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ARTICLE 1 - PREAMBLE

1.01

1.02

1.03

It is the purpose of both parties to this Agreement:

1)

2)

3)

4)

5)

6)

To maintain and improve harmonious relations and settled conditions of
employment between the Employer and the Union.

To recognize the mutual value of joint discussions and negotiations in
all matters pertaining to working conditions, employment, service, and
other items mutually agreed upon.

To promote the morale, well-being and security of all employees in the
bargaining unit of the Union.

To maintain a high standard of care for children and promote their
intellectual, physical and emotional development.

To encourage and promote co-operation and mutual support between
employees, the Employer and parents, recognizing that all these groups
have an essential interest in obtaining the best conditions for early
learning and care generally and promoting increased government
funding for early learning and care.

To encourage and promote the development of accessible, affordable,
quality inclusive early learning and care as a universal right for all
parents and children.

It is now desirable that methods of bargaining and all matters pertaining to
the working conditions of the employees be drawn up in a Collective
Agreement.

For the purpose of this agreement the following items shall be defined as
follows;

a)

b)

Spouse

For the purpose of this Agreement “spouse” shall be used to designate
wife, husband, common-law partner, or same-sex partner.

Child

For the purpose of this Agreement “child” shall be used to designate the
child for whom the employee is a parent, step parent, or guardian.

Immediate Family

For the purpose of this Agreement “immediate family” shall be used to
designate parents, spouse, brothers, sisters, child, grandparents;
mother-in-law, father-in-law, son-in-law, daughter-in-law (in-law family
relationships shall include heterosexual, common-law and same sex
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spousal relationships), grandchild or anyone filling these roles in a step
family relationship, or a relative of the employee who is dependent on
the employee for care or assistance.

ARTICLE 2 - MANAGEMENT RIGHTS

2.01

2.02

Management Rights

The Union recognizes that it is the right of the Employer to exercise the
regular and customary function of management and to direct the working
force, subject to the terms of this Agreement. The interpretation of whether
any of these rights is limited by this Agreement shall, where deemed
necessary, be decided throughout the grievance and arbitration procedure.

Not Discriminatory

The Union recognizes the right of management to establish rules and
regulations required to ensure that an efficient, quality service is provided.
The Employer shall exercise its rights in a fair and reasonable manner. The
management rights shall not be used to direct the working force in a
discriminatory manner. Nor shall these rights be used in a manner which
would deprive any present employee of their employment, except through
just cause.

ARTICLE 3 - RECOGNITION AND NEGOTIATION

3.01

Bargaining Unit

The Employer recognizes the Canadian Union of Public Employees and its
Local 2204 as the sole and exclusive collective bargaining agent for all of its
employees save and except:

Andrew Fleck Children’s Services: Executive Director, Assistant Executive
Director/Executive Assistant, Home Child Care Manager, Group Day Care
Manager, Family Support Services Manager, Manager of Training and
Community Resources, Systems Administrator, the Accounting and Software
Support, Manager and Supervisor of Children’s Integration Support Services,
Executive Secretary, Accountant, Manager of Finance and Administration,
Bookkeeper/Administration Clerk, Early Years Centre Manager, Home Child
Care Supervisor, Summer Camp Counsellors, casual employees and hereby
agrees to negotiate with the Union, or any of its authorized committees,
concerning all matters affecting the relationship between the parties, aiming
towards a peaceful and amicable settlement of any differences that may arise
between them.
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3.02

3.03

Work of the Bargaining Unit

Persons whose jobs are not in the bargaining unit shall not work on any jobs
which are included in the bargaining unit, except in cases mutually agreed
upon by the parties.

Part-Time, Temporary and Casual Employees

This Collective Agreement is fully applicable to all permanent, part-time and
temporary employees, unless otherwise specified.

Definition of employees:

A part-time employee is a person employed by the Agency who regularly
works less than the full hours specified in Article 17.

A temporary employee is one who is employed for a specified time period, for
example to replace an employee who is ill, on leave of absence, or on
maternity/parental leave, or employed for a pilot project with time limited
funds. The time period shall not be less than three (3) months and shall not
exceed 78 weeks.

Rights of Temporary Employees

(1) If a Temporary employee becomes a Permanent Employee, the
employee’s seniority date shall be the original start date of the
employee’s Temporary Employment, providing there has not been a
break in service of more than 1 month.

(2) Atemporary employee shall be entitled to vacation with pay, calculated
at the rate of 1.25 days for each month of employment.

An employee shall earn but is not entitled to receive vacation leave with
pay during the first three (3) months of employment with the centre.

For part-time employees, annual vacation shall be pro-rated in
accordance with the number of days worked in a month or part thereof.

(3) The Temporary employee shall earn sick leave at the rate of .833 of a
day a month.

The Temporary employee shall be covered by all other provisions of
this collective agreement save and except the Group Life Insurance
Plan, he Long Term Disability Plan, the Registered Retirement Savings
Plan and the Dental Plan.
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(4) A temporary employee shall not be covered by the following provisions:

Sub-article 20.01- Length of Vacation

Sub-article 21.02- Amount of Sick leave Paid

Sub-article 22.06— Education Leave

Sub-article 22.09— General Leave

Sub-article 22.10- Deferred Leave

Sub-article 23.07- Pregnancy Leave Supplementary Benefits
Sub-article 24.08- Supplementary Benefits for Adoptive Parents

Article 16, Layoffs and Recalls but shall be given at least two (2) weeks
notice of termination of their position.

3.04 No Other Agreements

No employee shall be required or permitted to make a written or verbal
agreement with the Employer or their representatives which may conflict with
the terms of this Collective Agreement.

ARTICLE 4 - NO DISCRIMINATION

4.01

No Discrimination

The Employer and the Union agree that there shall be no discrimination,
interference, restriction, or coercion exercised or practised with respect to
any employee in the matter of hiring, wage rates, training, up-grading,
promotion, transfer, lay-off, recall, discipline, classification, discharge or
otherwise by reason of age, race, creed, colour, national origin, religion,
political affiliation or activity, sexual orientation, sex, or marital status, family
relationship to adult working at the agency, place of residence, nor by reason
of their membership or activity in the Union or for any other reason
prohibited under the Ontario Human Rights Act, as amended.

ARTICLE 5 - UNION MEMBERSHIP

5.01

Employees to be Members

As a condition of employment, all employees of the Employer, who are now
members of the Union, shall remain members in good standing of the Union
according to the constitution and by-laws of the Union. As a condition of
employment, all new employees who are members of the bargaining unit as
defined in Article 3 shall become and remain members in good standing of
the Union within thirty days of employment.
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ARTICLE 6 - CHECK-OFF OF UNION DUES*

6.01 Check-Off Payments

The Employer shall deduct from every employee any dues levied by the
Union on its members. The Union shall inform the Employer in writing of the
authorized monthly deduction to be checked-off as defined above.

6.02 Deductions

Deductions shall be made at each pay. These will be collected on a biweekly
basis and compiled in a report submitted with the last pay period of the
month. This total amount will be remitted electronically on or before the 15%
of the following month, accompanied by a list of the names and
classifications of employees from whose wages the deductions have been
made. The dues deductions report shall be submitted by AFCS electronically
to CUPE to the email addresses that they provide.

6.03 Dues Receipts
At the same time that Income Tax (T-4) slips are made available, the

Employer shall type on the amount of Union dues paid by each Union
member in the previous year.

ARTICLE 7 - THE EMPLOYER AND THE UNION SHALL ACQUAINT
POTENTIAL EMPLOYEES

7.01 Potential Employees

The Employer agrees to acquaint potential employees with the fact that a
Union Agreement is in effect, and with the conditions of employment set out
in the articles dealing with Union Security and Dues Check-Off.

7.02 Orientation Opportunity

The Union shall provide the Employer with the name of the designated
representative of the Union and which work site they belong to. Every new
employee shall be given an opportunity to meet with a designated representative of
the Union within regular working hours, without loss of pay for either, for a maximum
of sixty (60) minutes during the three (3) months of employment for the purpose of
acquainting the new employee with the benefits and duties of Union membership
and their responsibilities and obligations to the Employer and the Union. Such
meetings may be arranged collectively or individually for employees by the
Employer as part of the orientation program. Prior arrangement for such meetings
shall be made with the Employer, so that they shall not interfere with the normal
operation of the Agency. The Employer shall notify the Union President of the new
employee within five (5) days of hiring

Page 11 of 83



ARTICLE 8 - CORRESPONDENCE

8.01

Correspondence

All correspondence between the parties, arising out of this Agreement or
incidental hereto, shall pass to and from the Employer and the Secretary of
the Union.

A copy of any correspondence between the Employer, or their delegate, and
any employee in the bargaining unit, pertaining to the interpretation of
application of any part of this Agreement shall be forward to the Secretary of
the Union or their designate.

ARTICLE 9 - LABOUR MANAGEMENT BARGAINING RELATIONS

9.01

9.02

9.03

0.04

Representation

The Employer shall not bargain with or enter into any agreement with an
employee or group of employees in the bargaining unit. No employee or
group of employees shall undertake to represent the Union at meetings with
the Employer without the proper authorization of the Union. In representing
an employee or group of employees, an elected or appointed representative
of the Union shall be the Spokesperson.

In order that this may be carried out, the Union will supply the Employer with
a list of its supervisory personnel with whom the Union may be required to
transact business.

Union Bargaining Committee

The Union will advise the Employer of the Union members of the Bargaining
Team.

Function of Bargaining Team

For the purposes of negotiation meetings, matters pertaining to performance
of work operational problems, rates of pay, hours of work, collective
bargaining, and other working conditions, may be referred by the Union
Bargaining Team to the Employer for discussion and settlement.

Representative of Canadian Union

The Union shall have the right at any time to have the assistance of
representative(s) of the Canadian Union of Public Employees or any other
advisors when dealing or negotiating with the Employer. Such
representative(s) shall have access to the Employer's premises at a mutually
convenient time with prior arrangement with the Employer in order to
investigate and assist in the settlement of a grievance.
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9.05 Meeting of Bargaining Team

In the event either party wishes to call a bargaining meeting, the meetings
shall be held at a time and place fixed by mutual agreement. If mutually
agreed upon, these meetings could be held by videoconference.

9.06 Time Off for Bargaining Meeting

Up to three (3) representatives of the employer and up to three (3)
representatives of the Union or the bargaining team, who are in the employ of
the Employer, shall have the right to attend bargaining meetings with the
Employer held within working hours without loss of remuneration.

9.07 Technical Information

Within ten (10) working days of receipt of a written request by the Union, or as
mutually agreed upon by the parties, the Employer shall make available to the
Union any information required by the Union such as job descriptions,
positions in the bargaining unit, job classifications, wage rates, employee
benefit plans and any other financial information available to the public which
the Union considers pertinent for collective bargaining purposes.

9.08 Education on the Job

The Employer recognizes that education is a continuing process. Accordingly,
the Employer shall allow the Union to sponsor education functions such as
seminars, workshops, lectures, and Union meetings on topics related to
employment to be held on the Employer's premises during the employees'
lunch period or following the regular working day. Prior arrangement for such
functions shall be made with the Employer and no such function shall be
permitted where it will interfere with the normal operation of the Agency.

9.09 Union Business

The Union agrees that there shall be no union activity on Employer time or on
the premises of the Employer without the permission of the Executive Director,
except as expressly permitted elsewhere in this agreement. It is also
understood that this clause is not intended to interfere with the right of
employees to discuss union matters provided that they are on rest breaks,
meal breaks, or before or after work.
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ARTICLE 10 - RESOLUTIONS AND REPORTS OF THE EMPLOYER

10.01

10.02

10.03

10.04

Employer Shall Notify Union

Any reports or recommendations of the Employer about to be made to the
municipal, regional or provincial governments or their respective advisory
committees dealing with matters of day care policy and/or conditions of
employment and which affect employees within this bargaining unit, shall be
communicated by the Employer to the Union within a reasonable amount of
time in order to afford the Union a reasonable opportunity to consider them
and, if deemed necessary, of speaking to them before they are dealt with by
the respective government body. Similarly, any submission prepared by the
Union shall be given to the Employer to allow time for mutual discussion.

Copies of Resolutions

Copies of all proposed or adopted motions, briefs, resolutions, by-laws or
rules and regulations by the municipal, regional or provincial governments or
their respective advisory committees which affect the members of this Union
and/or the general provision of early learning and care received by either
party shall be maintained in an open file to which employees have access.

Labour Management Committee

The parties agree to the establishment of a Labour Management Committee
composed of 3 members of the Union, 3 representatives from management.

The Committee shall be empowered to discuss and present to the Executive
Director, resolutions and recommendations pertaining to agency programs
and policy matters as well as working conditions including advance notice of
lay-off.

Copies of the Committee minutes shall be distributed to each committee
member and made available to employees covered under the provisions of
this Collective Agreement.

The Labour Management Committee shall meet at least 2 times each year
and more frequently at the request of either party.

The position of Chairperson shall rotate every meeting.
Observer Status at Board Meetings

The President of the Unit or their designate shall be granted observer status
at all regular and special meetings of the Board.
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ARTICLE 11 - GRIEVANCE PROCEDURE

11.01

11.02

11.03

11.04

11.05

Recognition of Union Stewards and Grievance Committee

In order to provide an orderly and speedy procedure for the settling of
grievances, the Employer acknowledges the right and duties of the Union
Stewards as stipulated in the By-Laws of the Local. The Steward shall assist
any employee which the Steward represents, in preparing and presenting
their grievance in accordance with the grievance procedure.

Unit Stewards

The Union shall notify the Employer in writing of the names of the Stewards
and of any changes within five (5) working days of their election and/or
nomination.

Permission to Leave Work

The Employer agrees that Stewards shall not be hindered, coerced,
restrained or interfered with in any way in the performance of their duties,
while investigating disputes and presenting adjustments as provided in this
Article. The Union recognizes that each Steward is employed full time by the
Employer and that they will not leave -their work during working hours except
to perform their duties under this Agreement. Therefore, no Steward shall
leave histher work without the consent of their supervisor. Time for steward
duties shall be granted within the next working day where possible. Such
consent shall not be unreasonably withheld.

Definition of a Grievance

A grievance shall be defined as any difference arising out of the
interpretation, application, administration, or alleged violation of the Collective
Agreement or a case where the employee believes that the Employer has
acted unjustly or improperly.

Settling of Grievance

In an earnest effort to settle grievances fairly and promptly, the aggrieved
employee(s) will submit the grievance to their Steward. If the employee's
Steward is absent, they may submit their grievance to an alternate Steward.
At each step of the grievance procedure, the griever shall have the right to be
present.

An employee or the union steward may present a grievance at Step 1 not
later than 20 working days after the day on which they are notified orally or in
writing or on which they first becomes aware of the actions or circumstances
giving rise to the grievance.
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Step 1 If the Steward considers the grievance to be justified, they will first
seek to settle the dispute with the employee's immediate
supervisor.

Step 2 Failing satisfactory settlement within five (5) working days after the
dispute was submitted under Step 1, the Steward will, within ten
(10) working days, submit a written statement of the particulars of
the grievance and the redress sought to the Manager or designate.
A meeting may be arranged to discuss the grievance if requested
by either party. The Manager or designate shall render a decision
within ten (10) working days from the date the grievance was
submitted under Step 2.

Step 3 Failing satisfactory settlement being reached in Step 2, the Steward
will, within ten (10) working days, submit a written statement of the
particulars of the grievance and the redress sought to the Executive
Director with a copy to the Manager of Human Resources. The
Executive Director shall render a decision within fifteen (15) working
days after the receipt of such notice.

Step 4 Failing a satisfactory settlement being reached in Step 3, the Union
may refer the dispute to arbitration

11.06 Policy Grievance

Where a dispute involving a question of general application or interpretation
of the contract occurs, the Union and the Employer may institute a grievance
procedure.

When a grievance is instituted by the Union

Step 1  Where a policy grievance is initiated by the Union, the Union shall
submit a written statement of the particulars of the grievance and
the redress sought to the Executive Director with a copy to the
Manager of Human Resources.

Step 2 The Executive Director shall render their decision within fifteen (15)
working days after receipt of such notice.

Step 3 Failing a satisfactory settlement being reached, the Union may refer
the dispute to arbitration.

When a grievance is instituted by the Employer

Step1  Where a policy grievance is initiated by the Employer, the Employer
shall submit a written statement of the particulars of the grievance
and the redress sought to the President of the Local Union with a
copy to the Union Education Officer.
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Step 2 The Union President shall render their decision within fifteen (15)
working days after receipt of such notice.

Step 3 Failing a satisfactory settlement being reached, the Employer may
refer the dispute to arbitration.

11.07 Union May Institute Grievances

The Union and its representatives shall have the right to originate a
grievance procedure on behalf of any Union member, or group of Union
members and to seek adjustment with the Employer in the manner provided
in the Grievance Procedure. Such a grievance shall commence at Step 1 of
the policy grievance process.

11.08 Grievance on Health and Safety

11.09

11.10

11.11

11.12

An employee, or a group of employees, who is/are requested to work under
alleged unsafe or unhealthy conditions shall have the right to file a grievance
at the third step of the grievance procedure for preferred handling.

Replies in Writing

Replies to grievances stating reasons shall be in writing at all stages.
Facilities for Grievances

The Employer shall supply the necessary facilities for the grievance meeting.
Mutually Agreed Changes

Any mutually agreed changes to this Collective Agreement shall form part of
this Collective Agreement and are subject to the grievance and arbitration
procedure.

Technical Objections to Grievance

No grievance shall be defeated or denied by any formal or technical
objection. An arbitrator shall have the power to allow all necessary
amendments to the grievance and the power to waive formal procedural
irregularities in the processing of a grievance, in order to determine the real

matter in dispute and to render a decision which they deems just and
equitable.

Page 17 of 83



ARTICLE 12 - ARBITRATION

12.01

12.02

12.03

12.04

12.05

12.06

Composition of Board of Arbitration

When either party requests that a grievance be submitted to arbitration, the
request shall be made by registered mail addressed to the other party of the
Agreement, indicating the name of its nominee on an arbitration board.
Within ten (10) days thereafter, the other party shall answer by registered
mail indicating the name and address of its appointee to the arbitration board.
The two appointees shall then meet to select an impartial chairperson.

Failure to Appoint

If the party receiving the notice fails to appoint an arbitrator, or if the two
appointees fail to agree upon a chairperson within seven days of their
appointment, the appointment shall be made by the Minister of Labour upon
request of either party.

Board Procedure

The Board shall determine its own procedure, but shall give full opportunity to
all parties to present evidence and make representations. In its attempt at
justice, the Board shall, as much as possible, follow a layman's procedure
and shall avoid legalistic or formal procedures. It shall hear and determine
the difference or allegation and render a decision within ten (10) days from
the time the chairperson is appointed.

Decision of the Board

The decision of the majority shall be the decision of the Board. Where there
is no majority decision, the decision of the chairperson shall be the decision
of the Board. The decision of the Board of Arbitration shall be final, binding
and enforceable on all parties, and may not be changed. The Board of
Arbitration shall not have the power to change this Agreement or to alter,
modify or amend any of its provisions. However, the Board shall have the
power to amend a grievance, modify penalties or dispose of a grievance by
an arrangement which it deems just and equitable.

