Family Day . ’ : ) 5. No new Union positons shall be creatéd which dnﬂgcs thét self-supervisory and
p cooperative mamte of the workplage. The Employer-resérves the right to,create non-

. Union supervisory positions,. mc]udmg 2 General Manager or E<ecutve Ditector,
provided such positions-até excluded,and do sorpetform the work of the basgpining
uriit; except in the.case of emergency, or trining not o exceed thiety (30) working
days.

* Good Friday
*  Easterdionday-

= Tnrerantional Waine's Day -

*  Vciokia Day : Article 36: Hiring and Transfer,
. CnméaDny ' “Preambie: Thie Einployer: acknm\]cdgus IhL participation of tlu. members and Employees

of the Simon Fraser Studenr Sociuty in-the organizadonsl decision making strucrure. The
Binployer agrees that all cmplorment advx.ruscmr.ms shall conmin the following: “The

® BC Day .
) - Simon l‘msc: Student: Soc:s.t\ 1s an Lqu’.\l crppommlt\' lmph\mmmm
. 13 : id: red ¢f

.

e Labour Day

=  Thanksgiving Day

®  Remémbrance Dn} ) - When.Alling anjrvacant of sew.unionized posmon,a Hirigg Committee.is-stmek by
o December 24th- the L.mp]oyc: ‘The Hiring: Committee’s compositon shall-consist of two {2)

: Ll represencatives from, :hc Uniopand o (9) rx.ptr:scmam:.a from. the. Employer.
¢  Chrispoas Daj X ) :

e Boxing'Day

b. ‘The Employer agrees to recogriize any addifonal holidays-declired by the -
Govemnment of Canads and dmgnatcd A5 Staratory, hohduys»m Botsh | - -
Columbia, or designated by the Usiversity. . A g\’acant Tositlons:
c. Student Employeds: shall’ ‘réceive pay in lizd.of helie’ {12} office:holidays in
the amovit of four Point six petcent(4,6%) of gross Wages:to be talculatcd
and actumulated-cach pnr penod. Ih;s_fonr pomt sie perebir (4 6%
smmmty hohclm’ pn)‘ shall : roll or,- :

a. The Employer agrees to fill any rcquucd Permaneat, Smdt:m, or Dusxgna!ed
x\gsmmni"posmon encancios within six (6) weeks of reciiving notice thatthe
position will become vacant,

SHm s pm of the Inst pay issued : b. Internal employmicnt notices for Permanent, Student, Designated Assistant
prmr to the sumual mhohdnys_mj_)_gggmhgg, and Projeet Wotker: posmons shall be kept up to daic and on fle with the
d. :Project Workers shall tecéive pay.in licu of smtutory “holidays:as defined in c. Employet,
-abave provided thar their tenn of, cmpioyment i§ biayond thirty (30)
calendar, days.
28| Page 3] Pupe
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#  18.6 Leave fora compensatible injury, 3. Desigaating 1 Recognized Office Holiday

¢ 23 Vacation, a. For each Recognized Office Holiday {exeept December 24, Christmas Day,
Boxing Day and New Years' Day) one {1) weekday shall be dusignated an

» 25 Speeial Leave (exeept as noted in section 5 below), Office Hol:dq;
» 26 Employée Education and Development Leave, ) Normally this would be:
& 27 Sick Leave and Extended Sick Leave 1. On the holiday, if it falls on a weekday; or
28 Parental L d Extended Parénenl Leave . il. Onan sdjacent weelday, if it falls on a weekend; and
. arental Leave and Extended Parénid Leave
. iii. when the University observes ir, if it d X
5. Muaintenance of Seniority; Senioriy shall remain at its achieved level for ) Bl when the University observes it, if it does so

Employees on the following types of leave: b. The Union and the Employer may, by murual agreement, designate an
. N alrernate day to be observed by the Bmployees as one (1) of the above
e 10.3 Leave to hold public ofﬁcc or Union positien, holidays.