Disagreement on Decision

Should the parties disagree as to the making of the Board's decision, either
party may apply to the chairperson of the Board of Arbitration to reconvene
the Board to clarify the decision, which it shall do within five (5) days.
Expenses of the Board

Each party shall pay:

1) the fees and expenses of the arbitrator it appoints;
2) one-half of the fees and expenses of the chairperson.
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12.07 Amending of Time Limits

12.08

The time limits fixed in both the grievance and arbitration procedure may be
extended by consent of the parties.

Grievance Commissioner

In place of the arbitration procedure outlined above, the parties agree to
attempt to use a Grievance Commissioner, as follows:

a)

b)

d)

f)

The Employer and Union may agree in writing to the appointment of a
person as a single arbitrator to be known as a Grievance
Commissioner. The Grievance Commissioner shall consider and make
a judgement on grievances referred to them. The decision shall be
final and binding on both parties. The Grievance Commissioner shall
have the same powers and be subject to the same limitations as a
board of arbitration as stipulated in this Collective Agreement save and
except as expressly provided herein;

The decision of the Grievance Commissioner shall only be applicable to
the case in question and shall not constitute a precedent nor be used by
either party as a precedent in future cases. Notwithstanding anything
contained in this Agreement, the decision of the Grievance
Commissioner shall:

i) be consistent with the provisions of the Agreement;
i) be confined to the grievance referred to them.

The Union and the Employer shall each be responsible for one-half of
the expenses of and fees payable to the Grievance Commissioner.

The following rules shall govern the proceedings of the Grievance
Commissioner:

When referring a grievance to the Grievance Commissioner, the parties
shall provide them with the Step Three Summary (or as amended by
agreement of the parties) and the decision of the Employer's
representative at Step Three;

The parties shall supply the Grievance Commissioner and each other
with additional concise and brief written representations on which they
intend to reply provided that such are mailed no less than ten days
before the commencement of the hearing of the Grievance
Commissioner;

At the hearing the parties may make such further representations or
adduce such evidence as the Grievance Commissioner may permit or
require, but the Grievance Commissioner shall not be obligated to
conform to the rules of evidence;
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g) The Grievance Commissioner must render their decision in writing
without reasons to both parties within seven days of the conclusion of
the hearings. Upon request by either party after a decision has been
rendered, the Grievance Commissioner shall deliver brief reasons, but
such reasons shall not form part of their decision. In such case, that is
the specific request for reasons, the additional costs shall be borne by
the party(ies) requesting the information.

ARTICLE 13 - DISCHARGE, SUSPENSION AND DISCIPLINE

13.01

13.02

13.03

13.04

Principle of Innocence

Both parties agree that an employee is considered innocent until proven
guilty. Therefore, in the event the Employer initiates a disciplinary action
against an employee who has completed their probationary period and which
may result in the suspension or discharge of the employee, the following
procedure must be followed.

Discipline Procedures

The employee shall be notified in writing of the action and/or penalty. If the
employee challenges the Employer's decision, a copy of the Employer's
notice shall be sent to the secretary of the Union and the employee. The
employee shall continue their employment with all rights and privileges,
unless an arbitration board upholds the Employer's request to discipline the
employee in the manner outlined in the notice. This clause shall not restrict
the Employer from suspending an employee after the grievance procedure is
used and banking the full pay and benefits of the employee until this issue is
resolved through the arbitration procedure.

Burden of Proof

In cases of discharge and/or discipline, the burden of proof of just cause shall
rest with the Employer. In the subsequent grievance or arbitration, evidence
shall be limited to the grounds stated in the discharge or discipline notice to
the employee.

Warning

Whenever the Employer or its authorized agent deems it necessary to
censure an employee in a manner indicating that dismissal may follow any
further infraction, or may follow if such employee fails to bring their work up
to a required standard by a given date, the Employer will present the censure
in written form to the employee. If challenged by the employee, the Employer
shall give written particulars of such censure to the Secretary of the Union
within ten (10) working days.

The Employer shall only discipline an employee for a just cause.
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13.05

13.06

13.07

Political Action

No employee shall be disciplined for participation in any political action(s)
called for by the Canadian Labour Congress, its affiliates, or subordinate
bodies. If such action is taken, the Union shall provide the Employer with
reasonable advance notice and participate in developing appropriate
arrangements to ensure the continued operation of the Agency.

Reports Relating to Disciplinary Action

When a report pertaining to an employee's work performance or conduct
which may be detrimental to the employee's advancement or standing with
the Employer is placed on that employee's personnel file, the employee shall
be given the opportunity, within 10 working days, to sign the report in
question and indicate that its contents have been read.

The employee has the right to reply to such a report and that reply shall
become part of the employee'’s file.

The employee has the right to have a copy of the report forwarded by the
Employer to the Union Steward or Union Unit President.

If the employee wishes to grieve over the contents of the adverse report,
such grievance shall be initiated within thirty (30) working days of the date
the report was signed by the employee.

The record of an employee shall not be used against the employee at any
time after twelve (12) months following a suspension or disciplinary action,
including letters of reprimand or any adverse reports. The records shall be
destroyed provided no additional adverse reports are written within the twelve
(12) month period with the exception of any disciplinary action that was
reported to college of early childhood educators where AFCS has an
obligation to report and retain the record until a hearing has been completed
by the college.

Failure to grieve previous discipline, or to pursue such a grievance to
arbitration, shall not be considered an admission that such discipline was
justified.

The Employer agrees not to introduce as evidence in a grievance procedure
relating to disciplinary action any document or written statement from the file
of the employee the content of which the employee is not aware of at the
time of filing of the grievance.

Right to Have Steward Present
An employee shall have the right to have their Steward present at any

discussion with supervisory personnel which the employee believes might be
the basis of disciplinary action. Where a supervisor intends to interview an
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13.08

13.09

employee for disciplinary purposes, the supervisor shall so notify the
employee in advance of the purpose of the interview in order that the
employee may contact their Steward to be present at the interview.

Access to Personnel File

Upon written request by an employee, the personnel file of the employee
shall be made available for their examination in the presence of an
authorized representative of the Employer. The Employee shall have the
right to respond in writing to any document contained therein. Such reply
shall become part of the permanent record. The Employee will have the right
to be accompanied by a union steward.

Use of Demotion as Discipline

Demotion shall not be used as a disciplinary measure.

ARTICLE 14 - SENIORITY

14.01

14.02

14.03

Seniority Defined (Type of Seniority Unit)

Seniority is defined as the length of service in the employ of the Employer
and shall be a factor in determining preference or priority for promotion,
transfer, demotion, lay-off, reduction of the workforce, recall, leave of
absence, vacation, and as set out in other provisions of the Agreement.

Seniority List

The Employer shall maintain a seniority list showing the date upon which
each employee's service commenced. An up-to-date seniority list shall be
sent to the Union and posted with the child care agency in January of each
year. A separate list will be kept for temporary employees.

Probation for Newly Hired Employees

A newly hired employee shall be on probation for a period of six (6) months
from the date of hiring. After three (3) months, the Employer shall review the
work performance of the employee and submit the evaluation to the
employee. After six (6) months, if performance is assessed as
unsatisfactory, another written evaluation will be given to the employee and
the six (6) month probationary period may, at the discretion of the Executive
Director, be extended for up to an additional six (6) months, provided that
both the employee and the Executive Director agree that this additional time
on the job may result in the employee moving to an acceptable level of
performance. During the probationary period, the employee shall be entitled
to all rights and benefits of this Agreement. After completion of the
probationary period, seniority shall be effective from the beginning of the
probationary period.
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14.04

Loss of Seniority

An employee shall not lose seniority rights if they are absent from work

because of sickness, disability, accident, lay-off, maternity leave, adoption

leave, or leave of absence approved by the Employer. An employee shall

accrue additional seniority for a maximum of one (1) year during this period

of absence unless otherwise stipulated in the Agreement.

An employee shall only lose their seniority in the event:

1) The employee is discharged for just cause and is not reinstated.

2) The employee resigns in writing and does not withdraw within two days.

3) The employee fails to return to work within ten working days following a
lay-off and after receiving notice by registered mail to do so, unless
through sickness or other just cause.

4) The employee is laid off for a period longer than two years.

ARTICLE 15 - PROMOTIONS AND STAFF CHANGES*

15.01

15.02

15.03

Job Postings

When the Employer determines that a vacancy exists or a new position is
created either inside or outside the bargaining unit, the Employer shall
immediately post notice of the position electronically for all employees with
the job titles clearly identified for a minimum of one week so that all members
will know about the vacancy or new position. However, vacancies arising
from normal retirement shall be posted thirty days prior to the employee's
retirement date. The Employer shall make every effort to ensure that
vacancies are filled as quickly as possible.

Information in Postings
Such notice shall contain the following information:

Nature of position, qualifications, required knowledge and education, skills,
hours of work, location and salary rate or range

Outside Advertising

In order to facilitate filling vacancies as quickly as possible, and where mutually
agreed upon, outside advertising for any vacancy may take place at the same time
job positions are posted as outlined in Article 15.01, but no application received as a
result of such outside advertising will be considered until the applications of present
employees of the Agency have been fully processed.
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15.04

15.05

15.06

15.07

Role of Seniority in Promotions and Transfers

Both parties recognize:

1) the principle of promotion within the service of the Employer.

2) the job opportunity should increase in proportion to length of service.

Therefore, in making staff changes or promotions, appointments shall be
based on academic and other job qualifications, experience, and training and
when these factors are equal, seniority shall govern. In the event of an
appointment from within the bargaining unit, the appointment shall be made
within three weeks of the posting. The job shall be filled within three weeks
of the appointment.

Trial Period

The successful applicant shall be notified within one week following the end
of the posting period. Any employee who has been promoted to a new
position shall be placed on trial for a period of six (6) months. After three (3)
months, the Employer shall review the work performance with the employee
and provide the employee with a written evaluation. Conditional on
satisfactory performance, the employee shall be declared permanent after
the six (6) month period. In the event the promoted employee is unable to
reach a satisfactory level of performance in the position during the trial
period, or if the employee chooses to return to their former position, the
employee shall be returned to the former position and wage and salary rate
without loss of seniority. Any other employee temporarily promoted or
transferred because of the re-arrangement of positions shall also be returned
to their former positions without loss of seniority.

Notification to Employee and Union

Within seven working days of the date of appointment to a vacant position,
the name of the successful applicant shall be posted on a bulletin board.

Seniority Outside the Bargaining Unit

When an employee wishes to apply for a position outside the bargaining unit,
it shall be understood that the employee will retain their seniority rights under
the Collective Agreement only in relation to lay-off and internal job postings.
An employee who works outside the bargaining unit shall not accumulate
seniority during this period of time outside the bargaining unit.
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ARTICLE 16 - LAY-OFFS AND RECALLS

16.01 Definition of Lay-Off

A lay-off shall be defined as a lack of work, reduction in the work force, or a
reduction in the regular hours of work as defined in the Agreement.

16.02 Role of Seniority in Lay-Offs

Both parties recognize that job security shall increase in proportion to length
of service. In the event of a lay-off, an employee may exercise the following
options:

a)

b)

The employee who has received a notice of lay-off can move to a
vacant position in the organization provided that the employee has the
knowledge, ability and qualifications to do the job without requiring
additional training, other than a general orientation.

The employee who has received a notice of lay-off can displace another
employee who has lesser bargaining unit seniority provided the
employee originally subject to lay-off has the knowledge, ability and
qualifications to meet the normal requirements of the job with no
additional training required, other than a general orientation. An
employee so displaced shall be deemed to have been laid off and shall
be entitled to notice in accordance with Article 16.05. An employee who
chooses to exercise the right to displace another employee with lesser
seniority shall advise the Employer of their intention to do so and the
position claimed within seven (7) days after receiving the notice of lay-
off.

In the event that an employee chooses to bump into a job classification
and program with more than one incumbent, the employee shall bump
the least senior employee in that job classification and program.
However, an employee will not be required to bump the least senior
employee in a program and job classification if the employee can better
protect more attributes of the job (i.e. number of hours of work) by
bumping another junior employee in the same job classification and
program.

It is understood that employees cannot improve their job status (e.g.
move from part-time to full-time or by moving to a higher-paying
position) through the bumping procedure caused by a lay-off.

It is understood that employees retain their seniority when they move
within the organization.
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16.03

16.04

16.05

16.06

16.07

Recall Procedures

Employees shall be recalled in the order of their seniority provided that
employees have the qualifications for the job to which they are called. When
a vacancy occurs, employees on the recall list shall be notified of the
vacancy by registered letter and shall be given the opportunity to exercise
their seniority rights in making application for the vacancy. Employees who
refuse a permanent position will be removed from the recall list. Employees
may refuse one temporary vacancy and still remain on the recall list.
Employees who choose not to fill the second temporary vacancy will be
removed from the recall list. Employees who have been laid off will be
placed on a recall list for twenty-four months from the date of lay-off.

No New Employees

New employees shall not be hired until those laid off have been given an
opportunity of recall in accordance with the provisions of Clause 16.03.

Advance Notice of Lay-Off

A temporary employee shall be given at least two (2) weeks notice of
termination of their position.

The employer shall give the union and employees who will be laid off as
much advance notice as possible and in no case less than twenty (20)
working days prior to the effective day of lay-off. If the employee has not had
the opportunity to work the days as provided in this Article, they shall be paid
for the days for which work was not available. During the period of notice,
employees shall be allowed up to twelve (12) hours off with pay to engage in
a job search and to attend to personal matters. Such time off is to be taken
at a time agreed upon by the employee and the supervisor. An employee's
request shall not be unreasonably denied.

Grievance on Lay-Offs and Recalls

Grievances concerning lay-offs and recalls shall be initiated at Step 3 of the
Grievance Procedure.

New Lay-Off and Recall for Probationary Employees

Probationary employees shall be laid off before permanent employees. Lay-
off and/or recall shall be according to the principle of length of service and
requirements as specified in 16.02 and 16.03. Probationary employees shall
be required to complete their probationary period following their recall.
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ARTICLE 17 - HOURS OF WORK*

17.01 Regular Daily Hours*

The full- time daily hours of work shall be seven hours per day. No seven
hour shift shall be spread over a period longer than eight hours, with the
exception of full —time staff in the “before and after school” or “extended day
school based” programs, whose shifts may extend over a period of eleven
(11) hours. In all cases, these shifts shall include one hour off for lunch.

17.02 Regular or Average Weekly Hours

The regular work week shall consist of 35 hours per week. In the case of
Group Child Care, the work week shall be from Monday to Friday, inclusive.

17.03 Flexible Working Hours/Week*

During the life of this agreement, flexible working hours may be introduced
provided that:

a) They are mutually agreed upon between the Union and the Employer,
and

b) The number of hours worked in the course of a week pay period do not
exceed seventy (70) hours.

17.04 Working Schedule

The hours and days of work of each employee on a rotating schedule shall
be posted in an appropriate place at least two weeks in advance.

17.05 Paid Rest Periods

All full-time employees shall be given a paid rest period of fifteen (15)
minutes in the first and second half of their daily shift in an area made
available by the Employer. If mutually agreed to between the parties, the two
periods may be combined in such a way that adequate supervision and
services in the agency shall be maintained at all times Part- time Employees
working continuously for a period of 4 hours will be entitled to a fifteen (15)
minute rest period.
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ARTICLE 18 - OVERTIME

18.01 Overtime Defined

All time worked in excess of fifteen (15) minutes per pay period before or
after the regular work day including staff meetings shall be considered
overtime.

18.02 Overtime Rate
Overtime work shall be paid for at the rate of straight time.

18.03 Minimum Overtime
The Employer shall keep overtime to a minimum. No employee shall be
required to work overtime against their wishes when other employees are
available to perform the required work.

18.04 Time Off in Lieu of Overtime
Overtime shall be compensated as time off in lieu. All time off in lieu of
overtime shall be used within two (2) months of being earned unless agreed
otherwise by the employee and direct supervisor. The Employer may make
cash payment at overtime rate, in lieu of time off.

18.05 Authorization of Overtime

Prior authorization from the Employer, unless such authorization is
impossible, is required before the employee undertakes any overtime work.

ARTICLE 19 - HOLIDAYS

19.01 Paid Holidays

The Employer recognizes the following as paid holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

Civic Holiday (August) Family Day

and any other day declared or proclaimed as statutory holiday by the Federal
or Provincial government. Instead of Remembrance Day, there may be one
day floating holiday to be determined by mutual agreement.
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The observance of religious holidays will be permitted without pay and
provision made for time necessary to attend religious services.

When a statutory holiday occurs during the period an employee is on leave of
absence without pay, there is no entitlement to pay for the statutory holiday.

19.02 Compensation for Holidays on Saturday or Sunday

When any of the above noted holidays fall on a Saturday or Sunday and is
not proclaimed as being observed on some other day, one other day mutually
agreed upon by the Union and the Employer shall be deemed to be the
holiday for the purpose of this Agreement.

19.03 Pay for Regularly Scheduled Work on a Holiday

Any full-time employee who is not scheduled to work on the above holidays
shall receive holiday pay equal to one day's pay. An employee who is
scheduled to work shall be paid at the regular rate and shall receive another
day off with pay at a time mutually agreed upon by the employee and the
Employer. Part-time employees shall receive holiday pay pro-rated in
accordance with their regular working schedule.

ARTICLE 20 - VACATION

20.01 Length of Vacation

An employee shall receive an annual vacation with pay in accordance with
their years of employment as follows:

Less than one year - 1 2/3 working days for each month
One year or more - 20 working days
After 10 years - 21 working days
After 14 years - 21 working days
After 15 years - 22 working days
After 16 years - 23 working days
After 17 years - 24 working days
After 18 years - 30 working days

This is effective January 15, 2021:

Service Vacation Time
Less than one year - 1 2/3 working days for each month
One year or more - 20 working days
After 5 years - 21 working days
After 10 years - 22 working days
After 15 years - 23 working days
After 18 years - 30 working days
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This is effective January 15t 2022:

Service Vacation Time
Less than one year - 1 2/3 working days for each month
One year or more - 20 working days
After 5 years - 22 working days
After 10 years - 23 working days
After 15 years - 25 working days
After 18 years - 30 working days

20.02

20.03

An employee shall earn but is not entitled to receive vacation leave with pay
during the first three (3) months of employment with the centre.

For part-time employees, annual vacation shall be pro-rated in accordance
with the number of days worked in a month or part thereof.

As of January 1 2021, Employees who are on pregnancy and/or parental
leave; or any other unpaid protected leave identified by the Ontario
Employment Standards Act, 2000 (ESA) shall not accrue paid vacation
credits during the period of the unpaid leave but will be entitled to equivalent
unpaid time off in accordance with the length of vacation entitlements in
20.01. For clarity, employees on a leave of absence under the ESA
(protected leaves) shall accrue vacation time in accordance with article
20.01 Length of vacation, but they will not accrue vacation pay.

Upon request employees can request less vacation time, ensuring statutory
compliance for vacation time off has been met.

In order to calculate the annual leave entitlement after the 10th year, an
employee who started work between 01 January and 30 June shall receive
one (1) days leave. An employee who started work on or after 01 July shall
receive 1/2 days leave.

Compensation for Holidays Falling Within Vacation Schedule

If a paid holiday falls on or is observed during an employee's vacation period,
the employee shall be allowed an additional vacation day with pay at a time
mutually agreed upon by the Employer and employee.

Vacation Pay on Termination and Retirement

An employee terminating employment or retiring at any time in the vacation
year, prior to using their vacation, shall be entitled to a proportionate payment
of salary or wages in lieu of such vacation, within thirty (30) days of
termination. An employee terminating employment or retiring, who has been
advanced vacation leave credits and who has taken advanced vacation leave
with pay, not yet earned, shall reimburse the Employer for the full amount of
advanced vacation leave taken and not earned.
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20.04 Scheduling of Vacations

a)

b)

d)

Vacation Scheduling — Summer Period

All requests for time off during the summer vacation period (June 15% to
September 15t of any calendar year) shall be submitted in writing to the
Employer by April 15t of any year. The Employer will post the work
schedule for the summer vacation period by May 15t of any year.
Approval of vacation and other time off will be based on seniority,
provided that the Employer has sufficient replacement staff to meet the
operational requirements of the Agency.

Employees, who do not submit their vacation request prior to April 15t of
any year, may have their vacation request approved, provided that it
does not disrupt the operational requirements of the Agency. Such
requests will be considered on a first come, first served basis.

Vacation Scheduling — Christmas Period

All requests for time off during the Christmas and New Year’s period
(December 15 to January 15") shall be submitted to the Employer by
October 15t of any year. The Employer will post the work schedule for
the upcoming Christmas and New Year’s period by November 15t
Approval of vacation and other time off will be based on seniority,
provided that the Employer has sufficient replacement staff to meet the
operational requirements of the Agency.

Employees, who do not submit their vacation request prior to October
18t of any year, may have their vacation request approved, provided that
it does not disrupt the operational requirements of the Agency. Such
requests will be considered on a first come, first served basis.

Vacation Scheduling — Outside Summer and Christmas Periods

All requests for vacation and other time off outside of the summer
vacation period and outside of the Christmas period of any calendar
year shall be submitted in writing to the Employer prior to the requested
date.

Employees may have their time off and vacation requests approved,
provided that it does not disrupt the operational requirements of the
Agency. Such requests will be considered on a first come, first served
basis.

Vacation Scheduling — Centre Holiday closures
Employees working in Group Child Care Programs with scheduled

holiday closure times when Child Care is not required (e.g. Christmas
break and/or Summer closures) are to use vacation or overtime
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accruals to cover the centre holiday closure times. Notification of centre

holiday closure times will be available in September of each School
Calendar year.

20.05 Unbroken Vacation Period

An employee shall receive an unbroken period of vacation unless mutually
agreed upon between the employee and the Employer.

20.06 Approved Leave of Absence During Vacation

Where an employee qualifies for sick leave, bereavement, or any other
approved leave during their period of vacation, the employee shall notify the
employer when this happens unless such notification is not possible and
there shall be no deduction from vacation credits for such absence. The
period of vacation so displaced shall either be added to the vacation period
or reinstated for use at a later date at a time mutually agreed to by the
Employer. For the purposes of using any sick leave for this clause, the
employee shall be required to produce a doctor's certificate.

20.07 Carry over of Earned Vacation Leave

An employee may apply to carry over earned vacation leave to the following
year. Granting and scheduling of such vacation carry-over is at the discretion
of the Employer, and must be approved by the Employer prior to the 30th of
November of the year in which the vacation credits are earned. In an
emergency situation, this time requirement may be waived by the Employer.

Permanent employees may carry over (5) days of vacation leave, prorated
based on contracted work hours, from one calendar year to the next to be
used by the end of March. Approval of the carried over days of vacation will
follow normal scheduling procedures as determined by the program
supervisor, subject to operational requirements.

ARTICLE 21 - SICK LEAVE PROVISIONS

21.01 Sick Leave Defined

Sick leave means the period of time an employee is absent from work with or
without full pay by virtue of being sick or disabled, exposed to a contagious
disease, or because of an accident for which compensation is not
recoverable under any compensation or insurance plan or policy or from a
legally responsible third party.
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21.02 Amount of Paid Sick Leave

Sick leave shall be earned at the rate of one and one-half (1 72) days for
every month an employee is employed. A permanent employee who is
absent from work on pregnancy leave, parental leave, El approved sick leave
or receiving LTD benefits shall continue to earn sick leave days for one year,
but is not entitled to use the accrued sick days during these leaves. Sick
leave will be pro-rated for part-time employees in accordance with the
number of days worked in a month or part thereof.

21.03 Accumulation of Sick Leave

The unused portion of an employee's sick leave shall accrue for their future
benefits up to a maximum of 130 days.

21.04 Deductions from Sick Leave

A deduction shall be made from accumulated sick leave of all normal working
days (exclusive of holidays) absent for sick leave.

21.05 Proof of lliness

An employee may be required to produce a certificate from a medical
practitioner for any illness or accident requiring an absence in excess of four
(4) consecutive working days, certifying that the employee was unable to
carry out their duties due to iliness. In the event the illness exceeds three (3)
weeks, a further medical certificate may be required.

21.06 Sick Leave During Lay-Off

When an employee is laid off on account of lack of work, they shall not
receive sick leave credits for the period of such absence but shall retain their
cumulative credits, if any, existing at the time of such lay-off.

21.07 Extension of Sick Leave

21.08

An employee with more than two (2) years of service who has exhausted
their sick leave credits shall be allowed an extension of their sick leave to a
maximum of fifteen (15) working days. Upon return to duty, the employee
shall repay the extension of sick leave in full at the rate of one-half of the
monthly accumulation. In the event the employee terminates employment,
the monies owing shall be reimbursed to the Employer. No employee shall
have their services terminated by virtue of having exhausted their sick leave.

Sick Leave Records

Immediately after the close of each calendar year, the Employer shall advise
each employee in writing of the amount of sick leave accrued to their credit.

Employees shall have access to their sick leave accruals at all times. Sick
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leave balances will be transferred over after the close of each calendar year
to a maximum of 130 days.

At the beginning of each new calendar year the employee will be advanced
sick accruals for the full calendar year, although not yet earned, these sick
accruals can be used.

An employee terminating employment or retiring, who has been advanced
sick leave credits and who has taken advanced sick leave with pay, not yet
earned shall reimburse the Employer for the full amount of advanced sick
leave taken and not earned.

ARTICLE 22 - LEAVE OF ABSENCE

22.01 Negotiation Pay Provisions

Representatives of the Union shall not suffer any loss of pay or benefits for
total time involved in negotiations with the Employer. This clause shall apply
for a maximum of three persons selected by the union and four if the Local
President is an employee of the Agency.

22.02 Grievance and Arbitration Pay Provisions

Representatives of the Union shall not suffer any loss of pay or benefits for
the total time involved in grievance and arbitration procedures.

22.03 Leave of Absence for Union Functions

a)

b)

Upon request to the Employer, an employee, elected or appointed to
represent the Union at Union conventions, shall be allowed leave of
absence to attend such conventions, without pay, but with benefits.

The employee must provide as much notice as possible prior to the
requested leave and such leave requests are subject to the Employer's
operational requirements. It is understood that a maximum of one
employee from the same Centre/Department will be eligible to take such
leave at any one time unless approved by the Program Director.

In addition to the leave provided for in sub-paragraph (a), the Employer
may, in its discretion, permit employees leave of absence with pay and
benefits, to attend other Union functions, provided that no more than

5 days aggregate in any calendar year will be allowed under this sub-
paragraph for all employees of the Employer and no more than one
employee from each Centre/Department will be eligible to take such
leave at any one time unless approved by the Program Director.

22.04 Leave of Absence for Full-Time Union or Public Duties

a)

The Employer recognizes the right of an employee to participate in
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22.05

22.06

public affairs. Therefore, upon written request, the Employer shall allow
full-time leave of absence so that the employee may be a candidate in
federal, provincial or municipal elections.

b) An employee who is elected to public office shall be allowed leave of
absence without pay or welfare benefits during their first term of office.
Such leave may be extended upon written request. Seniority shall
continue to accrue for one year.

c) An employee who is elected or selected for a full-time position with the
Union, or any body with which the Union is affiliated, shall be granted
full-time leave of absence for a period of up to one year. Such leave of
absence will be without pay and the employee shall continue to accrue
seniority. The employee will continue to pay the welfare benefits for 2
months. Thereafter the employee may reimburse the Employer the
costs for such welfare benefits. Such leave may be renewed each year,
on request during their term of office.

Bereavement Leave

a) An employee shall be granted three (3) regularly scheduled workdays of
leave from death to burial, without loss of pay or benefits, in the case of
death of an immediate family member, former guardian, ward, fiancée, or
any other relative who has been residing in the same household, or any
other relative for whom an employee is required to administer
bereavement responsibilities. An employee may at their request use
fewer than 3 days.

b) Where an employee is required to travel a distance of over 200 km from
their residence for the death of persons listed in paragraph (a) above, or
to administer bereavement leave responsibilities, an employee may at
their request use two additional days’ leave for the purpose of travelling.

c) Inthe event of death of a close friend or relative the employee shall be
granted one (1) day of leave without loss of pay or benefits.

Education Leave

Any employee who has completed their probationary period may request
leave of absence for the purpose of attending courses, seminars or any
education training which pertains to their employment. This leave shall be
without pay but with continuation of benefits for up to six (6) months, subject
to policy limitations, and accumulation of seniority for up to one (1) year.
Such requests for a leave of absence shall be granted at the discretion of the
Employer. Each employee shall be limited to a total of one (1) year's
education leave during each seven (7) year term of employment at the
Agency. An employee shall not accrue vacation leave and sick leave during
the period of the approved education leave.

All applications for such leave shall be in writing, shall state the purposes and
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22.07

22.08

duration of the leave requested, and the applicant must undertake and
acknowledge in writing:

1) that they will return to work at the end of the leave period on the date
agreed, unless the employee is entitled to another leave provided for in
this Collective Agreement;

2) that should they fail to return to work and continue in the employ of the
Employer for a period of at least twelve (12) months following the leave
of absence or any extension thereof provided for in sub-paragraph (1),
they are indebted to the Employer and will, upon termination of
employment, reimburse the Employer for the amount of the value of all
benefits paid to the employee during the leave of absence.

Where the Employer requests an employee to take education up-grading, the
employee shall retain full employee status while taking such up-grading.
Employees who wish to enrol in up-grading educational courses pertaining to
their work, on a part-time basis, may request time off from work for up to four
(4) hours/week with pay. Such requests shall be made in writing and may be
granted at the discretion of the Employer.

Paid Jury or Court Witness Duty Leave

The Employer shall grant leave of absence without loss of seniority benefits
to an employee who serves as juror or witness in any court. The Employer
shall pay such an employee the difference between normal earnings and the
payment received for jury service or court witness, excluding payment for
travelling, meals or other expenses. The employee will present proof of
services and the amount of pay received. Time spent by an employee
required to serve as a court witness in any matter arising out of their
employment shall be considered as time worked at the appropriate rate of

pay.

Special Leave

a) Employees shall be allowed leave of absence with pay and without loss
of seniority and benefits once in any calendar year, for each of the

following reasons:

Serious fire or flood in the employee’s householdup to three (3) days
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Moving own household one (1) day
-To be taken within 5 working days before or after the actual moving

day.
Formal hearing to become a Canadian Citizen one (1) day
Marriage Leave one (1) day

b) Where no one other than the employee can provide for the needs
during iliness of an immediate member of their family, an employee
shall be entitled, after notifying their manager, for up to ten (10) days
leave with pay, and without loss of seniority and benefits. This leave
may be taken to allow the employee, or dependants, to attend
appointments (doctor, dentist, lawyer). An employee requesting leave
under this provision is encouraged to schedule the appointment to
minimize or preclude time away from work, and will notify their
supervisor of the appointment as far in advance as possible.

c) Where no one other than the employee can provide for the care of their
child when there is an unexpected and unplanned care breakdown (e.g.
illness or incapacity of regular care-giver) an employee shall be entitled,
after notifying their manager, for up to three (3) days per calendar year
leave with pay, and without loss of seniority and benefits.

The total use of Special Leave (a, b and c) shall not exceed ten days in any
calendar year. This will be pro-rated for part-time employees in accordance
with the number of days worked in a month or part thereof.

An employee shall be entitled to a leave of absence with pay to write
examinations to upgrade their employment qualifications pertinent to present
employment.

22.09 General Leave

An employee shall be entitled to leave of absence without pay and without
loss of seniority when they requests leave for a good and sufficient cause.
An employee shall inform the employer of the intention to hold other
employment during the leave. When leave of absence is taken under the
provision of this Article, an employee will continue to accrue seniority for six
(6) months. A request for General Leave shall be in writing and subject to
approval by the Employer. Such approval will not be withheld without just
cause. The employer portion of Extended Health Care benefits, Dental Care,
Life Insurance Accidental Death and Dismemberment and Long Term
Disability coverage shall be paid for two months, subject to policy limitations.
An employee shall not accrue vacation leave and sick leave during the period
of the approved general leave.
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22 .10 Deferred Leave

In any twelve-month period, an employee may opt, in writing to defer two
percent (2.0%) of their pay during the year. Such pay will be held in trust by
the employer and banked against further use by the employee. Once the
employee has accumulated the equivalent of one week’s regular pay (2.0%
of annual earnings), the employee may, subject to operational requirements,
schedule one week’s leave of absence. Pay during the week’s leave of
absence shall be at the rate banked, not at the employee’s current wage rate.

Employees cannot bank more than one week of pay at any time. No more
than ten (10) employees can participate in a calendar year. The number of
approved participants per AFCS program or worksite are subject to
operational requirements.

ARTICLE 23 - PREGNANCY LEAVE

23.01 Pregnancy Leave

Pregnancy leave shall be granted to a pregnant female employee as a right.
An employee who has been employed for at least 13 (thirteen) weeks is
entitled to pregnancy leave. Such leave may begin no earlier than 17
(seventeen) weeks before the expected birth date. Where the employee is
entitled to take parental leave, the pregnancy leave will end 17 (seventeen)
weeks after the pregnancy leave began.

23.02 Leave for diseases and conditions harmful to pregnancy

a) A pregnant employee shall receive an immediate leave of absence with
full pay and benefits in the event that a known or suspected case of
german measles or any other disease or condition occurs in the
workplace which in the view of the local health authorities, or, of a
legally certified medical practitioner, would be harmful to the
pregnancy. This leave shall continue until all danger from such disease
or condition ceases to exist. It is understood that employees will take
all reasonable precautions to protect themselves from potentially
dangerous communicable diseases.

b) The employer shall not deny a pregnant employee the right to continued
employment. A pregnant employee who for health reasons for herself or
that of her unborn child, who provides a medical certificate signed by a
legally qualified medical practitioner, who requires an accommodation
at work during her pregnancy shall be accommodated, unless the
accommodation would cause undue hardship to the employer.
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23.03

23.04

23.05

23.06

23.07

Extended leave for medical reasons

Where a medical certificate signed by a legally qualified medical practitioner
is provided stating that a longer period of pregnancy leave is required for
health reasons affecting the mother or the unborn child, the employee shall
be entitled to an extension of her pregnancy leave up to a maximum of
1(one) year. It is understood that should a pregnant employee avail herself
of this extended leave for medical reasons, she is entitled to a further
extended leave under article 24.05 (iliness of the child) up to a combined
maximum of 1 (one) year.

Notice to begin leave

A pregnant employee is requested to notify the employer in writing whenever
possible at least 6 weeks prior to the planned commencement of her
pregnancy leave. At the very least the employee is required to provide under
the ESA a minimum of 2 weeks notice. This notice shall include a medical
certificate from a legally qualified medical practitioner stating the expected
birth date.

Accumulation of Seniority and salary increases during leave

All leave granted under this pregnancy leave clause shall be counted for the
calculation of:

i) salary increases for up to an aggregate total of 78 weeks.
ii) seniority accumulation for up to an aggregate total of 78 weeks.
Return to work procedures

a) Where an employee decides to return to work after her pregnancy
leave, she is requested to notify the employer in writing whenever
possible at least 6 weeks prior to her expected date of return to work.
At the very least, the employee is required to provide under the EAS a
minimum of 4 weeks notice.

b) Upon-her return to work, the employee shall be placed in their former
position. If the former position no longer exists, they shall be placed in
an equivalent position.

Supplementary Benefits

i)  An employee who has completed the probationary period shall be
entitled to the following benefits:

i) She-shall receive at the commencement of the pregnancy leave, a
payment equivalent to 95% (ninety five percent) of one (1) week’s
salary at the salary level she was receiving at the commencement of
her leave. She will receive a second week payment equivalent to 95%
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23.08

23.09

ii)

Vi)

vii)

viii)

(ninety five percent) of one (1) week’s salary at the termination of the 50
week maternity/parental leave period. This payment will be made prior
to beginning any accrued vacation time.

Where an employee is not entitled to El benefits, she shall receive the
$250.00 (two hundred and fifty dollars) weekly commencing
immediately after the payment mentioned in (i) above for a period of 10
(ten) weeks.

The weekly allowance of $250.00 (two hundred and fifty dollars)
mentioned above shall be prorated for an incomplete work week.

The weekly allowance of $250.00 (two hundred and fifty dollars)
mentioned above shall only continue for the period the employee
remains on leave.

Where an employee is entitled to El benefits, she shall receive,
concurrently with El $50.00(fifty) for up to 50(fifty) weeks. For a
cumulative total maximum of up to $2500.00.

The total weekly allowance of $50.00 (fifty) shall be prorated for an
incomplete work week.

This weekly allowance of $50.00 for up to 50 (fifty) weeks shall only
continue for the period the employee remains on leave.

Part time employee

A part time employee, shall be entitled to all rights and privileges under this
pregnancy leave article with the sole exception as follows:

the weekly allowance of $250.00 (two hundred and fifty dollars) shall
bear the same proportion to $250.00 as the employee’s average number
of weekly hours paid for in the last six months worked prior to
commencing the pregnancy leave bear to the number of hours in a
regular full time work week.

Commitment to return to work

In order to qualify for supplementary benefits under Article 23.07 and 23.08,
an employee must sign an agreement with the Employer, agreeing to the
following:

i)

i)

That the employee will return to work at the termination of such leave, for
a period of at least twelve (12) months.

That the employee will return to work on the agreed date, unless this
date is modified with the Employer's consent, or unless the employee is
entitled to another leave provided for in this Collective Agreement.
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23.10

23.1

iii) That shouldthe employee fail to return and work for the said period of
twelve (12) months, she will be indebted to the Employer for all monies
received in Supplementary Benefits for which the Employer, on their
behalf, contributed in employee benefits during this leave.

iv) In the event that such an employee fails to work for the full period of the
said twelve (12) months, the employee will be indebted to the Employer
for all monies received in Supplementary Benefits paid by the Employer
prorated by the number of days that the said employee has been back at
work after the period of pregnancy leave.