& 29 Leave of Absence Without Pdy (including that for Stident Bmployess) & When any of the Office Holidays covered by this section falls ona

. ' Permanent gt Rep!aggmmt Employer’s scheduled day off, !I'(c} have
6. Loss of Seniority: An Employee shall lose seniority only when: the option to recejve holiday pay or to take equivalent paid time off.
. Time off must be taken within thicty (30) working days of the Office
Holiday. The Employee may determine when to take the time off,
subject to the spproval of 2 Staff Linison Officer. Such approval shall
not be unreasonably withheld.

a. voluntarily terminated;
" b. discharged and not reinstated uader the terns of Article 40.3; or

c. hid off and not recalled after two (2) yedrs on the recall list under ivxticle 37,
4. Work emt Office Holidays

. . s - In the event the Employer determines that an area maintain operations
Article 35: Creating New Positions S . dusing an Office Holiday, a-Working Conditions meeting shall be called at
least thirty (30) caleadnr days in advance of the Office Holiday for the
i. The Emp]oye: shall malnmin 2 minimam of eleven pomt four (11,4) fall time purpose of conswulting with the Union coneerning staffing arangements,
cquivalent pasitions, where one (1) full ime equivalency'is equal 1o seventy (70} . :
hours per pay period. The elaven point four (1.4 shall be reduced 10 no'less than b. An Employee who agtees to work ont an Office Holiday may choose
seven point six (7.6} by attrition. This attrition shall Gecurwhen a Permanent _
Employee who is employed by the Employer as of July 10, 2011 leaves the i Payat double fime and one (1) paid day off; or
bargaining unit.-

i Payat stright fime and two (2) paid days off. The Employee may
determine when to take the time off, subject to the approval of g
Staff Linison Officer. Such approval shall not be uncensonably
withheld.

The Employer will maineain a minimum of sis (6) positions at seventy (70) hours per
pay petiod.

Any disagreement about the interpretation or application of this Arficle-may be
zeferred.to 2 Working Conditions process for discussion, fafling gesolution through
the Worldng Conditidns protess the Union reserves-the: nght to file 2 grievance as
per ardele 41.. :

5. Official University Closure; Should the University campus, or an area of the
University campus, at which the Employee is scheduled to work, be officially
closed due to environmental conditiens, utlity disruptions, Acts of God, or other
teasonis beyond the control of the Employer, cach notmal workday during such a
closure shall be an Office Holiday.

]

Attrition rates will only be reduced where a Permanernir Employes cmployed on July
10, 2011 for seventy (70) houts-pex pay perod feaves the baxgmmng unit, and in‘such
cases, the FTE shall be teduced by one (1). Where the Employcc iz cmp]oyed for
fifey-six (56) hours per pay pesod the FIE shall be réduced by zéro point eight (0.8).

. . 42| Page-, - ZI|Page
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Article 23: Vacations

i

15

Vacation Pay for Students and PIO]LCI: Workers: Stdents and Project Workers
shali ru:u\ u the following vacadon pay:

i Forthose meloues with Icss than five (3) consecutive years of
service: vacation pay equal to four peecent {4%) of thcu:gross carmings.

B, After five (5) consecutive years.of service: vacaton pay equakio six
percent (6%9).of their gross earnings:

Studens and Project Workers may elect to have theit vacation pay paid o them on
ench paycheque or they may bank their vacation pay within a entendac year and have
it paid out 2t 2 dme when they take a scheduled-vacation within that calendar year,
‘There is no carryover of vacation.to a subsequent calendar year. Requests for
scheduled vacation are subjeer to approval by the Emplc\'cr For Srudeqrs,
scheduled vacation is considercd a leave of absence under Axticle 2003,

"Fhe remainder of this Article-shall refer o Permanent and Peghnanedt Replreemeént
Employies.

Calendar Year: The calendar year s shall mean t.hc twelve {1 2 mond1 period from
January 1 to December 3{ inclusive,

Permanent Employees Vacadon Entitlement: Permancnt ,E:mploycc,s whose names
are listed in the atached Letter of Agreement - Vacstion Grandfathering dated,
January 30, 2015 will have their Vacation Entitkement grandfatheped under the terms

. of Article 23 (4) in the 2009 to 2014 Colleetive Agreement,

Ail other Permanene Employeds shall be eatitled to w annual vacaton with par on
the following basis:

a. First Calendar Year of Employment:

i Durdng their fisst calendar year of service; an: Employee shall receive
one and ond-quarter (i §/4) working days® vacition for each month
worked, with the.right to mke-days as they are sccumulated,

_iil. A-probationary Employee wishing:1o take vacation time must have
the Shop Steward forivard the request to theStaff Liaisoni Officer for
pHor approval,

b. Subsequcn:Culén‘dar Years of Employment.

Vs OF Service| Vacaion EAHeRent |
2 — 3 wecks
,13'4 3 weeks
) 2B{Hugpe.
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4. Srudent Employees and _Ij;u;cct Workcﬁ; inihe mgg “hggg a manda !Qg!

Health C'ueBcne tpla :ra longear availal

Uu dergradu

;h phat] prov ided shc\ p'n one-half (1 /”) the cost' of these plans.

5. Absences: If an Employec’is absent because of fllness, accident, patental, layoff or
disability, the Employer shall conribure to the above plans for up to two (2) vears..
Forthe rcmamdu ofa longer such absence, or fof the whole'of any othertype of
abstpee, theEmployee mag pay die full premivmsthrough the Bmployer.,

Article 33: RRSP in Lien of Pension

- 'The Employer will match any conitbutions-made y'a Permanent-Employet to

a chtsrucd Rcurcmmr Smngs Phn mmmmmm&

4. Smdent Binployees and Designated Assistants aze chgtbiufo opt into the plan
after successfully-completing the probationary petied,

Article 34: Seniority

1. - Definition: Within cach chassification, seniorty is defined as the length of continuous
1 emploiment with. thé:Eniployer, cilculated from dave.of hiring; including tme spent
on the recall sz, or on-cestain types of lkedve-as outlined bélow,

1

Use: Seniority: shall be used in-determining preference for saéh decisions as wansfer,
layoff, recall, vacation scheduling, somester dme off, aflocation of unscheduled
Hours, etc. i

3. Senioriry Lists: The Employer shall meintain 2 Permanent Employecs’ Senionity List
and a Smudent Employees and Designated Assistant’s Seniority Lise, showing the
hiring date for each Binployee within dhe classification, and the total amount of
tirde if any theyhave spent on any leave kisted in Section 3435 below, In Janvary of
cach yéar, the seniority lists shiall be sent'totthe Union and a copy of each “shiall he
posted on the Union bulletin board.

4. Accruat of Seniority: Seniority shall continue to acerue for say Employees on:
the following types of ledve:

ive Agreeatent between the Siiiion FraserStudent Society and CUPE Local 3338 - Unit 5
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3. Substinne Gare: The Employer shall seimbucse an 3mplojee whe Is 2 parent whe
incurs a cost for substtute cate when requirediio work ouiside of theic reggular work
day as defined in Article 4'1’_., basced on the Substitute Care Reimbursement
Schedule bglgw

Reimbutsement Schedule (baged on dn liourly meeh

$4.50 8468 [ 3487  |5R06 {5526 $5.47

4. Application for relmbursement under this seétion shall include the reccipt For
childeare charges.

Article 32: Medical and Dental Plans

1. All Permanent Employees shall be eligible to pn.rump'arc in the E&ggggggj-_lmlg
Benefits care phans, upon the compledion of any waiting periods imposed by such
plans. The Bmplojer shal pay 100% of the monthly. contdburibas to thess plans.
At Optical Pln is to lx‘. unp!cmcnrcd i3 pm\'ldc Emplo}ees mth A mnﬂmum
iuded in such pli k

75%.

All eligible Eployees m_@m@_&m;_ﬂ_j_must successfully complete
the probationary pefiod {Article 38.1) in order to ;om the Extended Health and
Dental Plans.

{2

Long Term Disability: Upon request of the Union, the Employer will admisister 2
Long Term D}sablht} Plan for parmanent and rfeplecement Employees. The cost
of premiums is to be paid by the Employees.

3.. Mo Changes: Mo changes shall be made to ex.isﬁlig coverage except by mutual
- agrecment.

Collzcrive Agr . b the Simon Fraser Student Society and CUPE Locat 3338 — Unit 5

BiFoge

3 weeks
5 3woeks 3 days
[ 4 weeks
T F wocks 3 duys
8" 5 weeks
i 5weeks 3 'dnysr
10% ote. - 6 weeks

"Fhis vacation dme may be used at any time wirhin the calendar year.

e Vacation Entitlement Caryover: At the end of each edlendar yearan
Employee may carryover up to tvo (2) weeks of unused vacation Bme to
the next calendar year or may elect to have their accnmulated vacation
paid out on the fast pay period of the year, Cartied over vacation dme

iy be ufed arany time within the next calendar year.

6. Pemmanent Replacement Boiployees:

a.  First Calendar Year of Employment: Duting their first cadendar year of
service, a Permanent Replacement Employee shall receive one and one
quarter {3 1/4) working days’ vacation for each month worked, with the
right to take day's 2 they are accumulated,

b. A Replicement Employee shall be enttled to vacadon with pay for three (3)

weeks per year, prorated nccordmg te the petiod for which the Employee
hns been hired,

c. This vacation entitlernent may be wsed at any dme during the Employec's
period of cployment. However, they must have the Shop Steward forward
the request to the Staff Lisison Officer for piior approval.