Still birth, miscarriage

A pregnant employee who experiences a still birth or miscarriage during her
pregnancy leave will end her pregnancy leave on the later of the day that is
17 (seventeen) weeks after the pregnancy leave began or the day that is 6
(six) weeks after the birth, still birth or miscarriage. Such an employee is no
longer entitled to parental leave. She should notify the Employer as soon as
possible of her expected date of return to work.

Vacation and Sick Leave Provisions
Vacation leave and sick leave shall be accrued during the period of leave as

specified in ARTICLE 20- VACATIONS and ARTICLE 21 -SICK LEAVE
PROVISIONS.

ARTICLE 24 - PARENTAL LEAVE -BIRTH AND ADOPTION

24.01

24.02

Definition

Parental leave is a leave taken by a parent who comes into the care and
control of a child for the first time. For the purpose of clarity, there is no right
to parental in the case of the adoption of a child by the mother or father
where the child has already been residing with the respective employee.

Parent is a person who is either the biological mother or father of a child, or a
person with whom a child is placed for adoption, or, a person who is in a
relationship of some permanence with a parent of a child and who intends to
treat the child as their own.

Parental leave as a right

Parental leave shall be granted to a male or female employee as a right. An
employee who has been employed by their employer for at least 13 (thirteen)
weeks and who is the parent of a child is entitled to a leave of absence
without pay.
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24.03

24.04

24.05

24.06

24.07

24.08

Length of leave — pregnant employee

In the case of a female pregnant employee, parental leave must begin
immediately following her pregnancy leave. The total length of the parental
leave will comply with Employment Standards Act.

Length of leave — female or male employee

In the case of an employee who is not the birth mother, such leave may
begin at any time within 52 weeks after the day the child came into the
custody, care and control of the employee. The total length of the parental
leave will comply with Employment Standards Act.

lliness of the child

Where a certificate by a medical practitioner is provided stating that a longer
period of parental leave is required for health reasons affecting the child, the
employee shall be entitled to an extension of their parental leave up to a
maximum of 1(one) year.

Notice to begin leave

An employee shall notify the Employer, in writing whenever possible at least
6 weeks prior to the planned commencement of parental leave. At the very
least the employee is required to provide under the ESA a minimum of 2
weeks notice-

Accumulation of Seniority and salary increases during leave

All leave granted under this parental leave clause shall be counted for the
calculation of:

i)  salary increases for up to an aggregate total of 78 weeks
i)  seniority accumulation for up to an aggregate total of 78 weeks.
Supplementary Benefits for Adoptive Parent

An employee with whom a child is placed for adoption and who has
completed their probationary period shall be entitled to the following benefits:

i)  An employee is entitled to receive $250.00 (two hundred and fifty
dollars) weekly commencing immediately on the first day that all El
benefits cease, for a maximum period of 10 (ten) weeks.

i)  The weekly allowance of $250.00 (two hundred and fifty dollars)
mentioned above shall be prorated for an incomplete work week.
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24.09

2410

2411

i)  The weekly allowance of up to $250.00 (two hundred and fifty dollars)
mentioned above shall only continue for the period the employee
remains on leave.

Part time employee

A part time employee shall be entitled to all rights and privileges under this
parental leave article with the sole exception as follows:

i)  The weekly allowance of $250.00 (two hundred and fifty dollars) shall
bear the same proportion to $250.00 as the employee’s average
number of weekly hours paid for in their last six months worked prior to
commencing their leave bear to the number of hours in a regular full
time work week.

Return to work procedures

a) When an employee decides to return to work after their leave, they are
requested to notify the employer in writing whenever possible at least 6
weeks prior to their expected date of return to work. At the very least
the employee is required to provide under the ESA a minimum of 4
weeks notice.

b) Upon herreturn to work, the employee shall be placed in their former
position. If the former position no longer exists, they shall be placed in
an equivalent position.

Commitment to return to work

In order to qualify for supplementary benefits under article 24.08, an
employee must sign an agreement with the Employer, agreeing to the
following:

i)  That the employee will return to work at the termination of such leave,
for a period of at least twelve (12) months.

i)  That the employee will return to work on the agreed date, unless this
date is modified with the Employer's consent, or unless the employee is
entitled to another leave provided for in this Collective Agreement.

i) That should the employee fail to return and work for the said period of
twelve (12) months, they will be indebted to the Employer for all monies
received in Supplementary Benefits for which the Employer, on their
behalf, contributed in employee benefits during this leave.

iv) In the event that such an employee fails to work for the full period of the
said twelve (12) months, the employee will be indebted to the Employer
for all monies received in Supplementary Benefits paid by the Employer
prorated by the number of days that the said employee has been back
at work after the period of parental leave.
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2412

2413

Employees not Utilizing Pregnancy or Parental Leave

An employee may on the occasion of the birth of their child or the coming into
custody of their child, may in lieu of all other leaves in this article be entitled
to one (1) week with pay and without loss of benefits for the birth or adoption
of their child. Such an employee will provide the Employer with whenever
possible, at least four (4) weeks written notice or a longer period whenever
possible.

Vacation and Sick leave Provisions
Vacation leave and sick leave shall be accrued during the period of leave as

specified in ARTICLE 20- VACATIONS and ARTICLE 21- SICK LEAVE
PROVISIONS.

ARTICLE 25 - PAYMENT OF WAGES AND ALLOWANCES

25.01

25.02

25.03

Pay Days

Effective January 1%t, 2005, the Employer shall pay salaries bi-weekly in
accordance with Schedule "A" attached hereto and forming part of this
Agreement. On each pay, each employee shall be provided with an itemized
statement of their salary, overtime, and other supplementary pay and
deductions.

Equal Pay for Work of Equal Value
Employees shall receive equal pay for work of equal value, regardless of sex.
Rate of Pay on Promotion or Reclassification

An employee temporarily assigned in excess of 20 working days to a higher
paying position carrying a single rate of pay shall receive the rate of pay and
benefits for that position for the time they perform that job. In the case of
promotion or reclassification, the employee shall immediately receive the
higher rate of pay.

An employee temporarily assigned, promoted or reclassified to a higher pay
position carrying a salary range shall be placed in an experience grade in the
new classification which is at least 4% higher than the employee's previous
rate.

The date of promotion to the new classification shall become the anniversary
date for application of the salary progression.
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25.04 Pay on Transfer, Lower Rated Job

When an employee is temporarily assigned to a position paying a lower rate,
their rate shall not be reduced.

25.05 Kilometre Allowance

Kilometre rates paid to an employee using their own vehicle for the
Employer's business shall be as follows:

When an employee uses their vehicle for work, the employee will be paid an
allowance of $0.50 cents per kilometer in the following manner:

o If starting and ending visits from the employee’s office location, an
allowance will be paid starting from the office and ending at the office;

o |If starting visits from the employee’s residence and ending visits at the
employee’s residence, an allowance will be paid starting after the first
place of visit and ending at the last place of visit;

o If starting visits from the employee’s residence and the distance to the
location of the first visit is greater than the distance from the employee’s
residence to the employee’s office location, an allowance will be paid for
the difference in the kilometres traveled. The same provision will apply for
the last visit at the end of the day.

The allowance shall cover kilometers traveled to and from the employee's
place of residence for agency business for all travel outside the normal
workday.

25.06 Annual Increments
Annual increments shall be paid to employees at the beginning of the month
following the anniversary date on which they were hired.

ARTICLE 26 - JOB CLASSIFICATION AND RECLASSIFICATION

26.01 Job Description

The Employer agrees to draw up job descriptions for all positions for which
the Union is bargaining agent. The job descriptions shall include
qualifications, required knowledge, education and skills. These descriptions
shall be presented and discussed with the Union and shall become the
recognized job descriptions unless the Union presents written objections
within 30 days.
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26.02 Joint Job Evaluation Program

26.03

26.04

26.05

All bargaining unit positions will be evaluated by a gender-neutral job
evaluation plan or other agreed upon maintenance plan for the purpose of
maintaining internal equity and pay equity compliance. It is the intention of
the Parties to periodically review jobs upon request and to complete a review
of as per the maintenance plan. The joint Maintenance Committee is
mandated by the Parties to maintain the job evaluation program for all
classifications within the bargaining unit. The Committee’s procedures and
terms of reference are outlined in the Maintenance Plan.

No Elimination of Present Classifications

Existing classifications shall not be eliminated or changed without prior
agreement with the Union.

New Jobs

The Employer shall prepare a new job description whenever a job is created
or where there has been a major change to the duties, and/or responsibilities,
and/or requirements of a job such that it cannot be assigned to an existing
job classification. The Maintenance Committee shall then meet and establish
a temporary pay grade (band) for the job, based on the draft job description.
Any person appointed to the job shall be paid the temporary pay grade. Six
(6) months after appointment to the job, the Maintenance Committee shall
rate the job according to the procedure set out in the Maintenance Plan.

Changes in Classification

The Employer shall prepare a new job description whenever a job is created
or where there has been a major change to the duties, and/or responsibilities,
and/or requirements of a job, or where the Union and/or an incumbent feels a
job is unfairly or incorrectly classified, the Maintenance Committee will
consider the request according to the procedure set out in the Maintenance
Plan. The rate of pay shall be subject to negotiations between the Employer
and the Union. If the parties are unable to agree on the reclassification
and/or rate of pay for the job in question, such dispute shall be submitted to
grievance and arbitration. The new rate shall become retroactive to the time
the new position was first filled by an employee or the date of change in job
duties.
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ARTICLE 27 - EMPLOYEE BENEFITS PLAN*

27.01

27.02

27.03

27.04

27.05

Employer Contribution to Insurance Plans

In the case of disability or iliness, the Employer shall continue to contribute
the employer portion to the insurance plans covered by this Agreement to a
maximum of one year. Thereafter, the employee may pay full premiums
through the Employer.

Employer Contribution to Group Life Insurance Program

The Employer shall pay 50% of the premium for a mutually agreed upon
Group Life Insurance Plan for all employees, excluding all probationary and
temporary employees, providing a schedule of benefits equivalent to one and
one-half times an employee's annual salary. The employee shall be entitled
to payment of Group Life Insurance during the eighteen (18) months of
maternity leave but not during any extension granted by the Employer under
this article. This plan is mandatory for permanent employees after six (6)
months employment.

Employer Contribution to Long Term Disability Plan

The Employee shall pay 100% of the premiums for a mutually agreeable
Long Term Disability Plan which shall provide coverage for 60% of an
employee's annual salary which shall commence four (4) months after their
initial date of disability. This clause shall apply to all employees, excluding
probationary employees and temporary employees. The employee shall be
eligible to make payment of Long-Term Disability premiums during the
eighteen (18) months of maternity leave but not during any extension granted
by the Employer under this article. This plan is available for permanent
employees after six (6) months employment.

Worker's Compensation
All employees shall be covered by the Worker's Compensation Act.
Extended Health Care

The Employer shall pay 100% of Single coverage and 87% of family
coverage of the Desjardins Financial Security’s extended health plan or a
comparable plan which is mutually agreed upon with the Employer and
Union. In addition to covering all current items, vision care will be covered in
accordance with the current plan. The employee shall be entitled to payment
of Extended Health Care during the eighteen (18) months of maternity leave
but not during any extension granted by the Employer under this article. This
plan is available to permanent and temporary employees after three months
employment.
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27.06

27.07

27.08

27.09

27.10

Registered Retirement Savings Plan

The Employer shall contribute to each permanent contributing employees
Registered Retirement Savings Plan an amount equal to 6% of salary. This
is in addition to the CPP contributions made by the Employer. Each
employee shall, by salary deduction, make a contribution equal to the
Employer's contribution to the plan. This plan is mandatory for all permanent
employees after six (6) months employment. The Employer and employee
contributions will cease during any period of unpaid leave exceeding one (1)
month. Employer and employee contributions shall cease during any period
of maternity leave.

Dental Plan

The Employer shall pay 50% of the premiums for a basic dental plan and
major restorative dental plan that includes caps, crowns and bridges which is
mutually agreed between the Employer and the employees. The employee
shall be entitled to payment of the Dental Plan during the eighteen (18)
months of maternity leave but not during any extension granted by the
Employer under this article. This plan is available to permanent employees
after six (6) months of employment.

Part-Time Employees Benefits

Permanent part-time employees not eligible for benefits, as specified by the
Group Insurance Plan, shall receive four percent (4%) of salary in lieu of
benefits as outlined in Articles 27.02, 27.03, 27.05, 27.07.

Master Policy

Upon request the Union shall be provided with a current copy of the Master
policy of all insured benefits.

Change of Carriers

It is understood that the Employer may at any time substitute another carrier
for any plan, provided the benefits remain the same. Before making any plan
coverage adjustments, the Employer hall notify the Union to explain the
proposed change and to ascertain the views of the employees. Upon
request by the Union, the Employer shall provide to the Union full
specification of the Benefit Programs contracted for and in effect for
employees covered herein.

Page 48 of 83



ARTICLE 28 - HEALTH AND SAFETY

28.01

28.02

28.03

28.04

28.05

Cooperation on Safety

The Union and the Employer shall cooperate in establishing rules and
practices which promote an occupational environment which will enhance the
physiological conditions of employees and which will provide protection from
factors adverse to employee health and safety.

Health and Safety Clothing and Equipment

The Employer shall provide all employees working in any unsanitary or
potentially hazardous jobs with all the necessary protective equipment
required. These shall be maintained and replaced, where necessary, at the
Employer's expenses.

Compliance with Health and Safety Legislation

a) The Employer shall comply with all applicable provincial and municipal
health and safety legislation and regulations.

b) A Joint Health and Safety Committee shall be established and
composed of three members selected by the Union and three members
selected by the Employer. The committee shall meet a minimum of
every three months, as required by the Health and Safety legislation, or
more frequently at the request of either party.

c) Time spent attending meetings of the Joint Health and Safety
Committee shall be considered as time worked. Such time shall be with
pay and benefits.

Right to Refuse and No Disciplinary Action

After consulting where possible with a supervisory and shop steward, no
employee shall be discharged, penalized or disciplined for refusing to work
on a job or in any workplace or to operate any equipment where she/he they
believe that it would be unsafe or unhealthy for them, their unborn child,
children in care, or where it would be contrary to the applicable federal,
provincial or municipal health and safety legislation or regulations. There
shall be no loss of pay or seniority during the period of refusal. No employee
shall be ordered or permitted to work on a job which another worker has
refused until the matter is investigated by the Health and Safety Committee
and satisfactorily settled.

Right to Monitor and Inspect
A Union Agency Representative shall have the right to participate in the

monitoring of the work place for potential health and safety problems and to
accompany government inspectors on inspection tours.
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28.06

28.07

28.08

Injury Pay Provisions

An employee who is injured on the job during working hours, and is required
to leave for treatment or is sent home as a result of such injury shall receive
payment for the remainder of the shift at their regular rate of pay, without
deduction from sick leave, unless a doctor or nurse states that the employee
is fit for further work on that shift. An employee who has received payment
under this section and who is unable to schedule subsequent treatments
outside working hours shall receive pay for time necessarily spent for further
medical treatment of the injury subsequent to the day of the accident. Should
the time for treatment in any one day exceed four (4) hours of working time, a
half day sick leave shall be deducted.

Transportation of Accident Victims

Transportation to the nearest physician or hospital for employees requiring
medical care as a result of an accident at work shall be at the expense of the
Employer.

Health and Safety Grievance

Where a dispute involving a question of general application or interpretation

of this Article occurs, it shall be subject to the grievance procedure and Step
2 of the grievance procedure may be by-passed.

ARTICLE 29 - JOB SECURITY

29.01

Restrictions on Contracting Out

In order to provide job security for the members of the bargaining unit, the
Employer agrees that all work or services performed by the employees shall
not be sub-contracted, transferred, leased, assigned, or conveyed, in whole
or in part, to any other plant, person, company, or non-unit employee except
by mutual agreement.

ARTICLE 30 - UNION LABEL

30.01

Union Label

In order that the general public shall be aware of the benefits of an unionized
public service, the CUPE Union Label shall be displayed on the bulletin
boards of the Centre.
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ARTICLE 31— ADULT / CHILD RATIO

31.01

Adult/Child Ratio

The Employer and the Union agree that a reasonable ratio of adults to
children in a day care centre is essential if the children's physical, intellectual
and emotional needs and potentials are to be given proper attention.
Therefore, the Employer agrees that the adult/child ratio shall not exceed the
minimum established by the Child Care Early Years Act 2014 (CCEYA).

The Employer and the Union agree that in the case of home child care, a
ratio of home child care consultants to providers shall not exceed the
minimum established by the Child Care Early Years Act 2014 (CCEYA) and
by requirements stipulated in the purchase of services agreement with the
City of Ottawa.

ARTICLE 32 - GENERAL CONDITIONS*

32.01

32.02

32.03

32.04

Proper Accommodation

An employee lounge and storage space for personal belongings shall be
provided.

Bulletin Boards

The Employer shall provide bulletin boards which shall be placed so that all
employees will have access to them and upon which the Union shall have the
right to post notices of meetings and such other notices as may be of interest
to the employees.

Letter of Reference

On termination of employment for any reason, the Employer shall provide a
letter of reference on request.

Professional Development Days

The employee may, with the approval of the Executive Director, be entitled to
spend three (3) working days per year with pay for the purpose of attending
activities related to the individual's work, at a date mutually acceptable to the
Employer and the employee. Employees attending such PD activities
outside of normal working hours shall be entitled to time off in lieu equivalent
to the hours spent on activities, if approval that the activity meets the
requirement of this clause is obtained from the Executive Director prior to
attendance. Mandatory First Aid training requirements shall not be
considered PD for the purpose of this clause.
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32.05 Transfer of Employees

If it is necessary for an employee to be transferred to work with a different
group of children, this shall not be done in an arbitrary or discriminatory way.

Where it is determined by the Union and the employer that there is an
operational need for a permanent or temporary change to location of work for
or a group of employees, the employer will first canvass for volunteers from
that group of employees to move into the new location of work. If there are
several employees who volunteer for the new location of work; the location
would be awarded to the employees with the most seniority. If there are no
employees wanting to volunteer for the new location of work, the employer
shall assign the new location of work through a process of reverse seniority.
The employer will give the transferring employee a-minimum of two (2)
weeks of notice of transfer unless mutually agreed between the employer
and employee.

If the Employer reopens positions at the previous location of work due to
operational requirements the Employer will first, 1) offer these locations of
work to employee who were originally deployed to other sites, according to
seniority, and then, 2) post for an internal competition.

32.06 Time Off for Elections

The Employer recognizes existing legislation regarding the rights of
employees in these matters.

32.07 Termination of Employment

An employee who voluntarily terminates employment with the Agency will
endeavour, whenever possible, to provide the Agency with a minimum of four
(4) weeks' notice in order to facilitate continuity in the provision of services at
the Agency.