7. Split Vaeations: An Employee may take holidays in bioken periods with the
approval of the Staff Lixison Officer. No reasonnble request shall be denied.

8. Mandatory Vacation: Starting with the second year of employtment, an

Employee must take.two (2} weeks’ vacation dme off, or. one-half (1/2) their
vacation fime owing, whichever is less.

9. Tesmination: Ifan Emp]oyee is terminated, oz if an Employee terminates
employment, their vacation entitlement shall be promted to the actual fime worked
in that employment year, If the Employee has exceeded this prorated allotment,
the differcnce shall be deducted from the final pay cheques prior to termination.

Collective Agreement between the Simon Frasor Student Society and CUPE Local 3338 - Unit 5
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10 Notice of Vacation: Employees shall provide the Staff Lisison Officer with 3.- Student Employecs:
me!m ve vacation schedules by April 1, of ench year, The Stiff Linison Officer may

require one (i) mondy’s nofice of v acarion. n. Studenr Emplovees shall receive one (1) leave of absence withour pay forup

to one (1) spmustcr per one (1) year term of tmployment 15 2 maximun of
five (3) Jeaves: The Eniplovee must fotify the' Emplofer in weiting of the
request forléave one (1} month prier 1o stich Jeave, Student Employees may
also apply for additional Jeave as per Article 29.1.

11, Conflicr in Vagpdon Schv.duhng Vacadons shall be scheduled on-the basis of
seniofity where there is'a conflict of scheddling berween Employees within a
spccsﬁc area of work,

12 Paycheques: An Employee may, upon giving five {5) ealepdar days pno{’ notice, . b
receive on the nst working day preceding commencement of thei¢ vacation, any
chegques which would normally-fail due- -during the perod-of their ¥acation.

.. .Sixgh and subsequeﬂt feaves may be gnn:ed at the disciction. of the
Employer on the basis of one (1) or mdre-of the following errera;

i. Academic requitements.
13. Compensation for Holidays nl!mg \Vdnn Vacations: /An Employe shall be . ii. -Personal orfamily emergencies
granted an.additional dny's facation with pay fop.any Office Holiday which is . o
obsurvued during their vacation, iii. Tliness or accident refated conditions
4. Approved Sick Leave During Vacation: Wheee an Employee becomes ill o suffc_t; iv. Exrenuaring dircumstances not listed above which are mutually
an accident while on paid vacation, diey-shall be entided o dow on accumitlaed agreed
sick leave for the duration of the-Hlness or disability without loss of vacation time:

Suchillness o disability must-be cortified by'a medicat practidoner. 4. Condnuation of Begefi: Sucli leave shnif not affect any parcatal entitlements, sick

. . teave credits, vacition nn.d savipgs plan entitlerhients, or scniority that s
15. Work During:Schedaled Vaeaton: 1ccumu1atcd before the leavis. Howevet, voéation: catitlements, sick leave credits and
a. The Werking Conditions Cemmitree or Smff Liaison Officer may requcst an senjosity shall not gecumulate during such leave. Medieal, dcnml and other insurance
Employee to wosk duding their schiedulud vacation fme. coverdge under r!'us.c\grecmcnr shall continue If the Employee pays.the fulf premium

for such covempe.
b. 1f the Employee agrees, then for tie work doie duung the former

vacarion pcrmd, the Emplo}cc shiall be' paid at s:r:ughr dine; qatd in . o L

addition may-choose: Article 30¢ Returh to Work
i to reschedule the time off; or Exrept as where otherwise specified in this:Agreement, an:Emplagee.on a Jesdve of absence

ofninety (90) days or more shall give oni: (1) month’s sotice of intenton to retum to work

il to receive r.h_r:'eqnii_mlcnt'in time off pay.1f d}q‘EmI‘ﬂdygc chooses to or shall apply for.an extension.

rwschedule, they may detérmiiic when to tke the tine off, subject to
the approval of the Siff Lxmson Officer. Such appraval shall not be
unmsnnnbh withheld.

Article 31: Childcare Benefits
¢ Requests of the \Vm:kmg ‘Conditoris. Commmce ar Smff I_:!alson Officer. ’ 1. Childcsre Cilnm'-l'ﬁe Emplovér shall nay scvent-Gve .
. are : ployer shall pay seventy-five percent (75%} of all
End;;o this section shall be limited to 2 1otal 'of two Wécks peryeat per . - Péemancnt full-6me Employees childeare costs, Peemanent pqmﬁme-!:'lfnployccs
m! vee,

shall receive an- c:qms alent allowsance on a pro-mated basis. Children'in 2 licensed
childcare facility or in the care of a hited caregiver {who is not-the child’s parent or

. . . the Employee’s parmer) shall be considared as workers eligible-for such. payments
Arsticle 24: Semestered Time Off ) prov ided a‘reccipt from the fﬂcillty,_]ﬂ::ﬂggggﬂ;g ot Revenue Cﬂnada payroll
— ' semitrance for the bired caregiver is supplied 1o the Employes. Childcare charpes
1. SeasonalTime Off: eligible forsubsidy shall be no;greater than the current SFI} daycare rates for
a. Al Permnanent and Replicement full-time Employees shall receive paid time quivalent care. ;

off for Lhc days of December 27:31, 2. Diuy Shifis: Permanent Employees who have children enrolled in parent-
participation dayeare centres shall be allowed up to ene-half (i /2) day off with pay
per month for duty shifts.
W | Page
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At the end of the Emplovee’s Maternity or Parents] Leave, the
Enplove shall be retutned to their former position. Permanent or
Replacement Employees have the option of requesting temporarily
reduced hours. Such requests will-not be unreasonably denied.

No Employee shal be severed or lose bcacﬁts because of taking Maternity
or Parental leave. Seniority, vacaton entitlements and sick leave chedits shall
continue to accrie. Medical and destal plans; savings plan entdements snd
childenrebenefits will be maintained,

2. Applicadon of the E/ﬁ]ﬁkjfmﬂ! Sterndards <1t of BC:

A

The provision for Maternity and Parental Leaves in this Article are'to be
read as inclusive of, not in addition to, the Employee’s statutosy
entitlement to those leaves under the Emplaysrent Standurds A3 of British
Colntbin, ns amended.

If the Bnployment Standards Aot of Britésl Colinibid 1 amended such that itds
mote gencrous than the Jéaves provided forin this Article, thie incteased
centitlement will apply in decordance with the 16 Tf the At is aménded to
decrease Employees’ entidement under the leaves provided for in this
Agicle, those decreases will not apply

3. Estended-Prrental Leave:

a.

Upcn written request to 2 Staff Lisjson Officer, 2 Permanent Employer on
Matemity or Parental keave shall be pranted up to an additional twelve (12)
months unpaid Extended Parental Leave. Such Extended Paredtal Leave
must begin immediately &llowing the end of the Employee’s Pregnancy or
Tarental leave.

Mc_dfcal and dentl plans, savings pln cnﬁtit;mcms, and childeare benefics
will be maintined. Seniofity shall continue fo accrue. However, sick leave
credits and vacation entidements shall not continue to acerue,

Upen rehrn to work, they shall be.reinstnted in their foriner position, or
an equivalent position, with the sick léave credits and vacation entitlements
chey have earned pdor to the leave,

Article 20: Leave of Absence Without Pay

1. Any Employec may apply for and receive a leave of absence without pay for
personal reasons other than illness. They must give atleast one (1) month’s notice.
All léaves are subject to the Employer’s ability t6 muintain normal operations.
Appraval for such leave will not be unreasondbly denied.

ta

“The Employer shiall tespond to sequests for such leave in witing, 1F leave is denitd,

the reasons for such deniad shall be provided in writing,

Collective Agrecment between the Simon Frases Smdent Society aod CUPE Local 3338 - Unit 5
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b. Al Permanenit and Replacement past-time Employees shall recelve pay
equivaient to thele normally scheduled howrs of wofk during Seasonal
time off.

e. Noadditional ime off will be scheduled for those days cited above which fall
on 1 normally scheduled day off. Asticle 22.4 shall not apply.

Article 25: Special Leave

1.

Eatidement: AUl Employees are entitled to-the following leaves and benefits,
except where otherwise indicared.

Personal Leave: Permanent Employees are granted up to fuu: (4} full working days
wﬂh pay Em:h year to dml with personal issucs 2 . While advanc;

referable, it derstood this may not always b ile. Up to
two {2) addidonal working days of Personinl Leave may be takien from the
Employee's vacaton entddement. Personal Leave days are not intended to be
used as vacation.