32.08 Professional Fees*

Employees are eligible for reimbursement, upon proof of payment, of up to
up to eighty ($80.00) dollars per year towards one membership in a
professional association or regulatory body related to the employee’s position
at Andrew Fleck Children’s Services. Relevance of the membership will be
subject to the approval of the Executive Director.
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ARTICLE 33 - PRESENT CONDITIONS AND BENEFITS

33.01 Present Conditions to Continue

All rights, benefits, privileges, customs, practices and working conditions
which employees now enjoy, receive or possess shall continue, in so far as
they are consistent with this Agreement, unless modified by mutual
agreement between the Employer and the Union.

33.02 Continuation of Acquired Rights

All provisions of this Agreement are subject to applicable laws now or
thereafter in effect. If any law now existing or hereafter enacted, or
proclamation or regulation shall invalidate or disallow any portion of this
Agreement, the entire Agreement shall not be invalidated and the existing
rights, privileges and obligations of the parties shall remain in existence. In
such an event, the applicable provision shall be re-opened for negotiation.

ARTICLE 34 - COPIES OF AGREEMENT

34.01 Copies of Agreement

The Union and the Employer desire every employee to be familiar with the
provisions of this Agreement and their rights and obligations under it. For
this reason, the Employer shall provide, at its own cost, sufficient copies of
the Agreement in bound form within thirty (30) days of signing.

ARTICLE 35 - GENERAL

35.01 Plural of Feminine Terms May Apply
Whenever the singular, masculine, or feminine is used in this Agreement, it

shall be considered as if the plural, feminine or masculine has been used
where the context of the party or parties hereto so requires.

ARTICLE 36 - TERM OF AGREEMENT*

36.01 Duration*

This Agreement shall be binding and remain in effect from January 1,2020 to
December 31, 2023 and shall continue from year to year thereafter unless
either party gives the other party notice in writing by not more than 90 days
and not less than 30 days of such year, that it desires its termination or
amendment.
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36.02

36.03

36.04

36.05

36.06

36.07

Changes in Agreement

Any changes deemed necessary in this Agreement may be made by mutual
agreement at any time during the existence of this Agreement.

Notice of Changes

Either party desiring to propose changes to this Agreement shall, between
the period of 30 and 90 days prior to the termination date, give notice in
writing to the other party of the changes proposed. Within fifteen (15)
working days of receipt of such notice by one party, the other party is
required to enter into negotiations for a new Agreement.

Agreement to Continue in Force

Where such notice requests revisions only, the following conditions shall
apply:

a) The notice shall state specifically the revisions requested and
bargaining negotiations shall be restricted thereto, unless the parties
otherwise mutually agree.

b) Where notice to amend the Agreement is given, the provisions of this
Agreement shall continue in force until a new Agreement is signed. If
negotiations extend beyond the termination date of the Agreement, any
revision in terms mutually agreed upon shall apply retroactively to that
date, unless otherwise specified.

Retroactive Pay for Terminated Employees

An employee who has severed their employment between the termination
date of this Agreement and the effective date of the new Agreement shall
receive the full retroactivity of any increase in wages, salaries or other wage
related items.

Retroactivity

All changes in the new Agreement shall be adjusted retroactively unless
otherwise specified.

Salaries™®
Wage increases to be added to Schedule ‘A’ on:

e January 1%t,2020 0%

e January 1%, 2021 1%

e January 1%, 2022 1.5%
e January 1%,2023 1.75%

Page 54 of 83



For all employees not receiving a PWEG. Salaries shall be as indicated in
Appendix A of this Agreement.

ARTICLE 37 - REPLACEMENT OF STAFF ON LEAVE OF ABSENCE

The Employer shall attempt to replace with a substitute an employee whose
absence from work may impede the functioning of the program.
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Signed in Ottawa June 17, 2021

For the Employe- For the Union

e Criecolt
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Letter of Understanding #1

Behaviour Consultants and Resource Consultants and Annual Gross
Retention Amount

Between
Andrew Fleck Children’s Services
And
Canadian Union of Public Employees and its Local 2204

WITHOUT PREJUDICE

Re: Behaviour Consultants and Resource Consultants
Re: Annual Gross Retention Amount

In recognition of the ongoing recruitment and retention challenges for Behaviour
Consultants and Resource Consultants in Children’s Inclusion Support Services, the
employer, has conducted a market compensation analysis and is offering an annual
retention amount to all individuals in the positions of Resource Consultant and
Behaviour Consultant.

The annual gross retention amount of $3,000.00 is equal across all levels of the
salary band, pro-rated to the number of hours worked and will be distributed as a bi-
weekly amount as part of the individuals regular pay.

The retention amount will remain in place until a full compensation and job
evaluation process is in place.

The employer is committed to completing, with the support of CUPE, a job
evaluation process in the future. It is our intention to complete this within the next
three (3) years.

Signed in Ottawa on this 15t day of December , 2020

For the Employer For the Union

b Mor ot LK
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Letter of Understanding #2
Translation of Agreement into French
between
Andrew Fleck Children’s Services
and

Canadian Union of Public Employees and its Local 2204
Re: Translation of Agreement into French

During the life of this agreement, the Employer will undertake to seek financial
support in order to translate the Collective Agreement into French and, if adequate
funding is obtained, the document will be translated as quickly as possible. It is
understood that the French agreement will be for information purposes only. In any
dispute over interpretation, the English text will prevail.

For the Fmployer For the Union
o £
. 0y

"
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Letter of Understanding #3
Updating of Appendix "A"
Between
Andrew Fleck Children’s Services
And
Canadian Union of Public Employees and its Local 2204
Re: Updating of Appendix "A"

The Employer and the Union agree to up-date Appendix A of the Collective
Agreement should a wage increase be forthcoming from the City of Ottawa. The
wage rate shall increase by assigning the full amount of funding received and
applying it as a percentage increase to total salary unless otherwise mutually

agreed.

Signed in Ottawa on this 15t day of December , 2020

For the Employer For the Union
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Letter of Understanding #4
Job Classification
Between
Andrew Fleck Children’s Services
And
Canadian Union of Public Employees and its Local 2204
Re: Job Classification
As a result of the upward job classification change for the position of ECE
Assistant to Band 3 classification the employer agrees to increase the
hourly rate by $1.35 per hour each year until the Band 3 salary scale level
is achieved (see chart below).
It is understood that the identified incremental salary (gap) adjustments

noted in the chart below will be achieved in part through Ministry of
Education Funding and Provincial funding.

$15.11 $15.85 $16.32

WEF ONTARIO $ 2.00 $ 2.00 $ 2.00
2017 $17.11 $17.85 $18.32
$1.35 $ 1.35 $ 1.35

2018 $18.46 $19.20 $19.67
$1.35 $ 1.35 $ 1.35

2019 $19.81 $20.55 $21.02
$1.35 $ 1.35 $ 1.35

2020 $21.16 $21.90 $22.37
$0.27 $ 0.27 $ 0.27

2021 $21.43 $23.25 $23.72
2022 $24.95

Signed in Ottawa on this 15" day of December , 2020
For the Employer For the Union

L. _,/u.ffz:,wzf r"/ /fﬂ;ﬂ K
b s L
2 <3 ket
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Letter of Understanding #5
Exploring Registering Retirement Savings Plan
Between
Andrew Fleck Children’s Services
And
Canadian Union of Public Employees and its Local 2204
Re: Exploring Registering Retirement Savings Plan

The Union and the Employer jointly agree to open discussion with
employees about the Registering Retirement Savings Plan with regards to

1. Locking the employer's portion and,
2. To offer variable contributions options for employees.

A Working Group made up of equal Union Representatives and Employer
representatives Wii! be established by the Union and the Employer. This
working group will present to employees within twelve

(12) months following the signing of the collective agreement.

Signed in Ottawa on this 15t day of December , 2020
For the Employer For the Union

tar M el LAK
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Letter of Understanding #6
Bargaining Unit
Between
Andrew Fleck Children’s Services
And
Canadian Union of Public Employees and its Local 2204
Re: Bargaining Unit

The Employer and the Union agree to meet to discuss the supervisory positions in
the bargaining unit.

Signed in Ottawa on this 4t" day of February , 2021
ror the Employar k’ofthe Union
d’{ &( Ps &\6#:«“‘4 T .
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LETTER OF UNDERSTANDING #7
Emergency Response Committee (ERC)
Pandemic
BETWEEN
Andrew Fleck Children’s Services

(“Employer”)
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2204

(“Union”)
(Collectively the “Parties”)

RE: Emergency Response Committee (ERC)

This Letter of Understanding operates during a period in which both of the following
conditions are satisfied:

1. One or more diseases has been designated by regulation to be a
“designated infectious disease” for the purposes of section 50.1 of the
Employment Standards Act, 2000; and

2. The Government of Ontario has declared a state of emergency pursuant to
the Emergency Management and Civil Protection Act which has not been
terminated or disallowed that is:

a. in relation to the same disease(s) which is the subject of the
designation referred to above; or

b. is in relation to either the whole province of Ontario or is in relation to
that part of the province of Ontario in which the Employer carries on
operations.

If this Letter of Understanding has come into operation, it shall immediately cease to
operate when any of the above conditions are no longer satisfied.

The parties agree to:

1. Establish an Emergency Response Committee (ERC) made up of equal
representation between Employer and Union Executive Officers. The ERC
shall continue to meet to discuss and review labour issues at a minimum once
per week unless the parties agree otherwise. The employer and union co-
chair of the Joint Health and Safety Committee (JHSC) (or their designate).

2. All relevant information from all sources shall be shared among the members
of the ERC.
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3. The Employer shall ensure that the JHSC is informed and actively involved
during this time without limiting the duties under the Occupational Health and
Safety Act (OHSA)

4. The ERC committee agrees to undertake and review any government
subsidy programs available, including but not limited to a supplemental
unemployment benefit (SUB).

5. The parties agree that this Letter of Understanding is without prejudice or
precedent to any other matter(s) between them.

Signed in Ottawa 2021 on this 5" day of February , 2021

UNION EMPLGYER

LK
Stephane Labonte
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APPENDIX A — SALARY SCALE

ANDREW FLECK CHILDREN’S SERVICES — UNION SALARY SCALE

1.5 INCREASE EFFECTIVE JANUARY 1, 2017 " 1.5 INCREASE EFFECTIVE JANUARY 12018
[ [ LD 3 4 5 B - LD 3 4 5 B
ADMINISTRATIVEC ASSISTANT {formerly SECRCTARY/RECCPTIOINIST)
BASE 25616 2625 77491] 28801 0166 26162.00] 26817.20| 28073.00) 2940160 30784.1 )|
Raizad Sapt 2006 PAY HARMONZATION 3554 3554 3554 2554 2554 3554 00]  3554.(0]  2554.00] 3554 3554 (0
WAGE SUBSIDY 25 2500 250 250 259 2500 00250000 250000 2500.C | 2500.00
PAY EQUITY 527C 5276 £97 597 597" 527000 5276.00]  S273.00] 527 £973.00
TOTAL 36345 37583]  ses21| 40131 4149 37492.00] _38147.20| 33403.00] 40731.60] 42114.80
BWKLY RATE 142100 142550] 1493.10] 154350 159600 1442.00]  1467.20] _151550]  1566.60]  1619.8(
Hourly rate 20.30 2066 2133|2205 280 20,60 20.96 21,65 22,38 2314
BEMAVIOUR FACILITATOR
BASE 30862 31698] 32045 sasae 36821 37349 3160720 32271.60| 33636.60] 35056.20| 36548.60| 38113.80
_IACE SUBSDY 5054 6054] _.54] .54 54| BS54 505400  6L54.00|  _._54.00] 50544 _54.00]_B054.00
PAY EQUITY 7138 7138|7138 7138 7138 7138 7138.00] _ 7136.00] 713800 71384 7135.00] 7135.00
TOTAL 44044 44?90' 46437 47528 49042 50541 44599.20| 45462.80 458228.60 4824820 49740.60] 54305.80
BWKLY RATE 169400]  1722.70] 177450] 182840 185 .10 1943.90 171920] 174850 1801.40] _ 1855.70|  1913.10] 1973..
Hourly rate 24.20 2461] 2535 2642 2693 27.77 24.56 24.58 25.73 76.51 #7.33]_ #8.19
BOARDMAKER
BASE 22662 23446]  24683| 26012 77413 28069 23354.80| 23919.00] 25174.80) 2652160 27941.20] 28614.60
Added Jun 2017 LIACE SUBSDY 6054 6054 .54 .54 54| BS54 605400  6C54.00]  6054.00] 50544 . 54.00] 5054.00
Job Exalustion PAY EQUITY 2059 2059 209 209 20 9| 2059 2059.00] _ 2059.00] 2059.00] 2059 20 9.00] 2059.00
TOTAL E 31659]  2:79E[ 34125 “552¢| 36182 11467.00] _32032.00] 33287.80|  34534.60] _36054.20] 36727.60]
BWKLY RATE 119210 1213.80] 126140] 131250  1356.40] 1391.60 121030]  1232.00]  1260.30] 133240 1386.70| 1412.60]
Hourly rate 17.03 1734 1802 1875 1952  19.88 1729 17.60 18.29 19.03 1981 2.2
CISS INTAKE & RESOURCE COORDINATOR
Riv. Sopt 2006 BASE 7653 845 |  ao128] 41875 36240 39181.40] 40692.20| 42657.60
PAY HARMONIZATION e 3554 3554 3254 355400 3554.00]  3554.00] 35544
-JAGE SUBSDY 2500 2500 250 250 2500.00] __ 2500.00] 250000 2500
PAY EQUITY 4214 4214 4214 4214 4214.00]  4214.00] 421400 42144
TOTAL 47921 4a721]  B03t | 52143 486 40| 49449.40| 61160.20] 52925.60
BWKLY RATE 184310] _ 1873.90] 1938.30) 200550 1870.40] _ 1901.90]  1967.70]  2035.60
Hourly rate 2633 26.77] 2769 2865 26.72 2707 2811 29.08
C 35 TRAIMING & RESOURCE COORDINATOR
Rev. Sept 2006 BASE 28837 29529]  31349] 2w 5353 29435.00) 30147.30| 31986.00)  3969.80| 36044.60]
WAGE SUBSIDY, 695 1695 395 395 1395 59500 169560  395.00] 395 _395.00)
PAY HARMONIZATION 2539 2539 ac3gl  ac3g 2539 8530.00]  8539.00]  2539.00] 8539 539,00
PAY EQUITY 1096 1096 10061096 1096 109600 __1096.00]__1096.00 1006, 1096.00)
TOTAL 40967 40859 42679) 44626 46683 40768.00] _41477.80| 43316.00) 45299.80 47374.60]
BWKLY RATE 164490 1571.50] 164160 171640 _ 179560 1568.00] _ 1696.30] _ 1666.00] 742,30 _ 1822.10]
Hourly rate 22.07 2245 |  2345| 2452 25.65 2240 22.79 2z ) 24.89 26.0: |
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ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

1.5% INCREASE EFFECTIVE LANUARY 1, 017 1,5% INCREA SE EFFECTIVE . ANUARY 4. 3048
1 LTD 3 4 B i] 1 LTD 3 4 5 i}
COOK
BASE 25516 26271 27491 28801 1184 26162.00] 26817.20) 2B073.00] 20401.60] 1784.80
WAGE SUBSIDY £054 6054 6054 6054 6054 605400] 6054.00] 605400 6054 6054.00
PAY EQUITY 5ITE 5276 5276 5276 5276 527600 527600 52761 | 5276 5276.
TOTAL 36946 37601 38821 A1 41514 3740200 3814720 3940300 4073160 4211480
BAWKLY RATE 1421.0(| 144620] 1493.30] 154350 1596.70 144200] 146720] 15155(| 156660 1619.80
Hourly rate 20.30 20.65 2133 2205 2280 20.60 20.96 21.65 2238 2344
EARLYON TEAM LEADER
BASE 42B04.20] 4374060| 4564240 A475B9.80 4263300 A43506.60] 45A17.60| A740141
PAY HARMONIZATION 55400 355400 355400 255400 169500 169500] 16951 1695,
Wage Subsidy 2500.00] 25C000] 250300 25C300 8629.00] 8653000 85384 8530.(
PAY EQUITY 4214, 421400 421400] 421400 109600] 109600 1090i 10961
annual 53162 54012 55010 57B58 5396300 5483660 5674760 537I1.4(
BWKLY RATE 201470 2077.60] 215040 222530 2075.50) 2109.0] 21B260] 2258.890
Hourly rate 0 208 0.72] .10 2055 3015 3118 3227
EARLY CHILOHOOD EDUCATOR
BASE 29778 30488 HB17 382 35093 37349 29778.20] 30488.00] 31816.60] 33181.60] 35092.60] 38113.80
v-.AGE SUBSIDY 5054 6054 6054 6054 6054 054 6054 6054 6054 B054 5054 5054
PAY EQUITY 7138 7138 7138 7138 7138 7133 7138 7138 715 712_ 712_ 712
TOTAL WITHOUT PWEG 42970 43680 45( 9 46374 18285 50541 42970.20] 43680.00] 45008.60 46373.60] 4828460 51305.50
BWKLY RATE ND PWEG 1662.70] 168000 473110[ 1783e0[ 185710 4o4200| [ 485270 1ssooo| 473140] 478380 186740] 4197330
TOTAL WITH PWEG 46610] 47320 48558 48558 48558 4661020 47320.00] 4B648.60] 49995.4(| 49995.4(
BAWKLY RATE WITH PWEG 1702.70] 1820.00] 1367.80] 1867.80] 1867.60 1762.70)  1820.00] 187140 192280 1522.80
Hourly rate T 2200 T Z543 o553 T 23.61 2400 2473 2543 26.53 28.19
1.00] 100 100 070 1.00 1.00 1.0C 0.75
i4I7 25.00 R ira? 24.61 25,00 2573 26.27
1.00 100 054 1.00 100 0.54
2527 26,37
0.41 041 0.l 0.41 D41 .15
0.05 0.38 0.39
0.40 0.40
Hourly rate with PWEG 25.61 26.00 26.68 26.68 26.68 25.61 26.00 26.73 27.47 27.47
Hourly rate without PWEG 23.51 2400 2473 25.48 26.53| 2361 24.00 2473 25.48 26.53
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ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE
1.5% INCREASE EFFECTIVE JANUARY 1, 2017 1.5% INCREASE EFFECTIVE JANUARY 1, 2018

LTD 3 4 5 LTD 3 4 5 3
ECE ASSISTANT
BASE 24479] 74969 26876 70681 31067.60] _31868.40) 33197.00] 34052.40
PAY EQUITY 5478 5478]  5478]  5avs) 5478.00] 54780 | G4ve00] 54784
TOTAL WITHOUT PWEG T957)  30467)  31304] 32157 36545.50) 37346.40( 38675.00] 38530.40
BAWKLY RATE NO PWEG | 115220 117180 _1204.00] 1235.90 140560 143640 1487.50] 152040
TOTAL WITH PWEG 33507 4107 34944|  36799] 40185.60) _40986.40) 42315.00] 4317040
BAWKLY RATE WITH PWE|  1202.20] _ 1311.80] 1344.00] 1376.90 1545.60] _ 1576.40]  1627.50] 166040
Hourty rate 15.11 1539  15.85 .32 15.11 15.39 15.85 16.32
1.0 1.00 1.0 1.0 1 1.00 1.0 1.00
XK 16.39 585  17.32 16.11 16.39 5.85 17.52
1.0 1.00 10 1.0 1 1.00 1.0 1.00
1711 1730] 1785 1832 17.11 17.39 17.85 18.32
17 135 1. | 1. 1.35 135 1.35 135
18.48 1874 19.20 19.67
1.35 135 135 135
19.81 20.09 20.55 21.02
1.35 135 1.35 135
21.16 21.44 21.90 2237
0.92 14 1.35 1.25
Hourly rate with PWEG 18.45 1874 1920 1967 22.08 2252 23.25 072
Hourly rate without PWE|____ 1646 1674 17.20] 1767 20.08 2052 2125 172
EARLY CHILDHOOD EDUCATOR - OFNS
Added Jul 2019 BASE J3418.20] 34128.00] 35466.60] 36803.40| 36503.40) 18113.80
NAGZ SUBSDY 605400 60544 | e0sepno| 6054.00]  605a.00] 6054CO
PAY EQUITY 7133.00] 713 7136.00]  7138.60]  7138.00] 713-..
TOTAL 46610.20] 4732000 48648.60] 49995.40] 49995.40] 51305.20
BAWKLY RATE 1792.70] 182000 4871.10] 1922.90] 1922.90] 1973.30
Hourly rate 23.64 24.00 2473 2548 2673 2849
PROV WEG EQUATY 2.00 2.00 1.95 1.99 0.94
Hourly rate 25.61 26.00 26.73 2047 g 28.19
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ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

1.5 INCREASE EFFECTIVE JANUARY 1, 20107 1.57¢ INCREASE EFFECTIVE JANUARY 1, 2018
| 1 LTD 3 4 5 r LTD 3 4 5
ECE ASSISTANT - OFNS
Added Jul 2013 BASE 34707.66| IAB60B.40| 36337.00| 3769240
PAY EQUITY 5472.00 5472.00 S4TE.00 S5473.00
TOTAL 4018560 4096640 42395.00| 4317040
WWKLY RATE 1545.60 1576.40 1627 .50 1660.40
15.41 15.39 15.85 16.32
Hourly rate 1.35 135 1.35 1.35
1.35 1.35 1.35 1.35
.92 1.03 1.35 1.35
PROV WEG EQUITY 200 200 200 200
Hourly rate 22.08 2352 2325 23.72
EYC EDUCATOR
R, Fept 200 BASE 37653 38453 40128 44875 3836240 3918140| 40892.20| 42657.60
PAY HARKONIZAT ON 9336 9336 9336 9335 9336.00 9336, 9336.04 9336.00
PAY EQUITY 932 932| 932) g32 232.00 932... 932.00 93200
TOTAL 47921 48T 50396 5214—3| 4863040 4944940 51160.20] 52925.60
BAWKLY RATE 1843.10 1873.90 1938.50 2006.50] 187040 1904.90 1067.70 2035.60
Hourly rate 2811 2877 2769 2865 2872 2747 2841 29.08
EYC PROGRAM FACILITATOR (formerly 5UPPORT WORKER)
BASE 28785 29458 31278 33226 353 2938560 3059.00| 3M99540| 33881.00| 3IK992.20
PAY HARLONIZAT IN 92368 9363 9363 986 536 98580} 5868 9363.01 93 300 S868.H
PAY EQUTY g3z 932 932 932/ 932/ 922,00 932, 932.00 932,00 §32.00
TOTAL 39685 40258 42078 440 Z__EI 4ﬁ1lﬁ| 4018560 40859.00) 4271540 44661.00) 46792.20
BWKLY RATE 1522 5 1548 40 1648.40 1603.30]  1773.10] 1545 80 1574 50 164200 1748.50 1799.70
RBourly rate 2.75 2242 2342 24.18 25.33 22.08 2245 2347 24.55 25.74
GROUP PROGRAM CO IRDINATOR
BASE 42604 43305 45525 47836] h0275 51968 43231.80] 4405080 46307.60| 4865540| 51130.60| 5284140
PAY HARNM ONIZATI 6345 6345 345 345 M5 6345 6345.00 6345 345.04 .345.00 345.00 345
TOTAL 45849 49650 51870 18 56620| 50313 4957660 H0J9580| 6205260 5500040 57475.060( 5918640
BAYKLY RATE 1876.60 1909.60 1995.00 2083.90] 20| 224280 1906.60 193830 202510 211540 221000 227640
Houry rate 26.84 2723 28.50 277 nn 32.04 27.24 2769 2893 30.22 31.58 32.52
HEAD TEACHER/ICAMP DIRECTOR
BASE 37366 38822 40478 42335 AB730.£0| 13080440 41278.80] 43 6240
WAGE SUBS DY 6054 6054 G004 6034 6054.00 E054.00 6054.0HF 540
PAY EQUITY 7340 7341 7340 7340 734001 7240.00 7340 04 T340.00
TOTAL 51360 52216 ST 25619 5212450 5229640] ©4672.80| 5615640
BAYKLY RATE 1975.40 2006.30 207200 2139.20] 2004.50 203640)  2102.60 27140
Hourly rate 28.22 28.69 29.60 30.56 | 25,64 2842 30.04 31.02
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ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

155 INCREASE EFFECTIVE JANUARY 1, 2017 1.5% INCREASE EFFECTIVE JANUARY 1, 2018
| LTD 3 4 5 | LTD 3 4 5
HCC RESOURGE WORKER
BASE 26616 26253] 27491 28801 30166 2616200 26817.20] 28073.00] 29401.60| 30784.30]
Revised Sopt 2006 PAY HARMONIZATION 3554 3554|  3554] 3554 3554 3554 00| 3554.00] 35541 | 35541 | 355400
. JAGE SUBSDY 2500 25{HH 250 2350 2500 2500.00 2500.00 2300 .C 250 2500.00
PAY EQUITY £27 5276 27 27 g 527600  5276.00] 527 £27¢ S275.40
TOTAL 36946 37583  38321| 4C. 41496 3749200 38147.20] 39403.00[ 40731.60] 42114.80]
BWKLY RATE 4421.00] 144550 449340 154350] 1596.00 144200 1467.20] 154550] 1566.60] 1619.80]
Hourly rate 20,30 20.65 | 2133 | 22.05 22.80 20.60 20.96 71.65 2233 2304
HOME CHILD CARE CONSULTANT
BASE 42504 43005 45525 47636] 50275  51968| |  43231.80] 44050.60] 46.07.60| 48655.40) 51130.00| 52841.40
WAGE SUBSDY 5249 5240l 5249 540 5249] 5249 c24900]  5240.00] 5240 5249 5249.00] 5249
PAY EQUITY 1096 10961 10 5 10 5 1096 1096 1{¥96.00 1096.0{ 11196 10 B 1096.0{) 1096
TOTAL 46549] 49650  51870] 54181] 56620  58313| | 4957680 5039580] 52652.60| 6500 140] 67475.60| 5918640
BWKLY RATE 16762 | 190960 199500 208390 2177.70) 2242.60 190 1938.38] 202510 211540] 221060 227640
Bourly rate 26.84 2728 2880 2077 .41 32.04 27.24 27.69 28.03 30.2 3158 1252
HOUSEKEEPER
BASE 22882]  23448]  24683| 26012]  27a13|  28069| | 2335480 23919.00] 2547480 26521.60] 27941.20] 28614.60
WAGE SUBSIDY 6054 6054]  6054] 6054 BOS4|  60%4 605400  6054.00] 6054.00] 60544 | 60:4.00] 60544
PAY EQUITY 2059 2008 208 209 2058 20%9 205800 2059.00] 203800 208 2059.00] 2039
TOTAL 30006] M5O 3279 | 34426]  35526|  36182| | 34457.80] 32032.00] 33287.80] 34634.60] 2r054.20| -5727.60
BMIKLY RATE 1192.10 121380 126140( 131250 136640 1391.60 121030 1232.00 128030 133210 1386.70] 141260
Hourly rate 17.03 1734|1802 1875 19,52 | 1908 7.8 17.60 18.29 13.03 1981 2018
INFORMAT DN COUNSELLOR
BASE 37653 38453]  40128] 41875 18362.40] 3948140 40802.20] 4265760
PAY HARMONZATION 3554 3554] 3554|3554 3554.00]  3554.00]  3554.00| 35540
{ACE SUBSDY 2500 25HH 250 250 2500.00 2500.00 2500 .0 2350
PAY EQUITY 4214 214] 4214|4214 421400 421400 42144 | 4ziaL
TOTAL 47921] 48721 50396 52143 4863040 49449.40] 5916.20] 5292560
BWKLY RATE 1843.10]  1673.90{ 1938.30| 200550 187040 190190 1967.70]  2035.60
Hourly rate 2633 2677] 2769 2865 26,72 77| a1 73,08
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ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

1522 INCREASE EFFECTIVE JANUARY 1. 2017 1.52¢ INCREASE EFFECTIVE JANUARY 1. 2018
| | LTD 3 4 5 I LTD 3 4 5
MAINTENANCE SUPERVI! OR No encd  3ents in position
BASE 27030 27649 28077  30379| 31835 32699 17029 "0 27643.60( 20549.40] 30061.00( 3243520( 33217.80
YAG= SUBSIDY 6054 6054 6054 6054 6054 6054 §054.00) 6054.00] 6054.00| 60544 B054.4 54.00
PAY EQUITY 2479 24759) 2479 2475) 2475) 2478 2479.00  2479.00 2479.00{ 247500 2479 2479.00
TOTAL 36563 36182 7510 8912 40368] 41132 15562.80| 36181.60| 807440 1949400 40968.20| 41750.80
BWKLY RATE 1367.80| 1391.80] 144270 1496.60] 1552.60] 1582.00 1388.10) 141260 146440 1519.00 1575.70( ¢605.80
Hourly rate 19,54 19,88 2061 21.38 2218 | 2260 19,83 20,18 20,92 .70 25| 2294
PARENT NAVIGATOR - effective March 2019
26162.00| 2681720 28073.00| 2940160 30784.80
3554.00| 3554.00] 3554.00) 3554.00|  3554.00
2500.00{  2500.00 250000  2500.00 2500.00
5275.00| 5276.00] S27i00| 527500 5275.00
1749200 38147.20( 39403.00| 4073160 421144
144200 1467.20| 151550 156660| 1619.50
21,60 20,96 21,65 22.38 23.44
PLACEMENT COORDINATOR S5TCC
Rar, Sept 2006 BASE 25616 26253 2749 28801 10166 26162,00| 26817.20| 2807300 23401,60| 30784.30
PAY HARMONLAT N 6054 8054 6054 654 6054 6054 00| 605400 6054 00 80544 654 00
PAY EQUIT’ 527 5278 527 827 527 5273.00|  §276.00( S275.00 527 827
TOTAL 36946 37583 38824 40 41456 1749200 38147.20( 39403.00| 4073160| 4211430
BAMKLY RATE 4424,00( 1445500 1493.40( 4543.50]  15¢ 1442.00)  1467.20] 151550 1586.60|  1613.30
Hourly rate 20,20 20,65 2433 2205 2,80 20,60 20,96 21,65 2.8 23,44
PLANNING & INFORMATION 5TCC
_ |BASE 28784 29458 31278 332% 35282 27029,7)| 27648.60| 3448240| I6148.00| 38244.00
PAY HARMONIEATI N 0362 4268 0863 03681 03681 B0S4.00)  6054.00 6054.00 B8OS4 B8OS4
< SUBSDY 932 932 932 932 932 2479.00| 247900 2479.00| 2479 2479
TOTAL 39586 40258]  42078) 44026 46082 36562.80| 36481.60| 4271540 44681.00| 46774.00
BAVKLY RATE 152250 1548.40] 1618.40| 1693 1772.40| 154560 | 157150 | 164290 | 471850 | 4,798.00
Hourly rate 175 2212 2342| 2419 25.32 224 2245 2347 2455 25.70
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ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

1.5% INCREASE EFFECTIVE JANUARY 1, 2017 1.5: INCREASE EFFECTIVE JANUARY 1, 2018
| [ 1 | | 3 | 4 | s | . LD 3 | 4 | 5 | |
RECEPTIOMST | |
RASE naa e uemy| 202 3] 28060 70080 27648600 2475420 2610060 2752.0] 283460
Reised b 20 | JAGE SUBS ¥ 654 6054 154 154 054 154 05400  esen0] 054 os400]  osamn] 054
JebEwhustion  [PAY EQUITY 2059 20590 2088 258  s0] 2059 247900 2470.00] 247900 247900  2479.00] 2479
TOTAL 30995 31558 3ovee|  3412s| seme|  36e82 556280 36161500 3320780 3e3a60] 305420 672760
RMWKLY RATE 110240] 121380] 126140 131250 1366.40[ 139460 120300 1232000 12800 | 33210 158670] 141260
Hourly rate 17.03 174 16.02 18.7% 19.52 19.88 7.4 17 .60 16.29 19.03 19.51 H.18
RESOURCE CONSULTANT (INTEGRATION ADVISOR/BEHAVIOUR MGMT CONSULTANT)
BASE a0 450 asmdo| soama[ smr AMEII0| 44308.00( 48520 %0[ 48895.00] 50370.%0] A
PAY HARMONZATION 3554 3554 3554 I 35400 355400 35540 | 3ssed0|  3ssamn] 3584l
“1AGE SUBSIDY 395 1395 695 895 35 95 395,000  1895.00] 895000  ..a00]  ..3.00 89500
PAY EQUITY 1096 1096 105 1056 1096 10585 1096.000  1096.00( 10%6.000  1096.0C 1096.00]  1096.00
FETENTION BONUS” 3 3 3 3000.00) 3000
TOTAL safe| s8Ry 5655|5785 %823 64516 52798.20) 53653.60) 5567400 55240000 6074520 62444
BMWKLY RATE 0060 2032800 211750 2070 23090 236600 2070 06360 240000 24000 2%u| 24m70
Hourlv rate W8 AM 28] MR ns| 350 | n48| wwo| | 38| MH
RESOURCE CONSULTANT TEAM LEADER
BASE 47985  aem3| w35 samg|  ses0| se4se 4384040| 49786.80) 52262.00] 54064.60 5761280 59489.20
PAY HARMONIZATION 3554 3554 3554 L T Y joc4nn|  assann| 38844 | wo4n0]  6s400] 355
WAGE SUBSIDY 395 1635 525 55 385 505 395,00 165.00]  beso0l o508  s0500]  eS.D
PAY FQUITY 1096 1096 108 1086 1096 1086 1006.000  1086.00] 105000 10e6.00]  10e6.00]  1086.00
RETENTION BONUS T 3 00 3000000  3000.00] 3004 300 m
TOTAL 57330]  s6268]  o0607] 6263 65078 67795 5818540 5913180 61607.00] 64260.60] 66957.80] 68844.%
WKLY RATE nos00| 2240700 M50 M| mwe0| 20750 29780  2274.30) 236950 246960 267500  2646.70
Hourly rate s 01| ms| 8| 25| 3728 97| 24| mss|  mas| e s
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ANDREW FLECK CHILD CARE SERVICES - UNICN SALARY SCALE

1.9% INCREASE EFFECTIVE JANUARY 1, 2017

1.5% INCREASE EFFECTIVE JANUARY 1, 2018

I LTD 3 4 5 1 LTD 3 q 5
SHELTER WORKER
BAS 22022 22532 2369 242 215673.80) 22083400 229Mf | ZITMN
Added 28l [PAY ZQUITY 5478 5478 5478 5478 4500 634500 63500[ 34500
Job Evaluation TOTAL 27500 28010 28347 23702 IT15.80| 29423400 2828350 3013020
BAWKLY RATE 105770 10773t 110850 114240 J1073: | 10m340] 1126, | 11890
Hourly rate 1541 1530 585 1632 1534 | 1562] 1609 1656
TEAM LEAL R HCC - effective February 2019
BASE 5353448 5543538 5701736 6050044 6R1)5.04
PAY JARMONIZATION
VAC : SUBSDY
TOTAL 5453448 5543538 5791786 6050044 632236 6510504
BAWKLY RATE 100748 | 213213] 222761 232684 | 243166 250404
Hourly rate 2995  as045] 82 324  wna| s
TEAM LEAL: R STCC
BASF 37653 47| d0i28) 4qss7 38%2.40) 3018140] 4089220 42657.60
Pevized Jun 207 PAY {ARMONLZATION a5 £33 @ . : 3000 9356000 833 - 1.0
JbEviatin | VAG? SURSDY 932 [T n 932 o200 o3200] 833 | gm0
TC AL a7op1|  asa0]  smme| 52125 4363040 4944940] 5116020] 5292560
BWKLY RATE 184340 | 1z7460 | 193830 [ 200480 187040 | 100490 | 196770 [ 2,03560
Hourly rate %33 2677| wes| 2865 %720 2] 8 2008
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{NEW) APPENDIX A — SALARY SCALF - ANDREW FLECK CHILDREN'S SERVICES — UNION SALARY SCALE

1.t

ANDREW FLECK CHILD CAR : SERVICES - UNION SALARY SCALE
1% INCREASE EFFECTIVE JANUARY 1, 2021

+INCREASE EFF ECTWE JANUARY 1, 2H!