Requests for Qther Specinl Leaves: Requests for any Special Leave shall be
submitted in writing 16 a Staff Liaison Officer 4 minimum of dne (1) week before
such leave shall be taken except where extenpating citcumstances do not peomit, in
which case the Employee will contact the Employer and follow up with written
confirmation as 500n as reasonably possible,

2 £ t up to fi ays off with for
all self-identifying Indi 2 ur

Vacation and Paid Leave to be Credited: If an Employee is on vacation o other paid
leave and becomes eligible for'a leave as owdined in this Axticle, they shall be granted
such leave and shall be credited with the apptopriate number of vacation credits
where applicnble, and such leave will not be chasged to other accrued time off,

Ags b the Simon Fraser Student Society and CUPE Local 3338 - Units
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responsibilitivs related to the care, health or cducation of child-in the Employee’s
care, or the care or health of sny other membier of the Erployee’s “immvediate
famili® (defined in'ning {2) Belovw): The metinm-of trey

&) d'l\s pet yearmdy be extended by mumal agreemeit of a Staff Lidison Officer
and the Shap Stewadd, provided the zéyuest for such extension is submiteed prior to
their desired wse.

6. Compasgionate Care Jeave: Compassionate Care Lesive shall be granted in :
accordance with thé provisions of the Ewplaymens Standards At of BC, At the time of
rafifieation; this leave enttles: Ilmplo\'cLs twenty-geven (27) weeks of unpaid lesve
10 caze for p family member with a séricus medical condition whese thiey provide the
Employer widh 2 medies] certificate seating that dicre is 2 significant sk of death-
within nwenty-six (36) weeks: Permanent Employees and Designated J\ssxsmms may
use up to Five {5)-days-of thelr avallable paid sick lenve entitleient per year duting
Compassionate, Caé Lenve. Such use of ax ml:lb!e paid-sick time for sach purpoie
shall be subjéet to review and approval by.g Stff Lisison Officer, and spproyal for
such use shall not be sinreasonabli-denicd, The masimum of five (5 {3) days per yoar
may-be extended by mutual agreement of-the Staff Lisieon Officer and the-Shop

“Steward, provided the Tequest for such extension is.submitted prior to their desired

L1 L

7. Goutt Dhaty: An Emplayee requized to attend court as 1. juror ora vitness:shall be.
granted paid leave for the actisl dpié:an-Employeé is required to be i arendance at
court plus 2 rensonable amount of traeel fme. 1F the Employedircceives
temunérarion for Court Duty, such remuncration shall be turned over 16 the
Employer. '

8. Bereavement Leave:

2.

Permanent Employees are entitled to five! (,5) consceutivedays of paid leave

on the; dc:uh sof a member of thele “J.mmcd.l:m_ Eam.dj’

Studénts and Dcs]gmtcd Assismnts are catiiled fo thiter, - (3): cpnsccuuve days
of paitt leate omthe déath of 4 miemiber of their “Irmediat Fimify”,

. Additional bereavement leave withut' pay miny; upon: :equv_st. e grented by

aStaff Lmson Officer;.

" Bereavement-Leave must be takén at the-time of the bereavement..

All Employees actively ar work who take Bereavement Leave will receive
regular pay.for the days taken, . Bereavement Leave Is not compeisablewhen
the Employeeis ona Teave of absence orlay:off it the'time of the
bereavement.

’ i Puie
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7. Dury to Accommodate;

The Employes and-the Union recognize that from time 1o dme-individual
Employces:may be entted 1o0'a.réasonable fccommodation ndfequited by human
‘ng]'ns Icgtsl'\ncm Both parties '1dmowledgc that this duty 1o accommiodate is a
triparmite duty benwiéen the Employer, the Union-and tht. Employee involved. The
Emploferiand dhe Union thereby commit ta engaging in coopenitive éfforts to find
a reasonehle decommodation ds tequired by human tights| ]eg!shtlon

Article 28: .Efeggancy, Parental and Extended Parental Leaves

1, Prcgnascy and Pareniml Loaves

a. All Employees are éntidled to unpaid Prdgnancy and Preeal Iefive; in
accordancewith the requirements of the Euplapmant Standards et of British
Columbia (the “ESA”).

Paolicies and- practices canceming parental leave shall meet or exceed
thosc laid qut in the Enplopment Stendapds Act cumrently-at sections
50 and 51 of the Act (see’appendix “A%).

b Permanesit o Replacement Emplovees who rective Ei benefits related 1o

pmgnnnc} and}' or p‘u:enml 1(.'5% \w.ll @;Mm@_

d. Permanent or Replacement Emplopees-who are incligible.to receive Ei
-benefits rebared to pregosncy snd/or parentad leave because of their recent
work schedule and who have worked for the Employer for more than one
(1) year ac the dme the leave bcgins will be paid anamount equal to the
amount they would have teceived from Elhad they been eligible 1a receive
*El benefits in relition to their leave,

e Permancat or Replacement Employees who do-nor qualify for
- Materyity Leave but who do qualify for Parencel-Leave may seek an
-addidomnal four-(4) weeksof paid Parentat Leave, which may not be taken
during any period in which the Employec is in receipt of El benefits.