| BAND 1 1 LTD 3 4 5 6 | 1 LTD T 4 5 a
1
Job-Em don TOTAL BASE 27913 JEATE 25284 20133 Z83191.50 2RTIDE: 20575.00 A4S .
Amedd B BMWHLY RATE 107380 1093.40 112630 115520 A 0 110460 113750 117118
Hourty rate 1534 1562 160 1540 [h 1625 X
EOATMARER-BANG1 | (5] 3 : 4 5 &
Addcd 17 ToTAL BASE 3468 T2 3208 3450040 36498200 a7ben e
e — |BawKLY RATE 21030 2em|  2maw|  wemu 124540 1400704 1426.60
Ho: rae 1729 17.60 1829 19.22 20.011 20.38
O ——A T - —— o — o
TOTAL BASE 31468 22032 33288 :34-330.40 36418 20 3 7031 .60/
BAWHLY RATE 21030 1232 D0 1280.30 133240 24540] 1400704 142660
Ho wiy, rate 7.2 17.60 18.29 [E¥-] 20.01 2038
[T AT | esh s g 50 T [ | S|
TOTAL BASE e 34960 3641 3705160
Rewteed Jun 21T |BAWHKLY RATE §240.30 1232 00 128030 332,10 1345.40 1400 142660
b Evalumton Ho iy rate 1729 1760 iB23 19.22 2001 20.28
BAND 2 - LD 3 5 5
7 7 ¢l
TOTAL DASE 3749 T 5Am Wi a2 NTD| O340
Frrstet dept 2005 BANKLY RATE 34Z00| 146720 1515.50] _ 1506.60] 1619 ASE00| 163590
Ho iy rate 2060 2096 2165 FrEC] F=RY] 1. HAT 47 260 23.37
ICE“( - BAND 2 1 ILTD 3 4 i LTD ¥ 4 5
Rewsed Jin 017 TOTAL BASE 37432 38147 35403 407X2 4711 ITATARD 3RS0 AN ISBD3.4D| 21132.00 AX53T AN
b ER atoR BANKLY RATE 1447 &b 1467 .20 1515.50 1566.60 1619 1458.70 1481 .90 153090 1582.040 1635 9
20.60 2096 2165 2238 2314 RNl .17 2147 22 6D 23.37
- [ VI 3 4 Sl | [ LD 3 4 5
37492 w47 39403 A07x3 4249 IM7A0]  3WSI0 40] 540 41200
F3AZ 00| 1367 20| 159550 1566.60] 161951 1456.70 _1431.90 1520.90]__ 153200
20.60 2056 21.6¢ 2238 2514 0. 81 21.17 21.87 22 6D 23 37
Band 3 - D 3 4 = i LTD 3 4 5
CISS TRAIMING & RESOURCE COORDINATOR- BAND 3
v, ep: 2008 TOTAL BASE SO764 41478 433146 45 300 4737 a 41168.40) 4189640 F axivd:) 45754 80] A7SAT 0N
BMWHKLY RATE 1568 00 1 334 .30 166600 1742 3 1822 1 1583.40 1611.40 1882 20| 175980 1840 30
Ho fy rate 2240 2278 23.80 2489 26038 2262 23.02 2404 25.14 2629
ECE ASSISTANT- BAND 3 : LTD 3 4 1 LTD T 4 5
TOGTAL WITH PWEG 41 BE 40586 AZIES 45627
Reeracd i 3017 BAWHLY RATE WITH PWEG 58560 15764  I6P7.50] 175499
Job B ston Howrly rate 15.11 5.30 15.85 16.32
1.00 ~.o0 — 00
168.71 130 16.85 1732
1.00 00 [l 00
711 7.3 17.85 5.2
135 1z 135 135
189 e T Tar
1.35 ar 1.35 135
l&:_ .08 _.'_' 2 E
1.35 1 1.35 1.35
2118 It 44 21.00 237
gz 108 135 135
— 135
o ¥y roie with PWEG _ Z& Zx .07
Hoty rate without PYWEG "0 20.52 5F-3 o7
[EaxiyDH PROGRAM FACILITATOR- B 3 - LD 3 Fy i LD % Y 5
TOTAL BASE 0196 ) o715 44681 % G 00]  41Z0A0] 13400 451600] _ a7oe5A0
BANKLY RATE 1545 60 1571 .50 1642 50 1748 .50 1799 1564.00) 158690 1y 1736.00 1817 90
Howrly rate 2208 245 23.47 2455 2571 22 3D 2 87 3. 24 6D 2597
h BAND & - LD 3 4 [ 1 LTD 3 [ 5 5
CLUSION EA— ITATOR:- BAND 4 ]
TOTAL BASE S5640_20 AT320 00 ARG4B.60 SOH2.&0 SOS05 .. 5130580 AEE102 AT320 ABaE 6 500136 5 5 18145.40/
AT | I £ R S R — e — e —
Ho iy rate 26.00 2673 48 ersl 2819 2561 » 26.73] 2748 2 2847
[CTSSINTRRE & MEECURCE COONDR AT - | I 310 3 - 5 B [ : ] =
Rev. aex: 200 TOTAL BASE. 51960 523% 9121 | #9940 60] GiGear | =udnzap
BAWKLY RATE Fa70.50]  1901%0| 196770 203560 1233.30] 192080 (5730 2056590
Ho iy rate ] 27AT 2811 29,08 2699 27 54 25,39 237

N0 AWES
201 1 PWEG

2017 JOB EVAL
NEuces WES
21 & JOB EVAL
INcUk - VEG
2019 JOB EVAL
InGhX e NEG

2020 JOB EVAL
2021 JOB EVAL
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1.5%INCREAS E EFFECTIVE JANUARY 4. 20H ™

ANDREW FLECK CHILD CARE SERVIZES - UN:JN SALARY SCALE

1%INCREASE EFFE%NE JANUARY 4, 2124

[EARLY CRILIBHOOD EDUCATOR BAND 4 1 110 I 4| 5 | | 8
TOIAL BASE WITHOUT PWEG 43580
¥ RATE NG PWEG
ERI5
1992 90/
.47
Hourty rate with PWEG 26561 26.00 273 27 48] 27.75) 26,61 28,001 28.73] 2748 2737
Hourly rate without PWEG 2361 2400 2473 25.48] %53 2819 p=X] R ™75 35
C &HCC | [ 1 1T 3 4+ | & [ 3 6] 3 4 5 8
Fev. St T TOTAL BASE 66, 49429 51160 A512180] 4998060] 5166080 5345340
¥ RATE 1870.40] 190150 196772 3560 18893.| 192080] 196730 205590
Foury rate .73 777 811 25.08 7699 7744 2839 037
[BAND 5 ; LID : 3 5 G ; 7] g a 5 8
EARLYON TEAM LEADER BAND 5
TOTAL BASE EBEI 54837 @' 5873 53509.00| 5536260 57311800 59313.80
B/WKLY RATE 207550  210940] 24 260 22 30| 2096500  2430.40] 2204300 2281 :
Hourty rate 29.65] 113 31.1 3277 29.55] 30.43] 31.49) 32 59
|Gnow PROGRAM COORDINATOR BAND 5 1 LTD 3 4 5 8 1 LTD 3 4 5 8
TOTAL BASE 577 50356 5265 55000 57476 53186 5006520 50905.40] 53180400 55546.40] 56058, 5ITE7.00
BIWKLY RATE 19066 1930300 2005101 2115400 221060 2276400 192670 1957 90] 2045400  2{¥640] 27330 2259.50
3 2724 27.69 | 28.93 F>] 31,56 3252 2751 2797 2923 30,52 2290 3285
|HEAD TEACHER BAND 5 1 LTD 3 4 5 [ 1 LD 3 4 5 8
[ToTAL BASE s2126 54873 5765260 6352620 551B.80 5702060
BAWKLY RATE 2004.9 2o3880|  2messl 217120 02510 21380 219310
Hourty rate wned 2912 30.04 31.02 2093 2941 3034 .33
{HOME i ILD CARE CONSULTANT- BAND & - LTD 3 4 5 ) 1 LD z 4 5 [
TOTAL BASE 2577 50396 526t 55000/ 57476 5318 50068.20|  S090540] 52180400  55546.40) 58058 5STE7.00
1906 193830 200510  2115.20]  221080{  2276.40 192670|  1957.90] 2045 213540 29334 2289.50
2724 27.51 2797 2022 30.52 E-.) 2.8
1 I -
B8 L S06.00)_51184.40)
1]
52738 53326.00] _ 54181.40)
2030, 705100 2083.90
A.m 29.30 29.77
BAND 6 1 1 LD
|mousacs CONSULTANT IEAM LEADER BAND 6
[BASE Without retention B_ws S5185.00] S6131.80| SAG0TL | e1209.60] 6395780 65814208 55767.80| 5671420
RETEM ON BOWUS 000  300000] 3000, 2poc00]  aon0.00]  3000.00 ~__300| _ s000.00) ]
AL SB185.00] Eilie)| G1607.C|  ad209.60]  6h95T.60|  eg14209 5676750 Mazo| Eia35 0| 6484660 6763 69505.60
¥ RAGE 2A750]  2va30|  236950]  2469.60| 2575.30) 264670 260..| oar0] 239630 245410] 26 2673.30)
e 397 5249 3385 3528 3679 aTsl 3229 ] 3415 H563 3716 | BAY
[TEFM LEADER HCC RAMD & | 1 11h 3 4 5 B 1 LD 3 4 5 8
BASE EAnGT pI]  S6R37.20| 5707 es|  e0500.44] 6322346 65105.04 | 3507520] Does20] 4 B0 61037420 65756.60|
¥ RATE 209720 | 23290 279761 | 239654 Z43e6| 25604 Z11820]  25320] 224980 234990 25391
|Homy e 29 146 31.1n| :n.zcl 3474 25.77| 02 | 30.76 3214 057 35.09 | 36.13

2015 PWES

2018 PWES

D17 PNEG
018 PWES
2010 PWWES
AT PWES

witih WEG
without WEG
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Grandfathered Wages

ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE
For Staff hired to Job evaluation changes effective January 2017

1.3% INCREASE EFFECTIVE JAI1.5% INCREASE EFFECTIVE JANUARY 1, 2018 1% INCREASE EFFECTIVE JANUARY 1, 2021
i LTD 3 4 5 8 i LTD 3 4 5 6
COOK
TOTAL 43898.40| 44626.40| 45973.20) 47374.60| 48885.20| 49649.60 44335.20|45081.40|46428.20|47847.80|49376.60|50141.00
BMWKLY RATE 1688.40 1716.40 1768.20 182210 1880.20| 1909.60 1705.20| 1733.00) 1785.70| 1840.30| 1899.10| 1928.50
Hourly ratef 2412 24.52 25.26 26.03 26.86 27.28 24.36 24.77 25.51 26.29 27.13 27.55
For Staff hired prior to PE maintenance change September 2006
ADMINISTRATIVE ASSIBTANT (formerly SECRETARY/RECEPTIONIST CISS)
TOTAL | 40768.00] 41477.80] 43316.00) 452989.80| 47374.60 41168.40/41896.40)43752.80|45754.80|47847.80
B/WKLY RATE 1568.00 1595.30 1666.00 1742.30) 1822.10 1583.40| 1611.40] 1682.80| 1759.80 1840.30
Hourly rate 22.40 22,79 23.80 24.89 26.03 22.62 23.02 24.04 25.14 26.29
ADMINISTRATIVE ASSIETANT {formerly SECRETARY/RECEPTIONIST)
TOTAL | 40167.40] 40859.00] 42679.00| 44626.40| 46683.00 40567.80/41259.40/43097.60|45081.40|47156.20
B/WKLY RATE 1544.90 1571.50 1641.50 171640 1795.50 1560.30| 1586.90) 1657.60) 1733.90( 1813.70
Hourly rate 22.07 22.45 23.45 24.52 25.65 22.29 22.67 23.68 24.77 25.91
CISS INTAKE & RESOQURCE COORDINATOR
TOTAL | 49576.80]  50305.80| 52652.60) 535000.40| 37473.60| 59186.40 50068.20|50905.40| 53180.40| 55546.40( 58058.00| 59787.00
B/WKLY RATE 1906.80 1938.30 2025.10 211540 2210.60| 2276.40 1925.70| 1957.90) 2045.40| 2136.40| 2233.00| 2299.50
Hourly rate| 27.24 27.69 28.93 30.22 31.58 32.52 27.51 27.97 29.22 30.52 31.90 32.85
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1% INCREASE EFFECTVE JANUARY 1, 2021

WNi IEW FLECK CHILD CARE SERY] "ES - UNION SALARY SCALE
1.5% |NC° FASE EFFECTIVE JANUARY 1, 2022

BAND 1 1 LTD 1 4 5 5 1 LTD 3 4 5 8
1
Jok S haken TOTALBASE B2 28720 29575 30445 2861040] 20NE640]  O011.80] 30005 W)
Added Jun 2018 BMWELY RATE 108430 110460] 1137500  11711C 110040  #iz140] 115430  1isaea|
Haurly rate AE 3 1E 75 G 35 AE 73 157 16.02 1645 | 16,58
[EOADWMARER- BAND 1 1 [N .5] F] 4 5 5 q LTE 7 4 5
ot i 2017 TOTAL BASE ez A2360 FERE 34960 16418 1708 2] TE250.80] 32851 .00) 3&125.0_6' A550820 80}
dok B katen BMWKLY RATE 122220) 1244.60) 129290 134540  1200.70 142660} 1240.80] 126350  131250]  1365.70] 44217 1448.30)
Hourly rate 12.46 17.78 18.4T 19.22 2001 20 19| 17.7 18.05 1B.75 19.51 2034 2069
[FOUSEEEPER BAND 1 1 [h.1] F] 4 5 5 1 LTD 7 4 [ [
TOTAL BASE ITIT ¥ TN FEAL]| e | 1] EEEF] 3250480 32551 .00]  34125.00] 3550820 ATES5.20)
BMWELY RATE 122220 1244.60] 129290  134540] 140070 1426.60] 124040 126350 1:l‘|2_50| 1365.70| #4217 1448.30)
Hourly rate 17.46 17.78 18.4T 1522 0.0 | W38 7.7 18.05 1B.75 | 19.51 Z0.91 | 2069
[RECEFTiONWST BAME 1 ] El 3 [
TOTAL BASE
Resded Jun 2017 BWEKLY RATE - -
o Evelusticn Haurly rate 17.7 18.05 18.75 19.51 2031 2069
2 7 [N i] E] ] s
| TOTAL BASE SE438.800] 3911180
Reveen Sept 2008 |BANKLY RATE 145670)  1481.90) 153050] 158000] 165C-- 147880 150430
Hourty rate 20.81 2447 18T ) A7 2142 2149
Icoux —~BAND 3 1 iiD b 4 5 1 LTD
Irimrsom Lt TOTAL BASE 37874 38529 3000 12| 42533 SB438.80] 3911180
e on e BMWEKLY RATE 145670 1481.90] 153090 158000] 165.-- 1478.80] 150230
Hourly rate 20.81 2447 18T 7260 2337 21.12 2149
|FARENT NAVIGATOR . effective March 2013~ BAND 2 1 LD 3 4 1 LTD
TOTAL IBASE 37874 38529 33800 12| 42533 S2438.80] 3911180
BMWKLY RATE 145670]  1481.90] 153090] 1583 00]  165C-- 147880 150430
Hourly rate 20.81 2147 2187 2260 A7 2142 2149
Band 3 1 LTD 3 4 5 1 LTD
CISS TRAINING B RESOURCE COORDINATOR- BAND
R~z T TOTAL BASE 41168 41896 43753 A5755) 47848 41737.20]  AZ533.40)
BAWKLY RATE 1533.40] 16511.80| 1ee2e0] 17mC] 184030 160720  1635.50]
Hourty rate 2> 23.02 2404 2544 2629 2 96 3. 37
ECI : ASSISTANT- BAND & 1 1D 3 4 1 LTD
TOTAI. WITH PWEG 20186 40986 &7 45627]
Resed Jun 2017 BWELY RATE ¥ATH Pwwins | 23 Bl 157630 1Zr AL 1+5a.0f
tw EluaTCn Hourly rate [ 15.39 15.85 16.: 2]
1.00 -0 fi L =00
18.1° 16,2+ = 17.52
1.00 100 1.00) 1.00)
11 17 17 85| 1832
[F-3 [ 118 1 5]
TR =i R 1= .1, LR |
[ 15 || 1.25]
1081 .09 265 2102
= i ] =
21.18 21.44 21.901 22 37|
0.9z 1.08| BB 1.35
[
Hourly rate with PWEG 2208 22 52 2325 25 07|
Hourly rate without PWEG —08 20.52 21 5 2 7
[EariyOR FRROMKRAM FACILTTATOR:- BARD 3 1 [y (i) F] 4 5 gl [ ] 4 5
TOTAL BASE 20596 41259 23111 A5AF 47262 A1186.60]  4187820] 4372920]  45009.40
l;lmm_v RATE 1561.00 [5@6.90| 1659 00 1738 1817 __| 153410]  1610.70] 168420] 1761.90] +
Hourly rate 2030 63 73.01 7408 2517 2636
[ BAND & 1 7 %) 1] B 3 5 6
[INCLUSION FAC LITATOR- BAND 4
TOTAL IBASE 2661020
E'\HHL'I' RATE ] J'% T
Haourly rate 2561
|cisSs INTAKE & RESOURCE COORCTNATOR- BAND 4 1
Rev. 2400 006 [TOTAL BASE > 49041 51G70] 53453
BMWELY RATE 133930  1920.80) 198730 205590
[Hewty rate 26.59] | 28.3] 29.37 ] | I 27.39] 77 85 28 52 28] | |

03 PWEG
2018 PWEG

2M7 KB EVAL
Inchdes WEG
Z2D1BJCB EvAL
Includes. WEG
2016 JC B EvAL

Includes. WEG
2020 JC B Eval
20 | JCBEvAL

noZiciyles
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ANDREW FLECK CHILD CARE SERVICES - Ul “JN SALARY SCALE

1% INCREAS © EFFECTIVE JANUARY 1, 124 1.5%INC. EASE EFFECTIVE JANUARY 1. 2022
T H ] — 1 U g 3 s 3 1 fh T 5 8
. 43830 ] 5 2z 33520.0 A5 T8
Y RATE NO PWEG 6523 | 1680.00] 17311 T7o360)  1857.1 100200 16527 | 16500 | [ 17635 |
|ToTAL witH PWEG H#E 466102 | 47200
B/WKLY RATE WITH PWEG 1 199290 17927 | 1890 1]
rate without FWEG . 2847 7361l 73
.00/ = 00 0.
2381 X =5.73 2077
00 K] ~0.54
2377
241
0.05
[Fourty rte with PFWEG BN W[ ®W
JHourty e withaut PWEG 2361 2400 2470  2m x| %47 2361 24.00 273 25,48 254 2830
EYC EDUCATOR BAND & HCC | DUCATOR BAND 4 - LD 3 4 5 B . K17} 3 [ 5 a
[ —p— [ToTAL BASE ann 49841 516704 53453 £IZAS60]  50687.00] 5245240 5435420
EAWKLY RATE 1889.30]  1nzasp|  1%67.30] 205590 1917.30]__ 1949.50] 201740 2086.70
Hourty rate ) 2744 283 .37 27399 2785 a2 2961
BAND 5 - 1D 3 3 5 3 7 1D 3 3 5 ]
EARLYON TEAM LEAL/ER BAND &
AL BASE ] e 53 e [ 55505.00] Ge2ion0] SAlkiZh|  Gie05.60
B/IWKLY RATE 209650] zimiw|  oa3n] oz 212500, 26230 2zz3va0]  znss0
Hourly rate 2095 143 .49 1259 2040 30.89 .96 .08
|anr PROGRAM COORDINATOR BAND 5 - LTD 3 4 5 8 : LTD 1 3 5 6
TOTAL BASE 0068 50905 SHH 55646 saw? SO7BT 5051480 S166980] 539 120] 5638360 58931 50675.50
BWKLY RATE 192570)  195790) 20asdo] 2 340  2ema 229950 195440  196730] 207620  2160.60 zm,aﬂ
Hourty rate 2751 2797 2922 3052 31.90 235 27.92 2830 2066 30.50 2038 \M
|HEAD TEACHER BAND 5 1 LTD 3 4 5 B 1 LTD 1 4 5 B
TOTAL BASE 5626 e 5343520) S4%07.0_| 5G0SGOD|  S7876.M0
Y RATE 2025.10] 205870 2123800 213310 205520 2080.50| _ 215600]  23%6.00
Hourty rate A 2041 ¥ ad 11 7336 29.05 30 H.60
[HOME CHILD CARE CONSULTANT- BAND 5 - LD i ] 5 e . LD ] 4 5 8
TOTAL BASE 50058 50905|  ouEr] 55548 59787 5081440 51669.80] 539 120 5633 60| 5emy S06TB.80
BWKLY RATE 192570]  195790] onasdo] 2 40| 2w 2299.50 195440  196730] 207620  2168.60 231360
Jsowty cate 27.51 2797 2922 0.52 3190 32.85 27.92 2839 20.66 30.58 238 1M
RESDURCE CONSULTANT &
VDR C 1 LD 3 4 5 g : LTD 1 4 ‘ 6
| BASE Without retention Borws 326 51181 538 swm 5531 50063 5112680 5200040]  54790.60] 5669600 592440 | 61009.40)
NEC:, St 000 Ve o | 20 =o0000]  aoooopl  soooon|  soonoi|  so00p
TOTAL 53326 54181 56438 588 5131 52063 5417680 55000.40]  57293.60]  S5696.00  62244.0 | 64009.40)
208390 2970700 226240| 73585 | 242550 2081.80] 211540 2203.60] 729600 73340.]  2461.90
277 1.0 nw 7369 24,65 2974 3022 31.43 32.80 34.20 3547
LTD 3 4 5 e : [k, ) ] 4 5 8
5671420 59775 61846.60] 64531 65505.50 5564140 57606.00)
[ ICIm)| o - Y17
971420 E4346.60 50641, B0606.00)
20670 239 245410 220350 2531.00
2K 3413 3563 2277 330
TEAM LEADER HCC_BAND 6 LD 3| a - LD
508320 6103740 5569220 S6RH0.A4D)
E/WKLY RATE 211820 | 215320 224900] 234990 214970 246%.40
Hourly rata 30, 3076 EYY nsy 3074 s1.22