NiPuare
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for ten (10) or mote consecutive wb:king days. Such leave shall be without
pay upon the exhanstion of sick leave credit,

b. In the casé of such Tengthy illncss, the Employee shiall apply for sick
leave berefits as provided under the Enploysent Tnserance A,

e Back-to-Work Bonus: A Permanent Employes whi Fas complersd
their probationary period, nnd is on extended sick leave and eligible for
EJ. benefts, shiall receive an amount ¢qual to thi: difference bérween
ElL

d. benefits-received and their normal wage. The mavifoum bedefit thitan
" Employee may-receive-is up to forry-Fve (#5%6). of their normal wape, for the
period of E.1. benéfits, up to n masimum of fiftcen {15) weaks paid it the
tequest 3 ither biweek] {ump sum on
I 0 work, -

e, AnEmployee on estended sick leave shinll be entided to deplete their sick
Jeave credits prior to applying for sick Ieave beriefits as provided underthe,
Erployment fustiranss Aet. -

3. The Emplojer may sequire a medical certificate for coqﬁnuous absences of three (3)
days or more. The Employer shall pay the cost of obtainifg the medical cestificate.

4. Sick Leave Records: Employees shall have aceess to their sick Jeave exedit recods.
Upon comméncement of employment of & Permanent or Replacement Employee,
and immediately after the bcgmnmg of cach caleridar yeaz thereafier, the Employer
shall inform the Employes, in ariting; of the sick leave credits to which they are
entitled. For Students and Designated Assistants; upon commencement of
employment, and immediately after each semester, the Employer shall inform the
Employee, in writing, of the sick feave ¢redits to which they ate entitled.

5. Dental 2nd Medical Appointments: Each Permanent fullimesEmployec shall be
entifed to twenty-one (21) houts paid leave pet year for the putpose of attending
their own medicat and deatal appointments, including appointements with health
praciitioners. Permanent part-time and Replacement Employees shall receive a
prorated entitlement Unused Hme miay not bie cartiéd forward to the followm.g

year. Emaployees are expcctcd to advise the. Empiayez of medical appointments as
" soonas the nppomrment is made. The Employer faay request doctuthentation
confifming the appolatment and will pay for such documentation; if zequested.

6. Mo Loss ox Severance: No Employcc shall be sevéied or lose benefits because of
illness. Senjority and ¥zcation entitlements shall continue 16 ac&rue duding sick leave
or extended sick leave. Medical and dental plans, savings plan eotifements 2nd
childeare benefivs will be maintained.
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Application of the Employtnent Standards Act of Brkish Columbia:

10. For the purposes of Family Responsibility Leave and Bereavement Leave in this
Acticle, “Immediate family™ means: parent, spouse or paxmer (including same-ses
and common Iaw), brother; sister, in-laws, <hild, grandchild, grandparent, fiancé,
guardians (mcludmg formes), ward, or any person for whem the Employee is
required to administer berenvement rcspunsﬁslhucs It is agreed that this definition
encompasses the definition of “immediate family” in the Emplpwent Standards Act.
Should the definition in the Act ¢hange to include xelationships nos set aut in this
Article, those additions will apply. Should the definition in the Act change to exclude
any rcl-monshlps set ot in this Article, such changcs will noz apply..

Ackngwl thed ﬁm E lmal&a ke of
CCE

dditiorial relstionships Broveht forwasd by the Empl

11. For the purpose of tompassionatc Care Leave, “Eamnily member” has the definidon
set out in the Eapleywens Standards Aet and Regudution,

12, The provisions in this Article relating to Family Responsibility Leave, Compassionate
Care Leave, Court Dury; Bercavement Leave and Leave for Diomestic Violence
are inclusive of, not in addidon to, the Employet’s statutory entilement to those
leavcs under the Enplayment Standands Act of British Cofuribia, as amended,

13, If the Ewployrrent Standards Aet of Brifish Cofumbia is amended such thar iy is more
genetbus thiad the feaves provided for in this Aeticle, the increased entiflementwill
apply in actordance with the Act. If the Act is amended to decrense Employees’
entitfement under the leaves providad for in this Article, those decreases will not
apply.

Article 26: Professional and Personal Development -
1. The following shall npply to alk educational leave:

a. Al requests for educitional leate shall be made in writing and shall be
forwarded to 2 Swff Linison Officer by the Shiop Stéward. All such requests
shall contain 2 statément of the andcipated benefits that the Employee(s)
expect to receiie 15 2 result of the leave. The Employer ehall not granta
request for educational leave unless the request has been forwaeded by the
Shop Steward.

b. The Employer shall determine whether an educational program is beneficisl
to beth the Eniployer and the Employec. Such programs shall inchude, but
not be limited ro:

i Health and sefety programs;
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il. The conferences and geneeal meetings of organizirions concerned.
with the policy, cconomics, social organization, or practice of
education;

tit. Courses, conferencds, and nieéings relevaiit to the Srodent Sociery
. and its services,
¢, Tfa request for eductiozial Jpave is not s approve ed,; A-Staff Liaison Officer
shall, withiin forty-cight (48) hours of tHis dedision, forward 2 written
siatement of the reason{s) thiarshic Jeavi is Beingwithhield tg the Shop
Steward: 'md to the Employee(s) mqncsung the féave.

jcb Dey Llcpmcnt & Tmmng- _mp_ﬂﬁm_L_lzc.m_@Jst

an L.mplm ce: meuds 2.COMYSE, SUminar, oF othr.-: cducauunul pmgram appmmd
bi'the Emp[own

2. The Employer shall gmavleaye wuh pay to ntrcnd the cotirsesand write’
examinations.

b. Tlic Employer shall prepay course fees and sclated coats for.
wed Profedsional Devi ‘

“F

'l'he Ermplayer shall aitherize the Emp[oycc to discuss the-program or
course with ozhanmp]o;ucs and the Board of Disectais members at
misetings schedided during workiiiz haurs,

h: ‘Where such programs o couirses ate related 16 the petfornance of job duties
at the workpince, the Employee will essablishia-collection of telated written o
visual materials, as approved by the Employer.-

3. Personal Development: if # Permanent.of Repleterent Employee wisﬁ_:s'.ro take, at
-any accredited institution; 2 couse-on cotirses which is/are not related to their work:

Collective Agreement btwesn the Simon Feaser Stadent Soviety and CUPE Local 3338 — Unit &
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a, ‘The Employer shall gmnt]e'wc without pay for up to five (5} houts per week
to attenid the course and wiite examinatians jiy it.

4. In order to bave their leave-granted wnder Section 26 026, tht. Employed muss

subnilt 3 dopy=of theic confifmation of enrolment to 7 Staff] Liaison Offxcer priot 1o
shiiz sart of classes,

Article 27: Sick Leave and Extended Sick Ledve

1. Sick'Leave:

‘a.  Definition: “Sick leave” is defingd as an absence from wotk bectuse of
sickness, disability, qunmnnngLss_lf_&g_Lam rehabilitation, accidents for
which.Workers Comficnsation is not paysblé-under the Workers
Compensation.Act; or mmedicat treatment neeessitated by ary of the above.

_-Such leave shall be pranted with full pay.

b.- Permanent Emplopees:

i. Upon commencement of employment, or upon retumn o work from
2 leave of absence widlqut pay or extended paréntal leave, Pernanent
Employges.shall receive sick leave credits vorling onc and oie half
(1.5) days for each manth of their incomplete ealendar year of
(.mp!oyzmm, promied for pari:dme Employees.

- i For eachsubsequent full ealendar year of employment, Permanent
Employees shall receive sick leave crétlins towling eighteen {18)
-days; promted for-part-time Employees.

ili, “fn addition, at the vad of eachcalendad year; fifty petcent (50%) of
the Employec’s unused sick leave credits or fify-percent (50%%) of
theirnanpal alletnientyiwhicheveris less, shall be cartied forward.

¢. Permanent Replacenient Employees: Upon commencertient of employmént,
each Pérmanent Replacernent Employee shall berentitled to-sick leave
credits equivalent to-the annual aliotment of thie replaced Employee,
protated according to the petiod forwhich the replacement Employec is

d; Studerit & Desjgnatedl Assistant: Each Student and Désignated Assistant
wpon commencement of employmentshall receive sick leave aredits totling
p10 twenty-one {21) hours per semester, pro-rated according to when the
Swudent or Designated Assistant i§ hired in the semester. Half of the unused
time may e cartded over to the following semester. Sick leave sllomments wilt
not acéumulate while on a'(planned) Leave of:Absence Without Pay.

2. Extended Sick Leave:

3. Definition: An Employee shall bédeemed to have applied for and been,
granted extended sick leave afier they have been abseat on noemal sick leave
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