2015 PWEG

2018 PWEG

2007 PWEE

2018 PWEG
2018 PWEE
2oMIPWEE

with WEG

withowt WEC
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Grandfathered Wages
ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

1% INCREASE EFFECTIVE JANUARY 1, 2021

For Staff hired to Job evaluation changes effective January 2017

1.5% INCREASE EFFECTIVE JANUARY 1, 2022

1 LTD 3 4 5 6 1 LTD 3 4 5 3]
COOK
TOTAL 44335.20 45081.40| 46428.20) 47847.80] 49376.60| 50141.00 45008.60|45754.80/47119.80|48557.60|50122.80| 50887.20
B/WHKLY RATE 1705.20 1733.90 1785.70 1840.30 1899.10{ 1928.50 1731.10| 1759.80| 1812.30| 1867.60| 1927.80| 1957.20
Hourly rate| 24.36 24.77 25.51 26.29 2713 27.55 24.73 25.14 25.89 26.68 27.54 27.96
For Staff hired prior to PE maintenance change September 2006
ADMINISTRATIVE ASSISTANT {formerly SECRETARY/RECEPTIONIST CISS)
TOTAL | 41168.40 41896.40| 43752.80| 45754.80| 47847.80 41787.20{42533.40(44408.00/ 46446.40(48557.60
B/WHKLY RATE 1583.40 1611.40 1682.80 1759.80 1840.30 1607.20| 1635.90| 1708.00] 1786.40| 1867.60
Hourly rate 22.62 23.02 24.04 25.14 26.29 22.96 23.37 24.40 25.52 26.68
ADMINISTRATIVE ASSISTANT {formerly SECRETARY/RECEPTICNIST)
TOTAL | 40567.80 41259.40| 43097.60| 45081.40| 47156.20 41168.40/41878.20(43752.80(45754.80(47866.00
B/WKLY RATE 1560.30 1586.90 1657.60 1733.90 1813.70 1583.40| 1610.70| 1682.80( 1759.80| 1841.00
Hourly rate 22.29 22.67 23.68 24.77 25.91 22.62 23.01 24.04 25.14 26.30
CISS INTAKE & RESQURCE COORDINATOR
TOTAL | 50068.20 50905.40| 53180.40| 55546.40| 58058.00] 59787.00 50814.40|51669.80(53981.20|56383.60|58931.60| 60678.80
B/WKLY RATE 1925.70 1957.90 2045.40 2136.40 2233.00] 2299.50 1954.40| 1987.30| 2076.20| 2168.60) 2266.60| 2333.80
Hourly rate L 27.51 27.97 29.22 30.52 31.90 32.85 27.92 28.39 29.66 30.98 32.38 33.34
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ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

1. F%INCREASE EFFECTIVE JANUARY 1, 20Z

1.77% NCREASE EFFECTIVE JANUARY 1, 2023

BAND 1 1 LD 3 4 5 8 | | ' LD 3 4 5 [
SHELTER WORKER BAND 1 |
106 Eva usean |TOTALBASE 28610 25156 30012 04| 2012000 206680 | 3053280 31440.60
Adsed dn 1318 BWKLY RATE 11°9.40]  1421.40]  115430] 118860 112000  1140.00] 1174600 120960
Hourty rate 15.72 1602 16.49 16.38 1600 16.30 1670 1728
[BOARDMAKER- BAND 1 1 LTD 3 4 5 A : LD 4 4 5 B
Aaed Jun 2017 [TOTAL BASE 2250 32851 34125 25508 36964 37658 Reiacn] 3axaa0] 34725600 3612700 37619.40[ 38311,
 Evalu [BAWKLY RATE 1240.40| 126350 131250) 136570 12170 144330 126210] 128590 1335600 13895 1446.90] 1471%
|I-knm 17.72 8.05 1875 19.51 2031 20.68 1803 1837 19.08 19.85 20.67 21.05
HOUSEXEEPER -BAND 1 1 LTD 3 4 5 A : LD ] 4 [
[TOTAL BASE 30950 2R51 34125 35508 36964 37656 eia60| 34xa 40| 3472660 36127.00]  e19d0] 2s311.00|
BAWKLY RATE 124040 126350]  131250(  1365.70] 14217 144330 126210 128500 1335600  13895.  144590] 147350
Hourly rate 1772 13.05 1875 19.5% 20.31 2069 15.03 1837 139.08 19.85 20.67 21.05
[RECEPTIONIST BAND 1 1 LTD a [] 5 A - LD H 4 B &
TOTAL BASE 322504 328 N5 35508] 36964 37656, 269460 -—343340] 3a7z5enl  eizro0] w6940 3s1.00|
Rewaed i 2017 BAWKLY RATE 1240.40)  126350) 134250  1365.70]  1421.70] 144830 126210) 428500 1335600  1389.5.|  1446.90)  1473.50)
Jot Evsaton Iﬁouﬂy rate 17.72 18.05 18.75 1951 2031 20,68 1803 1837 19.08 1935 2067 2105
BAND Z 1 11D E [3 5 1 LD 3 4 5
.
[TCTALBASE £ 39112 2044 75 mﬂ 211180 380340] 111380 £478.80| 4393480,
Revied 2uph 2006 [EAWKLY RATE 147840 150430 155400  160580| 1660 15043 153090]  158130]  1633.80]  1669.60
[Hourly rate 2112 149 220 2254 B2 Z1.49 287 258 3 Y]
L:oox - BAND 2 ' 11D 1 4 5 : LTD 1 4 5
RevEed i 2017 AL BASE [T 35112 2040d] 751 43171 /111580 380840] 4111380 D47880| 4398400
400 Evsiuanon Y RATE 147840 150430 155400] 1605 mm% 15043 1530.90]  158130] 163380  1680.60
Hourdy rate 2112 2149 2300 25d %] | Z1.49 287 prL) =R 2
- 2 1 1] ] 4 8 - LD E 4 B
ALBASE 3238 39112 20404 N75 uﬁ 311150 3980340 A11380] 247880| 4393480
E(LY RATE 147840 150430 155400] 160580 160 15043 1530.90] 156130] 163380  1680.80
Howurty rate 2112 21.49 7220 P> 872 7149 287 L) =R 2L
Ead 3 1 9] 3 T ] 7 [, 7] 3 3 13
ICISS TRAINING & RESOURCE COORDINATOR- BAND 3
Rev. Gers 2006 ALEAS a0k 51500 43279.60 Eﬁ.som
¥ RATE 163520)  1664.60] 1738.10]  #617.50]  1900.50
Haurly rate A% nze 2483 25.97 2745
ECE ASSISTANT- HAND 3 1 LD ] 4 5
TOTAL WITH PWEG
Favized Jun 2017 BMAKLY RATE WITH PWES
Job Evaiuation rate
. W) 3 3 E
41814.60] 42606 20] 44550 60| 46610.20] _ ABB12.40
1612101638701 173601 179270187740
7303 F=] 2448 2561 26.82
BAND 4 1 LD H 4 3 3
[INCLUSION FACWITATOR- BANDS |
TOTAL BASE 4561020]  47320.00] 48648.60] 500M360|  60505.00] 5352620
1 . T30 1 .| 1 . .
Hourly rate 25.61 26.00 %73 27.48 7.7 28.90 2561 26,001 % 748 77 241
CISS INTAKE & RESOURICE R-BAND 4 1 5153 3 4 5 [ 1 b H 4 & [
Rev. et = AL BASE 2967 SUGET 5245 54754) S0TZ3.40]_ 51573.60] 53362 A0 55200.60|
Y RAIE M7 184950 201740 #5670 195050 196380] 206240  212310]
| NPT I ZZB _ Zreo|  zmsal 75| I I [ FIA 1 M|

25 PWES

2016 PWEG

2M7. BEVAL
INCLNIES VT

20MB. "B EVAL
Inohges Vi

2. BEVAL

Inchdes WEG
2020 JOB EVAL
2021 JOB EVAL

Page 79 of 83



ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

1.5% INCREASE EFFECTVE JANUARY 1, 2022 1.75% INCREASE EFFECTIVE JANUARY 4. 2023
[EARLY CHILIHOOD EDUCATOR BAND 4 1 LID E 4 1 LID 3 4 5 5
TTGTAL BASE WiTHCUT PWEG ] 43380 450 46314 DIT0.2| 436800 | 4500880  463/3.60
BWKLY RATE NO PWEG 165270]  1830.00]  1731.10{ 178560 165070]  1680.00]  1731.10
I?oml. WITH FWEG Fre: .3 I T 36610.20| 473200 | 464 |
|ammw RATE WITH PWEG 1792,  1eto0] 1874100 192360 170270 1820.00] 187110
[Hourly rate without PWEG 2361 24,00 24.7°8 25.41 2361 5.0 4.7 g
110 L 105 D.75| T .00 1] 0.7
2461 25.00 2573 627 24.61 25.00 2573 26.27
1.00 1.00) 0.59 1.00 1.00) D.55)
26.27] 26.77]
D41 B4 241 D.15
Do
Hourly rate with PWEG 2561 26.00 26.734 25,61
ourly rate without FWEG 2361 24.00 247N 2548 1
& HCCIT 4 T__| b 2 1
Rev. Seok 2005 BASE 49850 50687 52457 5072340
¥ RATE 131731:' 1549.50] 2017 40 $950.90
rake 2739 2785 2882 27.87
BAND § 1 LD 3 1
EARLYON TEAM LEADER BAND 5
TOTAL BASE 553 56220| 58167 60206 56292 60
BANKLY RATE 212800  zie2a0| 2za720] 23154 | 2165.10
[icu sl sesel 31 200 205
|emp PROGRAM COORDINATOR BAND 5 1 LID 3 4 5 B :
[TGTAL BASE 50614 51670 5ISE 56384 58I 067TE 5170620
BANKLY RATE 1954.90| 19¢730] 2076200 216860) 266600  Zxaen 1988, .
[ podr] | E 3 ] 3T |
|HEAD TEACHER. BAND 5 1 LTD 3 4 5 B 1
|TOTAL BASE 53435 58377 56056] 57876, 5435340
B/WKLY RATE 20550 2089.50] 215600 2296.00 2090.90
rate 2936 285 3020 31.80 29.87 30., N3 236
[HOME CHILD CARE CONSULTANT- BAND 5 1 LD 3 4 5 B 1 LTD i 4 < [
TOTAL BASE 50814 EAETD 53981 56384 58932 §0678 S170620|  2579.80| 5492760 5738640 50969.0 | e1734.40)
B/WKLY RATE 1954.80) 198730 207620{ 216860 26600  Z3:3en 1985 202230 2m260] 20640 2306500 237440
Hourdy rale 2797 2839 2968 3L.4 3238 .34 ol 2689 30.13 .52 3295 3392
RESOURCE COMSULTANT &
VI TANT- 5 1 LTD 3 4 5 B LTD : 4 5 &
BASE Without retention B_wis 51127 52000] )| 56696, 592448 61008 5207320| <7965.00 Ml ﬁm.ﬂ 603361 | 62137.80)
RETEM DN BONUS' 2000 3000 20008 2000 300, 2000 sop k| aopoon] 3000, X0 3000 mnnl
TOTAL 54127 55000 57294 59696 244 4009 6507320 55965.00) 56294, 60733, 633361 | 65137.80
BANKLY RATE 2081.90] 211540] 2203600 2296.00( 2940 |  2461.90 2011820 215250 22421 2735, WL 0L
Houwrly rate BnTd 3022 21.4 32380 3420 3547 30.26 30.75 20 3337 34.80 3579
BAND & 1 LD 3 4 5 B 1 LTD B 4 5 ]
SOl CONMSUL 3
[ERSE Aithoun retention B-anun SEAAN 40| STeOe O] EGIEA 0| GEEdl go| GRG0 A EISAT 0 5767880 SBGA1.6D| 61264201 639578
RETENI ONBL- )5 Jo0] zooeoo]l Jooo. |  _oo00Dg| 3000 300000 =..200| 3ooogo|  sooo. |  _200.00
5964180 eoe0600] 63154.00] 6581127 6tes0.40 54320 6067880 61661.60 BR957.80]
BAWKLY RATE 225350  Z331.00] 2400000 2501 7680400 271320 23380 ZaMed| 247170 25550
rade 277 3.3 d7e 3616 3772 .76 3 3368 3531 36.79
LEADER HCC BAND & 1 LID 3 4 5 [ 1 LD F 4
TOTAL BASE 5583220 56220.20| 5936840 62007.40 GAE2S. 6 739.40 [ 5587500 SrRZ1.4D Mﬂ ssﬁsﬂ
BAWKLY RATE 218970 |  285.40) 2282." | 238490 | 243340| 256690 28750 7390 21 2476,
Howrly rate 3071 M2 3262 .67 :ﬁﬂ B6T N2 T 3349 I M7 |

2DIS PWEG

2016 PWEG

D TPWEG
20%8 PWEG
2019 PWEG
200 ) PWEG

witih WES
wathowt WEG
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Grandfathered Wages
ANDREW FLECK CHILD CARE SERVICES - UNION SALARY SCALE

1.5% INCREASE EFFECTIVE JANUARY 1, 2022

Fer Staff hired to Job evsluation changes effective January 2017

1.75% INCREASE EFFECTIVE JANUARY 1, 2023

I

1 LTD 3 4 5 6 =1 i LTD 3 4 5 8
COOK -
TOTAL 45008.60) 45754.80| 47119.80) 48557.60/ 50122.80| 50887.20 45791.20]46555.60| 47938.80| 49413.00|50996.40| 51779.00
B/WKLY RATE 173110 1759.80 1812.30 1867.60 1927.80| 1957.20 1761.20] 1790.60| 1843.80] 1900.50| 1961.40( 1991.50
Hourly rate] 24.73 25.14 25.89 26.68 27.54 27.96 25.16 25.58 26.34 2715 28.02 28.45
For Staff hired prior to PE maintenance change September 2006
ADMINISTRATIVE ASSISTANT (formerly SECRETARY/RECEPTIONIST CISS)
TOTAL | 41787.20| 42533.40| 44408.00| 46446.40| 48557.60 42515.20|43279.60/45190.60|47265.40)149413.00
BWHKLY RATE 1607.20 1635.90 1708.00 1786.40 1867.60 1635.20] 1664.60| 1738.10| 1817.90| 1900.50
Hourly rate 22.96 23.37 24.40 25.52 26.68 23.36 23.78 24.83 25.97 27.15
ADMINISTRATIVE ASSISTANT {formerly SECRETARY/RECEPTIONIST)
TOTAL | 41168.40) 41878.20( 43752.80| 45754.80| 47866.00 41896.40(42606.20(445"7.20|46555.60(/48703.20
BMWHKLY RATE 1583.40 1610.70 1682.80 1759.80 1841.00 1611.40] 1638.70| 1712.20| 1790.60| 1873.20
Hourly rate 22.62 23.01 24.04 25.14 26.30 23.02 23.41 24.46 25.58 26.76
CISS INTAKE & RESOURCE COORDINATOR
TOTAL | 50814.40 51669.80( 53981.20| 56383.60) 58931.60| 60678.80 51706.20|52579.80|54927.60|57366.40(59969.00| 61734.40
B/WKLY RATE 1954.40 1987.30 2076.20 2168.60) 2266.60) 2333.80 1988.70( 2022.30| 2112.60] 2206.40| 2306.50( 2374.40
Hourly rate 27.92 28.39 29.66 30.98 32.38 33.34 28.41 28.89 30.18 31.52 32.95 33.92
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APPENDIX B
JOB SHARING

Job sharing shall be limited to one position per program unless the Employer agrees
otherwise.

Two employees (permanent, temporary or casual) may apply to the employer to share
one (1) full-time position for a period of one (1) year in accordance with subsection (h)
and with the following provisions:

a) A formal proposal must be presented to the Employer outlining the specifics of the
job-sharing arrangement. This proposal must be submitted to the Employer at least
two (2) months in advance of the proposed start date. This time limit may be
shortened by mutual agreement. The Employee(s) making the job-sharing proposal
will be referred to as the team members for the duration of this article.

b) A schedule must be submitted to the Employer, or the Employer's representative,
outlining the proposed hours of work for each team member for a complete calendar
month not less than one (1) week before the schedule is to take effect. This
schedule will reflect a sharing of the hours of work as defined in Article 17.01 of this
Collective Agreement, and the paid holidays (if any) as defined in Article 19 of this
Collective Agreement. The Employer or the Employer's representative will not
arbitrarily refuse a proposed schedule or exercise unfair or discriminatory judgement
in approving this schedule.

c) The Employer shall continue to pay eligible benefits as outlined in this collective
Agreement, for each team member.

d) Statutory holidays, sick, vacation and special leave shall be pro-rated.

e) Team members shall be responsible for replacing each other during vacation leave,
when necessary. Job sharing members shall not be responsible to replace each
other for any other leaves, unless agreed to by the members.

f)  The job-sharing arrangement may be implemented for up to one (1) year. Review
periods shall be scheduled within this period at the arrangement of the Employer
and the team members. The job-sharing arrangement may be terminated with just
cause by the Employer or by either team member at any time during the term
provided that at least one (1) calendar month notice is given. If the job-sharing
arrangement is terminated for any reason, both team members shall return to their
original position. The job-sharing positions may be extended, if mutually agreed.

g) Should the job-sharing arrangement continue in effect after the expiration of the
year, it shall remain in effect for a further year or until such time as either party
provides at least one (1) calendar month notice to terminate this agreement.

h) If one team member vacates the job-sharing arrangement for any reason, the
position reverts back to a full-time position.
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Signed in Otawaonthis | y dayof ' RCeonla n 2020

For the Employer For the Union

£ L[4 T 'C’%
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